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CRITERION 5: STUDENTS SUPPORTS AND PROGRESSION
5.2. STUDENTS PROGRESSION

5,2.1. Number of placement of outgoing students placed or progressed te higher education

during the yvear

Students Placement

Year-2019-20

Puy package
Program .
Name of the student who ' 5 at
Sr. graduated | Name of the employer with
appointment
No. | have been placed frot contact detsils fl:n INR per
Annum
1. | Nilam Judhay B.Se, Impact 190 L
2, | Alshwarva Prikash Desai B.Sc. :T?;f‘gm’“ tiavision PV 6221
3. | Prem Balasa Shinde B.Se. Ace Computer Services 1.56 L
4. | Rohit Rajendrn Chivvan B.Se. Impact .l.iﬁ L
3. | Tejaswini Ramchandra Nokil | B.S¢, ITSource 5,60 L
{ s V.
6. | Aditys Pandit Patil B.sc. Picgebsive LoV AR IS 1361
T. | Avesho D. [nidar i.5¢, [mpact 136 L
8. | Amol Harshehandra B.5¢. ﬁﬂmﬁt Infovigion PV 1.6 1,
9. | Swapnil Anil Kadalge B.Se. Ingiact 182 L
ssive Infovision PV,
10.| Kudrat Rajiyak Sayyad B.Sc. Eff'ﬁ“”h o [nfivision 166 L
11.| Jeevan Anil Deshmukh B.Se. ACE Computer Scienees 1.66 1
' | e gressive Infovision PVT. _
12| Abtioandon Bhagwiabatit) | Bse | Eogmsselabusion 2041
" 13.| Suchita Jitendra Dabade A% W mputer Scisnces AV a6l

Principal
Yashwantrao Chavan Callege
ol Science, Karad




14| Sajid Mubarak Mujawar B.So. ACTE Computer Sciences .60 L.
15,] Ombkar Duttatray Chavin BSe. D 1.66 L
16.| Revati Sanjay Jadhav H.5c. E’gﬂ"“ Ifovision PYT. |54
17.| Duyangshwar Mahavir Gore | B.5¢. IncC NA
18.| Chetana Suresh Lohor B.Sc. ACE Computer Scienees IS L
19,| Sushunt Papat Kol B.Sc. Globtier L76L
20, | Mahesh Chandrakant Sutar B.S¢. Impact 1.9 L
21.| Shahbag Alafl Worare BSe SYSNCT = 196 L
22.| Ramesh Hanmunt Sutar BSe Ace NA
25.| Ashwimi BSc Primeconnect 62 L
24.| Prudnya B.5c Primeconnect . 162 1
25.| Amruta Ashok Patil S, 2 Anfoyion kT 156 L
26,0 Akanksha Jaywant Kumbhar' | B.Sc Precision - 336 L
27,| Anjali Ramesh Ingale B3e, i‘t:rngrﬁsw: MDEPLEYT, LS6L
28.| Nayan Lintam More B.8¢c. Tmpagt 200 L
29.| Aniket Geikwad | BSe, Allied 27L
30.| Akshoay Babasaheh Mane | B.Se [mpact NA
31.| Chiand Dstagi Kukmr B.8e. g afbyitkin FY1- 161 1
32.| Sushanr Tanafi Deshmukh BiSe Wipra 1.897L
33.| Shweta Sanjay Garud 880 Er;_!ug:mm Infovision PVT. L87L
: T
34.| Amit Shankar Mane B.S¢, ?ng_mm Inkivisiph s 186 L
35, | Omkur Suryawanshi B.5c. Impact 156 L
36.! Pratik Shinde B:Sc. Tmpact 1,56 |
37.| Ganesh Shinde B.5c. Impact 1.56 L
38.| Madhuri Kschare B.5c. Immipact 154 L
39, | Nisarg Harimantraso Potil B.5¢, WVH Py Lid. I.50 L
40, | Dumal Shivani Dipak B.Se. Dadosaheb Mokashi College 130 L
41.| Pooja Prakash Mare B.Se Dadasaheb Mokashi Coliege 150L
Annlvtical Solutions, B-22, MIDC,
42 | Kimbhar Shefvardhon J. .Se TTC Ind Area, Wavi Mumbadk +81 F21
22 61970000
3. | dndia¥ Aoty Remchantra. | BiSe ey ey 1L
] i Centaur Pharmaceuticals Pyt Lid,
44, | Mohite Akshny Suresh 13.5¢, Santaene, Mumbai, 022 5540 9100 22t
- 45,| Amir Dilavar Mulla MSc, Quality and Food Safety, Pune NA
46, Amol Vishwas Kavar M.Sc. Hi-Tech Biosciences, Pune. NA
Agio P jeals Pyt I .
47| Anjali Anil Sodage wee | |[oelfhummenittb Pl NA




48, Arians Prokash Lokare M.Se. Genesis College OFf Radhanagari NA
49 | Mahendra Shushilunt Kutkar | M.Sec. Curieq Biologics Hyderabad NA
1 . : Vijoyvkant Dairy Pvi. Led
50.| Mustakesm, lah) Shaikh M.Se. Belesum, NA
Areen Clinical Laboratory And
51| Pournima Pandurng Jadhay | M Se. Nihirs Diagnostic Laboratory, NA
Kaurad

52.| Privinka Kant Buva | MSe Episource India Private Limited NA
33, Privanica Ranj Kiumbhar M. Se. Lab Technician NA
s4.| Rohit Balaso Jadtiay M.Sc. iﬁf Irestitute of Indin Pyt Lad, NA
55, Sachin Arun Shinde e, || Sovmioatuselindatvelll |
=« | Sanket Shirish 5 Seram Institute of Lndin Pwi. Lid,

36, Bhedasgnonkar M.Sc. Pune NA
57.| Shailesh Sarjerao Haladkar | MiSe, ﬁ:ﬁ:‘;’“ byt ofindle kvieLic, NA

5 Cioa Antibiotics &
58.| Sneha Satish Shetyve M.Se. Pharmaceaticals Tuem Goa. NA
59| Suraj Makiadév Jndhav M.Sc. ﬁf}:‘;‘“"“’-‘““’“ offndin Pv.Ld, | 0
61| Tanvi Mahavir Narule M.Se. Optum Healthears Pyt Lid, NA
{ 3
61.| Tughar R Dakare M.Se., gul;:m lnstitite of India Py Lid, A
- . g \ Senior Officer Upstream ;
G2/ Vinayak laysing Bamane M.Se. Pincessing NA
63.| Vishal Babuso Pujari M.Se. bl oftndia Pve. Ltd, NA
: . ; Gennova Biopharmacoutical
fidl. | Aknsh Pandurang Shinde M.Sa_ |lad Pune _ MA
. .. Shipa Medicare Lintited,
66, | Bogal Akshoda Sunil B5e Urwies of Tuition, Shirowade MNA
467, | Bakale Snehal Bajeerno BiSe. Tutar in Private Clugses MNA
68.| Bansode Rupesh Bupu B.Se. Working as NA
B9.| Barge Digambar Anandrae | B.Sc | Orwner of Goods Stare, Karad NA
70.| Chavan Akshay Sunil BlSe Owner bf Steel, Cement Shop NA
71.| Chavan Somnath Baban BSe STEES IR Amatinl el NA
‘wrmer

72| Dhavale Ombkar Umeash B.Sc. Orwier of Travel Agency, Karad NA
73.| Firane Somesh Ashok B Warking as MR MNA
74.| Hinukale Vijoy Hindurso | BSc. Wonkinig I N feilvammi Fleig- NA




75.| Hobale Naeem Shakil BSe Owner of Gardening Nursery NA
76.| Hogale Chetan Akaam B.Se. Working os MR NA
77.| Jadhav Shividj Bhiskn: B Sc. Woeks I ABRR Ele: NA
78, Jadhav Shubham Dipak B8, Working in Patsunstho. Umbiea] NA
79.| Jagdale Prajval Bajirao B.S¢, E“Th“;“ Ay Tikine Center, NA
BO.| Jaadnle Snehankita Sunil B.Sc. Owner of Bike Servicing Center NA
§1.| Kadam Jaydip Dadaso BSc Yoty mAgE i Fue NA
82| Kamble Vikraat Jaywant R.Sc. '.‘v"-rurkmg in Privoie Classes; NA
83.| Kokate Adinath Bapi 85 gﬂ";:;’ oF Stationary Shap. NA
§4.] Kolekar Mallikarjun Basappa | B.Se. Ownier of Stationary Shop NA
85.| Kumbhar Vinavak Hanamant | B.Sc. Waorking as [nsurance Advisor A
86| Lad Aditya Sandesp B Se. Working as MR NA.
87.| Mohite Ajinkva Arvind B.Sc. Orwner of Fruit Store NA
. : Waorking as Manager in Petral
88| Mulln Mohin Majamuddin B.S¢. Pimp, Kansd ) NA
89,| Namavure Rana Shashikant BoSe Working as MR NA
90.| Pathan Nial Aslam .5 i Amgriouliral ek NA
ATmICT
91.| Putil Ajiukya Vijaykiiiner | Bise. Warking a5 Sharo Market NA
' Advisor
. - . Working in Medical Store,
2 ) e, '
_‘.L_ Patil Poonnm Tunaji ns Kndsgnan NA
93. | Putil Proshant Dinkar B Se. Owner of Tuiton, Shenoli, NA
w1 5 - g Cwmer of Fubrication Sho
94,1 Saw. 1y S Py J.
Sawant Sanket Sanjay H.Sc Ounlewadi NA
95.| Sawanl eushri Tanaji B.Sc. Working as MR NA
9.| Shinde Bipin Sanjay BSe. I‘iﬁ*‘:_:;l:'::lg i Agricultural Field- NA
: = : —
47, :JIT.“I‘_'““:““' Sngmam B.Se | Owner of Restuurant n Takari NA
98.| Tomake Sariv Bhanaji B.Sc. Working as MR NA
Principal
Yashwantrac nrng;-l College
of Sciane, Karay
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pame: Alshwarya Prakash Desal,

Dabo: 09L08.2018

Daar Alshwarya Desal.

With refersnce to vour agplicstion Tor 1the past of “Deshtop Suppoit™ and subzequent Intervisw [ disclagions:

Tigtld with woul, The mar:agmﬁm: tahes greal pleasuee n mfarrming. you, that you fave besn engaged
a5 “Deshiop Support :w-.!'m Augist 20187 snd yow will b poited o THOEC IAMK *Mmmm Yoot well B paridd
Rs 135D0/= CTT. The term and conditinns af your ampluyment are detailed In this Appolritment Letier and any
subESg et chinge/modification, spplicable to emplovess thal may. came into effect from time to
tinse st farm the gart of this Appointment Letter a5 an addendurm,

Your smpleyment with s shall be plrely oh eontract basls, notwithsipadiog this, In the event of

prajectiwork asignmant with our 'ellent company, for which you are belng employed, terminses belors the
spedTled period; this controct shall ke mo-terminuz with the sald project/wark assignment unless
gxtended  The salary ls paid on the basis of approved Attendance received from your repanting Manages
therifore youl need to_get The antendance appraved from youe repariing mandger [atesl by 3tk of swery
mink

Al ather terms and condiland: ot youn mllm'rpm-:}ﬁll hi:gm'mﬂ by company pules dnd pullr.i.m which
ahiall B handad aver 1o you slopg with your appointment letter on the dst= ol jolning.

This offar ot employment a5 subject to sstisfectory verltication of antecadents.  Kindly sign and return the
duplicate copy of this affer [etrer in tokan of your acceptance of the atiove,
sk i =) the best

For PROGRESSIVE INFUVISION PICE LT Accepted & Agreed

(Elgnoture 'of condidats)
Alshwarys P. Desai,




Elace of Posting:

Yol wiblil posting wil Be ot Mumibal Howeesr, dorlng yout employmient with the company you may lisbly
w b srancferrad to aop fecetien ol the company o s R FOmEes £ ogroun £ sk Asseciiies
antlfor cheitemmmnailes m Ay part <hindle as sty be desieed by the Compaiiy. on the ssie term and tanditians.

it has akio hesn dorified b yeu that due oo malire oF busdiess o our compsny yaw will e gepated far paibaomng af
yeur dutioy whehor lempacnly o permonent th any ol aur elient camping andfse en ratan 36 ol Hienrs
Epmpanies, o thal nas b= Aeble inoany endiben e cm danct proplopmentfabiegticn sih the wald chenke
compiriy whese you Nuie boe deauted fo) peiilapmanse of youw dithss You win na jaln. gy of sur elisng Wigrs § Het
ar Ik assnninne divecky o indresty daring e emplmgeant o e leaving v fon vvo yeamswithout taling 00C from

[

Vou will b paed in CTC A Me 13800/ ger moith. The detiily of ) Camperotion and bBenelits ane sirigtly
canfifenipl bsteen comppny and yoursll whics snufl be mainiaingd y yoo ot al imes, failing whimh cOmpany i
[Ijkeb At iphem 2 et ey pgninet ou

Lontinuation & perfarmance

el appoart gl yous sominaion, i employment ane scbistt fogur recolving withtzciary reparts fom
the refirences provded by vew W any lglarmetisn Wrnwamﬁuumwmuhvd By e | Fowisid 8 b bt o Ul
gty matetal inkarnietion b detected By Wit hdve Bees suppioessed Dy You Bany saEs, orany action enysur gat i
toand 19 b sontrayentlon of the conditions statsd hezetn, tha Company sl hase the {IEA0 0 erminat v
i 81 iy painn ol time’ WAk seEralnEamy o LUcE upon e,

Yilust priforinenes phall be etermined voomeampletion of pre ygir ol mvmee eepgheprsil bbb camgdivg and shall
gl arpam your schimimg A& fard sk, geed conducl, accermiensse, efficiEngy wrgeh and performancy
Hitlbin el and e amvpbisnes of company s inpemmnl ray o lstinmg sed polien

Peobation & Contirmation

Yaur probation perrd will b of Twste mentss wer £ yeor daveol jmpng the sod poned ot tvdles meonthy b
svtineed Sor aenther pernd  whieh parppsny dem (8 & plapel beded Bho gl peslonmnande  Bdaludbon
Couipiny khall Havw ths fight to) tesiinite peor perdbd e riening sny ssten o notice whEtyoever on s wie
dlgergtinm

Yy will iz requivod 1o preduce alf the decurumting Fedanns snd omficates § eaimmlals m ongasl mekidlng v
= quﬁ.ﬁ'{ﬂﬁﬂn WEE jaf kil g lEne IDttar ke ﬂa{:d h‘T v e yout }uh anphiektien [ rmume Yo gl pol FEmer
wil becomie foal an sutmmitting of o0 the pegqulied documents ang an sstislasiorlly sampletion of il
prabintine =t od of e mom i, i wd|| e demneu 0 Le s’:ﬂ-Flﬂ'!‘H!n the seevens af tie campany uiless aflisnwiss
irrtirri=ted b wierinig o wau By thi cimsany,

Now shill ha betind % the ersployment fubes of the Company theat may caifiein 1o force Tigmaimedoine

Wiorking Hours, lavis and holidavs

Your. oy of wark chill e segulated to pertern the dunies geagned tn you from fime. ta rme 35 equired by

e errjraisy of (4 it Eampany where U arn bl dupléyed 1o verlorm yaur dutlks, and vou wil bhe required 1o
e TeF & R esciuging leoeR e (oo dag/ihif; Yo seuld e vegiitnd te sk in resagionn) deyand night shifig

as per requirermerth o prEest goldilfnz You seult Ne ploved 10 v hn!l:dm B4 el projen - diepartmgat
fuldelin

Wil D e mpjalilisg tor eske bepys gn pise pelley oF the gompany bn conianance Wit gdr clidnt company whithe unu ane
frgieeilly Snpitag, Y are Entithen 1o ike.d caunl jopve parmantn

W Wil fee mmud 1 fake Boldsy me appaseid holdm's lgk of the mmpany e eatosnatee with ot
Hent

couniangy wihisie yo By presently diepured i e bt mtka e Ly a.

Medical fitness

Yo appammqm and n;lﬂﬂmr.tl:'ﬂ'n m wereww ol (W commaiy & sohijics o gy Bl
emedically Bty & teglitoled hhedical practibidng. The company has th rght t0 o |
Waspasiieddrzgiterod munut practdloner, ane m eane you are faund madically onhit. oo
phall et e pii seseied Ly gloing ye o nnk meatha’ solice.




Terminstion
Thie emiplaeimnit can e tesinbiaded by cblbher sicli et the Tolpalng Cif dunstance:

Wou il e ar Yrobrten for | gear. Gurng yoor probition feced inghidiely the estoadeg peribg ol prohation
yenre serviges Ne= Nistle o e teomimaled withoun RUMEnmE a0y neasen and withour gving any natice o potico gy m
llesw dHttemtl. Movesete, &2 gase pag [=ive ab redlan (aur wrves Yol el Bave 1o pud 30 divs piler patiee 18
1 ensnagesiant o] poul fetigasion te ghe smodth hdndoved of youn nesporniiimnie. filing Wil manggrmem |
bianarnd g or begad prosending s

Afree confirmatien w weisng yeur serces will be lisbde to b weminateg frem oither side by grang oie menth's g
Iarbis o giymrent uh dee month's greas dalivy W ley A1 prer notlce 1o olher patty, eeeal on dieipingeg gravndy in
wililah Cage no urh BoemEar paymeEat n e therend sl be neeszan.

By sy o ned igmoithon: b bl vou doiidie to seskgn Trom thesaniees of the Campany, vou shell ersnuicsd (o ghe aite:
month'E pior notie-1a tlll' Commmmy or one months Gress fary in liew thereet Howswer, o the event of
i Il'lnll."l-ﬂll.l.'ﬂ'l.. the gompiny bty sole dideratian will havi di aptian 8 acosiat the anme el rollisie v
prigr teocamplatics af e spuisted nonce perod nfnne moninar any part Ihrra:l'. witheutany pay i lley thoreal ar
et thievenl Semllacly (he company would haie rlight net te robeve you prlor 1o the wiguioted notles gerlod o
bt thie fak assEmed 1o Yoo mesil pour fenuitoment to b satafactarily eampietest arbanding e (e same to
tho aurharized parsn of the campiarmy. Farthim o aarmed |sabe. even due Will b2 ssnctioned duting one menth’s notlc
period. '

Tein ledipe =l il vt ks Bgienl bizupd e yau s thie undemtrnding that thess 1 rething la phur st regie whick
shou|d hnve presentes tha campary from offgring you this agpointment and el you By mot wiilltuly suaprere=d wny
Facth amt| mestarial te comian i, ba o 1))e canipnny bearnd absin vl ofanvlinn KentrEy iy Bpllet apd knew|sdne.
yhior erboyinent will by lahte 1o Be terminmted with Inmsiiate nflec

Bt gmplatinn of o proabbtiee peried, liv 'esss i yeie worl, encdlcl & pafformsnice. Aol faunid astifactaii

tha ) .
Cramprry s 1 g (ghe fe termlaete your drngloyviniest dathoug aqigniig by resian

in the apnmn o thw compmiy thae skl e Nosh ol macies, |1 yoi o2 adiidpsd baolun] oo Sund gallly
of dionest at disdbedlont or of disirdely bobiviior o of lang $hsesei Tro paur duly wifhout frios germisiai or oy
sther conduct wnidared by the comoany to be detrmment (oo ds mterest or wefdlion of omé o mare tarihe
thik app bt Jerter, your serdoes miy o tmimlnated fedom’ s Comparly withaut haniy =2y natice

Wisa shiall =t a=aly e intliecily, sriape ln any sctvity or goridrm any serviced Iof sid o on Bakall gFany gl why
m tshes A any detivity, which ate of ek 1o e in o pooflick with the jetarests ol the Comprr Thic v imensded Lo
quold contlict Setwemm the preriona interest ol an employes and shat of | e Compasy and o shisli pal snsghe
wiyy dfin ban boe ar Tl Ume busiess S Wrk whether for honorEoum or resunsation sdthou geim
writger peemigamn of tha compy,

Confifuous sheence kv theea (1) dnys fram the cutees without prior PRI i TRy P yaur swpener
wlllmmnmmmmhmm'nm-nimmm Haem paue ammpheymint an your part aed your seruces will e teimingied by
thie compilny withaus a:dgning any roeion t=oro!

in cose wou iniend o pmticlpEis In any electlons o any kinud withaot bbeaiaing ool woitten paomEsion: from
the cormpnny, vour sermnczs muy ba termnated Fromthe Sompany without giving any nafles

TouaAne ank sjppuse Lo take any unolanied lsave, U davs peios spgrenl koquid to ariErge bsekus &g which
ey per ity esuivileat 1o antount is TO00- Az 200000 per day can ba impaoiant

an s fram v tass working day meliming notlce pered, yoo Yl el T szt of 9l o=
ey will b prald within 45 ﬂa'p by a pceoum peyed Chsgue, tubjedd ta satidaettry Handing conr ol the assitn ol

‘propértt Balangs bo-comgsnmp. | vy Soonan op o receive your full snd Foa) amuusd including rifimang ineer L wil be

dhesmiiuiel that yow bl riiespilsbed your eigties wnd campiny shall dut be laksles £y gebertain yoiis 1 sgurest thermattion

;nwmunmu.umm}:ﬂlk:n urnter this fipgaintmest 1eteer eiinli be zent to you ot thie sdidies rontioned 2hoes Jod
skl e dhaevred 1o e besn deliwerod upon accnowliEgemnnt of it e . -

IncaisE ol atny divangn i yeas seddrees youshafl nfeens (he same 10 Tha pompan gy
bt b end st 10 Yo B wour @hden Add e il B it b howe b glreod



Your will adhers to compamy oot of eancuct and gbide by the rdlevant dita protection |aws 73 apglicahiz in
e ke tive statiy mnd itles in wWhich ourfour ceants offices are sitaited la connection with this sersces rendied o
our clignts froom fime 10 Yme Durkng your sorvioe and Theroafier you ehall net to make amy usa of divcicdune
al gy knwledge or hformatan ofan unputdiahed confidential or erv natue. Yol Wil nek diulge with sy
paruc and will wis your Best endesvirs (o poevont the publicalion o disticaens of any business/ tade sscret ol
tnferrmation consorning the Susines o fiasnea of the comparry, it alsanate compatiles o diont companies, ar amy of
it thealings, transacbans or offile whith may comi in o your Endwliedge during of In the course of ampleyment. if 1t 4
Fapmed thad yawr horen viclated ihe same, then the company shall be a1 iberty to caim sultabie damages ar s sole
desematin.

Indemnity

You dhall glwavs be lable to ingomeaky 2o the Compormy’ aven aftes lesving your servicss fram Lompary for any
leds setainetl bry Bhe Comprary dile Ta sy acl arnreslan, miscssdecr, teg e or defanl in the couse. of dieharging
of your dirthis whilst in ths weivien af the Company.

Post-smplvment obilieation

In cEge you are Mrping tha Lompany Tor whatzoemr rsson, yeu do heraby agree that you waoold eof oin any parson,
ampration of penons, fem o company direstly or indireetly mmtmﬁﬁnmm'whl:bhaaamnm;
fInks dremly ar indireetly in competition with the buiness of = mmgany for g gerod of twe years from the
diite of mhpsing from the cmeany, you kirther agnes 3 ascept tal company sl Bave Tull ights, remedlits gl
werit fhit may be Busllabile to the compiang wididr the prevoiling lalm, in the sent 1T therz i anly besach of posséility af
braicty Iefrmgnmant of this diwse or any cther dlaissin this sppointment fetter companyshall prodoed agalngt you to
wnfarpe such g gt of remedy.

Gengral

You shal nat taho any gifte. commizsion ar any kind of gzatificanon or bengfit in cazh or ineny ather form from any
perscty, party, Nem er compacy, ['mhu relutiony with tho compony.  Your presspl  desimotion  lg  sbiecl to
charnae depending upon wock assigamznt fom timd $0 e You sl mol entes into any commnmann on desling on
behalt of the company far which you have ot express andyo witien aulharlty from thee compamy, Yoo will perfatm
your dithes with @ high standar of sthical practlcs, effibiescss intiakE snd 0 tmely mannar during
el angd wall abeepes the rudes and megulations and order af your supenon Esued to you from tims to tme
Yo will be respansifle for safe sy snd retuen in gond ronditlon alf propriley wnd doumnents ste enbouiled
Pandud taner bo you 6 the courss ol yaursmaloyment,

Lurlsdigtion

Any dlapute diising out of this sppmintmest letter shall beaubjett to thil jurbdiction of Tefi only Tn case thiveol &
Conditians af this sppommmant lattir ane accemtabile o yos, Sodly canflenn the s by signlg the duplicate sy of
this ltter in toben of your Waulng enéaiiteod and acesptance of the same & retiien 1o thie uhderslgred.

Wee solieit youe conperation 0 Iollowing the conditions mentianed above and appreciate your deckion tor jolalng our
company,

hAfs Progressiva Infowision Put. Ltd.

(ectaratiim:

| have read and understood the above term & Conditione | horeby agred and undertake to shide
by

them. | acknowiedge the receipt of my Appointment Letter
Signature:




ANNEXURE -1
Narrg hjse fithwanyn Prakath Desal

Ileafiread i Disskiap Suppor

Dietaits of youn t3itry Brahk up are 45 Ferllma:

Nama Aishwaryn Desai| N
Components Mouthly Annuully
Hasic 7,800 69600
DA 3564 42768
Gross { MWA) 9364 112368
HitA 458,20 5618
Honus 74002 9360
Add Allewance 1iaq 13128
Gross Salary 11706 140475
Earned Gross 11706 14475
“Employes FF deduction] 12% of Basic] 1124 13488
LWTEmplovie Dediction per vear] [§ T2
PT asapplicitionm 150 1800
Empioyee ESIC Deluction] 1.75% on Earned gross] 205 58
Group Term Tnsurapce 45 540
Accidental Tnsurince i5 181

| Emnployee Totul Deduction 1545 18534
Employee Net Take home 10161 121932
Emplayer PF contribution{ 131650 ol Hasic] 4232 (EE T
LWF{Employer Contribution per year] [ 3
Ewmployer ESIC Contribution[.75% on Earned gross) 556 6673
Employer Total Contibution 1704 21529
Cost to Company 14500 162000

vy gRetiine

PR




QLR e

aceN

Reference: ACS/HRDIOFEERIZN1S Date: 11™ June 2018
To,
MR. PREM BALASO SHINDE,

LETTER OF OF FER

Referances to your application & subsequent interview had with us, we at Ace Computer Services are
pleased to offer you the position of Desktop Support L1 Engineer in our organization,
DO = 11" June, 2018
You will be paid monthly CTC of Rs. 13,067/ (Rupees Thirteen Thousand Fifty Sevan Only),

IIIE |attar of Appointment s under process & will be given lo you within 30 days from the date of joining the

F&a@aﬁau brnit following documents along with photo copy to complete the joining formalibes at below

ACE Computer Services
101/A Basement, Om Nilkanth CHS, Sahyoq Mandir Rd., Ghantali, Naupada, Thane (W)

1. Passport Application Paymen! Receipt & Aadhar Card (Mandatory)

2. All Education Documents ncluding 3SC, HEC, Diplama / Degree Marksheets ol all semesiars and
Certificales (All Documents Mandatory)

3, PAN Card / Driving License / Elettion 1D as photo id proof (Any one)

4. Electric Bill / Telephone bl Rent Agreement/ Affidavit- as address proof (Any One)

5. Document form all previous employer- Appointment Letter, last 3 Month's Salary Slips, Reliving &
Experience Cerlificate.

6, Saving Bank Passbook or Statement with Cancelled Cheque.
7 Photographs — 3 Passpor size and 1 Post card size Family photograph.
8. Aadhar card copies of Parents/ Dependents

Please note that this is a provisional offer letter with validity till the date mentioned above and it
will become null & void if you fail to join on mention date.

This Is a confidential document & the information regarding the position offerad & remuneration
should not be disclosed, the offer will be revoked in case of breach of confidentiality.




Amaount
Basic 5800
04 4104
FELA, 405
Madical Allowance 1]
Addional Allowance B
Bonus 825
Monthly Gross 11,230
Employer ESIC 533
Employer PF 1,288
Employer MLWF 8
Employer Insurance 0
Monthly CTC 13,057
Annual CTC 1,66.684
(-] PF 1,188
{-) ESIC 187
{-} Professional Tax 200
i) MLWF P
Total Deduction:- 1587
NET SALARY 8,643
Additional Benefits & Coverage’s:
=  ForEmplovass Limiter i

i

2. Yeu will be goversd undes Term Lite Insurance for Rs, 5,00,000/- for which Yeatly pramium of Rs. 4014

Please note all abave policies detailed benefits & coverage’s will be shared separately post joining the Drganization.

You will b2 coverad undar GPA ( Group Personal Actident ) Policy worth R, 5,00,000F- for which Yearly

Annexure "A" for the Remuneration Per Month

Prewmium of Rs: 266/ approximataly will be deducted from 1st Monih's salary.

approximately will be deducted from 18t Monin's Salary.

L]

yYou will be covered under Term Life Insurance for Rs. 5,00,000/- for which Yearly pramium of fis. 4G1/-

ESIC:

approximately will be deducted from 1% Month's Salary,

You will be covered urdar Mediclasim Palicy / Heslth Insurance worth Rs. 2,00,000/- for which there

wititild be no deductions from your Salany.

Vou will be covered under GPA [Group Personal Accident) Pollcy worth Rs. 500,000/~ for wihich there

would be no deductions from your Salary.

For Ace Computer Bervices

Datta
Andre

HR- Exgcutive

Mote — Thig Dacument s System ge

Pigiezlty signed
by Datts Andre
[t 2015.06,1 1
2742 40530

e — R

| ACCEPT

AN ="l iy MR. PREM BALASO SHINDE
1 ) - AT .
mi‘*w Eqnag ﬁ'::a do ot tequine manual sgnatire



IMPACT

Dabe 20/06,/2015

Tn,

M. Aohit Rajendrs Chavan,

Musmisaiy

Dzsn Roive Aadendre Chavan,

This reliers T your applicetion gnd the subdeguent dilcusuon and Interview you bed with o, we are lnased to offer vou an
gppaintsient a1 Deslitop Englnzer in the gpermanent padition ih our arganization =i Mimbe Localinn, at MIT Divdion in FM5
Mepartmant with efiec from the dite of vour regorting for dutiey on (he tarms and condibons 8z =tated below. The:terms
s eonditlons aoblicsble ta this appeiniment are recorded Beow for your considesation and pcceptance, |f thess arm
srcoptable to yoil In their snfirety) you sre requested to take- up your sssignment al The eariest but not fater than
21/07 /2014 failing which this ofter shall withdraw:autematicilly witheat any farthes mtimatian T you

1) Saliry ang benelits:

al

ki

d|

Effatiue the date of Yol reparting for yaur dutles, you will Be pliglile for salary, sllowances and other benefit
Dbl of your campensstion ard benaflit package (cost to comoany| are 51 mentionsd i the Annesure | of this

Atter, Yiail o #ntithed to @il ather tiatutory benefis which sr= apolfcable to your ealary structuee: sre detalmd |n

Annexure L

Vel pedll i povered under Group Lifs insuranes@nd Group Accldent Inpursnce =5 detsiled inAnneure |

For purpoie of gontribatian to Pravident Furid, Geituity. ehazshmeant of leave, eie, camputations will be on the
badle of basic day.

Sullary cyce for your divisicn will bE frony 15t To30th/31st of every month, Your salarywil be payable by 16™ i
ek month on Warking day.

I vl Fall b thse incarme tax braciont then you need to submit tax daduction form, which i meallable n your joiring
it within 30 days of reporting Your tex dedueton will lale'bu_ed on the decharation and proafs which you may be
requirad to submit gt accoums department hefors 31" Dermmbier,

2liuse nite that the satary structuts of the compiny will be altered / madifia at any time without prigk notice 3nd
vouT package of remuneration may accordingly Se altzred | mordified frem tims to dme. Further salary, sliwances
anid lF 2l mayments ) hansfits will be guverned by the campany sules as well is statutory provistors Ih farce
Traam tine ba Wimeand subjpotto deduction of sppropioto tiies:

Bl he temire of the senvies, you Wil kesp your emsluinents dierste fromother mambieds of this argemzatian,
elisnl or custommes and will trest @l iefofmation caming te you as strcty conditential and the ieformarion
contilfing =l docufnarnits and papers snd ather relating-to. campany will not be dwulged by you To #ny; parson
alber than thode o mepsgedienl

Youir pefarmance in current sssigrment witl e reviswed apes in l"l'l'-ll'h:f"l‘h-l managemant. Yoot ineremerti
aromotions will depend at the tole discretion of the management depending upnn your effidency, petformance,
sxill-erhancement, regular sttandance, feave discipling, sanse of discifine, loyalty and gead belhavisr and alie
subiect to the prosperity of the comgany. Yo will mat ehsim g sl nerement 4 mistter of fimht. Salary

IMPACT Intatech Pvi. Lid.

Reg Office - 9, Nishiguoeiba Aparkmeals, 17, Nuirojosthar Co. Op. Hug. Society, Sy

Tel 020.2367 6837 / 4837
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reviews and re-fitmaents will diways be subject to 1r.hndu:ru i e Ilnﬂlw_!mta:lbﬂht ompany fram tme 1
Thme

al Al probilams retatig to your emohiments should be rieferred w HR Departmant anly In weiting or threugh emall

Wi sunh problem 1o be diasussed with 2ny member of arganization ar with cised or customer

2 hedpontibiliti=s znd actountability -

sl

bl

9

i

n]
fi

n

The wiarking hours apelczBle to you will by the sdime 54 B sbeerved depending upon yout olack of golting and
srmended from time o tme, Further you shesld b aroparsd 1o work op any sfift{s), 3= may be warranied by the
company /£ dieat / eustomar™s work reguifpment

You [Feve to ghin your |sades n edvance wnd tele spprosel fiom reporting officar before going an- feeve. Any
urirformed jeave will be treated ot fows of pey and may coll for disclplimary actiam such ae tarmination ot
dematian, Tour leave gntitiement will be according to shop aes nw o |save paliey af the company (rem time to
Tl

Yaur employment requires perfarmanse conslstence with high stansands of reapansibility that smay be asiigned to
ot fram tlime totime. You will be respansihle far achieving planned results both ln terms of quality and guanbity
ared % enuired by oy exiernsl 2s well oy (nternsl custarmans Yo will employ yourul! effidently to the bast of
your ahiity and you will devele your sl time to the woark of the company. Yoo shall difigently,-afficiently snd
satistortarily dischargs your ditisy and wark assigned to vou and thall ohay and camply with af] Towful Invruetiom
and procedures given to i by voiur superigar in conrecion with the wark assigned 1o you T the begt of skl and
ability.

You Wil be requirsd to wark sdditional houre- on werkly off or any heolidsys 3: may from time to tme be
Fespnable and neceszary for the afficipns pecformanee of your assignment. The Company deesaot pay over thne
o emplovess in exesutive / managenial grade for exvrs hours pul in By them for the cormpairy wark. However soe
employess in cartain gradis bre compensated as por palley.

You are pepected to act 0 respongible and profsssEomal mErmer when yai s the (nternat [ sl and ofher
campary / elient felstiumer's fadiiities or assets or inag= of pomputens of company / cient / tustomer(s)

Yo shall hanestly, dligently and fribhifully teive the company and use your aimast andasvar to pramote the
Irtesest of the company.

Yuiw work sialgnments. responilbiliths and dutles may be chahged fom tme 1o time- 24 tole discretion of the
mgnagameni.

3] [hlac|plime ;

af

o

Diuring your employrent with company, yoa shall suljecs 1o ruten, reguletion, poboies and practiced enforcad by
the manzgement from tma totima in relation to desgration, smoliments, saiary structure, ialary o
Nours puncruslity, eonduet, discipling, l=aves | hebdays, husness athics ot any matter ralating fo skrvice
conditione which wil] be degmed si rates, vegulations and erders in the part of thbs mrmphey et Company'
degizion on ail sush matter shalk o final & Hind|ngan you.

Management resofve the rght 1o misdily f alter or delete the exiing service rules, regulations policies und
aracticas af 18 imttidie frisl ceevice rules, regulationeand policies / pratices which will be binding pan v,
ailiither (e are Ingtiidually astifisd te you or not.

4] Ape ol retirement
Please nole that unkets yer safvicds conds to-and on aceaunt of sesignation |/ fermipation, you wil retire on
complatios of S8yeirs of sge. Tha Information gven by vou in The respect of your date of birth had been entered In

IMPACT Infotech Pvi. Lid.

Pagd Office - 9, Nishigandha Apartmaly, 17, Novrojuithon Co Op: Heg. Saciely, Senapul lup'.r' i‘w:'l Fune 411 016,

Tl 020.2567 6837 | 4837
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recard, und it cannet b alterad ot yaur aption hereedter 1 wll b an the iilie ehlilence of ypurage, that il rrattaes
portaining bo yalr seroce will be based.

Adidresd af Capmesuuniiation ;

Thie Information gheen by you in the respect o your commumcetivn sddrass or current residentiol sddress ond emall id
gy bewn myrteiied In Feoords. Any comminication sard Lo you at sucls sddrese or emall i, shiall be deemed G have béen
dily urtndd by U and recelved by yow. All commiurization (o such pddress by ordinaty mail, fegd. Post or coudier shall be
dosmed 1o have been delhiered to v, 1t wil tie yai duly to intimate 0 witing ta the management whenever Thers f-
chargein verr putrent Fesidential of sommunication sedress or emaslid withi five days from the deve of suph change,

Termupatmp [ Resigratiob

a] Either pary shall haye ajht of terminating this sgreement and efthet patty I Aot bound 1o give any reasom
therefore, Campany can terminate ar dismiss you from serviies due to ursatisfactony porfarmmance, conviction h‘p‘
any crimmal court o found crimimal charges duting police verification, disdosure of confidential Information,
dmum.f&mmylnl ahy promenty af capmpany / dlent / customer, uninfarmed o unauthoried leave of sbience
£ zomtiman absence for mieees fhan £ oy enduthorised posiesnion / theft of the campany / dlenl f cotamar /
ﬂ.!'ﬁh;f“l' ef etrts iy act which i agul &y par lows of the country, an sceount ef miscanduct, [mnitl, sanity,
phymcal Inflrmity, contagiout or infectious disesse, continued Il hicalth, unfleress for employmant decisfed by
‘doctar of logi of confiderrme by emplayer,

By, M eass ol eoripany ternilvation, company will givd are monih nobice ae oo menth gross zasavy in New of notics,
whteER will Bie al i distretion of the masagament.

€] nthe cose af retipaatian by you, the mansgement reserves the right to accegt T with immadioate @ffect. Yoo hav
0 ghve resation i writing or threugh emajl to HY Department and raparting offiver. You have to taki [sttar ol
accepranca of restiznotion from WA Repartment.

dl  hatics period : You hive ta serve natice porlod of &0 worklng Deys from the date of resignation, faling which gross
satary in les o notien petiod adll b= deducted from ps full aed Hnal settiament, subjsct Lo th gatisfactory
hindimg over of year dutics and respons bilities and wgn off documents of the =ame fo the relevant marties. Your
ritease [reliming eter) will be governed by the general terms and conditions of the smplerment (7 loree 3t st
point in time Mo leaves will ke sanctioned during notice paricd, [P any emarganoy lesive taken thien the same will be
adjurted againat extenalan of neties period.No netice petind or notice pay 1S required te be pald on elther vds
A assigrmmnt 1 terminated by mutiel canssnt.

) I‘fn-ut irsal vl Tl settismane will b ditne sttur GO dals at the end of the manth o youdr relleling dite. Pleaie

' ensure that pod obtatn  no die certificale tram your reporting officer of the ampany or client adriinistrative
dupariment ind accounts depsrtment i thire sreany duns dwing from yei to the company on Bocount of shart
fiotlce or loss of company o dients { custemes’d property or damage, the wame may po adjustee against anmy
e dun to ol by the campany an Bsemint of salary, banul, [eave paymest or any. ather payment owned oy
yol under the tefms uf emiplayment Pleme submibyour-tax prools befpre sesting your dues,

1 it intzrdew: You have Fo undargo Exil mteryinw! which will = conducted by Vi Beparsment, you will ghean 2n
soportunity to give feedbatk # suggestions. Your feedback (s very Importznt tool in gut comtiiaous strivee fop
impracement, Post this, yours releving. and experiance. letter will be gheen. Yol e 'r.ill'l ERFD -p-rrrl‘al foe BF
Aratterfwithdrawnl formalities.

IMPACT Infatech Pvl. Lid.

Bore Office - 9, Niskiguneha Apariments, 17, Novigjostlion Co. Op. Hiig. Saciety, Sencpay
Tol - Q20-25467 6837 | 4B3T
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a) Handing your charge of company's property; You thall be bound at the termination of this agrasment, whodvet
sarminzsted, 1o return to the campany all the properties of the company / ellent / cuitomer in your poissssian and
eorTmppEandnce which you may havi trm:lu::leﬂ. Lwitither seml ofiicGally, or vtlierwise i eoiinattion with the
burinaes of the compary ot an s h&hali I ewamt af yolr failure to returs o the campaiy any of s orperty |
astats. MIS reparts, sny documments related b your senics, you would be deemed 1o have committed the offence
ot erirmirsil et af trest and the company shall be free to notigle tegal procRedings agaloat you in on sopropridte
Ty, Bwsidng dlalming Uguidet=d daniages for withhilding company / efant / customar property; ssets [0 an
wrinulhor) ped und llvgal manner.

3 Medical Fitneed:
This aftes of employment |s kublect ta your being faund medically frby doctar’s camificate, The centinyasion of service
s subfect tayaur heing found and remaining-redically L physioaiy and mantally fiy

] PEputstion
&) During the period of servlees, your servicas conld be deputed b the solis dintititn of the comipany o by o
company's ¢ient / customar 1o do wark portainimg o v tmluum:u 1 such ghents f customen's byumess for
temparary af petmanent, During tha tantire of the geputation, vy will continuk to be an employes of the
comgany i ymrmmnnul.-nn and ahﬂ[lnl‘ﬂl allcwances shal b paysble orly by the company_ i thid ejgard,
i shall mat antiled to recalve any payments, oithar oy fees, sxpenses, rembursement or such cthere dilowanees,
Qi persangh loans, dipectly Froun client f customes o whand gloe you may be depuled. Yol shall @i ubnde by 3ny
Trmiribig that rivey be offered to youo by cisnt. You rray be regulred to sign 2 teaining Bond far Auch trairingy which
may be condicted by client [ elstomer.
) in the doy i day Tunctioning of carrying ot vour fesponnltlitics and duties, you will reseive insfructions Frooemt b
client o+ will Undortake to shide by any suggestions eic) given by any assigned purson(s)
& Yoil may Have to obey and camply ruled, regulstem, poligies and practices which sre applicatle 1a the place of
deputation
fi] Translesr:
You 22 lioble to be tranvemed permpnently or tamporary, ta of her divisien, dﬁparmwniﬂr branch, poit or The plice o
o the juer concern o slecate or which mst or may some into aﬂﬂlh: hersalter Plesse note that transfesability is
an tmpartant ingradiant of these terms and condifions of emplsyment with the company, any modification in your
srplmomits, gt will tie cxifirtiiniepted 10 you & sppocpviats thme. Aldo the managemuent gan shift the piace, places of
wrking snywhare irl dity or anywhere I India ar sbroad and (n that event you will have ta make comigliince for
wirking at new place al wosk, The transfer emplovee will be governed by the rules and regulations, et that may be
qtpll.nb,l.n to the pluew of transfer_ in addition, In the avent of yod beéing posted averseas, you will he required fo sign
anproprlate document shich ad srrvive sgreement snd TUlfll the requiressents spocifiod therein and alza adiers 1o the
slfpul stions of the overselis depubztion aeliciss in{oscn from tme 1o tme.
] Mo simultanaout employment |
Whillis I the Emgloyrment of the company yau will not, under any orcymstances be permitted to work of any ather firm
¢iF parzats, sither whels time or part time or Lo trede or do buginess nov any way b ansactatad with any fiom on
paman(s] & advisop [ consuitsnt f partnar f director wh-tlhmr patd ar fot far yeair servioes (inclucting sgeney of
insRrance company or i advisony capacty] without pHar wilttan perimiision of the enrpany. Alse ol Wil kot oted
dleszes g examination without priar ard wiitten permiision Trum shie managemant, in case, this conditinn i

contravaned, you shall be desmed to have voluntary rusigned from employment wlmfwul;ﬁ'ﬂm sthe day our
= =M -~

communication it this regatd iy posted or deflversd to you. '
IMPACT Infotech Pwi. Ltd. & .{ﬁ HL

Reg Ofiroe - 9, Nihigandhu Apartmants, 17, Nowmajather. Ca. Op. Hag, Socity,
T - C10.2547 6837 { 48]
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10) Terms and condition of iﬁnlnﬁhﬂﬁl :

IMPACT

N djsciosurs 3

4l You whall take care not to discloss ar divulge canfidential [nfarmatian, trale / business seorates, business dats
which il:tnﬁﬂrrg 1o eompany b eonfidentin anid valudlie, propeny of the company etz telunging sither to the
somiEny OF 10 the Tlient £ ssstumer, that may Yol come acrost |n the course of your respensibliity eitser ty the
ceimpiy and / or te the ellent J custemes g to anyune putsida the dient J custemer's organlgation aml you shall
ps= such copfidentiol fnlnrmdtion only bn connaction with seniices provided by you to auch dlism f cutamer.
Purthisr, o shall sot ufilize ooy Inlormatian scidired in conseaguence of yow emoloyment o yeur Benelib or fo
the benefit of oy thied garty other than the company or its client J customerwhe Has disdozed sach conlidenin
Infurmation ar fram whom vou have de2ated the confidenlial information. Further you shall not, withisu: arer
permilisioh i writing snd unless it e pak of your day Yo digy wark, 23k sy papers; bagik, estrusmmnin, voltwers
{ hardware mitoal, pen drives, CDs: Flappy Dise or any othar eiectronic storage devices-or ~ard copies of all such
Fhattrs; documants or any other property of the company.er eient / customer out of the premisas, nor shall you
sny way =1 time(s) disclowe divuige or make public any infarmution o fatter concerning quality practicer, palicles,
accounts, transection dealings, trade { buzness sscrotor, bintnrs dats, austames rames of the ampaw ar it/
gustomer, All our manngecal employens whi have stes to cormpletit Infamation regarring butingss prorstses,

Accornt sare regquires 1o sigh 4 confidental undertaking / agraement |mmediately upon jaming You will be
rezpamiible for protetiag mad turhoranee of the compank’s based Interest st all the Times, inciluding atter vou
ceate by e on the company’s rall |n sddidoe, i the svgnt ol yeur ldaving eompany services, you afe ehpected ot
i ke a0 ermployinent or enter any type of Bsiness { commetclal dsposiation with =my of compars client's §
custerrer's ar thilr azsacihle tor @ period of twe years fram the date of coaseation of omploymant

B Yo will he rEguired to sigh non discoies dgreesant afier joinm.

Aaeigrimant of Intelloctul] property night |

YilEare ampioved by the company on the express understanding that =il services provided by you whether 2t company
ot o deputation; ace being done behatt ol the campany o it ohents f cestomans. Consequently, sny and allintellctual
progerty rights (including but not imited to patent, copyrights, Wademarks, atcf aritlng thecein shall be owned
eclu vy by the company o 115 dients f pustormers o whom poi may 2 gadding the smrvizis o depiatationg b his
regard, it shall be desmed that you fave firovided comment fiot thee ssnment uhn-p amd @l inellectusl property rights
daviloped efther siEly by you or joiily with the company e+ It clients / eustomers enctuslvely and wolely sither in
faveur af the comparny o¢ its dllent’s ! cuvtomert and you shall do such acts o5 may bs necasssry to srtiure that the
uﬁupunhip af all such intellectisal property rights vests selely with the eampany of ik chents § cictamiers a2 the eaze
iy b=

Tndarmalty -

Yol shall be Fespaenibls for grotecting sy property of the comparny on Y dient / custemer astrusfed fo you in the,
due discharge of your duties and yoo shall indemnify the company / ehent f curtamer if there is any loss to the sild
pirtgusty.

Dizpule anhg oul of your emrmplayment

Tha contaet and relationship butween you and company s goverred by the Lo Law of the epntry, Irrespestive of
your pace af |gining the empioyment of the f#rnﬁﬂ'l' of posting or depuitation, ghly wourts in Pun-e thiall hivie

IMPACT Infuteth Pvt. Lid.

Rugd, Officn + 9, Neshiganzhs Aportmety. 17, Newmojmthar Cn Op. Hig, Secrahy, Sen

Tol, 020.7367 6837 /4837
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5| Plehgs nate thst the berma snd carditions and other ctpllations -cowver usder this contrpct of
eimpbiryinenit and the annsiurs altached hereaith, shall farm the sole basn of refatiomssip belween yau
and thie cortpany and no alher promos, siswrances of indisations of sny kind, shall farm par of this
contractof Yhis employment; uniessthe same in spegifed in wriling to That effect
b Bamde abovs conditions you will abide by the service rules and regulations or cartified standing otders ar
any office ardars which may be liayed fram time to ime ar which moy be |n esiitance or may some inta
ﬂ"l;‘l:'t'['l“;_ﬂ from TH'I'IE:'.'C! b o
This appointment Is based on tre Infarmation gven by yisu to usin your company sppliestion fars and
sthecwion, shill be considerie nill and vuld and lable for termination witheut sny notiee o salary jr) lley of
motiee, o gy Inforration provided by weu found falie or ncotrect or suppressell, on post emaloy=mnt
verilication o swiime during yeur sendie, In that eventuality, the managainent can récover the paymetn
preside 10 yuu towards yaur remurerztion duing yaut employment. if thie teems and conditlone mesitigned
b sre atczotatie tis you Inits estifiely, You sre requoilied ta digally vour secepianoe ol e lame by
petyriing the duplicste Eopy of this lettde dily sign@d by yol 2t thetime of recelving this [sker personsiy
fram UL Tiis letter & [toierins dre deemed to'De acceptad by vou aon transier of your fipst salany.

Wi Wiz you 1ot preanizstion-and loak forward toa rewarding and Happy
asmoclation with us. Yours faithfully,

Far impact Infotech Pyt, Ltd. Hecepted By

s ¥

Hitesh Hathar

Hiil heaniagee o i ,
Hﬂuﬂ_m_ﬂpghﬂhh Mokt Majendis CRevan
Datw 20/06/2019

IMPACT Infotech Pvt. Lid.

Regs. Olfice : 9, Nahigandhe Apartments, 17, Nayrojosthien Co, Op Hig- Secety, Se
Tel -020.2367 6837 [ 4837




IMPACT

Salary Structure — |
T E———]
Salary Structure Monthly | Yearly
Basic S800 63600
[ar} 4104
Total Basic 9904
HRA 501
Banus B25
A Gross Salary 11230 | 134760
B Take Homi 9643 | 116716
Employes Daduction
PF 1188
ESIC 187 '
LW 2
FT 200
c Total 1587 | 19044
Employsr Contribufion
PF 1288
ESIC 533
LWF =]
8] Total 1827 | 21824
Note = CTciasDl | 13057 | 156884

#  Your toml @lary emoluments wipd B8 aspror Rs. SB43.00/- Grass par manth
»  Tawgs such as inpome tax, P - BIC Insurgnee & Accldent Palicy will gt deduet i o pet Gowser 1, rilss
A gLk lpes.

A heatty welcome In lmpact (0ol ech Bt Lid

For Impact Infotach Pve. Lad, Accopted Uy
me _.'_,_-F'—'_:?"_'—\-\_
Recruiter : Swesty Shithe Hahit m}wﬂml_mﬂm‘-' "
{ .rf
{ = x5
IMPACT Infotech Pvi. Lid. L\ e

Roge Office - 9, Nhigundha Apatmants 17, Nemojusthon Co. Op, Hig. Society, Senoputl . gk Fupsd11 Q16
Tol - 020.2567 4837 / 4837
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Rel.: - IT/HR/D01620

Dated : 25/06/2019

Ms, Tejaswini Ramchandra Nakil

Natoli Road, Mu Po Sagaen Ta Shirala Sagaon, Sangli,
Muatwmrashira 4153408

Tel.no.: 9067234840

Subject: - Offer Letter.

Dear Tejaswini Ramchundra Nokil,

This refers to your interview with us; we are pleased 10 offer vou the position as Deskrop
Engineer L1 , with effect from 24/06/2019. '

Y our compensation package is mentioned in Gross Emoluments Sheet,

You will be under probation period for One Year.

We welcome vou to the TTSOURCE family and hope for a long and happy association with
vou in the future,

Thinking you.
Yours sincerely,

For ITSOURCE TECHNOLOGIES LIMITED.

NS R0

Authorized Signatory

_ Note: This offer is valid based on BGV report is clear. As a part of company’s joining
formalities, o complete verifieation of your identity / Document verification mmd-vour
hackground sereening would be done. On successful submisston and verification of your
documents, background check, vou shall be issued Letter of Appointment frem the company.
In ease il any of the verification turng out to be negative st uny poini of time, your
appointment with the organization shall be terminated on immediate basis. If you wish 10
resign the notice pericd will be of 30 days (Imonth).




ITSource Technologles Limitad.
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TERMS AND CONDITIONS: -

Tad
w

You have been appointed and you will be posted st the location discussed during your
interview. However, your services will be liable to be transferred from one place
fsection /department / establishment / branch [ site/ office to another either existing
today or to be set up in future. anywhere in India or abroad, purely at the diseretion of
the Management an account of exigencies of work or in the interest of company
business, or as per the requirement of the principals efc.

Your Gross emoluments shall be us per the annexure to this offer letter. The
component insurance is& group insurance policy applicuble to the employee only.

The Company will expect you to work with a high standard of initintive, discipline,
intearity efficiency and econdmy. You will perform, observe and confirm to such
duties. directions  and instructions ussigned or communicated 1o you by the company
and those in authority over vou.

You will devote your entire time to the work of the Company and will not
undertake any direet indirect business or work honorary or with remuneration
except with the written permission of the Management in easch case.
Contravention of this will lead to the termination of your service without uny
natice or iy compensation i liew of such notice.

You shall not seck membership of any local or public bodies without first
obiaining written permission from the Manggement.

You <hall neither divulge nor glve dut information to any un-guthorized person
during the period of your service or even afterwards by word of mouth, clectronic
form, files notes, print-outs. drawings or otherwise. particulns or details of the
Company or clien/Principal business processes, technical know, security
armngements, clientele, administrative and or ofganizational matiers of 4
confidential/secret mature, may be your privilege to know by virtue of your being
the emplovee of the Company.

You shall keep confidential all the information and material provided to you by
the Company or by its clients/principals. conceming their affairs, in order o
enable the Company 1o perform the service: This also includes such information
s is alrendy known w the public which also you will not release, use or disclose
except with the prior written permission of the Company. Your obligation o keep
auch information confidentinl shall remain even on terminution or cancellation of
this employment,
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. You will disclose to the Company foithwith any discovery, invention, process or
improvement made or discovered or created by vou while in our service, and such
discovery, invention, creation, process or improvement shall belong absolutely to
und be the sole and ahsolute property of the Company, including any computer
programs. 1 and when required to do so by the Company, you shall at the
Company expense, take out or apply for the latter Patent. Licenses or other righty,
privileges or protection as may be divected by us in respect of any such discovery,
invention, creation, provess or improvement so that the henefit thereof shall
aeerue to us and you will exeente and do all instruments, acts, deeds and things,
which may be required by us for assigning. transferring or otherwise vesting the
<ame and all benefits arising in respect thereof in our favor or in faver of such
other person persons, firms or companies, 4s the company masy direct s the sole
Beneficinry thereol.

. You will not enter into any commitments or dealings on behalf of the Company
fior which vou have no express autherity nor aller or be o party to any alterstion of
any principle or policy of the Company or exceed the autherity or discretion
vested in you without the previous sanction of the Company or those in authority
ver you.

. You will be responsible for the safe keeping and return in good condition and
order of all the properties & documents of the company its client/principal that
imny be in your use, custody, care or charge. For the loss of any such proparty or
documents In vour passession, the company will have a right 1o assess on jis awn
basis and recover the dameges of all such materials from you and to take such
other nction as it deems proper in the event of your failure o aceount for such
materinl or property to its satisfaction

4. You shall perform all the duties and services as directed by your immediate superior

andiar tlie Company Management. You shall abide by the terms of this employment
contract, und the Company Service rulesStanding Orders and bye<laws whilst you are
in the employmeni of the Company.

5. In case any of the particulars mentioned in your application or certificates are found
false or unsatisfactory, your services would be liable for termination al any time
without any notice or any compensation in liew thereol.

6. Your service in the Company will be confirmed on receipt ol written confirmation
from the Compuny after completion of the probation, Period o such extended period
thereof. Such confirmation shall be subject 1o satisfactory performance and condugct
during the probation period. to the satisfaction of the Company Management.
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7. In case if vou wish to regign from the services, vou are supposed (o give Sixty (60)

days’ notice & complete hundover of your responsibilities. You will not be relieved
from the company Gl the fingl elearance from the reporting person. Compuny
reserves the right to hold you respensible iT the handover is not complets and can take
actions against you as per Company Policy.

»  During probation, your service is terminahle by the Management without giving any
Reason, advance notice or payment in lieu thereof.

«  After confirmation, your service is terminable either by the management or by yourself
by giving one month notice or payment in lieu thereaf.

»  On your resignation from the services of the Company you will be relieved only after
proper handing over of your charges and the propertics/documents of the company or
ils principaliclient, lying with vou.

Your services are linble to be terminated without uny notice or salary in lieu thereof
for any misconduet, without being exhaustive and without prejudice to the generul
meaning of the term misconducts in the case of reasonable suspicion of misconduct
dislovalty, dishonesty, disobedience, incivility, mlmp;mnm: or commission of an act
involvi ing moral turpitude orany act in-discipline or insfficiency.

Y our services also can be terminnted without any notice or notice pay in liew thereof,
in the evemt of vou become medically unfit to perform your duties or on
completion/termination of the contract with the principaliclient, in which you have
been engaged by the Company.

After the terminntion of your servicesresignation from the employment from the
Company: '
You shall not directly or indireetly. either on your own or in conjunction or with the

aid of any other person anvtime after such termination/resignation;

Divulge to any person or entity, by any word of mouth or otherwise, purticulars or
details of any business or other matters perinining to ITSource Technologies Limited.,
which information you may have scquired as an employee of the organization.

Canvuss or solicit or sttempl 1o canvass or solicit business from any of the custorers
or clients of ITSource Technologies Limited.

Induce or attempt to induce any person employed by ITSource Technologies Limited,
to leave the employment of the Company.

You shall be liable for any loss or demage caused 1o the Company due to any infringement or
violation of the above terms. 1TSource Technologles Limited., reserved the nght mmuu:-

Appropritte action, for any violation of the above terms, ngainst you dpd
aiding or abetting such violution. '
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8. Grant of earned leave will depend upon the exigencies of work and shall be at the
discretion of the management. For availing leave, you will have w apply in the
preseribed torm to the Manugément/Manager and seek prior approval for such leave:
Similarlv, for extension of leave, an spplication will have to be made in writing
befare the expiry of the cove originally sanctioned. Mere submission of application
will not meun thist the leave has been sanctioned.

9, You will devare full time to the work of the Company will not undertake any direct or
indirect business or honorary or remuneratory work, during the course of your
employment with the Company, without the prior writien permission of the Compuny
Manggement

10. You may be selected and sponsored by the Company at its own cost. for further
training in the company andlor for familiarization training assignments with
Company Principalsiclients or any other institutions/organizations.  You will
diligently and beneficially take part in the training and such assignments.

«  Your appointment and continuance in the employment is subject to your satisfactory
and Joval discharge of duties and the fixed term project/contract received by the
Company from the principal, Your continugnee in service of the Company 15 alsu
subject to your remaining physically and mentally fit. The Manngement has the right
1o get you medically examined by any certified medical prictitioner during the period
of your sérvice,

« Incase of your transfer, you shall report at the transferred place. within time, as per
the directians given 10 you by the Company in that respect. failing which your lien on
the job and your services shall sutomatically come to an ehd without any notice or
notice pay of intimation from the side of the management.

« You shall be required 1o sign and abide by the Policy which the Company has al this
level and shall undertoke Lo sign such declaration that the Policy may demand from
time (o tme.

e You will not enter, directly or indirectly, any commercial agreement with the
customery, vendors or partners of our Company.

e You will intimate in writing to the Management any change of address within a week
from change of the same, failing which any communication sent on your |ast recorded
address shall be deemed to huve been served on youl - -
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You will hand over the charge of letler of Authority or Power of Attorney issued o
you ar any property / miterial of the company or its customers in your possession at
the time of cessation of your employment with the Company. The Company shall be
entitled to withhold any dues, payments of any nature whatsoever tll all such

Properties or documents and copies thereof as abovementioned, have been handed
over 1o the Company.

The present designation is subieet to change depending upoen work assignment from
time to time.

You would sutomatically retite on attnining the sge of 35 years. An extension of vour
services may however be given at the sole discretion of the Management.

You are requested to submil the following documents, if not submitted the same
eurhier.

Certificates in support of your educational / professional qualifications, experience,
date of birth and other testimonials in originel together with copies thereof,

Twao copies of vour recent passport size photagraphs {preferably color)

Relieving letter from vour last emplover in case you are‘were employed.

Please sign and return a duplication copy of the contmet of employment as confirmation of
your acceptance of the above terms and conditions & also the term of Company Service

Rules.

We lnok forward to your joining the |TSource family and hope for a long. successtul and
pleasant sssociation,

Thanking vou.

Yours sincerely,

For ITSOURCE TECHNOLOGIES LIMITED.

Authorized Signatory

=

Moot ";._}
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GROSS EMOLUMENT SHEET
Monthly Component Monthly Yearly
Basic 94904.00
HRA 495,00
Advince Bonus Pay B25.00
Other Allowance 6.00
Gross Salary (A) 11230.00 134760.00
Deductions
PF Employee Contribution 1189.00
ESIC Employee Contribution 197.00
Personal Accident (2 Lac's PLA) 6,00
Professional Tax 200,00
Total Deductions(B) 1682.00 20184.00
Net SaluryiA-B) O548.00 114576.00
Retrievals
PF Company Contribution 1288.00
ESIC Company Contribution 533.00
MLWF 600
Total Retrievals (€ ) 1827.00 21924.00
CTCA+C) 13057040 150084.00

NOTE: Above insurance policy which you will be entitled is an individual group Mediclaim
& PA msurance policy.

DECLARATION )
[ hereby declare and affirm that | have carefully studied anid understood the rerms &
conditions and policies. | undertake to abide by the said terms and conditions.

Name: Ms Tejaswinil Romechandra Nakil
Designation: Desktop Engineer L1
Date of Join: 24/06/2019

futhorized Signatory Accapts the Employee
Date: 28/06/2019 Date: zﬁmn;ﬁbt:m '




PROGRESSIVE INFOVISION PVT. LTD. ald

‘e, Adityn Pandit Fatl Dite: 19.07.2019

Sub: Prouisional Offer for Employment
e udieya,

“This Wi referencs to our mutusl dicussion In resgect of your interest In vur campany, we sre plessed 1o affer you
the position of "DLL* on the followlng teems & canditions..

Véur arinual cormpensstian on total Cost to Campany (CTC), 3 mutuglly agreed will be Rs. 1,56,684/- (Rupees One
Lakih Fifty Six Thousand Sl Hundred Eighty Fowr only) which comprises of basic pay, KA, ConvsyRnce, !‘u!ed’im-
pliiwarce, PFand/Gr-any otherallowatices 35 8 pphcetlel,

Your employment with us shall be purely on contract basis, nakwithstanding this 11 the event ol projaet/werk
-assignment with aur ciient comparmy, for which o are belng employee, waminates biefore the specified parfod,
. whis cantzact shall be cotorminug with the said projec/work &ilgqmmt' 'm.ﬂm extended. This aber s 5
nronisional afer sublect to your joining at the site and will be confirmed after the creation of your synesgy 10. The
satsty H pald oo the basls of approved Attendance recanved from Wibra's Synergy portal therefore you ne=d to get
thie mttentdsncs approved from your rEporting.manager lateat ty Gdrd of every month, ¥oui salary vyle will be
frewn 17 day of every manth ta 317 day of next manth,

Place of Posting: Your inital _pmtl.l‘,ﬂ will lse 3 cUstamer 1lre Varsae Polymer, Chakin your dote of [oining 11_]3"' July
2015, hownver, during your amployiment, you may b trenaferred to any location of our siid cfieot or our other
affliates | groups / subsidiary and/or cllent compaiiles in any part wf indls as rmay be desired by us

Plagps witynil thi fallowing documients ot the U o jRining:

fraof of age (copy of tlass 1" gertificate/cortifieate Isqued by toinbatant suthoriyl

Cartificates pertaining to your professianal/educationsl aunfifications

Copizs uf previols sppointmeh: lotters and melieving tetters/experience certificates amd last pay slip.
& Humber passpart site photogrephin.

Rasidence Froof/ID Froof,

Copy of PAN Card

RN o o

. All othisr termms ard canditiant ol your employment shal) be governed by company niles and poficies whith shall be
Handed over to you slong with your appointmant letier on the dateof joinieg
This offer of employment Is subject to satlsfactary vedfication of antecedents. Kindly signand return the duplicate
eopy of this affer letrar jn token of your scceptance of the shove.

‘Wish youl 3l the best.

For PROGRESSIVE INFOVISION PVT. LTD. Accepted & Agreed

(Authorized Signatory) (Signature of candidate) .

’)

- b e Loy et g ,,...-..-u,qlq-.n-n-u-lhr..pl-n: =t
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Mamae  Nir. Aditys Pandit Patil
Limgignzilon s o

Dietalls of your siliry Brank upare 33 folliwe

Mame

Hatitie Aditya
Components Monthly Annually
Hasic SHOG o600
DA I 4104 19248
Gross [ MWA) 9904 118848
HRA 501 6012
Bonis ﬂgﬁ,ﬂﬂ G900
Add Allowance 0 0 |
Gross Salary 11230 134760 |
Earned Gross 11230 134760
Employee PY deduction {129%) 1188 14262
LWF(Employer Deduction pil vear) 2.00 24
T ns application 200 2400
Employee ESIC Deductian(1.75% on Earned gross) 197 2364

| Group Term lisurance 45 544
Actidental nsurance 15 180
Employie Totdl Deduction 1647 19770

 Employee Net Take home 9583 114996
Employer PF ctntribution [13%) 12688 15451
LWF{Employer Contribution per year] [ 2
Employer ESIC Contribution(4.75% on Earned gross) 533 6396
Employer Totul Contribution 1827 21918
Cost to Company | 13057 156684

| hive caretully riad the above decsis of my salary sructune an tilel CTC bmsts and in taken af sceapting Fhiss mapria;

| gt emry Eignatre:

Signwtune
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1o,
Me, Milam 5. fedhgy

Puirie.
P=ai NHam 5. Jadhay

Thit rafere v your apelicamion and the subsequent diteussan and mierview you had With un, Wi are pleases tn offer s an
spperntmint asl Dasktop Engineer i the permanent potion inouf argamzation & Bunm Locatisn, at MIT Dlvisen in FMS
Bapaptment with effect from the date of your reparting for duties am thw tierm and conditions 2s stzted el The term e
wondfitiane apui-h:ﬁhh to Ihis apprirament am rerortliil belew fae yous copadesation und seegptonce, |f these &e sodephabie
o yord im Thesln #nthi=sy you are rrqumrd i el Up e asilgoment at thie earliedt ot Aol [ater than 12/07/2019 Silng
slvieh this atfer shall withdraw mitamatically without any farther Intimation b o,

1] “Saizry snd benefins:

4 EHective [he Hate of vour raporting [or your duties, you will pe gligiie fpr salary, alowances und otfer Denefime
Detiily of your compenstion and benefit paekoge (eost ip company| wee gy mentioned in the Anmaxute bl i
Jatter. You dre sntitded Tosall other sututony benefits which are applicable to youor saliry struacture ars :Ieti'lh.-d 7
Anifirre 3,

Yol will BE covered under (Eroup Lits Insyrance and Groug Aczigent insurance as IlE!_.iﬂlld b Anmesars |,

¢ Forpurpose of conlribation & Provident Fund, Gratuity. encashment of leae, eto, sompetations will be an the
basis of ka=c pay .

4 Salary eyl foe yaur division will be frem 1% To 30™ (31" of every month, Yosr wlery will be mrvable by 10" of
et mornth on warking day,

W you tail 0 the inname tax hrnhnil-rrn you mewd te sulrmit tee dedyction form, which s avallable in your [eining
kit wiihin 50 days of reparting. Youe 1@ dedyrtion wil| be besed o the dedaration snd procts which you may be
renuiTEd 1 submit A artolnts depgastrent betore 20 Docenibir

il Mlazie fate that the saliry efrustuee of the compaty will be atered { modified a2 sy tine withoul ariof notice and
YiNd pazkppe of remuneration may socordingly He zitared [/ modified from thmeto Himie, Further wfacy, slownted
=id all ather payments f Benefitn will be gonvErned by Ehe company fules =5 well 3= sE=tutary OroWisOng In froe
from tiemi T time and sublect Lo deduction of 2ppropnme. fakse

@ Duting the tenur= ol the service, you will keep vour smeluments secrete from alher mumbers of this arganiation,
dhenit of custmiacs snE WL teat all micrmanen coming to yeu 3s oty woafidantial and the information
centaliing 4l deciments ond magers pod other relating to company il not b dihvss| o by ot Ta &0y, R
atker than thoie §F mansgemeiL

M Vour performanee in currest zssygnment will be reiowed once in 3 yesr by the managenant. Your Ineeprmanis )
peemmrtiens will depend of the sole disoretion of the marsgement d.ui:.:-nd.lnﬁ uptin yaur elficienty, performance,
Skt prhancament, regulen attendanee, ke dl-zmlhm. sense of diackpline, loyiity and' good betailar and disa.
wibjest Lo the presperity of the cormpary. 'fﬂu weltl nat clalm yaie annual lngrement og mptter ol vighl Seiary

=
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reviews and r:—ﬁrmmsillllm lrar s bt Lo sehieelbiles ax iy b implemyentzd by the compapy from Lime L
Thime

a1 All peohinns releting to your emoluments shiuld be (eferred to HR Bepirtment gnly in weitivg or thigagh smiil

s b prablee b be dlgsiced with oy member af arganiition o it disnt ar cugiamer.

Adupomibilities and sccountzbility -

4

i

Tie wharklng hours dApplieabls to pou will be thewirns 35 200 ohserved deponding Lpoh your place af poxting and
amended fFom e totine: Further you should be prepared towark an any shitt{s), a5 may bewamanted by the
company J dipfit f customnr’'s wark regumemonl.

Yai have to plan your lesves in sdvance and take 2zpeovel from repocting officer-before’ going on Trew. A
uninformad eave will be wented =5 joss of pay and may call far dinciplihary aetim such & termination or
demation, Tour leave entitlemant will be sccarding to shop act law and |save palicy of tha compahi from Hime ta
LTS :

Your employment requires perfarmance comiistenre with high stantards of responuibility thit nay be assigred 1o
v from-timn o time. Ve sl be repmhsible tor achievinig plenned results both In terma of dual ity #nd quantity
and s requited by sur sxternal as well = Interl custaimers. You will pimpley yaursell efiiclently to the best af
wptvat ity and you will e your whald tme e the work ol the camiriy. You shalt diligeniiv. sllicienily and
satishacterily 0isecharpe yolir dutles and work adsigred to viob 2nd shall dbay and sambly with al law ul Instruztin na
and procedires ghen to yais by your shpmrvizas in eonnection with the work eisigned fo you to the kst of skl and
whAinyL

You will be sequired o' weok addititndl huurs: o weokly off ar any belidays 22 may trom biee to tme bo
resiunuble and nacessary fdr the sHizizat performance of your 3ssignment. The Commany dessnat pay over lime
1o emaoltysEs i inesuthie | marageial grags for oetrs hisurs putin oy them farine tompany Wik Hoamer some
mrnploioet incestain frades aTe compensared an per palicy

Yol mre wipecked 10.ac1 o retponsibleand profesnonal manner whien you LE i in7emes { wrfiak and other
company /| cient / cystamer's tocilltias or assets or usags of commilers of campany Jellpnt ) costamatis),

Yeru-shatl honesthy, diligently and faithfully serve the dampny A L yieur utmomt ondeavor e promots the

intezest of Tha company

Yuur work asslgaments, responsibilisles and tiitions gy bis chiangisd tram time Lo Timie at sole distretion of the
T R

Disciplifie |

i

During your smplaimant witk company, vou thall subject o nil=s: regulations. palichE amd practices enforced by
the eranaguement from tine o Hme in relation ta desigratian, am ol nts, satary strusture, salury cptlesworking
hours, punctuglity, condiiet, disciplice, Jzaves | holid=ys, business ethics ar apy matter relating fa service
conditisns which will e degfasd g3 rules; regatations and orden in the part of this employtnent. Tompany's
gacislan ah dll sHsh rreteeshall be finst & binding oo you.

Mansgsment respie the Aght to medily J gllar or deleso Ahe exiiting Laidice mdlis, repulations pollpies and
practiees o to (mirpduce fresh service ruies, requlationsand (alisiEs .1_' friacilody wihieh will be binding uposyou,
wiather these ary ndrvidyslly notmed fooyad oF A

Age af retirgrnent
Floass note That uniess your seryloes ome so it of Aczowt of resignatiah § Eermination, you will FEtee o8
completion of 58 YFars ol e The infarmution ghres by yow Ik thi réspieze af your dxte al Bifh hak been ent s m
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tecnrd, and it cannet be dlteeed vl yolic opteh Hietealter, 0wl L= on t}mtﬂcurﬂrmr o waur age, that sl matess
o ptali i) o e service will e based.

1) Address of cammunlestion .

The Infarmation ghiee by'you bn'the tespect to yride communiestion addriess or curreit residentinl addedis snd sirialt i
Has hoen enteced o fedi. Any communicstion send 1 you at sich addiess GF zmail id, shall be-desmed 1o hane beoh
duly wendl by o Bnd recslved By giu 811 Enfmnunicatinn m such sddrms by ardinary. mail, regd. frisor eourer shall o
deamet to b Bien deliiered toyou 13 will be waur didy fodntimesan wiiling te the mamgenmnt whenever there s
chuifigi | pour cut rent residemtil of eammunication sddress or amaiid within fve eyl teom the date of such gnangs.

Tormiration f Rezgnation

al  Ether party shall have sight of teominating this agreemant and sithan patly s 1ot bound @ ghe aby reason
therefore. Company cor terminate or dismins you from seriffees tue 1o Unsstistretory pictormarse. chmyiviion by
any enminal court ar found cimifial sharges during pollce werfieilion, disinsure of confidential Inforimation,
damaging/ destroytngany mmrp-.rd:mmm [ el custommay, uninbormaed or dheuthaoried lezve of shaenee
J/ camimie atmenre e mare thin B daye urail haklgnd pesseinn § thedt of the compiony [/ ellont ' tustamarn
pTLerty S sssets, afy et which 16 Megel bs per laws of ths cotntry, on sitolnt af miscondukl, insanity. sanity,
physl=l shrmin, contagloaus or Infections diseose, cantinued (Il kralth, unfitass for emplovment dezlared by
dezipe ok lost ot confidence by empliyer,

b |H cose of compEny lermind i, ecmpany will glve ofe month notlee of mi month g saiady in ligu af motice,
which will ba sl the Hwcretion of the Managaman

cl  tn nhE Gase ol resignston by o, the managament rEserved the Hght to accept it with immadh ate oifect Fou hve
fogive sgsligniben in witting of Vrough emafl o B Deperpment and epocting offices. You haes to takie lot 1 ar of
peteptaneh of resigration from HA Ospartment

dl Motice pengd ; Yoy haye 1o serve natice penod ol 60 working Days from the date of resianation, failing which gross
salary inkeu of notice panod will e deductod from your T and final sertiémint, sub)ject toihs sitisfuctony
haniding over aF your duties and responsigiines and sign off documanty of the-same to the relivant parties. Yaor
Frlsasa (rslioving bettee] will b goveemed by the geners) 22ems and conditions of The employmant forezat tha b
BTG It M Teaves will b smmetioned during notics prood. W sy smesgency lomvo taken then the sarme Wil ke
adjesnd ngainst oaennon of notice penod No notice poriod or npties pay & regiired 16 e gkl an clther doe if
they assiznimant i Tarminated by mutiza| congent.

W Your finaland full settioment will be docs aftes 80 days at the end al the manth from your relieving date. Migzse
engure that you ohtaltn i ne due certificate from your reporting offices of the company ar elimal adminiieative
dapartment l'mi Fermunts depa el If there e wny dugs owing fram you Lo the compdny ob acedint ot ibort
nathie o s of company or clleaty | custpmer’s propesty of demage, the zame may b adjisted agsing-any
s tus b yau by the campany on egcount of salary, bandis. N Savimirne o Sty othes payment ownec try
yeis under the teeins of employnient. Meaie iibmil your oy oroofs before sttling your thaes.

1 Lal intervlew: You have Fo ondirge "Bt interied’ whizh will e conducied iy I PeEparmend, ol Wil e an
opportunity ta glue feedback |/ sUggestions. Your f=edback (s very Important tool in our contnuou str ve for
ImpravEment. Foat this, yours relsying-and sxperimestetter will te greon. You need to viait EFFD partal far i
trarafer fwithdrawal Tormalities
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i) Handing ypor charge of compamy's groperiy: Yaw shafl b bound 4t the termination af thiv agresmeni, whesves
torminated, to refurn wo The compay #ll the properties of the company / dient / cigteninr i yeur posession and
sarrespandence which you may have conducted, whatber semi nﬁl_l:_l-lllm' o athsrwles by conpactiog with jne
bayaipven of Bl r,nm.pp.n-.i ar s ts bkl e evant of your lallura te retutn e the company soy of s oragerty
giszis, M reporte any docume nts related Lo your s=rvie, yow wauld be deemed to heve gommitted] the ollence
of priminal Brageh of trusk and the compemg shall by free 1o inltlate legsl progeedings agaimst you in &n approprizes
farum, besldes elaiming lguidated damages for withhalding camgany £ dlent £ custbmer péoperty, sl 7 an
unauthorized and ilegal mannr

H Medhcal Fiknass:

Thia affer of & ployment iz sobiect toyour paimg faund medieally it by doctors cermifjcate. The centinuation of semvice
= subjest teyour brng found wnd remalyng medicatly / physically and mentally fit,

aj Deputation;

) During tha perod of sarvices. your soiites could e deplited at the sole discretion of the company to any of
company’s client / cistomat 1 do work pertaining ta or ncidental 16 weh dients / customer’s business for
tamiinTary o permanent. DUting the tépure of the diputstion, viu wil cantipie to be an empldyes of the
compaTy 2nE youl tomperation gnd snpllieble alowances shall be payoble only by the company, [k s regard,
et aliall Mot enlitlod ta revelve any adymsnty, eithes a3 feey, eapenies, falmblriament ar sich szher allowenzes,
i, w;mu'li loar, dirsctty from ullent § castamer to whose slde vou rmay be deputed, You shill alsabida by =ny
trgining that may bo aftered T ysu by clént. You miny b required to sgh o tralhing bodd lof suck Fralnlngs which
ekt bir condacted Sy Hhend S cikitoror

B i Uie day 1o ey Sanclioiing ar estrpeg sty respoiibililies and Sty wil recee imtraetions from the
diznt of will ondriaks to abide by @y stifestions g fiven by any azsgned person|il

e You resy have 1o obey wnd pomply rules, regadations; pollties ang prammoes wiigh are applicohle to the olace of
deputation.

&) Tramsfer:

You are izble 1o be transtered permanuntly of Tamparaty to sthar divisinm, i-ilrﬂdﬂnﬂtlﬂ or branch, pest or she plec=nr
1o the tlitar concam or assntlite as witileh exiel or mray tme it sdstieg heresfter Piaawe nole that transferability ls
an ImportEng m:m!h:m af thete terms and conditions ol vmployinent with the campany, ooy modification i your
emelumants ot will be eamr Hizated to yiu ot gppropiate tne. Albg the managemunt can shift the plece, places of
warking anywhere In oty or anywherss (s indis o shroad and in that euent you Wil hive to make complliance for
working # now plave of wirk The transter employoe will b governad by the il anil regulations. éte., that may be
spiplleabie to the plage ol transfor inaddition; in the evenl ol you being posted meerszas, you wWill be roquired Tn il
sppropriste duclment suck =1 sarvice sgreamaont and FUlHE the requirerments specified tersin 2nd siss adimre 1o the
stipiiintinne ol thi sversees deputation pallcies in fosn lrm yme o tme.

G N simllianexus emoloyment

Whillz In thie enipglayeeest ol the camipiny vau will net, cnder pny crcumsiznces be permttod o woek of amy othar firm
ar gersses, cithgr whals tims a0 pat tme or 1o rade gr do budiness pop any way ba assoniated with ony lirm e
aortonisk 31 advisor f comuitant  pertner / dirgetor whether pald or mot, for your Eryines l'inrluﬂinu Agemny ol
IRSUPANCE COMEaNY B in advisary capacity] withaut priee wiitien permiissian af the compary. Also you will ant stiend
dasses of wamination withoul prior and witen germissin from the managemapt. b cave, 0y condition s
pontravened, voo shall be deemesd in fave voluntary resigned from employment with efact from the day our
cammunication in this regard bs potted or Aalered ba Y|
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&) Mon discldsure :

# o abal| vihe care st to disclose o divalipe comfidentiz! Infarmatian, trade [ busliris secteles, Buslmess data
which atcarding o wmpany s confldentiol and waluable, praperty of The company st b=longing elthier 1o the
mmmirw of t:hthedluu.a‘ custarma, thest sy You come atrpss in the courte of jour regppnillity sithar to. thie
campany shd / or 1o the Lient / custamer or ko sngons oulsids the client / custumee's organization aod you shat
usi such cocfdentis] information anly b connectian with serdices provided by weo te such client [/ customier
Erthar, you ghall not utifirg @y informatldn scguired In comseauehos of youl amployiment foryour benefear fod
the benafit ol any thlrd party. Gther than the combany or it dieat / customer who hsi dizcfossd sach confident| 51
information ar fFem whan wou heve cipated (ke confdentiol information. Furthed wou shill nof, without pror
g vz e g el wrless s e = of your dayto g work, tsheany paoere hopio, Mtk saitwne
{ hartivare matenal, pen drives £0=. Floppy Disce ar any other sipctroni; moansee devices g0 hard comes af ol sugh
maker, documents arany ofher property of the company ar chent / customar out of the prempes; nor shall you
ety winy ol Timels) disclos= divuige-ar mako public.any imformation ar malter conceming quality practices, polides,
sorounts transachion dirallng, trade d business secretes, buslness daty, cugtormer nammes of the commaany of it {
wastomer. Afl our managerial smployees who hive access to complete information regarding business protesss,

Accomt e requimed 1o sign & e fider il un fertahing £ sgr=ement imeediztely upen [alning You wil b
!ﬁp‘u‘f‘rﬂmlﬂ for protection sl furthucenge of the company's based Interest st ol the times, il iding aftse ol
cense 2 e oo thi company’s rall, In addibion, in 1he syent of your leavink cormpany setvicds, you oo expeciel nat
to taki um m,npl:.n.-mm'&r enles by type o Suolhoss [ comingreiziasaciation with gy ol company’s dignt’s
rustomer's onthelr avdoclite far a pernd af twa vesr from the dite of cesssation of snmmloyment

bl e il be Feglired to sign non diseloalre sgreement aftar joining

T madignmenit of int=leciual peoperty fight ©

You ar= employed by the company on tha supress unoerztsnding that ofl services provided by you whethsr 3t company
ar on deputation; are bemns dare brhall of the company or fis ciients f cugtomery. Conssquentty, any and all mtaflectual
property rights (frcluding but noi hmited To- patent, cppynpins, irpdemarks; ets arising Therin shall Sa ayred
axclusively by the company or it dients / custamars to whom yon may be providing the seriices an depitation. in this
ragard, U ahall b deemed that yow hava proyided consant for the 2svignment of any amd all inteligetual property rghts
douptoped eitner solhy by wein ar jently with it compny 2 1t elbenss | enstormers esdudvity sn0 solsly sither in
Hawqui ol the company, or s dnml’t! rustnrers And you shall di sueh agts 33 moy Be necéssafy lo endure that the
ﬁwnu;h'lp of all such \nisllsctizal property, dghts vests solely with the compsny of its diesty [ custormes o 'the csze
iy b,

) Ingdeesniy:
Yau shall e seuponiible Bnn potEaling any pronary ol the cominzwy of the <lient | cijiomed andnosied 10 oihoe
Al distharz 5] your dutles g you wMall indemnify the company / cliant | cugtomes if thieen (s any joes ta the saud
aroperty.

9 Dhpure grdleg aul of yaur smploimeant
The cantact and retatianship b tween you and cpmpany |3 governed by the labour faw of the countny. Hrespective of
galr alaes of |sinng the emplgyment of the mmpany ar posting of depltation, only courts (b Pune sl tave
jurisgiction to try to adudicate disputes ariring of yout amployment (past, pressnt or futlre) withi s,

1) Terms and candition of emplayment -

IMPACT Infatech Pvi. Lid.

Regd. Office - 9, Mishigundhu Aparimiats, 17, Novrojosthon Co. Op. Hig. Socialy; Senapet Bupn
Tol 0R0-1547 4837 f 4B3T .":




IMPACT

# Plezze rove ther the teems amd condmions ana obegr smpolatons coyer ungder Thiz contracr of
employment snd the annesure attpched hesewitty, shiall foom the sale bagk of refatlonahip betwean you
and the sampary and neethsr promites, ssatanses of indhieatlons of sy kind, sl ftieem part ol this
cantract of this smployment, Hitless bre sami v specifmd inwiting (s ta it

Y Beside shoes cundithans you will abide by 1he service s ind regulations o cuiified standing ordin or
;m;r isfflee erdisre wileh may be i jegf fromm v to fime of whleh may be in edistence ar may cam into
exat=ne rom oy g tme,

@' This sppoietmient b bazed on bhe Infoemotion given by you ta L in your company anbilicetion fafm and
piherwize, shall be connidared null and woid and llzble for terminaticn without any nokice-afzslEy 0 flew ol
netien, | gy Infarmatian prodided by vou found Talse aF INofrect of tibbassed, G0 PUEL @mpioymsnt
werlication or anyiime during yeir zenvice I8 Thil eventuality, $he manzgement ean tecover the payment
rihde £ yiou tewarde veuk tethuneration durmg v smaleyment, I the termg and conditiony mentioped
dhave see accoptalle o You in e snirely, yod nre requested to signily your occoprangs of the ams by
Peturiing the duplizate gopy of this futier doiy signed by you ot the time of recefinng. this letter prrsanaily
from us This letter & (ts tarme are deemed to bi-accepted by you, on transter of yeur fiest saliny

Wi wepicame you to aur erganiEtion srid ook (erwird b 4 rewsnding and happy

nespciEtion with us Yours fanhfufly,

For impact InfotethPut. Lid, Apcepied by

'.1-:

Wi
L] l""‘

et Bt

It panager )

Rocrulier - Swaety Shirke MWifam 3, tasdhiy
Bate 11/09/2010
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Sulary Structurs Monthly | Yearly
Basic 5B00 | B9800
DA 4104
Total Basic 9804
L HRA 2268
Bonus a5
A Groas Salpry 13885 | 1678240
B Talh Homs 12800 | 150000
Employss Deduction
PF 1188
ESIC 104
insuranca ]
LWF 2
PT 200
c Total 1488 | 17840
Emplayer Contribution
PF 1288
ESIC 455
LWF 8
2] Total | 1748 | 20388
I:_ﬁm_' I fﬂf‘" J-m BEZE

Hate - o Yaur rethl saliny pmolomsnt wiould b agporor. Re 13988.00/- Gross per month
& Tk WLich as income T, 5. B insurance B Accident Mallow willigst dediieted s per Government fules
ang guas fines.
& hearty welcome woimpart infaTeeh Pyt b,
Far limpact Infotechive, Lid. Accapred By

".."‘-""E '
-}

Witneh deatlar
MR M
Becrujter Swesty Shirke
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Dotedzdor 2019

o,

H.l-lu'iﬂ_tlﬂ. fredrmdar

Mumiaal,

Diian Ayesha T, Inemdar

Thia retees to your applcation and the spbieauant discessan ang [mesdivie you Had plthy ws swe mre pleasssl o gifer you o an
appeintmant as Desktop Englneer in the permanet pusitian s Uy argafilsEtan st Mumbar Lacstion, a0 MIT Olullas n EMS
Department with st fom the date ol iy fegoning For dutivs on the tems gad conditons oy stoled below. The
TerTres Fved mndlﬂﬂm applicanie 1o Thes appaimment ate econled blow for vour eondldenstion and amsrtance. 1 hesd
ma::_pml:ﬂe o yiu I rthel rnﬂ.rg'ﬂr, you are regquested to take ap your assighmant ot the sarlest it eot lster than
120072019 Lailing ulileh thls affer shalt whhdeaw sutdemiticilly wathoutamy further intimation to.you.

1) i.:.lal'lll 2nid besefity:

]|
€

dj

N

L

Effeci e this date of yaur fepartmg fonyandanies you will e ebgis for salary, oliowances ang other benelite
Petanile of your compensanon and Sensfit packuge (fost te company] ae a8 mentioned i the Anetre | o khik
intter. You arz entited to all other fatetory: bengbis which wre applicztile o pour sslary structure are detaled in
Rrnnawye |,

Vos will i cavered yrsler Seoup L Insurance and Group Accident tnturance as detabod in Armedare L

Fan purgess of contiibutian to Provident Fund. GratufTy, anceshmest of lesye, stc., somplita i wll IE'I:I'H-.“.E Hived
af bauc pay.

Satary eyoia faryour division will b from 1 T 30™ /31" of evivy manth, Yeur salane will be payable by 10"™ it
st manth o wekitg day

IF s Tl i 112 Jecima 12 brackat than you meed o slbmittod déduttban S, which |5 availabls 10 yoar joinieg: Wi
within 38 duys ¢ repbrting Yeur tax deduction will be:based o thi declpcation avd  grocfs which you may be
1egllied 1o wugrE ol atzalnts desarmdnt belore 1° December

Plase nobe thar the saliey strbctirn f the camosny will o altered [ modified 2t any ma without poor netice and
yaur pachage af remunecition may accardingly De aftered [ modites fiam time 1o jime; further aslury, allowancas and
ail othior pymants ¢ Benafles ‘will be: govarmed. by the company: rules a3 willl as statutary pravicons in force from
timig te tHime snd subjecs i deduction of appropeistes T

Turing the tenure of the seevica, yvou will k2ep your emeluments secrete from ather mermbses af this et = hlzation,

client of cuttomers and will twat all infprmation comimg 0 oyos whritly mﬁﬂuﬁnﬂﬂ' wind the ot
containing a0 docunents ana pagers and othm welElng @ commany wifl net be divalged by you to any
peryon other than thaee of mimEgEment

Your porformance in corrent asgmmant will e uiewisd orice in 5 yoar by the mansgiment, Your Inerbieants )/
mrermatians wiil depsrid ot the cle discretion of the munagsment dugeniding ugon yaur efficiency. performanc=] kil
enhamczmil, repilar attendshes, levw dielpling, sense ol disslpliee, lopalty anidl goded behsviar and alo
subjisct to the prosowrify of thie cormpany. You will not claim youl aneal ncrement @ matted of tight Satscy

IMPACT Infotech Pvi. Lid,
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rerewes e re-flimems will alweys be subjest 1o soeduies as may be implomanied by the company from fime 1o
Trvd,

Al Al protilerms ralating tie yeus emoliimants should be relideed o MR Degartmant only in Wil ar thraugh  womall,

i iich muﬂhmmhﬁumu eyl rryisbmt o o it af weith s ui ekt

espomalbilites and accountabilipy -

)

£

2l

i)

n

Wl

Thi worlirg houre anplicable ta yol will be the sama 3t are obcerved depgending upen your ploce of godiing srd
amended from e 1o/ time. Forther youl should B orepared oowork on any s s may be waimatizd by’ thee
company, [ et / ousaser s work requirgment.

Yoy hass te gise yaur leaesin sdvancs Sl take opprovel fram: reperting offices bifors going on fmava. Any
urinformes |zave wil) be trestsd a9 logs of pay and may call for lsciplinary sttion such as meminalion or
demation. Your legve enttipment will be scearding to shop act lnw and ieave pahcy of the company fram fime to
ey,

‘taur @malaymant mipmres parformance consistenys with high standards of respannibility that, may be assgned 1o you
friom tte b time. You will b resporalbia for achisting glamned cssilts mth in torm of qual iy and quantity and. 2
fecuited try mll extemal @ welll ai ine=rmal ot You wil employ wurwihmnlﬂmlf to it best of your
.:bﬂhv and you Wil devite your whale time to the wesk of the company. You shall ﬂlllﬂmﬁn ettty ane
mhi"nn'nrll’lh' tischianis Ypir duties spe work nuwwd i yrild it ghll ebieny and eqrmply with sl jastructie pe
snd procedures given 10 you By your superiisor in connection with the work sssigned to you 2 the bas o 2xill snd
alillity

You il be reguited W0 woik sdditional bours, on weelly off or any holidoys 2 may from time to Gmie e
reanonableand recesEy for thi afflclent perfortance of your ssdgnment The Compiny deginot moy over thme o
ermphoiiess inexscutiig | waragerisl greds for gt hours pit it by Ahom Yot the compsy work Hesrever S
[y I cErtain grades are compEniatag as j=r palicy.

Yau are evpectsd be ach i ressonsioie and professiorm| mannel owhen you use the sroet [/ oermail- and
ekt eomgany £ elient/ cusramans facifities o aszses o wage of compuiess of company / client | customaera)

You vhall honetly, digznty and fachfully ssrve the company, and use yeur utmest endesvar 1o promats the
imturgit of the company )

Yaur wark, sssgnments. responsbiities and ditles may te changed from tima to time at salo deorstion of
the management

gl

A

Gt g -,'r.u;u'r smglayrmet th cumipany, you shali siibjesk tox ruiles, regulaticns, prlletes ang practies enfnreee) By tha
mangEmet fram tine fo e (n elstion to desigration, ol salaty siuetuie, salaty cpcle, workiig houn,
pupetuaiey, eonduct, disclpling l=sves | holidays business ethics of sny matter rulting (o service zonditions
which will be déemed 8 roled, aguintiony and ordec In ke’ part of this empldyment. Company't declilon on
bl suzh matter dhall e Al & Binding an yi.

! Mlamagsmunt reszive the rght wo o modify S aiter or delisie the existing iekvice nuled regustions policies aad

practlgies o 1o lmtroduze trech senvics riles rEguisticnsnd: policies  practices wihichowd] Boo pinging - opon
WO, i friey fhsse-are fndivitasiy notifisd e yon o mot,

Age of ratirement
Flezse natzthat Pakess your iervices come to.end on account of resignaden / termisgbon, yeu will rating on
sompietion of 58 yuars of pge. The infarmation gheen by you in the fespect of your dato of birts has beon enterald in

IMPACT Infotech Pvi. Ltd.
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reard, and It cnmes hE airm-eu-aiMr apticn heseattien 2wl e on tlﬂ' sole ebilitee uf your age. st Al matiees
pertalrilng e your service will be Eased

L} Addres ol comiminlcation ©
Thie |fammotion gwen by you |n the respect to yoor communication oddross or cutfent reidential sddreas and ol ld hag
pEEn ertered 6 recaigy. Ay commnlzaition send to youo gt sich sdidresdd or émil 1) shall be de=mizd ta hobe besn duly
sireid by s and Fecoived by pou All communication to sich adidess by oedinary mall, régd, Post or courigr shall be desmail
b0 have bosn deliversd (o you, N will B vour dity 1o iatimate I willag o ths managemen: wheneyver thers | s changs in
oul EurFemt residential ar cammunication addmss aremall kd within Tive days froom the dce of such change:

Temmnaton / Besigneton

I

&}

f

Erher party shall pave nght of termipsting thiy agreament and either party i not bount fe ghee amy rEsan
tharefare. Company can terminats o dismiss you from. servces due 1o wrmatEactaTy petfarmmn e, eaiviction by any
erimipg ¢ourt or foond crimmal chargss duting plce verification, disclosute of ennfidential Information,
damaglng { destroying m‘rrmﬂ'r ot eiggarey S ot customer, unlnh:mm o Wit harlped leavw of abssnce

{ pontinug- gheeace: for mote than & Sayy, wivatieslerd possession .fﬂ'ud'r of the eompsny fellent ) cutomes [
property o assets, sry ant which b Wlegal 3¢ par Gws of the country, on sccount of mistonduct, Insatity, sany.
ptrrazal [nfirmity, contagiogs ar pfegtlauy dsease, corthed [ Riaith, enfitness for employment declarzd by
doctir ar laty of eonfidiscs by emplober.

in ez of compny termination, compEny il ghe o manth ndtlee o one mith gross satary ey of noties,
elileh witl e 2t the disrretion of the management,

i thig s o reslgnation by you, tho managkmiiit reserves the Hght to sccept i1 with immedi s offoce. You hove fo
e Teaignation inowritng o Yhoadh emal o R Danartmen: =nd Eporting otficer. You e to vake jett eroof
‘wezepance of resignalkih feam MR Bepantnant,

Notiee peried © You Have to seive natics pariod of 80 warking. Days from the date el resignation, faillng which gross
sty 1o New af notice period witl berdeducted from your hill and final sestiemont, subjact ro the sstafaory

Kanding ever of your dutiés ond respondbilities shd sigh off ecumests of tne tame 1o the ralevant partec Your
reloase {relleving letber] will be gouginad by the gensrsl torms and conditions of thee ermployment in fece ot that pomt
1a e S leades Wil be santioned dusiag nodie penod, 1T EmyeEmeigyney SEarve i thien Thi same sl b st
gt eitension of notics period No notice parnod on notice pay 15 reguired 10 b paid on oltfer side U 1he asiignment
b terminated by milusl comsant

Veriir ival aed full estriamant will be done after &0 days ar the end of the muanth fram your relieving date. Plose
Snisar that you obtain @ no due corificate from your reporting officer af thie sumpany o dlent minishrtive
dirgartmant and accounts departmont i there aro ary duds dkirg feren you te the eatnpany an account of thort
rtice o Toss ot company o cisnty [ costomer’s prapety O damage. the ceme may be sluited sgalet s
manies Gud tooyoe By the comparTly ant airaung qfsalary, bonus, lesw mymest ar iy st paymant ewaid By you
wnier the tanme of srmmloy mient Pleate suhimit your tax proots balorn settling vl dues.

Exit intendew You B o Umlersn pgle ritmbeion” which will be conducted by HR Department, vou will glven sn
opportumty o ghe feedbact | wighintions. Your feedhack ls vary important tool 0 our continios: strive tor
Improeeinignt. Post this, yours relieving and mperance letter will Be given. Yau nead  visit EFFD panat for P'F
sransferfwithdsamwal formalities

IMPACT Infotech Pvt. Ltd.
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4] Handing: your <harge of company’s propstty You shall be Beunid at the sermination el bl agreemen, wdien
tarminated, to retom 1o it campany Al the propsries af the n:n4-~|:mu-,'r..r Elkrrt [ gustorsz i your possesskan and
carrespandinee which yeu may hase condicd, whether ssnil Gfically or othurwide in connestion with the
usirmss of thie commany o a9 Ul byigtyall gy eurert o aur S28lare fo caturn o e caigamy @y of i pronedty | ssets,
M reporte sy doguments related to your senice, you would Be dosmued to Hive comiriitted the offenci uf ciminal
bredch of st and the compank shall be Fee Lo nkiste leghl procesdings ARAINSS you [ on ApProprEEs farum,
beddey ehifming lguidated dsmages for Withholding soitpany | client / customsr gropecty, assets inoan
unauthorized and lllegal mannes,

A Mndical Fitreess:

This affer ol amploymient 18 saljeet 1o your beiag found madigally fit by doctor’s corpficate: The comtimmaton of service is
sulbsjoct 1o yous buing Tound znd reesaining medizally | physically and mentaly fit.

4] Dpputatiomn:

) During e pesiod of services, your services eoulid b= dejiuted ot the ol dicretion of the mompary to ony af
company’s chent |/ puttomer to de werk pertaining 1o o iieldantal 16 such cliedts J tustomery YHuclhess far
tmporary @ permamant. uring the tenie of fhe depurition, you il tantinu ko he an' emiployde of the
company and your compansiticon ane applicabils sllawaycss whill e pajallednly by thi compsny. o thia sagand, you
sl ot emtitied to reciive Ay EayHuentl, bither=d fies, expenies relmburssmant ar such other allowaness; gifts
gersoral (Ganis Hinectly hopm client / custnmes' to.whase side yiu iviay. bie Seputd, Yoo shall 2isa atede by any training
sttt iy be afferod 1o you by clipnt, You may be rsguired t= sign 8 waning peond far sugh Ay nings which miy be
mnd_uﬂ:l'hl; elmnt f custompr.

b prethe day e Qg Tuncoipeiag b oty OO Yol Esponyipiiles and Bl Yo Wil e insrocions from the
chent or will undestzke to ablde by any sugkestioos e1c ghven by any ssigned parsan(s|

) Vou miy favie 1o obiy and camply rules, regsitations. policies and gractices which are appiicabibita the plice ot
deputatlon.

&) ‘Franshr :

Ve are liable Yo b trepsterrgd pormanently ov temperary to otfor divisian, departmment o tirauel, postor (b gloce ot 1y

i wiaT Concatn 6¢ ssspciate or which =und o ey come bmtg evluting Mesaalive. Pleats not thil ransteratility i in

Ifigartont |ngredient of these fermg and conditiom af employtrent with thi company, any madification in it

emaluments, etg,, will be communicatad te you 81 appropriate time. Alw the managument can shift the ploce, plazes of

working smywhess i afty on anywhess Tridls o ubfmad and in shad event woo Wil bave to inake -eaerpllance for
working:at new place of work The sramfer employes will be governed by the rules and cegiilations, etc, thot may be
applcatie to the plac mmmmi_ i adeipion, i the et of you being piked seersess you will be: rexjuirad 1o BER
approprlatn dogamie sy S e agreamieny and hlfill thie reduirements gpecified tharem and alio adhere (o thi
stifeatitiens of this gvernaas deputation polices in farce (fomm timeto tmi,

£} fha simultameius Smpleymunt :

Whik ln the emplapmunt of tha compony you will ndt, underany circumtsnce: e paepmyinzed 1o wrk af any ather frmor

persons, lthier whole time of part tee or Fo trade of G0 DuRNEss HOr any wity, b assocated with any fiery o

persanls &8 odvisor /) coniultant § martner / direceay whether pald of ant for your services fiewlviding apengy ol

inkliFance <ompsiy of b sHvisary copacy) withoul prior writies permizsion of the cormpany. Alsh b will it ittend

Hnses Or Exsmingtian withowt prier and witden permission from the mEnagement b case this conditon W

fontravenod, you shall be diemed 1o Have volintary resigned fiom employment with offpot Trom thie d3y oul

camncEtion in thit regsid ™ prsted e delivitid ts wEnid]

IMPACT Infotech Pvi. Lid.
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il Non dinclougres:

a) You shall take care oot o daciose ar divalge confrdefiial infotmition, teade f lusliess ecret=s, husiness dats
whith aecarding to rompany 4 confidamtial and wsluable, property of the company e Belanging eithes to
the company ar 1o the tismt | mustome, that mray you come acreay |A this courde of your responaiblling dither 1o the
eompany and / a7 to the Hlient / custamer of 10 asyone outalde the elignt /. customes organizstion and vouw shall use
such confideatyl (nformstion poly In conaection  with beruldhn provided Dy yDo [0 sbeh ciEnr [ sotome.
BLiithiar, you stalf ot wiiiles any information scauiisd in conmdduEnce of yeur Smplayrmi] for yourl ponafit ar far e
bensfit uf any thicd pacty other than the company or It clieat / customir whe he disciosed such: confidenti al
Iinfarmation or from whim you have treated the cenfidentiol informatian. Furthes you, shall mot, without poar
pierrmisalon n wiling and unbiess i s 2 pan of it day e diy work, ke any papun, Bogks, nsraments, werfywane
J hairdiaare materlol, pen driviel, COG Plispey DESCE o any OFREr Sfectrofit womagn devices o han) copigs of all such
ratiers, documeats o iy oiker propony of P company er et f custpmar out af the pramises, i b ym aly
way ot timials) dhclose - divalge o makes public any information ar mplies concaming quality arectic=s, ;rnﬂm':.
AbCeUnLy. transaetion deafings, trade / business secretes, husiness data, costomen names of the campiny o ot /
custamier. Al our monageriat employess who have access to complete infarmation riegarding buthies processes

Arcountsare reruired to sign 3 confidential urdirtaidaz [ age e Immiediately unon |alning foo will ks
respansitle fop prowction and fortheranee of fw oy’ faasad papreest ot ol thus imes, Inchedingalter you ce3ze
ot by on the campany’s eoil. 14 addition, in the eveet of yaur |awlngg compainy tHeviset. you are aeserted not o iake
an employment or et sy Rk of Biisinsts / pomdyeicial ssuoeiation vith @y of company’s clignt™ J custgmer's or
thiir agsociate for ap-n;:'l al'tu.ld year from the date of ceanéation of dmploymesit

B ou will be required te vin nan diszloure sgreement affes jolning.

7} assignrment of intallestual property right :

]

Yo are employes by the sumpany on the exprots whdesstang njg that &) seruees prowiddd by yoo whethed of iy or

an diputztion, are being done bstalf of the company or ity chepts | custorers. Congequantly, any amtd all (el

prapeny rghts Gnehiding but ngt HEEd Te pEtent, copyrights, trademarks, &) arising thereln shall be awned

waclusvely by tha company ot It clionts [ customers 1o whom you may be prowiding I serviess on deputstion. (n this

regard, It shall ba decimed that vou have provided consant for the sssignmant of iy aid 4l Inteliectusl progeny rights

amisltbed tltier sy by you or jamily witn the company Gt dlins | caltomesy axtiuiieiiy smd oty enkar

i Faisaier o the compary of oy cient's f customers st wou shall da isch aots a5 g be decessaiy W0 ensire Ehat the

swnetship af sl soch inpeliactipyl prooemy ﬂéhtsmpﬂqklu with thi courpary ar ks cllents [ cusloimass as hie case may|
B,

|ndommty -
Yo ihll e rnnponyihe fof oot vy prapety ol the company of the diin [ coslimmer emrsted 10 yeu i th e due
dischrge of yovr duites @ you shall Indermmity the comesny {cliest f customey i ener: (s any lass to tho sa0d propstty,

%) szt arisng aut ol yeu 2mployment

Thie contact and rlatianship betweoun you snd cempany s governed by the iubour law of the country. irespectivg of your
prace of jining the errployment of the company o postng or deputation, ealy coarth W Hue shall mave

jurisdictian 1o iy 1o adjudicrie disputes artsing of yir employmaent (past, presant or futured with us

LA Tesrrive and enndition ol ey mant

IMPACT Infotech Pvi. Ltd.
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] Mezss nobs: the the koo and condinens and ather stpulaziom omvee undeer this conioect of
emnployment aml the annesure-sttaphed herewithy gl form the-solz basi of relationsfup Setweap vou apg
thie campany and ne oiber promses avenon oF inficatiens of oy dnd, shall form pary ot thi
contractal thy smploymont, unless the ssme ki speafed H'I-‘lnllih.ltn ihat mifes

bl Bemdg phove somditiors you Wil Eikde by the sarsloe rukss and rnsulutlnn'.w e 2 it ﬂ.nm‘lm: (AffEDs or Sy
pffice ordees witich may. le lsusd fram time (e time o which =ay B= i exlstende ar may come loto
mtanes fram fime fo tim

fhis appomtment & baset on the (nformation e by you 1o us (0 your company applicstion form and
Attt shall i cniliveed null and veld sod lable for tsombeation withoin any netice or iy in' lisl of
notice, 1 amy Infarmation provided by wou fourd falio ol Incarfecl of sUppressed. o pest ‘empleymunt
pufficatipin or anytime during your wndc= [ thet eveniuality, the mapagemirnt can focoivdr the p=ymant
saude 1o you towardh ol remareation duelng yeor Smplevimint. |[Ehe fermeand condition ITF LI HaE]
shivie Wi accepitshie to you in M Smtirety, you ere reguested 1o signily your accaptsncs of the same ny
rEzuriting (the dublicste cdgy of thiy \ettae duly. signed by wou @2 the Time of recaing. this lettme
satsanally froim us Thisletter f its terms are desmed to be acsegted by you on trancier of your frst salary,

W pvpleniss i b0 our erganizeton and ook forveard to o eewarging and hagoy

sisnclation with Uk Yours falthiully,

For fmpact infotoch e, ttd. Accopted By

P
Fitesh Hathar

MR Barraped
Racruiter SR Ayesha D, inamdor

Dotor 12707 /2019
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Salary Structure = |

Splary Strucilre Monthly | Ysary
Bakic Gan0 BOG0H
jar-y 4104
Total Basie 8904
HRA BR4
Bonus B25

A Gross Salary 11383 | 136716

B Taka Homa 8917 | 119004
Employse Deduction
FF 11688
ESIC 85
Insurance y
LWF 2
PT 200

C Total 1476 11712
Employar Cantribution
PE 1383
ESIC e
LWE &

o Tolal 1664 | 18968
] “.;-L FTe

Notas @ Youriokd salary emiluments waoid be aperos. Bs. 1353.00/- Gross per menth.
' o Taess wuih s brcome tea, P ESEC, Tnsurames & Acoident Poficy Wil gt Helirtesd s per Garstrmen uls
e gl ne= _ '
A hearty walcome i imanct infoTech Pyt L4,
Far Impact InfutechPut, Lid, Accepted Hy

.'H'L'L\-ft -

it Hatkad
il RAnnpme
Rocruiter Adin Ay 0 Imarmdnr

IMPACT Infotech Pvt, Lid. A

o
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PROGRESSIVE INFOVISION PVT. LTD. P

Mr. Armel Harlshehandra Pate; 19,07.2019

Dear Amal,

This has reference 1o owr mutusl discussion In regpect of yolr inferest In dur cotnpany, we ste plessed to offie yoo
1he position of *DLI" on the fallawing tofms & conditions:-

Veur afnesl campensatian on total Cast te Company (CTCL a8 mutually agreed will be Rs. 1,68,432/- (Rupest One
Lakh Sixty Eight Thousand Four Hundred Thirty Two anly) which comprises of masic pay, HRA, Cofiveyance.
nedics] allowence, PE andfarany atherallowancel(s 2 apphesble].

Yaur employment with s stvall e putely on contract hasls, netwithseriding this, in the'event of projectfwark
assignmint with gur client :nrrq:]'arr;.. for which you pre being employed, mrminates beftre the specHisd puriod;

. shin contrart shall be co-terminug with the swid project/wark assignment unles adendid.  This offer B 5
arosisionsd olfsr subject to your jeining at the site and wlll be confirmed after the creation of your synergy |3; The
satdry i paid onthe tesls of spproved Attendanne rrcohmt from Wipra's Synergy partsl therelore you need to get
the attandance approved from yaur ropating manager latest by 03r! of puery manth. Yol salary cydle Wil be
foarn 01" day of every month to 317 dayof next month

Place of Posting: Your Inital prsst g will e st custumes site Varrot Polyiner, Shivajidagar yaur date of jolning Is 15

Iy 2019, howesar, durfig your smployment, you flay be tramsfarred to any focation of our sexd ciient or our
other affillates / groups [ subsidiary andfor cllent companies Iy ey pare af Indl bs ey De degined by us.

Pleaie submit the fallowing dacudmeats 20 e rime of joining:

Froof of age (copy of cliss 107 certificato/carificate issued by computent nuthorityl.

Ceftilltstus poralaing to your profacsionsl/educational quulificstions,

Coples of previous sppolatment ietters snd relieving tutters/ewperience certificates and last gay slip.
& Number passport size photographs..

fesidence Proot/ID Proal.

Copy of PAN Lard

ol o el =t

All ather terrs and conditions of yaur employrment shall be gavened by company rules and palicies which shall be
. Handed gier to you along with yoursppointmen feer on the gate of jomins.

This affer of employment is subject to satisfsctory veritication of entecedents. Kindly sign and retum the duglicate

coply of this affer lettes In token of your sceepitance of the-above.

Wish you &l the best

For PROGRESSIVE INFOVISION PVT. LTD. Accepted & Agreed

seeews L1Vl mEEa Tl IFuresa| F 8 e

e e R T - e T T L e L L]




ANNEKLISE - &

Name ¢ My, Amal Hatlshehapdra
sl ratlon T

Distaiis af your silary Break up are as Vsl e

B Harishehandra
Components Monthly Annually
Busic 5800 EGT'
DA 4104 49248
Gross [ MWA) 9904 118848
HRA 1435 17222
Honus BA5.00 900
Add Allowane i} 1]
L:ross Salary 121564 145970
Earned Gross 12164 1454970
Employee PF deduction [12%) 1188 14262
LWF[Empinyee Deduction per year) 200 2%
PT as application 200 2400
Employee ESIC Deduction1.75% on Earted gross) 213 2556
Euup Term Tnsurance 45 40
Aidental Insurante 15 180
Employee Toral Deduction 1663 19962
Employee Net Take home 10501 126009
Employer PF contribution (13%) 1288 15450
LWF{Employer Contribution per year i 72
Eniplover ESIC Contributinn[4.7 5% on Earpetl grimss) 578 0936
Employer Total Contribution 1872 22454
Cast to Company 14036 168432

1 hivue carefiulty read the atrove details of my Ssisty striciune G s sl CTC by and b Loken gisccantling Uhe same;

| fuit eny wignature
Slnature:

-4
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OFFER LETTER

Diste: 20/07 /1019

To

Me.Swapnil Anil Kadalge,

PLUNT,

Deam Swapnll Anil Kagaiye,

This refers o your applicatian and the nutisaguent discutsion and Int=raiew v hadd with QL we @fe ploswd to offer ¥ou un
sppainimant o5 Desktop Enginesr in the permanant pasition I our organiztian st PUNE Location, 3t AT Divisien n IS
Department with effact fram the date of ymir reportimg for duties of the terms and conditions. as stated baltw. The terms
and conditions appticable to this apolntment =e recorded below for your eontideration and acceptance, if these are
ncceptabie to youl i thett entirety, yiou ate fefjuested to take Up ol atsigmment ai the earlisat but not fater tham
22/07/ 2018 failifg which thit nffee shill withdraw automatically withabt any furthes intiation 1o you.

1) Salaryond benafis

a}

)

2|

K

Pffecthve the date of yaue repiriing e veur dutles, you wlll e mligibl= for salary, alloiantes @nd other Bonefile
Datalls af your compensatinn snd bensfit package (cost to company) are as mentioned in the Annexure | of this
Isttar. You ate Bicltled to 3l other statutory bematits whith are spplicsble 1o voir =giary AuETure are detaled in
Annexiirel,

¥ou will be coverett ndisr Sroug Life tnaurance snd Group Aceiden] Insirfanczas detailed In Amevure!

For ufpaie il cuntrbutien ta Provident Fund, Gratulty, encashmant ol 23w, ate, computatims will b=on the
tmasks of basit pay

Salaty cycle for your division will be from 1st Te30th/3tst of evety month. your saiary will be payakis fy 1™ of
e nth an worldng day.

Ifya fall in the oo e hrazksdt then you need i submit tag deduction farm, wihieh bs miaiiahle in our - julning
kit Within 30 days oF regerting, Your tax deduction will be beyed on the daclaration amd prools which you may be
renuilred to subsmit 3k acsoymts departmant before 317 Dpzember. -

Fleasis ot tHat thie wdary struciure of the company will be atesed P e at any thme without prior netice and
your packags of ppmuneration may accardinghy ke avtesed ) mipdilled frony L to tima. Further unlary, sHlawancks
ard all gther paymesis | benefits il b _.;mm-md by the commany fules as well o skabutory prmdslans (v foroe
fram nime to thne 3nd tubjec 1o dedvetion f spjroprite tasey,

Durinyg the: tenure of the saryicE, you will keep your pencluments s crete from other miemiers of this organzation,
cllent or customess and welll preat all ifrkmation coming 1 yod # strictly carfidentiyl and the [murmmation
contalting &l ducunents &nd papers sod othor retating to company will nol b efivu|jed by yau io any person
tttuer tlan thoee of management,

Your pertarmanee [ current aitlgnment will b= revieand anca inavear ny the manogement. Your inersments )
nramatinng will depend st the sole discration of the management depending upan your efficizncy. performancs,
£l enbinckment. Fegulir siendance; [nave discipline, sense of diseipdinm, Idynity amd Em:f! hethavlar and ahe
ditheer ta thie prosesr ity of thi: campany. You will not ol yoar anmgal InerEmmEn &5 rr'rmr.-n.-.!'ri:hl Seilary

IMPACT Infatech Pvt. Lid.

Regd Office - 9. Nahigondhu Apartments. 17, Nuwojasthan Co. Op Hig. Sexiely, Senupat’ Bapol Rood, Furie 411076
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reviziin 2nd re-Titments will- sHusys o subject to schedulesas may:be (mplemented by the company, from Tms to
Lirrie.

Ml nrokisms felating tovour emalumants should be referrnd to WA Deparrmant only in wriling ar tiraaegh amail,
Ho sutn problem 1o be discussed with sy member of arganization of With c|lem ay aaigmer

Respansbilites and-sccountabllity ©

Ll

L

g

d|

#

#

The working fours apjHicabis to you will be the wrme s dr'e obaeried depending upen your place of pasting and
smendid from tima to tine Furthar v should be pregared to work on any shiftis), 25 may Ye warranted by the
company / ellard | EUstomies work requipement.

Vou have ta gl o lsgues s advanee ony toke apparoval om eoperting officer belare jjoing on feave. Any
unifarmed jeave will b tlaated as lods of Bay afd Hiay ¢all for disciplinaty sction-suth oy tarminstion ar
durmiotinn Your leie emitlamant will be according to shah act law and Teave poficy of the campany frem hime 1o
e '
Yl emuloyment reguled perdoomance consislence with Righ sandarms of respensiollity that may b ansigniied 4
you from timie to time. You will be respontible for schieving planned resiits both In terma of quility andl quantity
and ax reauired by aur =xtornal as well &s internal customers, You will emplay yoursell efficienily to the vest of
yaur ability =nd yoi will devete your whole time 1o the work of T camming Wi bl dlligently, etfigeatly ond
satistactaily discharge your duties 3nd work assigmed T you and shill oheyand camply with all lowdul Instructionis
dnd progedures gleen woyou by your supernsar I eannest e with the weds gsaigned Lo you ta the Gest of skill snd
Aty

You will be cequired to work sddiliunal hours, on weely ol ot any halidayd as may. trof time to time b
reasonable and necossany fur the effclent performanty of your assignment. The Company dossnot pay over tims
to employens i EEcutive / mnmgetial grade for satrs Hous put | by them for the company work. Haweyar samea
ermalopees I Lertiin grailes are companiated 22 per polley

Vit are expected to st in resoonilble aha prolessional mannsr when you use tha ntamet / emall and othet
comparty / ellent f customier’s Etiliths arsssets oF Upags of computess of company/ chlent eustamierisl

Wl shall Ronestly, diiganily and Fahiully sarve the company #nd uye your bt :-rrdhm Lo pramets (ke
ivmtest of the company

Vot eatk asslgnmrients, resporsihiities and duties muy be changed from time to time at snle discration of the
margement

DHdcipline ©

el

ol

Buring your mpleyment with company, you shall subject te rules, regulstions, palicies and piactices enforced by
1 rmanagement from timeto o im relation e dﬂiimﬂm. emubuinents, salany strocture, saiary eyole, warking
heurs,  punctuality, condutt, dittipling, lmnues [/ heliosys, bosiness-ethics of -any, malle) felstmg (o sanece
congitions which will he (remid = rula, reguiationt and oedmes |8 the part of thiz smelgymant. Company's
decision on Al skch matrer shall be fnal & binding an you.

Managemsnt reserve (he ght to maodity / alter oF delete he westing service nules, regulations mollees smd
practlees ar te infroduce tresh sstvice rilac regulalionsand palips { praciioes which will bs binding upor you,
whether thisss are individaally notified to you or oy, '

Age ol retlinment =
Bingie note that inlzgs your ssnnc=i comn to end on acooont af resigration [ remmimaticn, you sl retine an
completion ot 58 years afage. The information given by yau in this respect af ypur date of bieth hag beed entesed in

IMPACT Infotech Pvi. Lid.
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rEegrd, and 1 canant be sterad 3t your option hersafoer. 10 wifl be on the sole endence of vour age, thee all mettars
pErEmnTng. Eo your serdicen wilbe bazeg.

i

Adidress of communicatian ©

The information ghven by you n the rengect o naar coimunization address of eurtent residential addiess ang emell @
Irivs ey Entered in records Any comafunicstion sind to you st auch addesss or ermpl i, S5l be desmed to have been
duly st by us an i recuived by you, 81 commuslestion te sueh sddress by ordinary mall, regd, Past or courier shall be
desied t hive been dellveared toyou. 1t will be your duby to intimate in whiting 1o ths management whenevar there ls
eharge L yalr furrent residenfigl or comtuhication addresy aramail (4 within fiee daya (ram the date of such change.

Terminstion f Aesignation

al

bl

el

dl

Eithar perty shall Bave right ol Termineiing thie agresmsnt angd sther party (5 not Bound fo give any reason
tharafore, Campany can tErmingte o damiss you from services dup 1o uneatisfzstony pesforr=ance, conviction by
ary criminal cours or found cnminsl charses during police werMication, dedlosure of contidential information,
damaging destraying eny property of compamy { clemt S costarmer, intrdormed ar unauthgrred leave of alis=ne
[ continun absencs for more than 8 diys, unauthotred possession / theft of the company / client / customn (
property or 2snets, amy ack whish i (ilegal as e liws of (he country, on accuunt of miscenduct, inssnity, s2nity,
physleal, lnlirmiity, cantagiouy o¢, infectious diseaes, continusd [0 health, unfitness for smployment declared by
dostior or loss of confidence by emplayier.

in r2se of coenpany terninatban, company will ghes one manth rotice ar ann manth giass salary in el of notlcs,

hlgh il be 3t the dingretion of the mansgamant

In the a8 of redgnotion by yel the mmanagaament retervies thie sight toaccept 12 with impediste stigel. You hive
i give resignation in Wiiking ar thiough emall o HA Departmsnt-and ronarling afficer. You have 1o 3he et of
scceptance of resfgnation fram HE Deparkment.

Maotice pesiol = You have 1o serve notics period of 60 working Days fram the date of resgration, fafing which gress
salary in. e of natice: peried will be deductsd from your full and final witlemant, subject to the satidactory
handing ouie of your dutles snd reaponsibilities antl sign off dotuments of thiy same to the FElevant paries. Your
retaaze {rekeving letter] will Ba govarned by the geness termg snd conditions of the amplayment m foree o that
G f Lme-Ma leaves wil| be sasetioned donmngnotice periad. I any smergency eave talen then the szme will be

‘adjusted agmns: sxrEnsion of notice peried. o noticeperiod or petice pay (s (eguired fa be paid oncecher gde If

the szsgnmene s Tarminatad by mutual consent

Your final and full sevttemont will b done after 80 days st the end of the menth from your mliving date Please
ensure that you obtain 3 no die certifiente fram your mpurting sifver of the company ar slient admirstrative
department and accatits depsrtmunt. if thire are ary dises awing fmm you ta the campany an secount of shot
ntitn o [oss of commaty or dients | custamer’s propeity of damEge. the same may be sdiusted bgaingt any
i bes due to -.-iur by the campany on szcoont of :.uI:unp, beme, lesve poyment ar any ather payment owned by
yitis uster the term of employment. Please subnil your 2ax proofs betare iettling your dues.

Ealt inlerview: Yau haie to undergo ‘Bt fatervize’ which will b2 conducted by BR Gegarkment, voe will ghienEn
opportunity to give feedback / sugrestions. Your feedback ls vary Important toal | bur continueus stove for.
improvement Post thid, voursreliming snd expetiance letter will be given. You peed tovint EFFD portal foc IF
tranefesfwithdrawil Turmalities.

IMPACT Infotech Pvi. Lid.
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al  Handing your charge of company’s preperty: You shall'be bound =t the terminatian of this agresmen, whmsver
termitiatet], T return To the compmny i the propartizs of the company / chent / cuntomer in your passession and
enrrespontence Which you may hawe copdueesd, shether semi officialty or pi,hnmﬁ:n m canneciion with the
busingzs of the m;ﬁm'w o Its beball, In event af your talure 12 rztum to the sempany any of its proparty ¢
ussats, MIS reparts, any documenty releted ta yout sprvice, yoU wolt be dedmad ta havs committed the offence
of criminal breach of trust snd the company thall be free 1o Initiste lege! procesdings sgaitit you in an spprontiate
farutn, bewdes claiming Nouldated damage: far withholding company £ cisnt ) cuitomer property, ssetd ino2n

unguthomzed doad llegal merner,

1 Medicsl Firess: .
Thicaffer of employment iz subject t your, being Feund medizally Tie by docioe's ceitilidate. The enntituston of vercs

1% wulbijet Yo your being found amd remuaning medically / physicafty snd mestally fit

. 4} Deputstsan:

3] Durlng the perind of services, your sevlees ould be deputed at the sole discretion of the company o any of
combany's cient J custames 1o de werk peErtainimg to or eidental to such elinnis J rustomer's busfoess for
temparsty of permonent. Ouring the tenure of the deputation, you Wil continge 1o be an empioves of the
cominany and your compensation and anpliceble allowences shall be payable oy by the company. in this regard,
you shall not entitied 10 rsciive any paymuents, aither s feve expeniis, rtlmumi'nzlnt.m such athar allowarices,
Efre. pevsomal jnam, dirsctly fram dient / costomer 1o whose side yal miay be Sepieted. You shall atso shide ty any
Tehining that miy be offes=d 1o you by elant. You isay e mgulred to slgn & training band for such trainings which
mity be condiicted by slinnt/ customer,

bl in ehe day to duy fanetioning op carrying-aut yaur rasponsibiltiesand duting, you will reselve [nstruciians fram the
llunt ar will Uritertaka to atnde by any sugp=stions et ghvnn by 3ny saslgned Feivanis). '

o) You miy have to obey and comaly nites, repulations, polices and practices which are applicable o Ve aliee of
daplitatipn.

6] Teanster |

Yob ore Hable to b2 raniferred permarnsntly o= Terhpmraty ta athor divivon, departmept ar Brascl, poil oF thie alace or

Ta the shlEr COniEm or dsscinle or which ssist e rEy came o exliting berestior. Please note that tia iifErabliity in

o Jmportant ngredlont of theds tkm and condition of employment with the company, any modification i yur

emolumends, ete | wil] be communicsied boyou mt aporopriate e, Al the rmanagemant can it the pisce, places of
a werling amywhers.in oty or snywhere in Inbis or abroad ond In that syspt wﬂ: will have_to make complianze fop
wurking o7 now place of work, The trancfer enployes will be govicned By the rulss and regulathons, ste. that may be
ippllcable &0 the nlycs of trpnder. In addition, in the event of vou Seing podlid pverssas yeu will be nequired o wgn
sppropste decliment such 23 service agresment aod fullil] the reguisemznty specified therein and sho sdhere tathir
utipulztions of the averueas dupitatlin palicles in farce from Sme to time ' '
&) Mo 'simuitaneous s oy ; -

Whille i# the emaloymant af the compiiy you will not, imdar any circumstances be permitted to work of any sther frm
oF perzahE, either whisle fime or part time or 1o trade or do buminess norany way e assacizted with any litmoar
persan(s} aczidvisor [ tonoultant | gartoer [/ directe whthes pald or oot for your services (nciuding aganey of
inEuranEe company of in adwlsony capazity] without prior weitten permission of the comaany. Alsg you will not siend
claties or examination without gl and weitten. permissian fram the maragement. tn case, this. comiizion |5
contravesed, vou shall be deemed o kave valintary redgnaed from. employmest with sffect from. T day aur
samminication i this regard IF posted or dallvdred ta el
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Non disciosors -

a4l You shull take care et to disclese of divalge confidantial infermmation, trade / business scretes, bildmss data
which atcarding ta company b camiilfierithail i valuatle, uru|'.t|=rl1,- of the campany St hebnﬂ.ﬁ'n: Either tn the
oty of 13 the et/ customar, thal ey pou comre s in the course of your responaibifity wither to the
eninpary and /o to the cllent £ custanier or 1o snyone outside the cllent | customer's orgznization and you sholi
isge gk eonfidential (nformation only in conneciion with' dereloes prouided by you 1o ch. dient. / custemes.
Further, you shall nét Ulilice sny Infermation atgulred in conbequente of Your employment faf your Eenefit or for
tha benafit ol wny third pany othier thar the company or i client § eustomer whio his disdosed such confidontial
infrrmation or fram wham yeo Bave created the conlidential infarmaton, Furtner you shall nol, without pror
pesmmitslen Tnwiiting andg uniass (Lisa partof your day 1o day wom 1ake any papers, booky insTruments, spfowire
[ hardwape material, pen diives, COw, Floppy Macs ar 2oy ather efsetronic storage devices or haid copies of all suth
matters, documents or-2ny uther propedly of the compamy er chent / cugtomer out of the premiges. mar shall you
any wiy ot timao(i) disripes dnealge.or make public ary information ar matter canceming quality practices, pollil=,
accounts, transaction dealings, trade / Busihess serates, business data, customer rames of thi campany or cllent /
cuttamnr. All atir mamyaErial emplngies who e access to comiplets iplormation resarding huniness procies,

Arzeunt e squited o ugn 4 conlidential undertaking / agrepmeat inmedistoly upon jalding. Yau wiil be
reiponalble for protaction and furtherance of this cormpany’s bassd Interastat bll the timed, including after vou
geaza tp b an the company s rall. In addition, in the event'of your Ieaving company ssivices vou S sioecied fot
i taks an emoleymant ar pakes any type of business commercial associntion with oy of company's clignts
cuttamers o thalr dseaciate for @ potiod of pwo yoare from the gate of ceenestion of employment.

Bl Wouwil Be Fequired o plgn non dnelosore agreemant aiien jmning.

T Assigomsnt of intelectual proparty nght -

)

8

You sreemployed by the campany on the sxpress understanding Ihat ﬂ-|l setuices proyided by o whather ot campaty
ar on daputation, are beng done beball of the company or 25 cllehts / custamprs. Conseguently, any and all intelecis)
aropetty Hights fincluding but ot irmited e patent, copyilghits, tademari, até,) arlung therein shall be ownisd
exchusluily by the compiny or ts chients / custorisrs to whom yiu may be providing te services on deputation. [ thix
fegand, It sl be desmed thut you have prowded condont for the asnlgpenont af sy snd all Intelectust property rights
rwuplgped sicher solaly by vou ar |aintly with the campany i (s clieints £ cuntomers scusieelv:and exlely withir in
fayour of the compary or i ellent’s f customers and yeu ihall o sech scis a6 may be neceisany 1o enjurethat the
e lip of 2ll slich itellectual property rights wests solely with thie cormpany or es<lisnts  customers 23 the case
My e

Indemmnity |

Youi shall be respanziblz for pootecting sny areperty of tha company on tha tliant ! elstarmer sntrited b you = the
due divchange of your dutes and yotl shafl intemify the compsry / eliemt J eustamer if thers ls apy loss 1o the said
FTOQETTY.

Crapuitn arksing slEal your smpleyient

The contert and rmlatianship between you snd company i govemzd by the lsbeur law of the cauntry. irressective of
your pli of j:i].uln.; thr. emhlaw-ri'mt uf we EWIW oF poctng ar :l'lpurlli:'fn anly :n'urri In Pemi shall hive

10] Terms atd condition shempliymint
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4) Plehie note that the terme and conditons ‘and other ltipulations cover undap this costract of
employ=ient and the annexire attached herswith, shall farm the sole basis ol falaticmibin Dekwiesn you
ard the comgany Wid no athar promissy, sssurances ar indications of any mnd, shall form parr of thes
contract of thizsmployment, uninss the same s specified in wriking 1o bt effect

Bl Beside-shove condinons you wil atrde by the sarvice roles and regutations or cormifed standing aréers or
apy office orders which may be wsued from Tme 1o tima ar which may be in eiistence or myy come into
exmtanoe from tmo 2o time.

Thit appoimtment i basatl an thre informatioe given by vou t us in Yol company application form sid
atherwise, sall be corsidiret null and wold and |[ahie for t=rmiration witheut any natice oe uLpn.I In leu of
motiee, if any iiformation peavided by unu found Lol o Ineorrect ar siuppraszad, on Dost emplopment
vertllitinn o ghytime durng your derdca, (o that evenluallty, the management can recover thi pagment
made 1o you tewards your semuneration duting yout emplayment. i the lermi and conditibing menlinned

“abouw wry accepishio to You 6 s entoely, voed soe feguakted to kgnily yoursccemtzncs of the ame by
retuming the dupliciite copy of this letter duly signed by yvou Bt T Yime of feeeving this letter persanaly
from s This sttes B Jis e gon deemoed To be sciaptod by you on transfer of your lirsl satary.

We wolcoma you to our orpenizztion and laok forward to 3 rewarding and happy
asgorivtion with o Vourss laithiully,
For impact Infotech Pt Ltd. (Acceptiod By

--|.|l|_'l."-'--"l-.l-‘I . -.l
f -
Hilpsli Haikss
[ T T -
Flacrulfir “Sweaty Shirke Swaprll Amil Kartalge

[Date 20/07/2019

IMPACT Infatech Pyt. Lid.
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Salary Structure -1
Saliry Brructurs Manthly Yearly
Basie 5800.00 BRBO0. 00
BA 4104.00
Tolal Basle 2004.00
HRA T30
Bipnus aznao
Specal Allowance 0,00
A Gress Salary 12482 00 16180400
Employes Deduction
FF 1168860
ESI0 10z 00
Inaurance .00
LWF 200
21 200.00
| Tutal 148200 17504.00|
L Take Homd T2000.00 144000.00
Employer Caniribution
HE 1268 (0
ESIC 435,00
LWF 600
0 | Total 173200 20784.00]

Mate -

« Nour tiphal wilary emaliments would be approe Re. 3 34853.00/ . Grass pet month,
s Tanes puch mylecomie tan, B F ESIC insurmmee BoAczident Palicy will get deduttied ad per Sovornment rles

and guids fines.

A naprry welcome 0 impact (nfoTech Pt Uid

Far Impact Infotech vt Ld.

FHitesh Hnthar
HH ManageT
feoruiter @ Suisety Shirko

Accepred By

“Swespnil Anll Kadalge
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PROGRESSIVE INFOVISION PVT. LTD. i

Mr, Kudrat Rajiyak Sayyad Date: 27.07.2019
sub: Erovisional Offer for Employment
Dear Kudrat Sayyad,

This has reference to our mutual discussion in réspect of your interest in our company, we are pleas=d to gffer you
the position of DL on the Tallawing terms & cppditions:

four annuai cempensation on total Cost 1o Company (CTCL as mutually agreed will be Rs. 1,66,236/- [Rupses One
Lakh Sixty Six Thousand Two Hundred Thirty Six only) which camptizes of basic pay, HRA, Coiweyancs, Medicsl
dipwanee; PF and/oc any other allowdnos/s as spplicsble),

Your employment With ws shall be puely ono conract - baas, Hﬂ}fﬂ&hilﬂnﬁk‘ll this, i the ovent of
profect/work assignmant with aur client compary, tor which you are being employed, terminstes before the
specified parlod; this cantract shall be co-ferminus with the ssid project/work sssignment unless sxtended.
. This offer 5 & provisionl offer subject to your jgining at the site and will be confirmed =fter the creation of your
synergy 10, The salary in pald on the basis of appraved Attendance receved from Wipra's Synetgy portal theratore
you need to get the attendance approved Irom your reporting manager latest by 03rd of sviry month. Your
salary oycle will be
from 01" doy of every month to 31" day of next month.

Plate of Posting. Your Inifial punting will be st customer 2ite Varrox Palymer, Vimannagar your date of joinine 3 77"
July 2014, howsver, during your ﬂﬂﬂlﬂ-ml‘ﬂ you may bn tranuferred 1o any locatlon of our sald ehient or
our atiher alfifiates / grr:au;n ¢ subsidiary and/for cllent companiis In any part of India as may ke degred by us,

Please submit the following documents at the time of jalning:

Proot of age |copy of chass 10" certificate/cenificats issued by cempetent authoriy)

Certificates pertaining to.your arofessional/adiestion sl qualifications.

Copies of provious appointment lettars snd relieving latter/ewnerignce cartifleates and fast pay slip.
& Mumber passport siee photogrsphs...,

Residence Procf/ID Proaf.

Copy of PAN Cord

MmO e

. Al other tarms and conditions of your smployment shall be govared by campany rufes and pilleles whieh shall be
handed avet to you along with your appolntment letter on the date of jolhing.
This otter ol employment i wubject to satisfactory varification of antecadants. Kindly sfgtt and retien the duglicate
chony ol this offer letter in token of your azcaptance 3f the aboue,

Wish yaul all Eﬁn.ha_rs_:.

For PROGRESSIVE INFOVISION PVT. LT Accepied & Agreed

[Authorized Signutory) (Stgnature of candidate)

| P
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Meame 1 M. Kudrat Rajiyak Sayyad
Deslgnation e

Ratails of your salary Break up are a5 Mollows:

Nam# Kudrat Sayvad

Components Monthly Annually
Basic 5400 69600
oA 4104 3248
Gross [ MWA) 9904 118848
HRA 1435 17222
Conveyance 0 0
Med{cal Allowance 0 n
Bonus 825.00 990
Add Allowance 0 1]
Gross Salary 12164 145970
Earned Gross 12164 145970
Employee PF deduction (12%) 1188 14262
LWF(Employee Deduction per year) .00 24|
FT as application 200 2400 |
Employee ESIC Deduction{0.75% on Barned gross) aj 1092
Group Term Insurance 45 540
Actidental Ingurance 15 180
Employes Total Deduction 1541 t498
Employee Net Take home 10623 127473
Employer PF contribution [139) 1288 15450
LWF(Employer Contribution per year) fi 72
Employes ESIC Contribution(3,25% on Earned gross) 395 4740
Employer Total Contribution 1689 20262
Cost to Company 13853 166236 |

I have caretully read the shoye desaits of my salary structure on totsl CTC basis and In token of accenting the same; |

PUL I signature-
Signatura:

MiiTrve:




JHise 10 2 1wl CGm .

[y Qce\

Reference: ACS/HROVOFFER/2019 Date: 02" August 2018

To.
MR. JEEVAN ANIL DESHMUKH
LETTER OF OFFER

Reterances to your application & subsequent interview had with us, we at Ace Computer Services are
pleased (o offer you the position of Desktop L1 Enginesr in our organization.

DOJ - 08" August, 2019
Eﬂlil y-.]r.rlll be paid monthly CTC of Rs. 13,853/ (Rupees Thirteen Thousand Eight Hundred Fifty Three
nly).

;‘nte letter of Appointment is under process & will be givan 1o you within 30 days from the date of ioining the
LILY

Pﬁase submit following documents along with photo copy 1o complete the joining formalities at below
address, ., .

ACE Camputer Services
101/A Basement. Om Nilkanth CHS, Sahyog Mandir Rd., Ghantali. Naupada Thane (W)

1. Passport Application Payment Receipt & Aadhar Card (Mandatory)

2. All Education Documents including SSC, HSC, Diploma / Degree Markshests of all samesters and
Cerificates (Al Documents Mandatory)

3. PAN Card / Driving License / Election ID as pholo id proof (Any one)
4. Electric Bill / Telephone billf Rent Agreement! Affidavil- as address proof (Any One)

5. Document form all pravious employer- Appoiniment Latter, last 3 Month's Salary Slips. Reliving &
Experiance Certificata.

B. Saving Bank Passhook or Statemiant with Cancelled Cheque,
7. Photographs — 3 Passport size and 1 Post card size Family photograph.
8. Aadhar card copies of Parents! Deparndents

Picase note that this is a provisional offer letter with validity till the date mentioned above and it
will become null & volid if you fall to jein on mention date.

This is a confidential document & the information regarding the position offered & remuneration
should not be disclosad, the offer will be revoked In case of breach of confidentiality.

We welcome you to our organization, looking forward towards a long & fruitful association




Annexure "A" for the Remuneration Per Month

Basie 5800
04 4104
HRA 1085
Medical Allawancs a
Additional Allpwanoe 306
Bonus 225
Monthly Gross 12,124
Employer ESIC 395
Employer PF 1,328
Employer MLWF B
Employer Insurance i
Monthly CTC 13,853
Annual CTC 166,215
(-} PF 1,228
{-i ESIC 81
(-} Professionzal Tax 200
{-) MLWF 2
Total Deduction:- 1518
NET SALARY 10,805
Additional Benefits & Coverage's:
« ForEm es covared urdes

1. You will be coversd under GRA { Group Personal Acoidant ) Policy worth Rs. 500,000/ for which Yearly
Premium of Rs. 266/~ approximstely will be deducted from et Month's salary,

2. You will b covered undes Term Life Insurance for Rs. 5,00,000/~ for which Yearly premium of Rs. 401/
approximately will be deductad from 1st Month's Salary,

. f Em weg not coversd under ESIC ;

1. You will be covered under Term Life Insurance for Re. 5,00,000/- for which Yearly premium of Rs. 401/
appraximately will be dedicted from 1 Month's Salary,

2. ¥au will be covered undar Mediclaim Palicy / Health Insurance worth Rs. 200,000/ far which ther
would be no deductions from your Sakary.

1 You will be covered under GPA [Group Personal Accident) Policy worth Rs. 5,00,000/- far which there
would ke no deductinns from your Sakary.

Please note all whove policies detailed bonefits & coverage’s will be shared separately post jolning the Orza 15

For Ace Computer Sarvices

Diaitally signed
Datta by Datta Andre
Drate:
A n d re 2150802
175754 +05'30'
HR- Exacutive MR. JEEVAN ANIL DESHMUKH
Nede — This Document is System generafed & Digitally Signed henca do not requita manual signature.



PROGRESSIVE INFOVISION PVT, LTD.

#ir. Abhinandan Bhagwin Fan) Diste: 30,07.701%

Siih- Provisionil Offei lor Emplovnisn
Thit has refarercs to o mu il sesssdin o fespect of yous Inberist | aur compary, we st plessed io offer ou
thve position of “I2* on Ui tatlowlag terms & conditlara:-

Your apmagl compenration &n totad Best-to Cormpany [CVCL & n-m:ﬂl-; aresd will h‘il'i- Lﬂm!-lmm Qi
Laith Sinty Eight Thousand onfy) which inmoraes af sl pay, HIA, Cameaymoe Midical sllowsnes, BF andfor
any gty afowanch i as apphicatinl

oHr etrplawrosm with us hall be gurely on cantract bz, notwithslonding this, in tho eyent of projace/fwmrk

. EMgnmen with our ciune company; for whisch you sre bang employed, terminates before e spetibed narod;
dhiit coRtscl Sall e rosi=munu with the saie um,m.-nmmrpmmmmm This offer & 2
prond|plerna). nﬁ;mhmmymmmmum&ummmbemﬁrrr-nﬂrﬁprmm of your syneigy 10, The
umwpmdunmnhmdmprmﬂmnﬁmurmr-d hmwlurmm“wuilhmmfnnudmw
this Wttandance apnroved 1rom your IRTGTTINT At litest by Oed of spiry month Vour satany cpuls will be
freem 01" e 317 tay af swey moitih

Mice of Pesting: You| insial pesting will b a1 customes sme mdusine Bank, Pone, anid yeur dit=of pl'l'lllll T 1
july 2015 howewer, dunng yoop employmant, pnnmhnmﬂumﬂmtrhﬂﬂ:ﬂmmﬂdﬂuuwm
gffilmkes f groups [ sotaidiang sndfor dhoet Eompamees m sy par n!hﬂlhunn_whedundhm

Bleave subitnit thid Talloading ducimints sk the Trme of joning

Frpal of sgh |eopy of die 10" cHisicme/centilicute [sSoed ty compatenl sthionty),
Cerlificaiss pretaming o your professrnl/educanceal gaalifications
Copies of pranimas appesmterent lestees and ralliving umdwﬂmr cortifiznted nnd Lkl niy slif
& M ber passpant stbe photogdhe
Residence ProaliD Froof,
Loy of HAN Card
Al umnr sermis aitd conditians of your employment shall be governed by compaiy fulies amd policiss
. which shall be handed over to you alang with your appointment letter an the sateof joming,

(A SR R

This offdt af employmient s stibject to satisfactory werification of antecedints. Kindly sign and retufn
thie duplicate copy of this offer Ietter in token af your acceptance of the above.
Wish you alt the bey

For PROGRESSIVE INFOVISION PVT. LTD.

fAuthorized Signatory)




AMNENURE- A
Mame < e, Alibinmnidarn Biagiin Sl
Deslygraticn +'ola
Dietalls af your satary Bresh upare & lollows
f Nuime Abhinandan
Componemts Monthly Anmually
Higic 5600 SO0
DA - 4104 49248
Graoss [ MWA] P4 11848
HRA 2825 31394
Conveyanco 0 1]
[ Medical Allowange - 0 o
Elevtiiin o EZS.00 L4900
‘Alldﬁ'llmncc ) 0|
Gross Salury 13554 162642
Earmed Gross 13554 162542 J
I LWF[Emplaves Deduction per year] 200 % '
BT as applicntion 200 2400
Employer FSTE Defuction(0.75% oo Earnied grosi] 102 1224
Group Tenm Inguriie 45 540
Avchlental Turanc: 15 T
Emplisyes Tokal Deduction 364 4368
. EmFIn}rH KNt Take home B 13190 158280
LWF{Emplover Coptribution per yolir & 72
Emplover ESIC Contribution[2.25% oo Earned gross) 440 5280
Emplover Tutsl Comrlbution 446 5352
Cast to Company | 1sp0d 168000

| g carblliy reaid the ahov deseld of mip salsiy dhrultude oo tobel CTC il ael ) bokief of-aeseptimg the sams

[t sovy sl s,

mmr{ﬁrﬂ.@

4 T J!-H
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Reference: ACSIHRD/OFFER/2019 Date: 02" August 2019

To.
5. SUCHITA JITENDRA DABADE
LETTER OF OFFER

References to your application & subsaquent interview had with us, we at Ace Computer Servicas are
pleased to offer you the position of Desktop L1 Engineer in our crganization.

DOJ = 058™ August, 2019

Emll u;rlll be pald monthly CTC of Rs. 13,853/- (Rupees Thirteen Thousand Eight Hundred Fifty Three
nly).

Ehtey letter of Appoinimeant is under process & will be given to you within 30 days from the date of joining the
uty.

msuhnm'mlmﬁng documents along with phote copy to complete the joining formalities &t below

ACE Computer Services
101/A Basement, Om Nilkanth CHS, Sahyoq Mandir Rd., Ghantall, Naupadsa, Thane (W)

1. Passport Apphcation Fayment Receipt & Aadhar Card (Mandatory)

2. All Education Documants Ingluding SSC, HSC, Diploma / Degree Marksheets of all semesiars and
Certificates (Al Documents Mandatory)

3. PAN Card / Driving License / Election 10 as phota'id proof (Any anej
4. Electtic Bill / Telephone billl Rent Agreement/ Affidavit- s address proof (Any One)

& Documant form all previous employer- Appointment Letter, iast 3 Month's Salary Slips. Reliving &
Experience Cerlificate.

8, Saving Bank Passbook or Statement with Cancelied Chegque.
7 ‘Pholographs — 3 Passport size and 1 Post card size Family photegraph.
8. Aadhar card copies of Parents/ Dependents

Please note that this is a provisional offer letter with validity till the date mentioned above and it
will become null & void if you fail to join on mention date.

This is a confidential document & the information regarding the position offered & remuneration
should not be disclosed, the offer will be revoked in case of breach of confidentiality

We welcome you to our organization, looking forward towards a long & fruitful association.




Annexure A" for the Remuneration Per Month

Basi 5800
DA 4104
HRA 1080
Medical Allawance o
Additional Allowance 306
Banus B25
Monthly Giross 12,124
Employer ESIC 3as
Employer PF 1,328
Employer MLWF &
Employer Insurance o
Monthly CTC 13,853
Annual CTC 166,236

’ (-) PF 1,226
i~ ESIC o1
{-) Professional Tax 200
(=) MLUWF 2
Total Deduction:- 1518
NET SALARY 10,605

Additional Benefits & Coverage's:
« ForEmipl y er ESIC ;

1. You will be covered under GPA ( Group Personal Accident ) Policy worth Re. 5,00,0001- for which Yearly
Premum of Rs, 2684 approximately will be deducted from 1st Manth's salary.

2, Youwil be covared under Term Lie insyrance for Rs. 500,000/ for which Yearly premivm of Rs. 401/-
approximataly will be deducted from 1st Month's Salary.

= ForEmpl riot covered ungder ESIC

5

1. You will be covered under Term Life Insurance for Rs. 500,000/ for which Yearly premium af fis 4'01_,'-
approximataly will be deducted from 1° Month's Salary. .
3. You will be covered under Mediclalm Policy / Health Insurance worth fis. 2,00,000/- for which there

would be no deductions from your Salary, _
1 You will be covered under GPA (Group Personal Accident) Policy worth Rs. 5,00,000/- for which there
would be no deductions from your Salary,

Please note all above policies detsiled benefits & coverage’s will be shared separately post joining the Organization,

For Ace Compller Servicas
Digitally sigmed
D atta by Datta Andre
Crate:
And re 2019.08.02
18:02:41 +05'30' | ACCEPT
HR- Executive MS. SUCHITA JITENDRA DABADE

Note - This Document ls System gererated & Digitally Signed henoe do nof reguira manusl sgnatura
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Reference: ACS/HRDIOFFER/2018 Dats: 02" August 2019

To,
MR. SAJID MUBARAK MUJAWAR

LETTER OF OFFE

References to your application & subseguent interview had with us, we at Ace Computer Services are
plzased o offer you the position of Desktop L1 Enginesr in our organization.

DG - 05™ August, 2019

Em: m;rﬂl be paid morthly CTC of Rs. 13,853/- (Rupees Thirteen Thousand Eight Hundred Fifty Three
ny

Ih;i&ﬂﬁr of Appaintment |s ynder process & will be given to you within 30 days from the date of joining the
1

EIHEasE submit following documents along with photo copy 1o complate the joining formalities at below

ACE Computer Services

101/A Basamenl, Om Nilkanth CHS, Sahyog Mandir Rd., Ghantali, Naupada, Thans (W]

1. Passport Application Payment Receipt & Aadhar Card (Mandatory)

2 all Education Documents including SSC, HSC, Diplomna / Degree Marksheets of all semesters and
Cerfificates (Al Documents Mandatory)

3. PAN Card / Driving Licensa / Election !D as photo id proof (Any one)

4, Eectric Bill | Telephone billl Rent Agreemeant/ Affidavil- s address proof {Any One)

5 Document form all praviows emplayer- Appointmeant Letter, last 3 Month's Salary Slips, Reliving &
Expenence Certificate.

6. Saving Bank Passbook or Statement with Canceilied Cheque.
7. Pholographs — 3 Passpont size and 1 Post card size Family photograph.
8. Aadhar card copies of Parents! Dependents

Please note that this is a provisional offer letter with validity till the date mentioned above and it
will become null & void if you fail to join on mention date.

This is a confidential document & the information regarding the position offered & remuneration
should not be disclosed, the offer will be revoked in case of breach of confidentiality.




Annexure "A” for the Remuneration Par Month

Basic 5800
DA 4104
HRA 1088
Madies Allowancs 0
Addilicnal Allowance 08
Sonus 225
Maonthly Gross 12124
Emplayer ESIC 3458
Employar PF 1,328
Employsr MLWF [
Employer Insurance o
Monthly CTC 13,853
Annual CTC 166,236
{-i PF 1,226
™ ] ESIC 51
{=) Professional Tax 200
i-} MLWF 2
Total Doduction:- 1519
MET SALARY 10,6805
Additionnl Banefits & Coverage's:
»  For Empliwees covered under ESIC -

1 You will Bs coversd urider GPA [ Group Personal Aucident ) Poficy worth Rs, 5,00,0000- for which Yearly
Premium of Rs: 266/- approximatzly will be degyctad from 1st Monih's salary,

7. You will be coversd under Tesm Life Insurance for Re, 5.00.000/- for whuch Yeary premjum of Rs. 4015
appraximataly will be deducted from Tt Month's Salary,

s ForEmpl covered u ESIE -

. 1 You will be coverad nder Tarm Life Instrance for #s. 5,00,000/- for which Yearly premium of Rs. 401/
approximately will be deducted from 1% Manth's Salary.
1 You will be coversd Under Mediclaim Policy [ Health Insurance werth Rs: 2,00,000/- for which thers
would k= no deductions from your Satary.
3 You will be covered under GPA (Group Personal Accident] Policy worth Rs. 5,00,000/- for which there
wauld be no deductlons from vaur Sakary.

Plesse note all above policies detailed benefits & coverage's will be shared separately post joining the Drganization,

For Ace Computer Services
Digitally sianed
Datta by Datta Andre
Dite:
A n d r 207190802
18:00:16 +05'30" I ACCEPT
HR- Execulive MR, SAJID MUBARAK MUJAWAR




Ragi. DMy, 101-A Boassot O Milkanth,

—
Sahvog Mandir Road, \
Thane i W ) A008D2 ‘ Ice

(2Z-2442T00

WA SO L O el e D
Reforonce: ACS/HRIVOFFERIZ019 Dats; 027 August 2015
To,
MR. SAJID MUBARAK MUJAWAR
LETTER OF OFFER

Referencas lo your application & subsequent inlerview had with us, we sl Aca Compuler Services are
jlsasad 1o offer you the position of Desktop L1 Engineer in cur arganization,

00J - 05" August, 2018

"r'::uwl.idll be paid monthly CTC of Rs. 13,853/- (Rupees Thirteen Thousand Elght Hundred Fifty Three
On

Fﬁi&ﬁmnmppnimnmumm&vﬂﬂ begmntnymvﬁwnﬂﬂﬁawfmm the date uf[-ummg the:
LIy,

E'dmﬂ submit following documents: slong with phato copy to complate tha joining formalities at befow

ACE Compuler Services
104/A Basement. Om Nilkanth CHS, Sahyon Mandir Rd., Ghantall Maupada, Thans (W)

1. Passport Application Payment Receipt & Aadhar Card (Mandatory)

2. All Education Documents including S5C, HSC, Diploma / Degree Marksheets of all semesters and
Certificates (Al Documents Mandatory)

3. PAN Card / Driving License / Election 1D as photo id prool (Any one)
4. Electric Bill / Telephone Bl Ren| Agreement/ Affidavit- as address proof (Any One)

5. Decument form all previous employer- Appoiniment Lettsr, last 3 Month's Salary Slips, Reliving &
Experlence Cerificate.

6. Saving Bank Passbook of Statement with Cancelled Chegue.
7. Photographs — 3 Fassport size and 1 Post card size Family pholograph.
8. Aadhar card copies of Parents/ Dependants

Please note that this is a provisional offer |etter with validity till the date mentioned above and it
will become null & void if you fail to join on mention date.

This Is a confidential document & the Information regarding the position oifered & remuneration
should not be disclosad, the offer will be revoked In case of breach of confidentiality.

\We welcome you to our organization, looking forward towards a long & fruitful association.
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Annexura "A" for the Remunaration Per Month

Easic H800
DA 4104
HRA 1088
Madical Alidwanca ]
Agamonal Allbwance 30e
Boniia 825
Monthly Gross 12,124
Employar ESIC ass
Employnr PF 1,328
Emplaover MLWF 5
Employar Insurancs 1]
Monthly CTC 13,863
Annual CTC 166,236
(-) FF 1,228
(-) ESIC &1
(-} Professlona| Tax 200
[} MLWF 2
Tatal Deduction:- 1518
NET SALARY 10,605
Additional Benaflts & Coverage's:
s ForEmalovess du C:

1 You will b covered undar GPA ( Group Parsonal Accident ) Policy wonn Re 500,000/~ for which Yearly
Pramidm of Rs: 266/ appraximately will be-deducted from 1st Manth's salary.

2. e will s covesed under Term Life Insurance for Rs. 500,000/ for which Yearly premium of Rs 407/
aporoxitnatsty will be deducted from tst Month's Salary.

s For Employess not covereds under ESIC .

1. You will be coverad under Term Life [nsurencsfor Re. 5,00,000/- for which Yearly premium of Rs. 401/-

approvimately will be deducted fram 17 Month's Salsry.
2 You will be covered undar Mediclaim Policy / Health [nsursncs warth Rs: 2,00,000f- for which thers

would be no deductions from your Salary.
3 You will be covered undsr GPA (Group Personal Accidsnt) Policy worth Rs. 5,00,000/- for which there-

wauld be no deductions from your Salary.

Piza=a note all abav= pollcies detalled benefits & coversge’s will be sharzd separately post joining th= Orgamzstion

For Ace Computer Sarvices e
Digitally signed _ ) %S
Datta h'_.l fatta Andre & r N\ r__":,l
2019.0802 Z| il )l
An d I'E 18:00:16 40530 L C Y “ | ACCEPT
HR- Executive A RAD MR. SAJID MUBARAK MUJAWAR

Noe = This Documant is System ;—anumtﬂﬂ ﬂﬁgllaﬂsr Signed henca do not rEquine manual signature
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Rafarencs:; ACS/HRDIOFFER/2048 Date: 02" August 2018

To,
MR, JEEVAN ANIL DESHMUKH

LETTER OF OFFER

References o your application 8 subsequent intsrview had with us, we &t Ace Compuler Services are
pleased to offer you the position of Desktop L1 Engineer In our arganization.

DOJ - 08" August, 2019

Bml: '-iﬂ!l be paid menthly CTC of Rs. 13,853/- (Rupees Thirteen Thousand Eight Hundred Fifty Three
nly).

;’Lﬁiaﬂﬂ of Appoinimarit is under process & will be glven o you within 30 days from the date of joining the

ELBﬂHE submit following documents atong with photo copy to complete the joining formalities at below

ACE Computar Services
101/A Basement, Om Nilkanth CHS, Sahvoa Mandir Rd.. Ghantall. Naupads, Thane (W)

1. Passport Application Paymenl Receipt & Aadhar Card (Mandatory)

2. Al Edycation Documents including SSC, HSC, Diploma / Degree Matksheets of all semesters and
Certificates  (All Documents Mandatory)

3. PAN Card / Driving License / Elsction 1D as pholo id prool (Any one)
4. Flectric Bill / Telephone billl Rent Agrésment/ Affidavit- as address proof (Any One)

5. Document form all previous employer- Appointment Letter, fast 3 Month's Salsry Slips, Reliving &
Experience Certificate.

8. Saving Bank Passbook or Statement with Cancalled Cheque.
7. Photographs — 3 Passport size and 1 Post card size Family photograph.
8. Aadhar card copies of Parants! Dependents

Pleass nate that this is a provisional offer letter with validity till the date mentioned above and it
will become null & void if you fail to join on mention date.

This is a confidential document & the information regarding the position offered & remuneration
should not ba disclosed, the offer will be revoked In case of breach of confidentiality.

We welcome you to our organization, looking forward towards a long & fruitiul association.




Annexurs A" for the Remuneration Par Manth

Rasic 5800
CiA A 704
HRA 1088
Medical Allnwanzs ]
Additional Allgwancs 208
Banus [ Fin]
Monthly Gross 12124
Emplover ESIC 395
Employer PF 1.328
Employer MLWFE &
Employer Insurance 7]
Monthiy CTC 13,861
‘Annual CTC 185,238
{-) PF 1,228
{-) ESIC 1
(-} Professional Tax 2040
(=] MLWF s
Total Deductinn:- 1518
NET SALARY 10,608
Additional Bonefits & Coverage's:
s F i ad under ESIC -

1. Youwil be coverad under GFA | Group Personal Accident | Policy worth Rs..5,00,000/- for which Yearly
Pramium of Rs. 2668/ approximataly wil] be deducted from 12t Monthi's aalary.

2. You will be covered under Term Life Insurance for Rs, 5,00,0000 for which Yearly premigm of Re, 401/
spprexmatsly will be deducied from 18t Monih's Salany.

» For Employeess not coveted under ESIC

1, You will ba coverad under Terim Life Insutanes for Re. 5,00,000/- for which Yaarly giramium of Rs. 401/~
approximataly will be deductsd from 1™ Month's Salary,

2. You will be covered undsr Medicisim Palley J Hazslth Insbranes wdrth Reo 2,00,000/- for which ther
would be no daductions from palir Salary.

3 You will ba covared undsr GPA [Group Personal Accldient) Policy worth Rs: 5,00,000/- for which there
would ks ho deduttions from your Salary.

Plzase nole sl bove palicies detaitzd benefits & coveraga’s will be shared separately post joming the Qrganization.

For Ace Compuier Services
Digitally signed
Datta by Datta Anidre
Date:
2080802
A n d r 17:57:54 <05"30 LACCEPT
HR- Exegutive MR. JEEVAN ANIL DESHMUKH

Mote — This Document is System gensrated & Dighally Signad hence do not regquire manus! signaturs.
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PROGRESSIVE INFOVISION PVT. LTD. f1h)

ME. Revati Sanjay Jadhay Date; 07.08.2019

Pune, '
Sub: Provisional Offer for Employment

Peaf Rewatd,

T'h_ishas referanes to our mutusl discussion In respect of yolr interest in aur compatty, we are pleased to offer you
the sosition of *Desktop Suppart (Helpdesk/Mis)™ on 1he faliawing terms & condirione:-

Yourannual compensation an okl Cost to Company (CTC), 3s mutuaily agreed will be R 1,54,668/- (Rupees One
Lakh Fifty Four Thousand Sk Mundred Siuty Eight enly) which comprises of basic pay, HRA, Conveyance, Medical
sllowance, P and/or any ather allowance/s a5 applicable).

Yaur employment with us shall be purely on contract basis, notwithstanding this, In the event of project/wark
assignment with our client company, for which you are being employed, terminates belore the specified perlad;

. thiz contract shall b= costerminus with the saltl profect/work stsignment unless extended.  This offer s a
provisional offer subiect to vour joining il the site and will Be-confirmed after the creatlon of your sineny 1D The
salary [s paid an the basis of approved Attendance receivet! from Wipro's Synergy portal thesefore you need 1o getr
the sttendanca approved from -,u:rar reporting maneger atest by 03rd of every month. Your salary cytle will be
frain 01 doy of evéry month to 31" davaf nax: manth

Place of Posting: Your [nitial posting will be st customer site MENS-Pune, and your dote of jeining |s 087 August
20149, howewver, during your enpltyment, you may b transferrad ta gny locatlon of aur 5ld clisnt or aur other
affjlistes / groops [ subsidiary and/er client companies in any pert of Indis as may Ly deslirod by,

Plesse subiik Lhe following doecurmsits ot the time of Jolning:

froof of age {copy of tlas 10" runificate/cenificate issued by competentauthority).
Certificates pertaining to your professianaifedurational duslifications
Copies of previous dppiintrent letters and reliaving letters/experience certificates and last pay !-"D-.
- £ Numiber possoart sive phetagraphs..
fiesloenre Proof i froef.
B Copy of PAN Card

All ather terms and conditions of your employment shall be goveérned by company rules and palicies

. which shall be handed over to you along with your appointment latter on the date of joining.

LT TR TR I

This offer of employment is subject to satisfactory verification of antecadents. Kindly sign and returp
the duplicate copy of this offer letter in token of your acceptance of the above.
Wish you all the best.

For PROGRESSIVE INFOVISION PVT. LTD. Accepted & Agreed

[Authorized Signatory] (Signature of candidate)
Dffice: Ce-27A, Harl Nagar G-& atpa, New Delhi-6%

|
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ANNENURE - A

Meame 5 Tis. Aeveti Senjay Ladhoy
Densnation i Deskiop Suppoct (HelpdesyMIS)

Deralls of your salary Break up are 25 follows:

Revati Sanj

i’ Jadhay ~
Components. Monthly Annually
Basiv SRO0 6Ye00
DA 4104 49248 |
Gross { MWA) 9904 118848

HRA 501 fil14
Canveyance 0 i
Medical Allowance 0 0
Bonus 825,00 9900
Add Allowance 0 | 0
Grnss Salary 11Z30 134762

| Earned Gross 11230 134762
Employes PF deduction (1295) 1188 ! 14262
LWF(Employee Deducticn per year) 200 | 24

| PT azapplication 200 2400
Employee ESIC Deduction{0.73% on Harned griss} A4 1a08
Group Term Insurance 45 540
Accldental Insurance 15 180
Employee Total Deduction 1534 TH414
Empioyee Net Take home 92696 116352
Employer PF contribution (13595) 12688 15450
LWF(Employer Contribution per year) o 72
Employer ESIC Contribution(3.25% on Earned pross) 3465 43ED
Employer Total Contribution 1659 19902
Cost to Compuany 12889 154668

| have carefully road the shove detalls of iy salary structure on total CTC basis and in taken ﬂimr.ltl_ni thie sameE;
| plat my signeture,

Signatira:

e




 Dated: 07-Aug-19

_ _ Farl. Do IO/ OBHA 2013/ WdEL
/M, Dinyaniestiwisr Mahavi Gure, '
AL Knrhnja Post
hapilapur
Ta «Parandn Osmanniiid
Aiaharaihor - 413502

Luetgee of Tatent

Diear Dnyaneshwar Mahiwr Gare,

We ate plonied W affer you arasition with IOC Technologies Sof {1 Pyt Ltd, a4 a Deildop Enginner. You may he deputed to Clant Site
25 3 represeriatie of the compihy i orde to Il the Campanys comtiaenial abligations, s 2 part of your official duties and
renputsibilities.

Wil b7a advised to |oin ol Grganiiatich on of before O7-A0E-18 at Puna. Y gross annuat compensation, I eude o il applicabhe
tayad shall he INK 150668[- (Detall .A_t'llmui In Apnnasure ==ary, i case you Tl e joln ot duties by the dele- mentiansd, tha
Tt vesierves e right be gencel thils lelter of e

Plesse sybmit fallnuwing dovumenes (el steesked] el befoss the time of foining:

e Cotfglete Applicatmn fapm {copy enclaied)

®  Egrm-11 |fer erovident Fund), Farrm-2 jnomiastian & declaration), Form-1 {ESIC) dad FarrF (fon Gratuity) |0 forms attaphed
with e-mndl),

Copy of PAN card.]

Capy of Passpert.

Crly af Aadhar Card.

Addlress Preof [ /Ciertricny Bl Teinphane HillfElection Csrd att)|

Copy of the signed Fon-bc|pen -Agrosmant

Copy of rebeving/Experance leiieriMesignation arc=prznee from 1R of the Fresent [orgingl] & afl prakivus smployers
Copy oF the sppojntment letwer from thcyrmnt & frremlious s oy

Last 3 monthn sdary slipn fn (srigi)

7 Cartificate/Form 16 of pravieus smphayecs for the current finantil year.

%ix fadbpart sz photagrapi [Colps)

O resarmngt the abires- et ianesd Uucumeints, e Appiviitmest Letter and tarm & omdimons of eamgloyment womli] be timesd (4 Y
Wi aewmme that sl| e iyfmagon furmeed by yon dinmg fhe reeniitmen puecess (8 coprieet 1 Technintingies wiould litiate arty
e kermmmd anil emplsvmisnt theck direeily ar (rreringh dhind party nghing validution e miormanon

This letiés ol inteit i oo en oifical epommment letten Al th temis sl ey s of the praposed etplovineit would be sated m the
appriaiiires] Leijer

" m = & & @& ® ¥ ® ®

[ wam wish o fewwe the services af the Compey. & b writien il og ol iy 4300 days st b be-gaved fn the Companyreliced, in o
of Gailire te tive sueh wiitnes notee within the prascribed tme, Yoy are bl by vk g |l B b [erad by e Oy pary anid weis
witer chivgen T i Commpaiy fH e makts somst et W tre Ll ure by give voguiied weitlel notce

(iR ajsri s dumplicnte dipry of tiin leilcr iis @ taken of Yol AEgepEn yndd femm dhe swmee b 1S
Thusnkejry vou,
Yo Sdnren by

Fup TDC Tecknihigies Solutions (1) Pyt Lo,

o
()2

Signeture ol Employes
= Doyeresivwar Mahevir Gare
osfle €M SEEEAC SN M WitV S0 it Wil ,I;'I‘;: L1 SEEU eteplotin R, &0 T I IULRBGE ST F IO

Fraly N b= U-THIE Dads hi, Mdiethi kY A e ijapechimEz = mm R
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ENDERT ARING

I Prvameshviae Mabovie foare eechy solomgly zoniym, el | e awernlly rend and comrlorod g rikles ol mrmes
cirtbiibiet b e it o1 Dbt lgd ppuodiearenl demee sod Eadll sldie By e thivugime iy sesoes il Bendo ceitia i Hi
ritrrragirm 1 e led dn (il i) i corprar i e b of oy topwledze  foocose any firlber sllimmation W oreguinsd | sl
fimibe e (il Sk il i saine )

L lerihied decluse i | Tigve voy pefld and Feir (il o ik ) Ak iy plicgmee (Feaialimeil, USHRINE B ) gl dny sge W ng
Taslrol mies polutions India Py Lad amd 10C Teehnobagues shall pi be i |111|'|_|-t (b any pstirer b g orpeTTEllal o

LTHES LT R0

| e Wyl 4 st ik eguiding bty 1 'ahy e sl ek Tty ok il ot e conmpaiy N i gk m ins sy (il
st il serminugmg oF my employment, wihoot oy ootioe gl e skal He mbely, resprmsibie Wi e gunaenses
e

Name: Dvaneshmar Mahale Gore

rwre:

Sigiatare:




"ANNEXLHE-AT

Componsation Dakills wal O7-08-2019

Hame = Bnyaneshwar Mahavir Gare
| Designation - Deakiop Enuineur
[ —
[ Lozation i Puna [ Maharashira |

Salary Cormponant

fumounl in (A}

Amoint in {INR)

Per Manth Per Annum
e L BEA 11BE48
Barmus T S
?'-Hb-ui_a-ﬂcn‘t Afigwancs — | . W
L. LTA o =
Nsdiz=i] Reunporsemen il il
Corveysmoe Allowanee B = -
Spocial Allewanti F =

GROSS SALARY( Salary of Tax) (A) 134760
g | Employem Captribufion - Frandent Fund
“Employers Confribudion - ESIC 3EE | 38D
Gty o i |
LWF 4 72
TOTAL| B
| L=ga Duduau
| & Employes- Previdnet Fundg THES | — da7ss
i | Empinyse- E5lL: = B4 | 1o0e
PT = 200 | 2400 |
G 3 4

TOTAL [ E))

NatTaka Homo Salary (A} =€)

FIXED CTC{A+{B)

Mot = 3] Al G (17

ESIC.

iniconta Tas and LWF st will be applieahle sy per gayernment noems.2 | As e Govermment Merpys il
thare it any charges happen in statutory limit ik ERFEAIC i) tiek bath gamponents femployier and orrphlnyae PARTE will fe
bepormir part of pravieos £TC, from effectivie dete 3} Inthe Fral Month Satiey shere wiil e dediction grngont 2500/ -of Graun

ttadbehaion Peshiy IHm;'l'_ Eggo) which |8 mandstory st ped FEgal compliunes. Bt iz appticabls snly for thede who are 0t cowar undor

17608

ALl

154688

Shgtiniure

Dryaneshwere Mahavir Gors




Name (In Bluck Lefrers) ==
Coittwet Adidves & Tel, Mo

Franchizes Company Name: -
Dupartment Marme: -
nlru-i_nhn Mg -

Mood Group: -

Location -

1D Batlge Rugulesd: -
Signature of the Applicant: -
APTHOVING AUTHORITY
Supervisor Name: -
Designation: -

Suppirvitor Signature: -

R M -

HIR Skgroatiris: -

LT Y

ID BADGE RECILITION = NON EMPLOYEES

Doy iresh ar Muhavie Gore
AL harunju PastBagilnpor
Vi wHairunds Oxpimma bl
Muhprashira - 415502

From O7-Aup-18 to 305 2019

tssued 10 Badge of Category:

Bearing No.

Aegwys Curd Mo: -
Fuupyhﬂ
isswing Authority Signature:

To—

From




CUONSIDENTIALITY

This na-d tefarure sgezsrman [“Agresmmnt | i macean sthisshe |7 day af 1] yepr of [TO18) birtwieen

Wigry Umbied 3 pobil lmied Campany mooipoisted Under the dndlin: Compornies 2ct 3N, and #aitlig undhe the |rdsan
Compankes Act, H15E kawing s fegllst eied alfice at Doaida Eznrslll Sarapur Aoad. fangalars SH0-033
And

par /s, Deipatiieslwar Makavly Gare [Noie of ths Cantroctoi [, 5o /Do Mahavirajinnth Gore Reziding StAL larsnis
Spstiapilnphed, To-#erinds Osmarabid Mabacashin - $13552

{Werginutier referrad 1o 2s "Cantractor” wiich sxgrasian shall men acd inlude bl jephenentatives b intyredy, saivers and
Birrantan|

WHERENS:

Thie conlractor has Sweressad Bl tesiie o Bedrgined vl Winra for = penog 07-Aug-19 1o 30 Sep 2018 ["CTontacl
Period ™),

Wiote bl eeceptad the Cantidcto's applestion sudject ta thir cohivkael agreuign] puheding o end samplymg wih s
Eenrsmanta gaveiming hla-os Her mavement wishinm Wipre e, conuuer, and othar sk Wil which they rmay be illotied
[from Times

hiarkthy plee bprm i the comtol, the tontrsctde miy have dkciess 16 ceriEin inlarmition whish ey et pripriesay ansfor ot
cintidantlal matuie * Confidesgiol information ', s sre papcaiany descrnad berma)

NOW THEREFORE |h conglisrmtion of (e Agsmanmnt Famin by the partiss: herslo snd such additions| promysssand
undesatandings as are hereinafier sal forfy he paries agres o folows:

11 Tor purposes of this fgremmet, “Carfrdemtinl Infarmatinn” medin with redouct 1o Wipre, wny doid sl nlaiination in vt
ruprassntesiongl dlectronls vorbal o athes fafm that s diviosed o septechn By VWopro ar witiph cenjactan betomms sware
of in the conireaf T contect agresmen, motrdimg withest hriatien, wlaomatioh relating direetly ar kndirectly 1o tha
fresent o potuntial buiness operstion. o financial cnditon, wlcing legst chses pertvining Wigra, markeisg planc o
iteitopy ualiumel, Smrvjesd resdered. cuatomen’ wnd supplinrs’ names o [lsts, mp cistorner nkarrmspion, firouekdl o
tachnical of srdie mattiers o dats ol e folmig to Wigrn and any infarmatian idestified 25 belng progiimary andior
cantidentist and dny iHlaonition aalen might eezzanakly be presumed 1o bie propnetary or comfiddntimlie rstire, extluidiiig
any v infomation wich (4 e o b giblie Eough fu awl st sl G contriean i vialather ol thls Agreemsnt]:
{il] ek ko 1o contrictar prior to i dedlonine undsy this Agidemant, 2 i} i remiived to be dislowd wy gmemmentd| ar
|ucficanl ordes, inwhich cesg-cantagior il gue Wipro prarmt welitem notice, anil e reatarbly @it 1o ensure thot sk
szt b acoiided ennfidemtiol tregtment bed dlso te Maable Wiplo 1o 1sek 3 protaciive arder o otver sppragriste
inrtiedy. '

3y Mothing contdingd hecenndisn shall Bz fomiliind s cregting. conviying. mramifering granting ar candmetlmg b Wi o
sontraetor apy nghiy, boarie or autharity m ar 1o e Comihiumsal lrirrration

A Confracior aareEs nod Undertskes thae hefshe shafl not discleve or make wiltable: ta gy eemon |Inchiling parem
ormanization) reproducs e trangrmit i sty e, of use (dlrecrly or ndirectly] for Klgfher ouien hesulit of the bahefit al
aibire. sny Confiential Informitien, Ingluding witheut Tl Wie bse of the Ceafldanual infarmitian in amy thess oy
fupoe roguirsd to be submitsd by comnstar andar vy cotiese Tarlrssto ptidetadioy thary b/t will nin sithodl peiae
ettt cnmsieint 2l Wi, Ute sy Confidential infermiation i sivy of her future frojerts or presemuationy fpr any person,
‘el fiy the-gaenn| grianinstion, nor shajl kefshe v gy af e Corrfrenial Infar=ianien b= by

ugplication fat prespecl lve smplarmnd =

a4 Contezcior shgll use snlfor prozeet the Lonfulgntint nfprmatem reczivied i Filee e
b=




B

10

Ll

12

[

Conpactyr agrezy that upom (1) tgrmination/wepiny, of monttact period, of Hll Bt amy Hime dutleg s tatrendy, ar [HI} an
IIEFI'TE!B-I .'..El'.ih‘ﬂ ba o b Etainlisn contmor @ugmuﬂ[ wlp [ Wl.pml cmlll:ll:!'nl tihall F|!I“'ﬂr'|'||:|'!‘|'|| d=iiver 1o Wisds the

Ceanfisgpivtial Tnfiomalioe avd sopies thesmol in WM Qeesetsion ar unsen |'|'I.'l.|"'HEr amert ar andirect control, ang uhalt destroy

sl irermerantls, metes g oltrer weliige prepaesd by himglies o bishae u.uhﬂ'ﬂlrn‘lm bsbed wi e Cantidential nlaemstine

comartor apknewiedpes shop the Configental informauen cpming e hofher bnowledie may elate o andfar ane
T 'r.ﬂ'rlllrl;; Llie tubere ctpateslug plemd, Buvness seii|les, methods procéuesang ar inlonmition ol Wipen' i
alfiifabes compirnbeh wilihch cruld 3Bt tird partizs 2onsin competithve shd steategic adusatage, Contractor il enaury that
tran upe of wuch Confidential Infarmation shall pat jeapardiee arsdwecskly wfeit by annes sweh Hatwre sirstepies, plany
lilohens Betiwfiies, :rmﬂmup,,mmmm freftsrimatinn, dndjdr tommpetibie and iratepss aguenisge of Winen

Contragter acknmwiedaes the quentum of dimages sisar s thiat 'i"l.'tr-'u'u Ay suffer 24 & rewl) ot the Seeach of this
Agire i by thi Cortarior dnd thersfors. agress to indomninly ahd kid indemdiEzd Wigsa againne 40 Jais ardamigs. which
Wipno ek sufisd a6 8 retuitof any weh bresch

Fomtrartor Geruby orhmowledges and agreet that in iHe ewenl ol a h-reéfh gt thriatifed breazh by the mzoar of the
provivienn af this Agreement, Wipro shall without propdice to amy of its nghth imdes the Sgreermeiit @ in law frave the right
3 i darmajes el :J:ﬂHI aliri by vl i tuju-]umrug relieF mEzinl wah tireath o thrasteoed s ieh by the camiscton,

Wo fiitar= a1 daliy, by Wigre w: esmresing of nn'!::arnn; amy npht rommty of goeer Biiteardie bl perals ad & walver
theirent, et shal iy slligle o fartiul exetese Ur enforcemant of any Hight, dmedy.or gowed prockude diny Turther exsaciie or
enloremtignt thien] o (hi peelss ofendarzgment of pny ot fght ramady oo pmwi

M Apresiment wiil bis gaveroed ssellcivele by the ks of 1hdin snd, Jusisittion shall Be =er esclusfely inthe coufls ar
Bormelare. Thlp AZfesmunt sl net Be apnifed, ssgned ar transferred by oithor garty without abimhmg e whittoen
cantaft af Wipra,

Fhe ulligatians 3| canfidantulity shall survive The axpiry g ferminetion of the agreament Nujihirg - thea. Agrmemment M
intendnd to.confar iy HhgRtfrrmmenls ullﬂh i by remin of Uhly Agreamient brany thind party.

I disy befeny b pravislion of this Agresment (s determined 1 be il urrenferse=hle, or Irvwalift iy Wil o in gt ot any
ANy Furh Mrgn!, et Prremabile, sr el preuisiain an gt |a) theseal hall be bkl Iroin tils Alrgumeig sad such
preine shutll e e the legalety, soTorceability, or wolidityof the nemadndar of thia Agragmmont

I WTENESS WHEREDF thi plart st harsto bilve duty exezuted thid Ay meimmnt 33 pEThe dose and pepr wimtgn sy

Wigrn | Lirited Contrastar

IName Blame: Bipyupsiiosr Mihaul Gore

Beibanalion
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To,

Wipro Limited.

Resume No: 1975298 7 oy

LETTER OF UNDERTAKING :'F*"}:' 4

This is to confitm the following in respect of Mr/Ms. Dnyaneshwar Mahavir Gore, Sfo or n?u_mhmﬂmﬂnaﬂi Gore
who has been deployed at Wipro, premises Pune w.e (. 07-Aug-19.

1. As 6n date his/her age (s 23 as verified from his/her date of birth records.
2. His/Her verified present address is below:-

1546 W no Navi khadkl Yerwada, Punc=411006
2, He / She has been employed/nawly joined with IDC Technologies Solutions (1) Pvt Ltd
(Mame of  the vendor's organization)
And his/her joining date In our crganization is 07-Aug-19.
4. There are no criminal records against him/her.

Further, we confirm, in terms of the contract dated 07-Aug-18to 30 Sep 2019 with Wipro,
thiat:

1. Wa =hall ba entirely responsible for betavier and conduct of the above resource.
7. We are liable to meke dood, losses if any, taused to Wipro on account ol willful or negligent

act of the above resource during the course of his/hier deployment at Wipro, subject to
providing proof of invalvement.

Place: Pune

Date: 07-Aug-19
Authorized Signatory

Hiejid €01 02N, Soik Ty, S Sl i gt Bl Dol 72T Ll bl Mus 01 L0 00 PRTED, ZRTETERY
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I Drpansswar ek Gare) | tand disghter of [Mahabivelimath Gole] of | IDC Technolagies Solution (I} Py Lt £- 27714,
\ector -57 Nofda - 201301 nand Af. Kanmifa Post, Kapdtaputt, Ta -Paranda Osmomabon, Matarmshtre 4 10507 ) (Doyaosshwar fafaes
Gore'} sgreey et Tollowi:

Wiereas, furing 1 course of your employment and sernce with TIC Tohmobagies Satuiios (1) Pye Lot (*Emifiloyes”) yo will be
providing carigin services T Wipre Limited ("Custdmes”) i per (b2 sesvicey agresinent antered [nto bt wizs your Employer aid
Cunstomer | 'Services'}, arid yon tersty mmre Uiat you may direg vour involverment 1 the Services come in contact, with the
Conlsgantiat jnformation s defined tetow| of Custienien, or i3 clent, Steffng Agenctss: or vendoes | nformation'),

1. Nou agres

{4}t hakd the dnfarrat (i i compliete confidence and, unless you feve Customer’'s prige sTiiien conment, not dnclene
whide o0 117 palt, 19.any person other thin thoss diseuily cuncemnd with fhe Seivived and whose keowlesge of sichi fnformumice fk
esentiat tor such purpeme;

[BY gk te s U Ininrmateon for any PURPoM othes than to anilie you To perfarm the Ssiviees Unles yod e Cantpriel’s
fariisf wertttih posipil )

(¢4 £ raturm ta Clstarmer pom demand ity 0 all Infarmation, writren doruments (ur. coptes thereef] soufpmeit, ctmpliter
sftware ar other maleriats sntrsted Do you o the colrse of the performance of the Services i nbit to distribute 1 whole of in
part iy such documents, materials of athar ibem without Cistomar's aeior wiitten corsent: wnd

i} o orply with all p}uﬂlmﬂ ate glicies specified by Custormar teom Elmi to Hreeincluding Bt nut lmited o Phidchl
Secirity, Duta Seczrity ar infermation Scupity

3 He anfmueemEnt of disciniuns of the Sarvices performed by jou i permitued withqut B prior wiitten cangsnt of Gaytimae

b, This confideritiality slibigation in this Aghesmant shall be biniiing o il far 5o loihg s the Informetion [egais commercial vaiie
which may b wven iifuor you cease perfarming the Services. The itellectunl praperty celated clauses given bislow shiill fzst-or the
duration of @ny felsbed Intelleciial Frogery Rights

4, Tau ajies that during the Serviias baing providid b i, veu rright, dsweiop or ne Fvalviel i cermn precemses, witwarne,
praducty, services o any other mat=rials for Customer o Custompr s cherits. You agree that ail rights intiliding any Frbellectuat
Propiorty Fights In 2ny materisl devaloped or used Ty you during yeqgr provinan of Senvices to uniorret shitll = (ke property of
Contemiien, you haroby hrevocably &nd ungonditleaiily assign all risffite ineluding swmenibia gt ar intelledtual Propety nghts n
such maz=riaty to Cuumer an such olher iy Ty b st by Cubitoemer . You afjres that yiu wAll nssist Lustmnar or dny
othar party assigned by Custamer In dochmenting of filieg far any registrations n order to pratect Customse's mghts (1 such
Inkelfariusl Property Rights

& ‘You ety kg that ey breach by o uf the obiligations spwtiilieed heerzin, will lesd to svere lose fur Custcenes of i clients
and hence you agres that Customst ar amither party specifipd by Customsr may tike bl atom agalnst ol i1 the event of wuch
bresth, sl gzl action mey nclude but not be limitzd o injunctive-or squitsbie remedies or actions for spaciiic p=rfarrmance in
this redmumnt court ol Ly,

i, ¥iois agres that this apresment thall b gavemed by Ingin by and consent trp theie durkiedlction of thie Seseral bpd dtale courts of
Epngalors, ndia

CONTRACTIR (10€ Trchnologies Sulitins (1) Pyt Lud)
Sifned

Piace: ok ;ji_;‘-.,'_’:'
Pate | O7-Alg-19 :

Lrw :r:,ia.gﬂ.ﬁwd thie servile prpsider Thealgh
siticch emtracin o Pranchoo AT & ST —
Phype B =RFFA, e D 1Lt AL ol i, At | 1ML bbb Mo E) Rl A, N0
TTON | LI T T Wl ey B et nd ! bcre 201 =T Weleame e sl e b 1200 (1)
Lt B T T e i
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Reference: ACS/HRD/IOFFER/2019 Date: 08" August 2018

e,
MS. CHETANA SURESH LOHAR

LETTER OF OFFER

Raferences 1o your application & subsequent interview had with us, we at Ace Computer Services are
pleased 1o offer you the position of Service Desk Executive m our-organization
DOJ - 08™ August, 2018
You will be paid monthly CTC of Rs, 12,888/- (Rupee Twelve Thousand Eight Hundred Eighty Nine Only).
gﬁlshm‘ of Appointment is under process & will be given to you within 30 days from the date-of joining the

PL&Easa submiit following documents along with photo copy to complete the joining formalities at belaw

ACE Computer Services
101/A Basement, Om Nilkanth CHS, Sahyog Mandir Rd.. Ghantall, Naupada. Thane (W)

1. Passport Application Payment Receipt & Aadhar Card (Mandatory)

2. All Education Documents including SSC, HSC, Diploma / Degree Marksheets of sl semesters and
Cerificates  (All Documents Mandatory)

3. PAN Card / Driving Licenss | Elegtion 10 &5 pholo id proof (Any one)
4 Electric Bill / Telephone bily Rent Agresmant/ Affidavit- as address proof (Any One)

5 Document fdrm 2ll pravious amployer- Appointment Latter, last 3 Month's Salary Slips. Reliving &
Experience Certificale.

6. Saving Bank Passhook or Statement with Cancelled Cheque,
7. Phatographs — 3 Passport size and 1 Post card size Family photograph.
8. Aadhar card copies of Parents! Dependents:

Plaase note that this is a provisional offer letter with validity till the date mentioned above and it
will become null & void if you fall to jein on mention date.

This Is a confidential document & the information regarding the position offered & remuneration
should not be disclosed, the offer will be revoked In case of breach of confidentiality

We welcome you to our organization, looking forward towards a long & fruitful association




Annexure "A" for the Remuneration Per Month

At
Ballc SALD
4 4104
MRS &1
Mactioml Al Bnoe 0
Agditonal Allchvance o
Blanus 825
Monthly Gross 11,210
Emplayer ESIC 385
Employer PF 1,288
Employer MLWF &
Employar Insurance o
Monthly CTG 13,888
Annunl CTC 154,668

. 1EF 1,189
I-i ESIC BE
I~} Prirfeiealonal Tox 200
i-§ MLWF Z
Tatal Beduclion:- 1476
MET SALARY 8,754

Additional Benafits & Coverage's:

s For Cimplo c v urider ESIC

1, You will be covered under GPA | Group Persanal Accident ) Palicy worth Re. 5.00,000/- for which Yearly
Premium of Rs 266/- approximately will be deducted from 15t Month's satary.

2. You will be coversd under Term Life Insurance for Rs, 5,00.0000- for which Yearly premiutm of Rs, 4017
approximately will be deductsd from 18t Manih's Salary.

s For Emplovess not coversd under ESIC

. 1. You will be covered under Term Life Insurance for Rs. 5,00,000/- for which Yearly premium of fs; 401/-
approximately will be deducted fram 1% Month's Salary.
2. You will be covered under Mediclaim Policy / Health Insurance worth fs, 200,000/ for which thure
would be no deductions from your Salary,
3 You will be covered under GPA (Group Personal Arcident) Policy worth Re. 5,00,000/- For which thera
woild be no deductions from your Salary,

Please note all abave policies detalled benefits & coverage's will be shared separately post joining the Qrganization,

For Ace Computar Sarvices

Ciaitally signed
by Datta Andre
Datta >
2019 0808
Andre ‘lg’;;uﬂ.“ | AGCEPT
HR- Executive M5. CHETANA SURESH LOHAR

Nite - This Document is System generated & Digitally Signed hence do not regquite manual signature:




IMPACT

Bete 37081018

T

Tis Madhui Rachare,

fatirrmbiai.

i Ivladbu| Machvare,

Thie reter to'yoir application snd the sukssnaen: discussion ad (HEeriey yeu nad with us, we are ploases to affer yoo an
sppolntment @i Serdlees Thesk in the perrmsEnent geslion i our ofganeetion Jf Mumbai Location, =1 MIT Didlelim i TAS
Denartingat with efleet fram the det=of vour reporting for duties on the tarms and condltmms s swatid balow. The tarms
snd conditions applicsle: to this appemtment are recorded bejow for Wour canaiderition and acceptancs, if thiss ae
areeptanle to you i ther sntrety; you Bre reqeestod 1o fakie e weer asslghment # the wgrliest but st lyter. than
1008/ 2018 faiiing which this.otter shall whdraw autamatically withaul @y farthes intimestion to yuo

1] Satery dnd benshil=

)

it}

f}

il

Effectivie the date af your reparting for yeur duties. you will be #ligiie for slaty. allowances and athur banelits
Cretaifs of yaur compensztion and benallt package (co 9 enifiaing] Afe as mentianed 1y the Anpesures | ol thig
Etter. You ars extitied 1o ol other statiiony enefits which are I_H:ﬂllldlhld b your saliey stiuctyure org detailed i

Annesure |

Yo will be coviered uner Group Life Innrance and Graup Aeodent Imurane as detafled s Annesitie |,

For purpese of sontriution 1o Pruvident Fund, Geatility, smrshment of les, ste, enmputations will be an the

l=sin of bauic pay

Safary cyris for your division will ke fram 13t Ta30th/31st of every month, Your salary Wil b payshite by 207 of
et Tt o worsinE oy

if o tall b rhee drcarma Yas lirackst thes you nesd o submit tax deduction form, which = sallabie in Yiur ommg:
Wit witHin 30 days of repatting. Your tax disduction will Be baszd on thil declzration and proofs which you may be
retutted b st 3t sicoums depurtrient befoee 317 Deuitie:

Pleaues pots tRal The wlary structurs of theoompaniwill ba siiesd | modifies =t eny Hmewithaul grior netce ard
polir garkige of remutieration iy sccotdingly be slimved J modified trom time to mes Farther salacy, allowanices
atidd all othar paymients / benelits il be govericd by the campany rubes a3 well as statutary provisiond in tore=
from tifme to Uirie and subijser to deduction of appragrite texes

Mighlng the tenube of the servics, you will keep your emaluments secrete fram ather mamitiers af this arEnimtion,
elight of Fustamars ang will treat all intormation commng e yau a4 striclly catifladaintinl mred the e lomgy ation
caitaliing ol dotwmenty and. papen sl ather relating to ermmmany wlll vt be divilged by you te any perion
ather than those of management

Youf pertarmancs i cyrrent assignment Wil b iyl price ln yeor By the manbgemeant. Your incremesss
promobons will degend af the sole discretion of the menagemant depending upon your elficiency, performance,
Skiil snhancament, regular attendatics, luave diseipline, sense of discipling loyulty and gacd behavian 2nd alio
suhact ta the prosperity of she campany, You sl nak claim yaur anndal inecgment os matter of right. Salary

IMPACT Infotech Pvi. Lid.

fogd Office . 9, Nishigjandha Apartisgitts, 17, Nowajasthun Co. Op. Hiig. Seciety, Senopah Bopol foud, Pune 411 014

Tel - 020.25676837 / 4837
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IMPACT

revit gnd re-Rtmants wil always B subijert to schedulesas may be implzmantzd by the company from time 1o
hime:

u] M| problerts elating to your emoiuments should be refarred to HR Department aniy in writing or thraugh smail

W sk peaBliem to be discyssed with sy membyes of arganizalion or with cient or cuslomer

Hedporsipilities =nd sooountability

a)
fl
e

Thr wharking hours applicesie to you wil be the me 25 sro obseoved depm o1imE uion v plate of pusting ami
armandad fram fime to time. Farther you shauld be pragersd (o wail on any shiftls), as may Be warramied by e
cormpany | dient [/ sustames's werk requlrEment
Yow Trave 1o lwn ymar VEaves in advance and take anpeeval fom reporling efficer belore going oo Irsve. Bny
ubinfarmed feave will be sreat=d 26 lpas nl ey end miay coll for disciplingey action such @s termimathan oF
demation Yrer epus snfiblement will be zecording 1o shop set (i bnd lzave paliey af this company o tme o
lime.

alr emplayment requires perdfmmonee contlstence with high standirds ol r=sponsR0Ty that may De ALEENED 1o
yiou tram time Lo tme. You will be responsibli Tor achlivicg slanned fesulls bokh o7 =rms of gealily @ guantity
anid o reautred by sur external avwsll as internst ot You will emeday yoursell effieanty o fhe kst of
your alilivy ghd vou will devote your whoie fime to the warh of thecompany. You shall diligeetly, etficiently and
datisfactodly Srtarge your guties ang werk assigned B you and shal! obey and compty with all Ll Inttracthiim
Stidh pirceedor s glven o you By your aupecyinor inconnection with the work assoned 1o v to The st of sbill and
Bty ' I
vou wi] be reawred soowork sdditisnal hoors, an o weekly off o any nolidays 45 may fram time ta lme be
rrasonable snd necassary for tha-eHficient perfiemance of yuwr assigrment. The Company dowsnit pay oier time
to empinyees in eveclitive / manageal grade for satey howes put in by theem fur the company work. Mowsier sofrie
employess in ceflan gradies sm cohpensated ax pae policy.
You are exgmcted o act i reshnnibie snd prrafossional niawier when you uss the iatsfngy [ emall st mher
gmmuwclmnl} eustoree s fonllited arowsels o dsage of compliie of corpany [ cileat £custosners).
You shall Ronwstly, dilgenbly snd faithflly serve the company and use your uimost endeavor 1o promate the
Ietesest of 1hs company.
Your work asdgnments, Fesponiitilitel dogd dutics may be changed ram Time fo Time 3t sole daobion ot tho

s g gl

CHeeiplirie -

il

Dl i, YiokF employteeat witi camipanmy; vou shall subjaet o rules; ragulatione ol wnd pﬁﬂtrmmm:duu
thi tanagEmant frem time 1o Time in relation to designatian, emohsmetts, stlary structure, salavy cycle, working
hours punckality, conduct dsciplipe, Iawes [ noloays, Busiivess eifice or Ally eatier relating ta service
cormriiions which will be deemed a6 rubim, regulitions srm orders b the gt of Yhig empluyreat Cumppriy's
dacipan,an ol wih matter shall be'linal & tinding am ¥k,

fdanngement raserve the right To modity | Slier of dilele the paietlng sordie miles regulations policies and
practices or 1o Wtrotuge fresh wervizs rules, royulationsand policies / practices which wil ba binding upon yau,
wiliether tiese ire individealy potified te you or nok

Ags of retlrarinng «
Pluzse mote thal unlsis your tericed come 10 e an steount af resignation / termination, you wil ratire an
pomipletinn & 58 yesrs oF age: The infermstian gsen by you in the raspec] of your dota ot birth has been sateesd 4

IMPACT Infotech Py, Lid.

Riegd. Odfice . 9, Nishigandba Aparmeits, 17, Nawafithon Co. Qp, Hig: Sociely, Senopon Bapet food, Pune 411 074,

Tol - 0202567 6837 / 4837
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renrd, and [ eniane Ba altered at vaur gption hermafter, It will boon the sole swicehoe of your gz, th=t &) matters
pertnining te yiur servion will be Haged

1 Addvessof commuricaton :
The infarmauon green by you 0 the respect 1o your communication addeess or quiment regdentinl pdoress and amail o
has boen entored |0 foconds. Any communication spnd 1o you at such addrass or amail id, snall b deemnd ta have boarn
ity s=nd fry o and recerved by you Al cormmricatitn o s ith stidr=ss by orilleery rrﬂﬂ_. r!g:!. Pestor cowrier shall be
dremed to hive bren e topmu. 10 il b pour dty 1o ImEbmate n writing o B0E A e e whiensen el
chanze Imyour turrent residentiil of comipunization sddrass ar emsall 1d within five days from the dite o such change.

3)

€l

o}

Tiarpingtion ) fieglgratipn

Elthier marty ahall bavi fght af teemfinntlng thit sgeeement snd kllher esity b gt bound te ghve @ny rossbhn
thisfelare Cinpany e termindle o disimiss vou from services due te unsatisiaciory perfarmance, canvichion by
any etiringl eount or found crimins! diacges durog polie verilication, @ueiouire of confidential infarmaticn,
damsEgEny [ destrayingaty, poogelty of company [ ellEn ¢ cpstamer, uninformed orunautborizd ieave of sbaenoe

§ cantinue aosence for mase than A days vnautiorized possesaien § thelt of the company / client / cumomer
progerty or assety, Project dogure, any act which (g Megul 5z perlews of The country, op peeount ol mpsconduc,
inganity, =nity: shymeal infirmity, cantogous or infretious dispase, contimeed 1l health, anfitness for amplayment
declared by doctar or tats of conHdenze by employer

Iy e2g0, gf camparry tormimation, commany will gy Ten dav notice or ome manth gross saliey it e of netive,
which will b= at the dissration of the managenent

i1 the cae ol r;;ma'uun hiy yiwa, the mamagentenst resanies the Heht to asespl (£ with smmedlste sffect Yoy b
511.1,!.“ realgnatien in weriting o the nagh nevall 1o Wi Department and repovtimg officer. You Wave 1o takle letter of
arrppdneee af tislgnatian from HR Degartment

Hatice peribd | You ke to tntvie rities pericid of B0 working Oays frent the date of redlighation, falling which gross
walafy I linw ol rdtice puriod will Bd deductiod Farm vaur full snd Tinsl datiiement, subjscl o he salisfaciory
hramdirig owite of yorur tithie el resguensibsllities snd sign off documents of the sznie to the ralevant parties. Yout
relpase |r=lwing letfor) wil be goverred by the ganeril terms and congdithens of the mmgloyimenit 0 force et tist
i b e M lesues will be ssnistioned during Fotics it badl ) aanly 2onergency leave Takon thin the samie will be
anjuntsd mEaingt sxtonsion ol nokice aenicd. Nb notioe periotl or notice pay lereiliires tobe pald on elther side ||
the avslgnmant iz teeminaed Uy mitual congeiit

Yeur HaEl w0l setilzivisnt will Be deie sher B0 days ot e end of De montn from vegr reliewng date, Plesis
ellhUre that vy abtaln 2 00 due cedifioate from youl reporting officer of the company ar chen wedmnsirative
depariment inil socounts department f there are any duss swing from you to the eempany on aczunt of thor
fctice of |oas af company. o cheniy f customer's oraperly or dofage, the tame may be adpeted agaime amy
momies dur to you by the company on actaunt af sstary, bonus, leave saymint of amy stier payment swned by
you under the termy of amptmymant. Pleese submit your tas prooty hefars sl piar dies

Ewit intorview: Tou have to underge B4t interiew’ which will be condiseted by 4B Degartmant, yau will glven an
oportinity to fHve feestlmel § sligestines. Your fiedhack 10 very Impariant tool jooour gontinuous tetve fot
It avesriont, Post thiL yours relleving and sxper|pnce tatter will e gven. You naed to wisic EPFC portal fot BF
L‘mn.!.itr,."wllhrlmml frvrmialifhen

IMPACT Infotech Pvt. Lid.

Bagc Office - 9, Nishigansha Apartments, 17, Naveajnsthan Co, Op. Heg- Socuty, Senupsh Bopgl S
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) Handing yaur thacge of compsang's aperty: Yoau shill e hound gt the termimation of ths agresneant, whaswr
el mEted 1a retufh Lo the compasy =il the: preportics of the compary ¢ ter / custames In pour postession and
carrgigondence which goo may have conductsd, whithe| sem offically. or olleree o conneciian with thes
buzinezs of the company or on s Behail. In svent of your fafure to raturn 1o the comparny any of teproparty [
auety, MG reporiy, S0y dooumentz related to your e, you wou'd by deemed 1o have committed the offence
of criminal breach of trunt and the company shall be frae to mitmte legal procesed ngs againet you m An appropriate
foram, nesldes claming huidaied damages for withholding compang £ elieit § costomes property, mssits fi o
wngathor red and fllega manneEr.

3 Mirdical Fiinsas
This pffer of smplokneest b Aot to yolr bidleg found medicelly-fit by doctor's cortificstn Fhe eantindatlon of =rvled
Lk sUbject te your belng found ond remilnlng medically £ phyvaleslby #nd mentsll o

. ‘4] Deputation:

al  Duiring the period S iervicet, yout services could Yo deputed a3t the ol diveretion of the company o ony of
cornpEys cliEnt [/ customen tn do work pestamieg tooor mogental 1o soh cents & outomer’s busingss fop
tmmpatary of permarent, Dunng the tanuez of the deput=tion, you will contimue io be an empjoyes of the
campany and your comaesszion and appheeble slewences shall e poyablo ooiy by the company. 1 this regara,
you shall net entitied tu recaive any paymonts, aither ac faes, expentes, refmbursemmnt of sach other sllowinoe,
pifrs. parcanai foans, directly from elient / cntamed 1o wivose shde yol may be deputed. Yeu shall alim atiida by arty
tritlring that may be offzred to you by cient. You may be rengiilred o Al 4 Ve alping bond fr siich 1ral nings wihilch
rroy e canducted gy dligne f castomis,

B et by to ey l'mﬁi!:rlnﬁ et ESITyirE o el reppanalnilivies and duties oo wWill recehie atyuctions frem the
whiert ae will undertake o ablde by oy Juggestions ate fvan by any atsigned perionia)

o e moy have 1o odboy ond comply ruley regulatiane, gilicles and practices which are soplicable to the olice of
deputailarn

8] Trarsfer.:

You ore llablé o B teansferad pepmanenthy or tempoiary 1o ather divizion, deparimpnt o bramh, post or ehe place or

to the wisker cancrrn ar atsadiate or wivicn exist ar may coma into evising hereattar, Pease nate that trangterability iv

an Imporeant mgregient of these terems ang conditons af emplayment with The gpmpany, any modification i1 yaer

emuiuments. e, will be cammunizated to yua st-appropnate time. Alea tha management can shilt thie plice, placesof

. warking amywhere in ooty ar amywnene o ndis or abroad and fn thit svent you wlll fae 1o makes eamillihics lay

wotking arnew placeof work The sransfer employ=e will be govamisd by the r les el rppulationy, ste., that may be

applicabie to the pluce ol sramstar. In sddition, i the eusit of you by, posted oy, you will be Feguired to o

anaroptiate document such w serviie agresment and (I the reguirements specified therein and abo sdtere to the

stimilations of the susessas deputation polliies i fores from time to time

6] Nu simulsaneous emplaymant .

While Us thie pepgloyment of the cafnpany Yo will del, unde: iy clitumetaniss So permitiad 1o work of sny ol firm

ar parions elfher wWitale timedre gard fime o to trade or do Busiiess pob BNy wWay e azzpciatad with ony frm or

pervanfs) un ddvisds [ consultant [ psriser  director wisethar paid or not for your services (mcluding: agency of

[airance company af i aduisary capacity) withaus grior written peremssion of the-comaany. Aiso you will nat atts nd

rlasees of paamEmenioy withawl et i wikten permizsen from b momagement o case, this comditlon

coirtravened, v shall b caemed to howe woiwntare resignad from ompleyment with effess from Mhn day our

carmmunicaron i this regerd o poited o delivered tevao,

IMPACT Infotech Pvt. Lid.

Regd Office - 9, Nishigontiha Apartments. 17, Nawejnsthan Co. Op, Heg. Society, S-tmpn'h AR ?um 11016
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f] Moo discligtine:

=) Vou shall teke cars nit tnodielone e drulge confivenhist informaton, rade | businezs s=oets, oesness dets
which sccarding to compzny i configentiol and waluatly, praperty of the company etc., baionging either to tha
company or to the chent [ custemer, Fhal may you ogme agrons in the Course af youf responstaliTy amfer 0o the
gompany and / or 1o the diant / customar ar to anyone outside the clibmt / custornes’s argameation and yow shall
use such confidentibl information anly In cannection with s2iviess provided By you 3o such dllent / custorrer,
Furthies, you thall net umtm ariy information aoquired |m cotise e e OF pout smprlayetisad Tor et Bengiit or e
the tenefit ol any thitd party thie thiam the company o its dllent / custamar who has discloted such confidient|s
rfartmation of feam Wwham wou hase crustegd thiv eopfidentil pfarmanton. Furthee yoo shull sot, withaut prlor
Erisinn un wirlleg and uibess s s part ol your doy to day wiork, tike any Dagee s, boohs, mitramenty, seftaare
J Kardwire materinl, pin drises, C04, Hoppy Biics ar any othér slectronic storage devices or hard toples ol 4ll such
mEttets docurmenth or aty athEr gropeny of the company or dient [ custamar out of the promizes. ok shall you
avy sy ot thvie{2] disdose divulde or make public sny irformation of matier tancerning duality practices, poligle,
dccndnes frehsaction daillnge rado f busineis secretes, butingsi dats, tystomer namsy of th someany o eliend
customer All gor monsgznal emplryesswhe revs secess 1o completo information rggarding buginess processes,

Weeaunt sare ezl ied to pEn a confidentisl undarizking / agroeement immadtately upan joinng. You @il on
resapnsitile for protestign and hartharunce of the company's based intorest at #l thi e taehriding aftar yaw
czse 1w he an thecompany’s roll in :ddlﬂm by thre evert of your leawlng compaTY sorvle=i Yo ate cepectnd hat
to takm an amploymant or :nhfiﬂﬂ'ma-af Iusimess f commereial ausntation with any of eompany :dﬁnﬂ! ef
custamar's or thesr assooite for 4 pethod Of twd YESS from tee dite of cossbation ef employment,

il ol el e vl to aign nos disslowre sgeeempent @fter faining

A Buameet of Inkallecion progey. ght

You are emoloyed by the dompany an the dipross uhdarstanding that all services: provided by viou vehother ab campany
or ar deputition, art being dohe Behalf of the compasy or i chents Justamens. Gontagamtiy, any.aad il mellactusl
property rights ncluding but st fimitzd Lo patent, copytights, tademarks, #fc| atamg therein shall be owned
enriliviely By the-company ar 18 chents | oustomers o wherm yog my be providing the services op deputztion, in this
segard, It shall bo dewmed that you kave providea consent for the zesgnment of any and all intellectupl property rights
devrloprd efther solely oy you or jpintly with the company orits cients | custormers exclishiely i sabely =it 30
1zuayr of the company or it :rmnﬁ: cugtomers and you shall do wich acts s may be oeeessary W ermsiire Shat the
awneruhip of il gach intofiestial property rights vessy solsly with thi earrigany oF 45 chents [ cistamers a2 the cse
mury bes

A} ndwmiming
Yo whall e rerpensible for probeciing any property vl the company o thie client | cuitormit iestrustad ba ol in the
due diyehargs o your dutles god you wlinll ingemeily the company £ client S custoreee i thieke F any lau b e shid
progierty,

S rgpute arliing ot of veur empldymont
ThE euntost sad tElationship brtwei you and cammany & gavemed Gy the lbiour lew af thecountry, respactive of
yotir place al [eining the smpleymant of the compey gr pesting ar deputation, by mowts o Pane: shall bam
[uirfsdigtion 1o try toadudicate disputes anipng ab your employment (past, gresontor fitere) with g

10y Termes 2nd condition of amploymeant -

IMPACT Infotech Pvt. Lid.

Rwgd. Office | 9, Nisligondhia Apartments. 17, Nowrgjlhan Co. Op: Hag- Socity, Eml:q:uh Bmpu?qu. Pyna 417 014,
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2} Please note that the terms and corditions and othes stipulations cover under this contrice of
el et &t the snnesure attached heeewith, dhinll farm the Sole bans af refstiotdhip belwonn you
i the company and o obler sromiese, sssicanices or indicstiong of sy Wind, dfaml Form pant of this
cantract & thii mmptoyment, unbess the sz lapoied in witting ts that aifcn.
bl Geside sbowh comditiohy you will shids by the service Tules 2nd regulotions or c=rtred-otand|ng orders of
iy nffice orders wilch frisy Be issued fom me s Gmear which may bein guitiocs ar may camrinto
ealstence fram time te Hme.
Thils sppoltment i bosed on the information grven By, yau o us i ¥aun ompary appioaian Farrrte undd
etharise, shall be comsrdeted null and woid anid llable for termbratram withatit any noblek or safary o liew af
nigtiee, 1§ =ny informaunn provided by you found fallie of intoTTEie o suppressed, on post wimployrriant
verificatian or anyimE during yeur sornce. |0 shat svuntuality, the menngeinent can recover the paymant
made 7o you owardi your remunaation dutieg your employment. il the termy snid conditlons metiaes
anoue are aceeptabln fo v bt ertivety, i are reaueiteg booslgnily yobr secapianicn of the same by
returning the duplieate r.uﬁ-q,r af thiy letter duly signed by vou at thie timik of reesivicg this lettar perzonaily
I‘m;m i, THiS letter K 1ty term are desmed 1o b perepked Sy youon teanates ol your fER saispy

We weleasis you ta sur neganizaticn and look forwird to o rewarding and happy

azsociation with us. Tolrs ittty

For Impact Infatech v, Lid. Ancuptod By
'U"“FF :

Pigmaty Baihat

HiE Wianager

Hecrultes | hwesly Shrie Pasihir Hachunre

Dnti: 1708 2019

IMPACT Infotech Pvi, Lid.

Regel, Office - 9, Nishigaricha Aparimenh 17, Mewajasthion Co, Op Heg. Sexiely, 3e
Tel 1 0202567 6837 | 4837
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Annoxure =]
Salary Structurs Manthiy Yoarly
. |Besi 5600 69600
DA 4104 |
Total Basic 9504
HRA 501
Bonus 825
A Gross Salacy 11230 134760
B Take Home o755 147080
Employse Doduction |
PF 1188
| ESIC g5 |
Insurance 0!
L\NE 1
AT 0l
K Total 1475 17700
Employer Contribution
BF 1288
ESiC SftE
LWF 2
o Total 1658 _

o Yaur total salary emoluments would be appeea. Re. 11230.00/- Gross ooy manth
o Texessucheas ifcome tax B3 E5IC tniarancs & Accidant Palloyawill gat deductiod 3 pet Gavermmpnt rajes
i gt fee

Ahaarty waliome iy IrEmet InfoFech Pus. (te.

For impact infotech Put. Led, heceptod By
: 5 1-___'!""‘ .
Filszef bimtha
o fEar .
Recrultar : Swoeky Shirke Badhueri Macha -

IMPACT Infotech Pvi. Lid,

Rege Offica - 9, Nushigordhe Aparments, 17, Nowojosthar Co. Op: Hsa. Saciwly, Senopat Sopet Foad, 411014
fol - 020.2387 6837 [ 4837




Glabtier lnfotech Private Uimited
i - &5, CESPL Bulliing
begtor e, Nobda 201307 GLU BT'ER

Delhi INCRY Todis
Phione: <gi.isoy.oqig
wuweglohtigrinforectucom

200 August 2019
Mr kol Sushant Fopatl

Add: Pusegaon Tal —Khatay, Dist — Satara

Mob: +81 - 7083827819

QOffer af Employinen

Dear Koli,

It is a pleasure to extend to you aur written offer of parmanent employment for the position of
“Desktop Support Engineer” at our affice in Pune, Maharashtra. The detall of your salary
s mentionad in "Annexure A", This position is banefits eligible classified as Regular Full Time
salaried position

While we are seeking to have your employment commence with us on of before 21" August
2018 This offer of amployment is contingent upon you,

(i) Acceptance of this written offer of employment via this offer letter within 24
hours. If we do not receive your written acceptance by that time, this offar
is void ;

(Ii) not being subject to any secrecy, confidentiality, non-compete or other
agreement with a third party which would restrict or interfere with your
‘ability to perform all responsibillties of the position;

(iiiy  Your execution of company’s standard confidentiality agreement; and

(ivi Passageofa reasonable background check conducted by the company.
You will be an employee “at will" of the company/its client

(v)  submission of following documents:

B, Bloomitelit AvenueSulte 03], Pine Bronk, M| — arost LISA




Glohtier Inforech Private Limited
B =67, CESPL Building
Geritor by, Nodda augpog BLU BTIER

Erelhi (SCH) Inelia
Pl i =g ezl g 5.4 0]
wiww glohtleriifotech.com

- Copy of passport / Voter |D Card / Driving License { Any Other Government
althorized documents as residential proof.

- Coples of certificate & marks card starting from Std. X to Final Degree.
- Relleving/Experience latter of sl the companies warked till date.
- Last drawn salary shp.
- ¥erox copy of PAN card & Aadhaar Card (Mandatory)
- 02 Passport size photograph
Hard copy of latest resume
Xerox copy of Bank Passbook/Cancelled Cheque

The letter of appointment shall be issued subject to the submission the documents listed
above,

‘We look forward to your jaining Globlier soon.
With best wishes

For Globtier InfoTech Pvt Ltd

Rajlv Shukla
GEO & Founder

84, Moombicid Avenite, Suite o3 Pine frpel K] - ogogBLISA




Globtier Inforech Privane Limitied
A~ &, CESPL Bailoling

Sector i, Notda 201307

Dieityi {NCR) tnidla
Plyratire: =i 136 434, oni

> sosmer

www.ginbtiermforerh.com
Annexure A
Nama Mr Koli Sushant Popat]
" Designation Deskiop Support Engineer
Location ~ Pune, Maharashtra
Data of Joining Z1% August 2018,
Salary Head Amaount
Basic 10000.00
Bonus 533.00|
HRA 164.00
Add allowance 0.00;
Project Incantive 0.00
Medical Allowance 0.00
Transport Allowance 0.00|
| Gross Salary 12997.00
"PF deduction (127 of Basit) 1200.00
ESIC deduction|.757 of Gross) G7.00]
Professional Tax 200.00
"Net Take home [Cash in Hand) 11500.00
Partner PF contribution{13.00% of Basic) 1300.00!
Pariner ESIC Contribution(3.26% on gross) 422.00
insurance 000
Monthiy CTC 14719.00
Yearly G1C 176628.00

*Variable Component based on attendance.

Any Tax implication arising out of the above structure to be borne by the employee.

income Tax relief in respect of Reimbursaments will be providad only on production of bills

and will be restricted to the amount mentioned against them.

fa. Blocinfell Avenne. fapte oy e Moo, B




IMPACT

Date: 30J0R 3015

Ta,
Mr. Mrhesh Chandreininl Suisr

RALATAL

Treem MinRaxh Chandrasant Suar,

Thiz rafers to yoor ipl,'lltdﬂ:m and the subsequent discussian and interdew you hrd with us, we ate plezssd 10 0ffer you an
gppontment as Desktop Englneer L1 In the pemanen| padition I, o arganizziion ol MUNMDAL Locetion, gt BAFT ilslon In
EMS Dopartment with effect frum the date of yaur reporting foe dutles on thie terms and conditions a¢ statisr] baldw. Thie
teemi ared rorditions applicable to this :qxpnln!.m’. are pecarded balow far your sonilderminn snd sceeptance, i thets are
acrzptatie %o you In thalr sntitety, you ore requestsd to tke un your issignivEnt Bt the sorliest but not latsr than
2008 /2019 fiiling witlch (his ofter chall withd-aw aulomiaticully Withoutany furthel intintstion o you.

1) Salary and benfite

a) Efpctrve the data of your repariing fr pour duties, yau will be ellgible for salaty, aliowsneas snd other Bensliis
Detilts of your compinaation =nd beaslit packsge (eost ta compeny) arsaz meailoned |6 thednmexur=l o this
ftinr. You ate sttitisg te @0 othus statiutary benefity which dr=-applicabile b youl salary structyre are gotailed in
Appamrs L

by Mol I:g:uund Urine Gragp Lbs Intuienes and Group Accidenit Imairgnes 32 detslled in Annsurs |

& For parposs af contributinn to Providsnt Fund, Gratuty, encsshment of lpave, Ste, computistions will ke an the
bashs of Sase 1Y,

dl  Saliry cye for yout divtilon will be frum 1t To30M/31at of evesy month. Vour-ssiary will b prvble: by 10" of
neet month on wirklng dai

o] I you fall I 42 lncome tax Bracket then you aeed o subimit Laocdedoction form, whith s aailabis m youl jelning
kit withie 30 diyy of ceoorting. Yeur sax desaction will s bas=d on the declaration and preots which you may be
senuirid to submit at sccounts detisrtment biefars 31 Deesmber.

M Pleade note that thit satany structure of the company will be aitared / madified aramy tmoadthe prime notics and
wobr packaigs of reniundration may scooed|ngly fe szzred [ modifipd from time b time Firthir salarg, allgwancey
wnd Wil sthisr maymerts / benefita will be savernud by the compay rules #s well 2 statuteny providens in force
trodn tme fo time anc sublec o dedudion of appropriate Tee=s

0 During the tenure of the sendce, you will keep your emaluments seerate bresn ether mgmbers of this organisation,
dient or customers and will treat @l information coming 10 pou 2 Brctly ennfiduetinl hid the intdem ation
enntaining 4l documents and papary and othier relating te campeny witll ot be dhvlged by vou to ity persan
etier than theze of ma ragarmeEnt

h) Your parfarmante in surrent assignrment wiil lye seviewed dnce in @ yeas by the managament. Your Increments [
aramatiors will aped at the sobe disergtion of the managamant degending upoh your efficiency, pesfutmance,
ol srtiancemens, repuler stitehdoncn, legve dittipling wenie of disdpliie, lofalty and good ophaviog =nd dlso
subject 0 the prespertty of the enmpany. Yo will not clsim yolir snnusl inerament as matsar of faht. Satary

IMPACT Infotech Pvi. Lid.

Rarge. Offce : 9, Nishigoridha Aparinerss, 17, Nowejofhon Co. Op. Hag. Seciel, anwww Pune 411 016,
Tol - 0207567 6837 / 4837 =




IMPACT

Anngxure =1

HBalary Struciurs Manthly Yearly

Bagic 12232 146784

DA S50

Total Basic 12822

HRA 531

Borus 1051

Special Allowanos ¥

5]

A Gross Salary 14304 171648
B Take Home 12479 148748

Employee Deduction

FF 1818

ESIC 108

Insurancs 0

LWF 2

P 204 ]
c Toltal 1828 21800

| Empioyar Contribution

FF 1641

ESIC 465

LWF B
2] Taial 2112 25344

b Cropen) | dests | awessz

. Your totstssisy emoluments would e approx, R 14304,00/- Gross pes mamh.
s Tevesduth svincame tae PFL ESIC, insprance & Accjdent Policy wil get dedici=i == pér Soverniment s
and guids lines

& hearty wileome in bmaeet InfaTesh Pyb Lis.

For impact Infofsch Pet, Lid, Accepled By
B~
e’
Mikesh Pt
HH Menager
Recrulber © A teshesh Cromdcslam Satsr

IMPACT Infotech Pwt. Ltd.

Hagd. Ofice : 9, Niskiganzha Aparlawents, 17, Kavrojasthon Co Op. . Sociely, S Gl
Tol 0207587 6837/ 4837

Tyre 411 016




Globtier Tnforech Private Limiged

i - 65, CEST'L Buildias

Sector 67, Noida 3mjor GLUB" ER
Delhi (NCR) Lndba NELIECH

Phone: gz, gagq. 0083
www.globtierinfotechcom

20" August 2018
Mr Kol Sughant Popat
Add: Pusagaon Tal —Khalav, Dist— Satara

Mob: +81 - 7083827419

Offer of Em ployment

Dear Koli,

It i & pleasure to extend to you our wiilten offer of permanent emgloymeant for the position of
“Desktop Support Engineer” at cur office In Pune, Maharashtra, The deisil of your saiary
ls mentianad in “Annexure A". This pasition Is banefils eligible classified as Regutar Full Time
salaned position.

While we are sesking to have your employment commence with us on or before 24* August
2014, This offer of employment is contingent upon you.

[{)] Acceptance of this written offer of employment via this offer letter within 24
hours. If we do nol receive your written acceptance by that tims, this offer
is void |

(i) not being subject to any secrecy, confidentiality, non-compéete or other
agreement with a third party which would restrict or imerfera with your
ability to parform all responsibilities of the position;

(iiy  Yourexecution of company's standard confidentiality agreement; and

(v} Passaga of 2 reasonable backaround check conducted by the company.
vou will ba an employee “at will" of the company/its client

(v) submission of following documents:

Ha, Moamiield Avenue, ik bor Pine Mook, NI - o7os8 USS




Globties Infotech Private Limiced
B - b7, CEST'L Building

Lecior iy, Nodda zongor

Dlhi (NCR Lindia

Phone: +gussn, ooy

wuw' globtierinfotech.com

Annexure A

Name Mr Koli Sushant Popat|
Designation Desktop Support Enginser

Location Pune, Maharashtra

Cate of Joining 217 August 2019
| Salary Hoad Amouni|

Basic 1000000

Bonus mqﬁ'

HRA 21ﬁ.nu‘

Add aflowance 0.o0|

Project Incentive 0.00

Medfics! Allowance. 0.00
Transport Allowance 0.00
"Gross Salary 12807.00]
"PFE deduction |12% of Basic) 1z-uu.uu|u
"ESIC deduction|.75% of Gross] 87.00]

Professional Tax 200.00

Net Taks home (Cash in Hand) 11Hﬂl.ﬂﬂ!

Partner PF contribution{13.00% of Basic)

Panner E5IC Contribution(3.25% on gross)

Insurance

WMonihly C1C 14715.00

Yearly C1G 17

“Variabla Compaonent based on attendance.

Any Tax implication ariaing out of the above structure to he borne by the employee.

Income Tax relief In respact of Reimbursemants will be provided only on produst, A

and will ba restricted to the amount mentioned agalnst tham.




IMPACT

Doave: 20/06/2015

T-ﬂ|
fr: Mahesh Cramdrakont Sutar

MIMEAAL,

Deai Mahesh Chandralant Suiar,

This refiers to your spplication and the sublsequont discussion and interview you had with e we sre plraser to offer you an
AppEetment u Deslctop Enginear LY in the perminisnt pesitran in our prgamaton at HUM&M Lpcatlan, &t BAIT Dnisioe in
FOAS Department with sffect from the date of your reporting Yor dutiss an the terms ) cenditlone o8 stated bolow. The
e oid copditlons applcable £o this sppomptment are rernrded hoiow for yuul cofyidstation snd accdptanes; [ these zra
secEptable 1o yoo In theie enfirety: you are requested 1o taka up vour smupnment =% the earliesi but not ater Puan
20/08/2018 faillng which this offer shall wilhdrow automateally williout any lurthet intimatian te Yo,

1) Salaty pod benelis:

s\ fHeelbve the d3te of Your reporting far your dues, you will b eliglble for salary, allgwances and okt Dt
Getallh of your compennation and benefit package (ot Lo eampany] are o mentioned n th Alingeare Iaf this
lttier. Youssre entitied to ot ather statutory bunwfits which are applicbie to yout salary structyre are dotalied in
Afrpeniire |

b Yo wiil be covarsd uniter Sraup Lif Insurance antl Group Arcident insurance as detailed in Annesurn |,

¢ For purpase of contribution 1o Pravidant Fund, Gratully, sncathntent of 1Eave, etz camputatiany will be on the
natls of Basi oY, '

df  Saldry oyl Tor your division will be frem 15t To30th/31st of every month. Your sy will be payable by 10 of
nExt markhon working 2av

gl [fwoa il in tha incnmme Tax bracked thes you pewd 16 submit tocdeduczion form, which b gt labbe e e jelning
wit avithin 20 days of rromiting Yo o dpdyction will He nisad on the desigration wnt pranfs whith you may he
reauired 1o ssthmil a sseinty department bafore 31" Pecerber.

f| ®lwasenoteimat the salpry structure ol the campany wWill ke alteree [ modified ol miy ime withnut prlar noticeamd
your pﬂlngz al remuderstion miy steordingly be wiared | modifies from fime to tme. Furthet saiary, allowanoes
and all fther peyments |/ Benélit:will Be govarrad by The company rulen 75 mell s Wistutory peavisions inforce.
fratn time to time and subject to deduttion of puprapriite s,

b Durlng the wenire of the service; yau will hep yaur arnalimsats secrete from othet frembers of this arganization,

T eliunt o costors ssdowill treat sl jnforrmatiin caming to you 26 ekrittly confilentm) und the infarm atan
contsining #ll documents and pupers and gthar salating to campany will not be divyiged by you to any pesen
sither than thiose af mansgomend.

W vaur pEdormanes in currgnt agsignmunt will bo reviewed aivee I 3 -veot By the mansgement. Yia? increments £
pramations will depend af the anilp discretion of the mankgement depending upon your sificienty, purformanc,
syill prhapcamant, reglfar alizfdanc=. Taane discipling; serse of deopllhe, levalty and goed hobsvior and atso
wuljert 1o the prosas/ ity aF the enrripany. Fou will at claim your annunl Inctament as mattier of right. Salry

IMPACT Infotech Pvt. Lid.

Reg! Office . 9, Mishigandbio Agechments, 17, Novrojosthait Ca. ﬂp.-rhg, Sl Senapat B
Tol - C20.2587 4837 / 4837




IMPAC T

Feiclesien i el pe-TEmients will 2lways be subject to schedulad ap may be Imrplemmanted hﬂ!w Epntpany oot e to
thos.

s} ATl probies refeting to your emoluments should' be rafurred to ML Daprernt anly o writig of thiroogh emall
wasuch problem to be dismussed with amy mmmibes ot arganiution or Wwith cliniit ar cusiamer.

2) Mesponybilines and accountability :

) T working hoars asficable b yow wil be the samn ss #E obseved depending wpon your glage of pesting and
amended Vrowrm L v thmee Further you shoold be-prepefisd 1o wark an any shiftig), 35 reeay iz warranted by the
campany { client | custeineds work redulrement,

bl Wau hanwe to plan you lesves Tn sdvance snd talin pprgval from reporiing oilicer hefare going om (eavs Any
unln_lprmud legbe will be treated 23 |oss af pay amd may calll tor disaiplinary actiom sl &6 termilnation or
domntliah. Yaur leaie entitlement Wil be pccarding 1o shap act low and |Fave polley of the cqmpany tromi tise ta
e

£ Your employment requites perfarmrince consistence with high stendatds of respusibility that may be assigned to
you trom time ta time. You wifl he responuilile for ackieving plarined resits both i terma ol quslity @nd quentity
and =y rrguirad oy ouy sxternal = witll a5 itrnal usfomers You will empley yoursell sFficlerly te the e of
yaur Shility and you will gaveti your whtle time 1o the ik of the eampany. You shall aligently, pfficiently o
satistactonily dhcharge your duties antl work sssigned tayou ard shill obieyand comply with all lwiul instructions.
and procedures ghen 1o you ty your supervidor [n cannection with the work axzignerl 30 you 10 Tha best of skill and
sy, -

g You will fo requined to wiirk sddinional haure, bn weekly off or any hobidiys as may fram thme Lo Lae be
reasonotile and necessary for the effidont perfofmance af your assignment. The Company deesnot pay over thirriz
1o mmplayess in exesutive | mianageral gradefor exre hours put I try them for the enmpany wWark Hikvever time
ampleyses in certaln greded are compensated 35 aef patizy,

al ou are exoeeing 1o 30t n responsitie and professional manner when you Lse the intirnat | wmialk and okher
cumpary f cllent [ customsy’ s Zacilyties or asels of WD aof campiiters of company f climnt / customi (sl

0 You shell honestly, diligently and fithtully some the campany and Ui your utmoit eadedvor 1o promoete the
(gt of the company

i Woue work ailgmments. responsibilines and dutiss may tis chanped froin e (o Ume At sgle discretion of the
PHARERRTENL

3) Diaciphine :

8} Durisg your employment with tompany, you kil qubject to rules, regulitions, pollcies and praniioe prifuréed by
411e managamuent fram ta o time in refetion ta designation, emaluments, satary siructine, slery cyele. working
hiurs, punetuslity, oanducs leeipliv, Ezvn [ holidays, Dusines ethice or any matisr relating tn defuice
canditigns which elll be dedmgd aa rules. regalationa. and prdors In the mart of Fhe employiant, Carpuny’y
Awctuian om all suth matter shatl Se finel & binding on you

bl Management Faiprye thie bight to modify [ olter or dalete the svlsting service rules, regulstion priities and
p‘rm'i:;;-u. o 1 Intraduce froth savics ruleg, regalatinnmarid policed J practices which will be sinding upan you,
wiyethypr thase ure indiadiy notified to youar not

4) Ag=of retitamien -

plegsis rote that UniEst your s2rvices come i end mn pocaunt of reskghation, [ teEmngtion, you will rirtire 9% _
completion of 58 yzars of nEE The mfarrmation gheen Iy yomin B thet FEEpeEt of your cate of birth s BiHER ertared i

IMPACT Infatech Pvt. Lid.

Rapd. Office . 9, Misligondho Aporiment, 17 Hﬁﬂu'[nﬂw Co Op Hag Souiity, Senapal: Bopo! Bood Pure 411 0%
el - G20-2587 6837 ' 4837
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IMPAC T

Fecard, miid [keannal e ottared ot your option heceafer 10wl bo on the dole sWdanoe el et age, That al| matters
eertalning 1o your-serdioe wil| ba based.

1

Address of communitation ©

The |nformeation ghvén by you o the t=smect fovour enmmuilpation sddress or current resdentidl address ahd dmall la
has beon ertered m reeoris. Any canvmnzation sy ta you at such nddiess or etnail |4, shall be deemed 1o hove been
duly =2nd ry vk vt pelvie by o, Al comemunication o ek sddre by ardinaty mal, regd. Foit or courter shall =
dmerried 1o ave btin delhisrod tayou. (Ll e yaur dity tointimate In writing Lo the managzment whenever there b
trrrmh;'g ool furrent revdantial or commufication address ar il ic within five days from thie dete of surh change.

1 Tepmination ) Resignation

A Elther garty sholl have cight of lerminating (i agreement and sither party 5 not bound to give any reason
theralors. Campany cai tarminate ar dinmiss you from semvices Hue to unsatisiacinny perfarmancy, corvletion by
vy erleiingl court or found criminal charges dlinng police warificalien, disglejure of gonfldantzal Information,
damaging ! d=stroying any propersy of company f thent / saitumer, ARl larmed ar unaatharizd ldave ol shehoe -
[ eantinue sesence for more than & gays. unatithetizad posssssiah / theft of the comgdny / dient J eustomer |
proparty of sssety, Praject Hosure. any ot whieh I8 ilegyl &5 per laws of the Country, an acteun) of misconducs,
insanity, sanity, physical infirmity, comtaglous or infectiaus disease. continued il hoalth, unfitnzsy for employmont
geclaned by dactar ar o of canfidenes by employer.

B} inrave of cqrapamy tormimatio, Cobnaany will give Ten days notice af onz iy, gress wilary in [lmis of mretics,
which will bie at thi dlsoretion of the management

o inthe case af reslgnation by you, the management reeetues e (ight To acuept It with iinmadiate sffet. You nave
ta i resmmation (p wniting or through emad to HA Depatmer and ramorting afficer. Yau haue to take letter of
a&qptar-r.: of peignation fram HA Department,

db  Mutice prriod : You have to sarvs natice period of 60 working Dayi from the date of resignatian, talling which gret
sl g i Ui of nabice perlad Wil e dadapted from yeur Hull and Vil sathlgpant, subject Lo tHe Eatistartony
handing avee of your dulles and refporEbiities and sign off documents of the wme o th relpwint perting. Yaur
ﬁhm [t eliewieng Lgt:i]-udul b godstnine By this general trma mid crd it ol the employment in foroe sy thEt
paint in {ime e leaves will be sEnitloned dur|ng patips period; f any emmmgency [t tahir ther this same Wil be
adjl el BfEinat pxtpnnian of hotice periog No nobis peeod of nutloe pEy ls reguired to be faid an ejther=de if
:h:w la terminatzd by mutwal pooeent,

] Yaur fiial wind full segteminnt will B done afzer B days o g end of thie month frorm your reliesing sute. Blraiz
phallbe that you obtein g no ue cartitieate fram your reperting affiter SElhe company of cient admniseratio
departingnt and accounts deportrant. \Frare are any uss owing from yiou 10 The campany an account of sty
Aistiee aF Jass of company on dlents / customers property. of damage; the same may b adjusted agains any
mianies due toyou by the campany of aerpunt ol salary, bianie, Tamm payment e any other Edymnl awned by
yow irrder the Terms uftmﬁlwlnnnr_ pleasie sunmit your 3w proals before settiing your dues.

B EN inTeeview; You have to undergn ‘Exlt interview” which will be conducied by HR Departme, you will gregn 88
apparturity to give feedbailk sugestins, Your fuedbatk (s very impartant tonl n our eantinyous srive for
wnprovemmenL. Poss this yours pableing and exprnenne ietter will e ghwan, Yol peai tolsly ERFD poral Tot P
ﬂnmr:_:r.fwﬂhlll'ﬁﬁil formalithed.

IMPACT Infotech Pvi. Ltd.

Pagd. Olice | 9, Niskigaacho Apartmts, 17, HJ:-mimHm' o Op. Hug Socmly, Sentpal Bopat Rood, Pune 411016,
Tul ' 020-2367 6437 [ ¢B37




IMPACT

51 Handing your charge of company's propercty: You shatl be bound at the terminatian of this agresment, Whosver
fErminstad, to rietura o the company =l the properties of the compary / di!_ﬂt.{ custeimes in your potseiton snd
corginondence which you may have conducted, whelher sy uﬂhlﬂw er atherwlue Iy connection with 1he
puziness of the.company of on 23 behalf (7 sven af wuur faljere fo retuie (o the company by of Ha property./
assets, MTS reports, amy documents refated 4o your s=tvite, you would b deamed 10 have committed the clfence
of grimingl breach aF trustatid tha comaeny s hall be free 10 tnikiale |egal proceedings ajsimse v in angppraprists
foram, hesides claiming IjUistated dasrages for withindding company Jf client / cuttomer property, #sseLs in an
unaiithoriged and (legsl manher,

3} mpdicil Fltness
This ot pfemployment i subject to your Being faund medically fiE by doctoc’s cartficate. 1lhe eamtimpithon pl service
. 15 2libject vy your being found mid F=2mainii medically/ privecally ang mentaily fit,
4% Baputation:
o) Uuring the petiod of serviem, your services colld be deputed at the ale diycretitn of ths campany ta any of
Ecimbany’s chant J sustomer to do work partairning to of Ingidental to such elizrly | custamer nusiress for
terporary or permenznt. Dunng fhe tenure of the depulation. you will coRtinue 10 ke an-Smployes of the
company and youy campentalion anc appiiesble ailowences shill be payable ohly by tha-cammpany; In Uhig regard,
you shall not entitled to recive any payments, sither 34 fees, Experses, reimbursement or such other allowaness,
gitvs; personal toans, directly frofn cllent f customer to wWhoie side you may e degutad, You ahall aiver alinte by any
tralming that may e offeded o you by clinnt. Yau may be reauired o sign:s training hond for sapry traf nl g whieh
may e condict il by ellent J Lustoter.
Bl Inthe dey 1o doy functioning o careying wut your respensibiities and duties, you will receive imstriprtion: from the
clietit ur Wil undertake To abide by sny suggestions ete; gven by any asilzned persanl),
¢ You may hive to ooy aRd cormply ruiEs, regulations, policars and praviices witich are spolissble 1o the pece af
dEpitativn,
6] Trangfer
Vel are liabile to be Lransferred permanently er tempariry 1o athine dhdiion, depasiingrk & lranch, past ar the place or
1 the GiEEEr cORDETR GF FE30CIATE OF wiich ekl af may came [yt geeliting Mefeaftar. Plouss note that tranafarnbity 1
un impoctant ingredient of thee temms and conditigo of empioyinant with Tho company, any, modificiion Iy
. efnbiumants, e wibl be mmunlamﬁmqmu #t appropriate time. Alsa the menagemsnt can shift the place, plac=s af
wigrking anywhere in oty or ampwhare |n indla or shrnad gid G that svent you will have to maks cormplinrite for
working st mew plicy of work. The transter employee will be governed by the roles and regulations, =to, that 'moy b
spplizabie o the place of tepnaler, ln additioh, in i evant of you baing peited currsEas, yoU will b reguired to sign
ApRToETiEte dorelmient slch sx service sgreamantand fulfill the requinements spesifind therels and aiso sdhwere to the
stipulatinns of the pyeri=as dégutation paliciey i force fram time to time,
] Mo similisncous ammployemnt .
Wihile by the employement of the campany o will ity rder gty EhfCUMSEREEd ba permitted 1o wekof sy other rm
o penats, lther whols time orpart time of 1o tade ar do buglneis sob sy way be assoosted with aay firm o

hiurson(s) 24 adubiir [ consuitan { partnnr f dlrectur whathir pii.d g nob fur yaur sEevices fincluding 2@enty af
nsurpnEe company ar |n agvisory cRpacity] withoet wlar written permissien of the company, Also vou il st e el
clsepy e aamimElion without oraf aHi wririen permmiisian froin thie rEnagement. (o casr, thin gomdlitan i
contravensd, you shall be deemed 10 hiwe Uolintary resigned from emaloyment with et frigm the day oud

cammumication (n this regatd is post=d or dellverid 1o you.

IMPACT Infotech P, Lid.

-hgc. DOitice . 9, Hishigarchis Apartmenty, 17, N rojaihion Co Op. Hig Satiety, Smapot 'ﬂP",‘l/ihqﬂ
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IMPACT

B Mon dsdesure

5 You shall tske care not to disgloss or divdlge confithential farmation, trade / business secrates, bualhess data
winch sczording to sompany is confidantlal and vilzable, property of b company Bl bilpaging sithar toithe
campany or to the dient / oatames, that may you [mime scoss In the course ol your respohsibilitg sthize to The
sompany and f or to the ¢ller J cAtamer of Ly asyone outside the ciant [ cusiemer's ohganization and yau shall
use such canfidertial information anly In cannection with serilces provided by v topich chient [ custamar,
Furiher, g shafl mt utlll;.r_e amy inloemation segulind n consedgesnce af your wmpboyren for your, benehs o for
thet l=neslt of any third party other than. the company o its:client / customer who has disel psed such canfidestisl
mf_:-’-m.ﬂmn ar from witom you hame oeated the confidential infermanion. Further yoa thﬁll nal, wl.ihuu’t i
prermyEsian i writng and Unless It is @ mant of yindr day 1o day werk, take sny pIpETE, o, rn-mumm'!'i. wofbwiire
| hardware material, pen drives, £Dy, Floppy Bists ar any pther electronic starage davices or hard euples of all such
fstt=rs, doclirents er dny other property of the company of glient / coutmmer st of the premiies, hor sholl you
any way st trmelsl disclese divuige of make guilic any infatmathin o mstie l:ﬂl!l.':!m muality prociiaee sotichis,
accolnte trems=ction dealmgs; Wads / bulinnss soeretes, bt simees s s, cuatomier remes of thecompany of cheil /
Fiistisme. Al cyr manzgenal amaloyeanwheo haws aumes o complete information regarding Butinges ROCETSER.

Apcount sars required toslgn 3 ernidentlsd updertak|ng / spreenent Immadidtely dpon [oin|ag Vo will b=
responsibie for protection ant futtherintes of Ly company’s based Interest 3t all the b, ingluding after you
cease in ke o the compsiny s rall, lwaildizian . In thie evienl of yhur EEaving CompEany S80vIees, you arg-enpectad not
fio take pn employrmEn] HF eler 2y type of business f cofnmercial azspciation with any ufummﬁr"i chigrit"s
customads ar theit sssociate for a period of bwis years from the date of cazsaabon of wnplwm.-.rrl.'

B Yiou will b required to sign non digclenure Sresment uiter |aimng

71 Asslgnrent af intelliectual peapesty rlght

Yis are Employed by Uan comprany an (e Sspress undergtanding that alt services providad by you wkather it company
o nn dpputation. afs selng dorn behall af the company an ts chemts / eustomery. Canseguently. sny and all (nTEfkectua|
arpperty lghits Aincliding Byt not (rmidad to patant, copyrghes, frademand, etel arialng thefen shall b mwmied
eetlugivsly by the compEny or 15 chients / custames to wham you may be praviding the sendces an deputatian e This
rmgard, it shiall be steemmd that you e preniitind consant (pe the ssugnemant of sny and att intefluctual property Hghts
develnpen entner sotaly by you or juitly with the comgany r it clients # customers oxclustyely and salely either in
taveiir of the company ar it ollent’s / mdstemers and you dball do'sach dcs 35 pray be necessany to ensute that e
gwmarship of afl swch itillectunl propesty rights vists salely with the cormmany ar M gilents [ cumomers 25 the ol
miy e

By inoemmity
You sl e reaponsibily Tor protcling any proporey el the company on T glinnt,/ castomer entruited 1o Yol in the
due discharge of your duties and vou shell tndemnify the campasity f gllent f customar || thiere ls soy a2 te the s,
Hreierty.

) Diapute srlaidg out of Your ampioyreent ;
e contzet dnd eetionship between yau antd eammpany s povermes ty the Ishour |sw of the courtry, Imeipectie af
yoir place @l joining Ure employment of The company o phsting ot deputstion, anly courts in Fane ahall have
Jurtsdiction oty ta adjudicate disputes wring af yeni employsenat {oist, predent o future) with ut

10) Terma and candibon of emphtryment .

IMPACT Infatech Pvt. Lid.

Rl Office -9, Nihiganchn Aporments. 17, Naviojusfhe Ca. Op. Hag. Sodiety, Senupgli
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IMPACT

2l Pleswe note that the terma and conditions and other stipulstions cowar under this contrace of
greglamant ond the Snhickibe steschad Hecwwith, shall form tha sole basis ol relationghp botween you
and thie company and ne ather promises, dssurnces of inojcations of any King, shall farm part of this
cisniract of this #mployment, aninss thie same (3 speciied in writing to that effes

B]  Besideshove candition you will norde by the service rales and regyl ﬂjnlfii or ezl Staniing grders or
anv alfice orders which may be lsswed fram time to time or which may be (h erstence of miy come Nt
gaistErce from Bms to ime-

¢ Thiz sppeintment m based on the nfarmation glven by yau ta ys b your compiny appliciian farm and
atherwizs, shall be considered nulf and vald and Hable fae teriv matien without any notiee of salaey in liow of
notica, (1 any informdtion provided by dou found falae ar incoereet or suppredced, on posk emplmyrmant
worification of amytime during ol siviee o that evantiality, the marsgement can recover the payment
madn To e towards youp rermunertion dutlng your efmpluymant. 1 the terms 2nd condifiom mentioned

..j_n&a-_l st accegteblp ta you bn s entirey] visl dre reguesied to: signify your acceptance of the same by

returing the duplicate topy of this letter duly signed Dy you at the time of repening this |eftes prersorml Iy

fraam iy This letter & Its termil are dessriet 1 be-sceepted by you an trangfer of yolir first sslary.

Wi waloome you te alir orgamzation and jook farward 1o 8 rwarEihg e happy
x| ation with us. Yalrs Faithiully,

Far impact Infotech Pul Ld. Aecepted By

Hiteidi Hatkar

Hihdunager
Mecruiter T A Makash Chanprakant Sitan

Date 208 2015

IMPACT Infotech Pyl Lid.

Rz Office | 9, Nishigautio Apartmenhs, 17, Noerjoshan o Op. Hug, Soclely, Swiiopal Bopat Rocd, Pune 417 016,
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IMPACT

Annexure —|
Salary Struciume Monthly Yearly
Basic 12232 146784
DA 3s
Total Basic 12622
HRA 831
Bonus 1051
Special Allvwancs 4]
1]
A Gross Galary 14304 171648
B Take Hame 12478 146748
Employes Deduction B
PF 1518
ESIC 108
Insuranos 1]
LWF Fi
FT 200
c Total 1825 21900
Employer Cantribution
PE 1641
ESIC AG6
LWF ]
D Total . 2112 i&‘MA
Neis CrgiAsDl | eate | 196882

e Wounictal ealary emlvments would beapprok. RS, 1430400/ Groas per manth
e Taxgs suth a6 income BF_ ESIC, Insuranoe & Accident fofiry will get dedurted a1 par GUVEPIREnt rules
gined tuldu e

A lisprty weleame ih Impaet InfoTech Pyl (]

For mpact Infotech Pyt Lid, Accepted By

e
n-"""'

Hieh Hatkar
it han g
Recruiter : ddi Mabesh O

IMFACT Infotech Pvi. Lid.

Regd Office . 9, Nahigonshio Apartments 17 f-n-.'rumilhur Co. Op, Hug. Sociely, iuuupc‘?'
1ol | 020-1587 6837 | 4837
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TECHNOLOSY NAVIGATOR

Rect/ FR /07 V 3.01 IDt:1,12.2014

REF.:SGT/HRD/11781/2017 19" Sept 2019

Dear Shahabaj Altaf Wathare

This is i reference to vaur application and the subsequent interview vou had with s in conpection with
your employmment In sur Company. We are pleased to miake vou an offer of appointment as
Customer Support Engineer Remuneration as offered and agreed is Rs, 18,000/~ CTC per monith
(inehugive of mebile expenses).

ThiS offer is valid fom the date of your joining, which should not be later thun 20" Sept 2019,

On thé date 6F your joining, you will report to M. Rajendra Sonkar. The Management reserves the
right to uiftze your services: in any of our gronp compantes focated elsewhere in India or abroad.

You agree that after signing the appointment agreemient with the company, after consceration of
thie same, should you resign within six month of joining. you pgree (o pay the company the
ambunt spent towards the recruitment and ather cest ineurred, and for six month CTC salary
(including the notice period) at the discretion of the company as liguidsted damage for the
distuption of the wark and the possible loss of business to the company.

The relieving / resignation acceplance letter from vour previous organization has to be submitied upon
yaour joining the compary. Anry extension of the same will require formal approval from your reporting

authority which in case should happen before dishursemment of your first salary.

Al the time of joining at the above mentioned location, you shouldl comphere the joining formalitics and
sistmit the lollivwing documents:

1. Photocopies of educatiom| certificite

2. 3 passpart size photagraphs.
3. Personnl duta form duly filled in.
et msi b Fagh sipeel abin Flumi, Zndl e, Sordeipmr | eser i) Wimmiles batyier 00 e, o WL-2TAMET
hirprr=mm st igialaglpein, ooyl wunsid @ wy o ol plaibnil nisi
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TECHNOLOGY NAVIGATOR

4. Proot of residence.
5. Comiplete details of your lnst employment including he appomunant lerter, copies of salary
slipstproof of |ast sulary drawn and experience certificate relieving lefrer. _

6. Joining Report clearly mentioning the complete contact details, along with telephone  muomibers and -
mtil nddress.

7 Two references along with Name, Complete address & Contuct Numbers.

8. Photocopy of PAN Cand.

9, Cancelled Cheque of your bank aceoiint for the proof of Ae o, (IC1C] Bank ).

Thils offer s subject t the informution provided by you in your Bin-date and during imerviews,
is correct and valid.

Your formal appointment letter will be issued ul the time of your joining. In the meanwhile, we
request vour confirmation of seeeptance of this offer by returning us a signed capy af this letter.

We look forwird to your Joining our organization at the earliest.

Best Wishes

(This Mall is electronically generatad and no Signature is required]

For Sysner Glabal Technologies (P) Led.

Accepteid & Received

Signature & Name

Pl g B Bk itrned b Pl Tabl ) Tuipd. N Ik pes: fmwir, S Baml, daipere 38000
uppe v oh v bl germ, el yansliry s it ilihielooie 0 e
PPN S, LT Ty R R DD N S B ER At S AN e R L ."'NII.L'lj"l_
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Annexure

Accepred & Received

Signature & Name

st aiis. i Perl el 1 hin ."|ZI?I- Tk ¥ e, 811 1] _flhrmr ¥ WH1 H-'ﬂl} | ] j“!lhl‘ sl 2 li-_‘t}j.:il-l.:-
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QceN

Rafsrance: AGS/HRDIOFFER/2018 Date: 22™ August 2018

T,
MR. RAMESH HANMANT SUTAR
LETTER OF OFFER

References to your application & subsequent interview had with us, we at Ace Computer Services are
pleased to offer you the position of Desktop L2 Engineer in our organzation

DoJ — 23™ August, 2019

yau will be paid manthly CTC of Rs, 16,81 2/- {(Rupee Sixteen Thousand Eight Hundred Twelve Only).
Iﬂt?r letter of Appaintmant is undsr process & will be given 1o you within 30 days from the date of jaining the
:gEBEE stibmit following dacuments along with photo copy 1o camplets the joining formalities at below

ACE Computar Services
101/A Basement. Om Nilkanth CHS, Sahyoq Mandir Rd,, Ghantall, Naupada, Thane (W)

\. Passport Application Payment Receipt & Aadhar Card (Mandatory)

5 All Education Decuments including SSC. HSC, Diploma { Degres Markshsets of all semesters and
Cartificates (Al Documents Mandatory)

3. PAN Card / Driving License / Election |[) as photo id proaf (Any one}

4. Elactric Bill / Telephone hilll Rent Agreament/ Affidavit- as address proof (Any One)

& Document form all previous employer- Appointment Latler, {ast 3 Month's Salary Slips, Reliving &
Expenence Cerlificate.

§. Saving Bank Passbook or Statement with Cancelled Cheque.
7. Photoaraphs — 3 Passport slze and 1 Post card size Family photograph
@ Aadhar card copies of Parents! Dependants

Please note that this is a provisional offer letter with validity till the date mentioned ahove and it
will become null & void if you fail to join on mention date.

This Is a confidential document & the information regarding the position offered & remuneration
shotild not be disclosed, the offer will be revoked in case of breach of confidentiality.

We welcome you to our organization, looking forward towards a long & fruitiul association.




Annexure "A" for the Remuneration Per Month

Amount
Baain 11632
DA 180
HRA 1740
Medical Allowance 0
Addibhonal Allawanca i
Bonus 1001
Monthly Gross 14,763
Employer ESIC 480
Employer PF 1,663
Employer MLWF B
Employer Insurance o
Momnthly CTC 16,812
Annwial CTC 201,744
(-) PF 1,443
i~} ESIC 141
(-] Professiong! Tax 200
{«) MLWWF 2
Total Deduction:- 1758
NET SALARY 13,007

Additional Benefits & Coverage's:

» For Employess covered undar ESIC -

1

2.

vou will be coverad undar GPA [ Group Personal Accident ) Policy worth Rs. 500,000/ for which Yearly
Pramium of Rs. 266 approximately wil be deducted fram 15t Manif's salary. '

vou will ba coverad Lnder Temm Life Insurance for Rs. 5,00,000F fof which Yearly premium of Re 4015
appromimataly will be dedusted from 1s| hanth's Salary,

«  For Employees not covered under ESIC ©

L

S

-}

vou will be covered under Term Life Insurance for Re. 5,00,000/- for which Yearly premium of Rs. 401/-

approndmately will be deducted from 1" Month's Salary. _
you will be covered under Mediclaim Policy / Health Insurance warth s, 2,00,000/- for which there

would be no deductions from your Salary. _
vau will be covered under GPA (Group Parsonal Accident) Policy worth Rs. 5,00,000/- for which there

would be np deductions from your Salary.

Please note all above policiss detailed betefitc & coverage's will be shared separately post joining the Drganization.

Datta

For Ace Compuiler Sarvices e
Digitally signed A
by Datta Andre / " 21
Date: . g 2

2019.08.22 2
And re 18:11:54 +05'30° e S5V | ACGEPT

HR- Executive

Ap s MR. RAMESH HANMANT SUTAR
Nt - This Document s Systern generated & Digitally Signed hence da rol require manual signature:
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[ear Ashwin

With reference to our discussions for the post of HR Exscutive , We are pleased to extend an offer of
employment with following mentioned details:

You would Joli us on or before 30 Aug -2019 else this offer of employment with us would be null and
void.

Your job location would be at Pune ; you would be designated as Team Lead -Technical ,

Your gross compensation is Rs 162000.00/ , annum with standard deductions as per Indian Income
Tax laws.

We value your ahilities and believe you will find your work te be challenging and fulfilling.

The detail of your salary is mentioned in Annexure A and the Joining Terms and Conditions
are applicable as follows:

Roliase from the services of the company will be suhject to satisfactory handover of the
responsibilities assigned to you. in the event of williul neglect or breach of any of the terms hereof or
refiigal on your part to carry out the fawful instructions of any mamber of the company ar being
guilty of misconduct. the company may terminate your employment forthwith without notice.

Your offer and appolitment is subjected to you being medically fit and the receipt of satisfacrory
references and elearance of your background verification.

You will also be governed by all other instructions/ rules/policies of the company, which are not
specifically mentioned in this letter. For clarification, 1l any, regarding these
instructions/rules/policies please get in touch with HR Department




On ar hefare joining us; please aiso submit the following documents:

- Copy of passport / Voter 1D Card / Driving License / Any Other Government  authprized
documéents as residential proof. .

. Caipies of tertilicaty & marks card starting from Std. X to Final Degres.
. Relleving/Experience letter of all the companing worked till date.
= Last driwn salary slip.
- Xerox copy of PAN card
- 03 Passpurt size photograph
- Hard capy of lntest resume
Yergx copy of Bank Passhook - 1FSC Code of Bank

The letter of appointment shall be issued to you on yqi:r date af jointng, subject to the submission of
relieving letter fram your previous Compiny & other documents listed above.

Nite: Resouree shouid not wark directly or |_n_:iirm:rl:.- for DHL or group of thelr cainpanies/Custamer
arganization up to 1 year post termination of this contract or their separation fram Company. Failing
v st the above, resourze will be'liable to pay a Penalty of 30% of the Annual Sulary valie.

Would appreciate you acknowledging the recelpt uf this emall and kindly send us your dceeptance of
this affer by o written mail m the nest 24 hours,

Youare requested to keep the compensation inform atien highly confidential as per the NDA clase ol
the employment to be signed at the time of joining.

We look foriari to your joiring Globtier soon.

Wirh best wishes,

For Prime Connect Infotech .

layashci M
CED & Founder

W his is o gemoil offer: bsiice there i ao signature in the document




Annexurs A
MName WHss. Ashwini
Designation - Team Lead -Technjeal
Locatian B Pure
| Date of Joining 30 Aug -2019
Satary Head Amount
Basic - 000,00
Bonus #50.00
HRA 2400.00
Add allowance 2200.00
Project Incentive 0,00
‘ Medical Allowance 0.00
Transport Allowance 0.00
Gross Salary ) 13500.00
PF deduction [12% of Basic) 0,00
ESIC deduction|1.75% of Gross) 0.00
fncome Tax 0.00 -
Prafessional Tax 0.00
__LWF 0.00
Met Take home {Cash in Hand) 13500.00
Leave Encashment a!luwan:é 0,00
Partner PF contribution(13.6% nf'BasT-E_}- - 0.00
partner ESIC Contribution{4.75% on gross) 0.00
Partner LWF 0.00 —
| Insurance 0.00
| Monthly CTC 13500.00 ]
. Yearly CTC 162000.00

* Variable Component based on attendancs.

Any Tax implication arising out of the above structure to be borne by the employee.

Income Tax relief in raspect of Reimbursements will be provided only on production of
ills and will ba restricted to the amount mentioned against them.




Primeconnect infotech
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‘With reference to our discussions for the post of HR Executive , we are pleased to extend an offér ol
emplovment with following mentioned detalls:

You would join us on or before 30 Sept-2019 else this offer of emplayment with us would be null and
vaid.

Your job location would be at Pune ; you would be designated as Team Lead -Tachnical,

Your gross compensation is R$ 162000.00/ , annum with standard deductions as per Indian Income
Tax laws.

We value your abtlities and believe you will find your work to be challenging and fulfilling.

The detail of your salary is mentioned in Annexure A and the Joining Terms and Conditions
are applicable as follows:

Release from the services of the company will be subject to satisfactory handover of the
responsibilities assigned to you. In the event of willfill neglect or breach of any of the terms hereol of
refusal on your part to carry our the lawful instructions af any member of the company or heing
guilty of misconduct. the company may terminate your employmert forthwith without notice.

Your offer and appointment is subjected to you being medically fit and the receipt of satisfactory
references and clearance of your background verification,

You will also be governed by all other instructions/ rules,/ policies of the company, which are not
spucifically mentioned in this letter, For clarification. if any, regarding these
instructions/rules/polcles please get In touch with HR Department




On or before joining us, please also submit the following documents:

- Copy of passport / Voter 10 Card / Driving License / Any Other Government  autharized
documents as residential proof.

- Copios of cortificate &marks card starting from 5td. X to Final Degree.
- Rielleving/ Experience letter of all the companies workad till 1-5.1{&-

= Last drawn salary slip.

- Xerox capy of PAN caril

- 03 Passport size photagraph

- Hard copy of latest résunie

- Nerox copy of Bank Passbouk - IFSC Code of Bank

The letter of appolntment shall be issiud to you on your date of joining, subject to the sulymission of
relieving letter fram you' previous Company & other documents listed abave.

Note: Resource should not work direetly or indirectly for DHL or group of their companies/Costomer
organization up to 1 year post teemination of this contract or their separation fron: Cormpany. Failing
to ensure the abave. resource will be liable to pay a Penalty of 30% of the Anhual Salary willue

Would appresiate youacknuwledging the receipt of this email and kindly send us your acceptance of

this affer by s written mail inthe nest 24 haurs,

You are regoested to keep the compensation information highly confidential as per the NDA clause of
the employment to be signed at the time of joining,

We ook forward 1o your joining Globtier soon,

With best wishes,

For Prime Connect Infotech. e
Javashri M

CEO & Founder




A Lre
Mame - Wilss, Pradmya
Designation Tearn Lead -Technical
Location Purne
Date of Joining 30 Sept -2019
Zalary Head Amount
‘Basfc 8000.00
Bornus 850.00
HRA 2400.00
Add allowance 2200.00
| Project Incentive (.00
| Medical Allowance 0.00
Transport Allowance 0.00
Gross Salary 13500.00
PF deduction (12% of Basic) 0.00
ESIC deduction{1.75% of Gross) .00
Incorme Tax 0.00
_Pmimmnai_Tam | 000
LWF 0.00
Net Take home (Cash in Hand) 13500.00
Leave Encashment allowance 0.00
Faﬁn;r_PF tuntr!hu_t.!pn{ﬁ.;ﬁ_‘lﬁ of Basic) .00
Partner ESIC Contribution(4.75% on gross) 0.00
Partner LWF 0.00
Imsurance .00
Manrthly CTC 13500.00
Yearly CTC 162000.00

* Variable Component based on attendance,

Any Tax implication arising out of the above structure to be borne by the employee,
Income Tax relief in respect of Reimbursements will be provided only on production
of bills and will be restricted te the amount mentioned against them.




PROGRESSIVE INFOVISION PVT. LTD P

Misy Amruts Aahok Patil Date: 03.10.701%
Pk,

Sub| Provisional Offer for Employment
Bearfmruta

This las reference to our ituel disoueiion In respect of your Intersst In our campany, we are pleased to offer vou
the aosition of “Helpdesk sxecutive” on the fallowing rems & conditiuns -

Your ainual conrpensation an 1okl Cast to Company [CTCH, 85 mutually agreed will be Rs. 3,56,000/- (Rupees One
Lakh Fifty Sk Thousand only) which comprises of basic pay; HRA, Canveyence, Medical allawance, PF and/or any
wther allowancs & ugigicabla):

Your omployment with us shall be purely on eontract basis, nolwithstancing this, Th the- svent al
projest/work assigrment with oun client company, for which you ere being emploved, termindtes befors the

. rpucilied period; this contract shall be co-terminus with the said project/work assignment unless extenided.
This offer i & provisional offet subject to your joining &t the ite and wil be conflimed sfsr the creation 'of your
synergy 1D The salary 6 paid on the basis of spproved Attendance recelvid fram Wibny's Synesgy portal theraloee
you need 1o g8t the attendance approvad from your resorting mansger latest by 03rd of évery month. Your
salsry evele will ke from 1% day of svery month to 21% dayof nest month,

Place af Posting: Your Initial pesting will be st custamer site MEM-Chakan, amd your date of joining-will be
!'F.uy:r".:‘ﬂin. however, during your employment, yoiu may be transferred to sty lecstion of cur said cient or
ourother affiliates / groups | subsidiary and/ot client companies lri vy ghiaet af Indle 25 may be desired by us.

Plezse subrmit the foligwing docurmients at thetime of joiring)

L Proof of age (capy of ciass 10" ceniflcste/cantlficate lisued by competent suthoHiy).
z Cetlifieat=s pertalning to your professionalyeducationsl gualificstions. _ _
| Coplis of previous sppointmést letters snd relieving jertersfexpariance cortificates and list pay slip.
Fl B NUmber passport siee photograpns.
5 Residence Proof/iD Froof.
& Copy of PAN Card
All ather terms and conditions of your emplayrnent shall b governed by company rules and policies
. which shall be handed over to you along with your appointment letter on the date of joining.

This affer of employment ks subject to satistactory verification of antecedents. Kindly stgn and return
the duplicate copy af this offer letter In tokan of youracceptance of the ghove.

Wish you afl the best,
For PROGRESSIVE INFOVISIGN PVT. LTI Accepted & Agreed
(Authirized Signatary] (Slgnnture of cundidote)

Offices: Ce-2TA, Hintl Nagar, G- sred, New Dollli-bi




ANNEXURE -

Name : Migs Amruta Ashok Patil
Fresgnation : Welpdask executive

Dietnlsof youraststy Bresk yp are ns foliowe

1 Cost to Company

Name Amruta
Patil
Companeits Monthly Annuoally
Basic 580U 69600
DA 104 44244
Gross ( MWA) 9904 118848
HRA 0 7308
Bunus B825.00 9900
Gross Salary 11338 136056
Earned Gross 11338 136056
Employee PF deduction (12%] 1168 14262
LWE Employee Deduction per year) 2,00 Z4
PT ns application 200 2400
Employee ESIC Deduction(0.759 on Earned gross) B5 1020
Group Term Insurance 55 660
Accidental Insurance 15 180
Employes Total Deduction 1545 18546
Employee Net Take home 9793 117516
Emplover PF contribution [13%) 1208 15450
LWF[Emplover Contribution per year) & T2
Emgployer ESIC Contribution(3.25% on Barned gruss) 368 4416
Ewmplover Total Contribution 1662 19938
13000 156000

| hiavs carafully resed the above detasts of my salary structum-an rotal CIT basis and in talken of acceptling the =ime:

| put ey slgnatisca.
EERTIE;

Paprue;




PROGRESSIVE INFOVISION PVT. LTD. PIPL Thr s o Toek
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Miss Amruts Ashok Patil Date: G110.2009
M!l

Sub; Provistanal Offer for Emaloyment
DaarAmnits

"This has refersrice to our mutysl diszusslon In respact af your Interest Inour eompany, we s pleasad to affsr yau
the position of "Helpdesk executive” on the Tollowing termi & conditicons:-

Your annusl compensation on total Cost to Company (CTT), &2 mutually agreed Wil be Rs. 1,56,000/- (Rupees One
Lakh Fifty Six Thousand only) which comprises of basic pay, HRA, Conveyares, Medical allowance, PF and/or any
other allowances as applicshia,

Your employment with Us shall be purely on comtract bagis, notwithstanding this, fn the evenr of
project/work assignment with our cient company, for which you are being smployed, terminates pbefore the
epecifind period: this contract thall be co-terminud with tha sald project/wark sssignmenl unless Extanded.
This offer ls a provisional offer subject o your joining st the site and will be confirimed after the creation af your
syriergy 10, The satary Is paid on the basls of approved Attendasncs feceived froin Wipro's Syrergy porta] thersfore
you need to get the sttendance approved from your reporting manager latest by 03rd of every manth. Your
salary cycle will be fram 01 diay of every month to 31% dayaf rest month.

Place of Posting: Your initial posting will bs at customer site M&M-Chakan, and your date of [oining will be
37 0CT'2019, however, durng your employment, you mey be transfarred to any location of pur seid client or
our ether affilistes / groups / subskdlary and/or cllest companles in any part of india a5 may b desired by us.

Fleaze submir the following docoments at the time of jelning:

Proof of age {copy of tlass 10™ certificala/certificate issuad by competent authorty),

Certifleates pertaining to yeur professionalfeducational quallfications.

Cogies af previous sppointment lettars and relizving Iptters/experiance egrificates snd last pay slip.
£ Number passport size photographs...

Residence Progi 10 Proct,

Copy of PAN Card

Al othes terms and conditions of your employment shall be governed by company rules and policies
which shall be handed over to you alang with your appaintment letter on the date of joining.

R R

This offer of emplayment is subject to satisfactory verification afantecedents. Kindly sign and re
the duplicate copy of this offer letter In token of your acceptance of the above,

Wish you all the bast.

For PROGRESSIVE INFOVISION PVT. LTD, Aceeptid & Agreed
-

[Authorized Signutary] (Signature of cundidate]

Office: Cc-27A, Harl Nagar, G-8 area, New Delhi-64

P

Ay, To red S el e T cEe LS L% BT
Ehi, ¥ p e b e i, 0 iy, IR R e e e ST N - W Talaras




Name : Miss Amruta Ashok Patil
Deslgnation i Helpdesk mreoutie

Patails of your salary Break up ore as follows:

Name Amruta

Patil
{inmponents Monthly Annually
Basic 5800 GI600
DA 1104 49248
Gross [ MWA) 92904 118848
HRA 609 7308
Bonus #2500 qa00
Gross Salary 11338 136056
Earned Gross 11338 136056
Employee PF deduction (124%) 1188 14262
LWF[Employee Deduction per year] .00 24
FT as application 200 2400
Employee ESIC Deduction{0.75% on Earned gross) a5 1020
Group Term Insurance 55 60
‘Actidental Insurance 15 180
Employee Total Deduction 1545 16546
Employee Net Take home 9793 117516
Employer PF contribution (13%) 1ZBB 15450
LWF(Employer Contribution per year) s 72
Employer ESIC Contribution(3:25% on Earned gross) 368 4416
Employer Total Contribution 1662 194930
Cost to Company 13000 156000

| have carefully read the abiove details of my salary structure on totel CTC basls and In token of accepting the same:

| put my signature.
Sgroture:

ame:
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OFFER OF EMPLOYMENT

M. abhinandan Blhngwan Patil
Hawss io, 181,5hinde Wast! Keshawnagar,
Mundhaws, Pune 411036,

Mobile: 7721916854
Dear Mr. Abhinandan Bhagwan Patil,

We are pleased to Infarm you that you heve been selected for the pasition of Desktop Support
Engineer the DTS- FMS Division ot our Pune office. We require you to report for wark on or
before 7' October 2019.

Your compensation will be Rs.17,000/- per month as Cost to Company (CTC). This Includes
Gross Solary af Rs.14,948/- per maonth, Entitiements Rs.2,052/- per month Entitlements
inciude Provident Fund contribution from the Company, Gratuity, Accldent Insurance, Medical
rstrance and Leave Encashment, Howsver, the structure of your campensation plan may be

alterad from tlite to time with the compensation poficies and practices of the Organization
fin the date of joining, please bring the fullawing documents for verification / submission:

Originat and coples of educational certificates and mark sheets
Retieving letter and experience certificate from previous employes{s|
Satary certificate from previous employers

Four passport size colored photographs

Latest salary siip from previous employer

PAN copy

Boan s e

Wes request youl to sign o capy of this [etter s a token of your acceptance of the abave terms.

We take this opportunity of welcoming you to the Chalee family far @ long and fruicful
ansociation and invite vou to participate i the enriching experience of bullging the
Organtzation towards greater heights of achimvements.

Fer Cholco-Solutwans & frmited,

ALN

phohan Babu KBS
Ve Presideat - HR




Annexure to offer letter of Abhinandan Bhagwan Patil

CslL. Compensation break up

jame of candidate

Abhinandan Bhagwan Patil

D;EEEETT_E“EH DEEE{IIFI Sup'pu'rt El'l'Eil'l-EEI"
Candidate —  — .
Location B B Pune
Date of Joining 7-0ct-19
Proposed Gross 14,948
Basic 7.474
HRA 4,484
Component
of Salary | Medical 747
Lunch _ 747 |
conyeyante 1,495 |
Gross Salary 14,948 | 179,376
PF (candidate contribution) 1236
Professional tax 200
Deductions
from Gross | ES| 112
Salary
Total Beduction 1,568
Het Salary on Hand 13,380 | 160,663
PF @12% Campaity contribution 1256
5l @3.25% Campany contribution 486 |
Gratuity 311 |
| Total 2052 |
Total Cost to Company 17,000 | 204,005




" PRECISION
»

ANNEXURE

Salary detalis of AKASH JAYAVANT KUMBHAR

COMPONENTS AMOUNT PER MONTH | AMOUNT FER ANNUM
MONTHLY
BASIC SALARY 14,003 168,038
HRA 7002 B4 024
MONTHLY BONUS 1.165 3000
SPECIAL ALLOWANCE S04 70,008
MONTHLY GROSE SALARY (A) 28008 3,36.,060
BENEFIT
MEDMTAL INSLIRANCE Eiry 1980
MOBILE CUG 350 £, 20100
TOTAL BENEFIT (B} 1,342 16,104
REIMBURSEMENTS
TELERHDINE EXPENSES (AGAINST BILLE) 2008 24, )
TOTAL HEIMBURSEMENTS (C) 2,000 24,0080
STATUTORY
GRATUITY - & 814% on (B 674 BB
PROVIDENT FUND 1,800 21,600
TOTAL STATUTORY 2,474 4.680
COST TD COMPANY [CTC) 332 405,852
DEDUCTION
FHOVITHENT SUND 1,600 41,500
FROFESSIONAL THY 50 24600
TOTAL DEOUGTION 2 000 24,000
NET PAY 28,005 338,080
Canfidential
_1-'.&;_"
- *




PROGRESSIVE INFOVISION PVT. LTD \

Iti=s Anjall Rameshingsle Date: 03,10.3019
Pune.

Sub: Provisional Offer for Employment
Bear Anjal,

This has refarance to aur muttal discussion n respect of your interest [n pur company, we bre plested to offer you
the position of “Hatpdesk ewecative™ on the faliowlrg tem & conditlons-

Your anfiual compensation an total Cost to Company (CTC), as mutuslly sgreed will be Rs: 1,56,000/- (Rupees One
Lakh Eifty Shk Thousand enly) which compriset of bagic oiy, HRA, Conveyanre: Medical allowance, PR andfar any
other allcwance/s as appliicable),

Your employmaent with us shall be puml'-,,r an conitract basis, notwlthstanding this. in the event of projectiwork
assignment with our client company, for which you sr= being employed, terminates befare the soecified period;

. this cantract shall be co-terminus with the said projestfwirk assignment unlass extended. This offer is 2
orovisional ofter subiect 1o your joinirg ol the site and will ba confirmed wfter thie creation of yaur synergy 1. The
saldry I paid on the basis of approves Attendancerecetved from Wiprn's Synurgy pot therefare you naed to gt
the attaidarice 2pproved from your reporing manager tatest by Gard of every manth, Yeur salary oyelie will be
friom 017 dai of svery mbnth 1o 317 dayaf next mont))

place of Posting: Your inifial p-mFr\g will e 7t customer site MEM-Chaken, and your dats df jbining will be 3"
OCT 2018, however, during your mplwmmt you may be tringlerred to eny location of our said client or oue
ather affilistes / groups [ subsitiary and/er client campanies nany part af Iinells as miay bi desired by us

Piease subimit the Tollnwing docurments at the time of jolring:

L Proat of age (copy of class 10 certificate/cenificue |ssuee by competent aurhorityl.

3 Certificates pertalning to your professlopalied usational gualiflcatiom.

3 Coples nf previpus anpolntment letsn and relieving lenarfexperienca certificates and kast pay dlip,

4 6 Mumber pasiportsize photagraphs...

5 Hesigence Prool 1D Proof,

f Copy of PAN Card

All other terms and conditions of your employment shall be governed by company rules and policies

.. which shall be handed over to you along with yaur appolntmant lettor on the éate of joining.

This affer of employment i subject to satisfactory veritication of antetedants. Kindly sign and return
the duplicate copy of this offer letter In 1oken of your acceptance of the above.
Wish you all the best.

For PROGRESSIVE INFOVISION FVT. LTD. Accepted & Agreed

{Authorized Signatory) [Signature

Office: Ce-27A, Mari Nagar, G-8 area, Mew Dalhi-64

gt 0 JURLET

L Bl el N




AMMEXLIRE - A

Mame : Miss AnjaliRameshingale
Dagjananor : Helpdask swecutive

Dazaity of your saiary Break up are.as follows:

Name AnjaliRam
eshingale

Components Manthly Annually
Basic 5800 BIB00
A 104 45240
G;ross [ MWA) 9904 118848
HRA 609 7308
Banus Ezﬁ.ﬂﬂ_ SH0
Gross Salary | 11338 136056
Earned Gross 11338 136056
Emploves PF deduction (12%) 1188 {4262
LWF{Employee Deduchion per yeur) 2.00 24

| FT as application 200 2400
Emplovee ESIC Deduction(0.75% on Earned gross) 85 1020
firoup Term Insumnce 55 660
Acciidental Insumnee 15 _ 180
Emplovee Total Deduction 1545 18546
Employee Net Take home 9793 117516
Employer PF contribition (13%) 1288 15450
LWE[Emplover Contribution per year] [ 72
Eniployer ESIC Contribution(3.25% on Earmed gross) 368 4416
—Empiuyer Tatal Contributicn 1662 19938
_Enﬁt to Company 12000 156000

| gy carsfully read the abows: detalls of my s#ary smycturs on fora CTC basis and In '.'g_!ga_ creming the sano,

it ey sigratise, a1 oy
. o :.Ji‘ F..
Slgmature (J i . f_ - E
Bl TEARN (TN
Tl 2~
*g-k P ey
- -._—.L’-I-F"":-r




IMPACT

Date 12-Now-2019

Ta,

PirMNayun 11 am dare,

Pupe,

Drms Mayan U am Maore,

Thit eiefors 1o your apalivation und the Wibzambent dlscussion and lierviear yod hid with o3, we are glegzes to ofter you an
Appaintmant @ Deltep Engineer in the pofrianent posifion |17 ouf argsnjmtian & Punp Locanon, = MIT Division in FMS
Beportment with effart Irom the dats of your reperting for dutez on thn terms apd condTions e stated telow. Thetanm
and conditions applicable:te ths appgintment are recorded helow for your congideration and acceptance, of these are
aceptuble th you it ther entirety; you =re requested to talke up your asutgnment at the earlest but ot latzr than 13-Now-
2018failinE which Ehs offer shal] withdrgw sutomatically without any farthar intimation Ta vou.

14 Gailbry nnd benatitss

el

€l

dl

nl

fil

‘Eitactve the date of your reporting for your duties; you will be ehgibile fon salary, allowamees and ottiar benefits

Details 87 yout compentstion =nd benefit packaze [cast To campany ) are 38 mmntitned Im th-r Afjjrmire | of this
ietter, You are entitled to all o¥her pttulary benafits which are spptitatle 1o yaur salary structurs ste detaled by

AnnETare |,

Wou 'will b geveres unden Group Lits insurance and Sroup Accidant insuranco &y dittilled im Armexsra |

E5¢ plrpoze of contrinion to Provident fund, Grututy, encashmant of leeve, #ic. compitations will be on thie
bozlzal basic pay. )

Salury fycis far yaur division will be from st to Sihisast of every manth. Yaur 5.Ainr".l"".i.llll b puaynbale by 10" ol
rEwt rranch o werking doy

it v it 1 the income tax brackes then el sl te subimil tae dedustion form, whighin awiizhle in youl joining
Wt within 3 dioys of reparsite: Yaur Lo diduetan will be basad an the dedaration =i ooouls which ol may te
regoired io submil 3t srcourts Hepartmeny befirn 517 Dtcumiber.

Fluase rata 1hat the salery struclue ol e cormpey will be atlered J modlfied-at =iy la withgal prop poTics and
your gackage of remunertion may beeordingly be alteced  modified from Hms to time. Furthar salary, sllowanoes
anid il ather payments / Hanefts will be governed by the campany rules ax well a3 statutory provigons i farce
Feerrr elinks: o tireee and 4ubleet to deduction ofapprogr ats tExEs

Buring the teruri af thie-servite, voiv will keep your emolumnens tecrete from athin members of Thik avgaHimitian,
clingit or eliktamey aid will et ol jofomation coming o you @l srictly confidentiid and the Wrnsmation
cantainiti all dosuprents amg pamers ang ethze relyting To commpany Wil ot g dlvulged by v e sy peioin
gither than thes of manezement,

Your gedformance incurrent azssgoment will ba rrvisianl omze @ yewr by this manjigement Your Incremints
arpmeations will depend at the sele dicoretion of the manajjement depending upon your eltficenty, pertarmante,
kil enhanoemant, regular attendance, lewve disciplife, senwe gl dintipline, lupally and godd behovior and slza
wubject Lo the prosparity of 1:hp company Yo wil] not el pour snnial inerdmant 2 riatter of fght. Safacy

IMPACT Infotech Pvi. Ltd.

Regd Ofica 9, Nibiqurdh Apaters, 17, Nsojoubn Co Op. Hig Socey, Sk, Bl Road

Tol (20,2587 6837 / 4837




IMPACT

revipues sl resTitments will abwois by subjéct to schaduies 38 miy e implimeitad by the company fram time 1o
45T 8

I Wl problems relstisgto yoir emolumeits should be refertod to K Bepartmesnt anfy ino wiiting of through email
Mo teh prabled to bs discussed With anymiamtar of argamzation ar with ciient or castames

1| Hespossiblitesand aceountzhiing

cal  The working hours applcablie 1w pou wil b the same a9 gre abserred depanding veem yaur plece of gosting and
smerded from time to Ume. Further you should be prepared to work on ary shiftis), as may be wearranted by the
company f clart f custarai’s wack reauitomant

) You kave to plan your lerves in advance sed sale anprodal frem repotting affieer belote kg wh lesve. Any
untetnrmed loave will be traated as loss ol pay ang may tall for diseiplingry sction such’ on termination’ ar
demation Yiutt Meiess amtitlistent will B aténeding Lo whep oot s snd leave polkcy af the conigany frdem Lme 1
TirriE.

gl Your ermlaymen) rigulres perfarmance eanlutenee with hlgh standards of Feepapibiliby thal gy e wsxigned o

g e dleris te tire. Yol wnll be respoansliile for achiviig plansid resudts bathy n terms of quality snd quansity
sl @1 requlted by our extarnal 38 Well wd [nteenad customats. You will emmpfoy yeurseil officiently o the byt of
Yaur abilitg and you will devote your whiles tme 1o thewark of the company, You shail diligently, efficientiy aro
satlefactarily discharge yiur duties and work azsgned teyou Bnd shail abey and wmlu waith all Tl imetrustians
st Hroeedurct givien Lo yau By vour szpervisor in conpecton with the wotk assizned foymi Tathe lstest it sl et
ablliy,

gl et will b required ta wark addivonal hours, on wsskiy oft ar anty Folidigg 5 ey fram thime 1o time be
reasnnstie and necessary far the sfficient perfarmance of yaur assignment. The Company dossnct pay over time
Toeppioyees i exesutve [ ma negorial grades for etrg lours pub in fy them lor this cormpany wark Howivér otiie
omployzes in curtain grades ate compansated a per palicy,

gl You ure expected to anl m respanstble S professhanal e when you ude the internet / emnil atd othet
compary:fcllent  customr's fanilibes ur aisets or usage of tomputsrs of comoany Jolent [ customeariy).

' Vou shall honsstly, diligently and Talvfully sarve the company snd Ute yoiil utinost enlebvor to.pramate The
frtErzst of the campany.

& Your whrk sdgninents, resgunulbilities Snd dithis iy be chackoed fram time T Yime 3t sele gacretion of the.
mahisgEment.

) Oheiline :

4] During your emplaymant with comspoany, you =tall subiect o raley; regyiatiaps policies and practiczs enfareed by
thie mahsgemient from e to tme jn rejanon o desggoation, emallmmnts, ssiay structure, sdlimy cyele worklng
holrs, ouncEisky, conduct, diseipling, lzaves { holidays, binitress elmce o any | mater folafing te sErvice
ciarditins witich Wil e deemed 3 ules, Tagalations anth erder in the gart ol thin ermplyymelit, Covmnany’y
gecitiam an 4Tl such mattor shall ke final & binding on ol

o) Managorment rezenve the right 1o mmﬁw 7 altir or dulsiw the edluting servics wilds, reguletians pofickes and
prasiices ar 1o introduce franh service rmu repulallvaiund policies J meactiess whilel will be Binding vpon Yo,
whethar theso are dlvid i lly el ba i o nat,

4} Age of retiremard ©

Plases role Thet Unlees Your services camie ta'and an dicount dfresignation [ seemimatian, you will retire on
ety mpletlop of 58 yeard of zga. The infarmation given by you in The pespect of your eate of Berth has been eflered in

IMPACT Infotiach Pyi. Ltd.

Pagd Office - 9, Nishigurdhe Apodmients, 17, Newdjdithon Co Op. Hsg, Socmty; Snnupul' I'npn! m_?";ﬁ
Tl 020-2567 6837 / 4837
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IMPACT

rpcnrd, and It cunnat be sftered ot your ootlon leresfier. U will be da the sole evidéngie of your ags that ail mettes
pertdin i foyour servieswill e Sl

Aiddress of communizatinn

Thz infaFmation given by you in the respecs e yaur cammuncatien addrnss or carrent res(denta=l address and empll
ha been entored in tacords. Ay CoTrmn Caton wesd to you st such address or emall id, shall be desmad to frave bzen
duly s=nd by i ard teonived by you. All scommunication 6 seeh address by ordinary mail; regd Pott or Sourter shall e

dugmed to have boen delvered o you, I1will be your dity tontimate m writing te the managament whetevr then

rhange inyour furrant residential or sammmmleation ardress oroemal idwiihin flve days feom the date of wuch Eh.-nar

Taerrmation / Ha-.lrﬁllh'i

al

1l

dl

i

Eithar marty shall fave rlghe of tomlesting thik agreement and @ilbior purty I nist Beand To give sny redlon
therefane Courl sy £=h tovalngte or dismias you from services die <o unsatistaciary parformence, candiction by
iy eriminel eowrl er found drimingl charges during palice verilielilion, disclomrs of confidential infaemation;
darmuging / destruying any praparty al campany | tent/ custamet. uainformied or unauthorized leave of: absene

¥ éantinue sbibned fae mare than & dayi unautholized posssssion J theft of the company / dient / customer /
piapERy ar sty Project dosire; say 36l which Ts Wegsl ox per tawy of the couniy, amv-eczoun af mizzonduct,
invanity, ianity, shskesl iafirmity, comagioos or infestious divease. coptimeed || ealth, unftness tor smaioymam
deckrad by doctor or et of canfisenen by wmnlover.

i cuse of camparty termnation, compzny will gee Ten days antice on ene month gross sty i flee of malies
which will bre at thir giporefion of The managsment.

iri i case of resgation by you, the mansgemsnt relesves the right to arcept it with fmmadiaie effoer Yo have
10 s resypratan i wnting of threngh el te HIL Demartment and repvaciing ot floms . o B 1o takie lener ol
accentance of resignation fram HR Depattent,

Notive prrltd - Yeu fae tu serve noties periad il Sinby woorking Doys fram the difte of Fezignatian, Billlng whizh
firaks kiklamy i Ilwn‘r pvtiee perioe will b gdedieted from yaur Tl it final dsttiemine, tubec i the zatisfEony

handing ower of your duties and responsibilitles and i off domiments of thie same o Thi Felevont parties. Yaus
reflesze (refigving lemar] will ba governes bry che gznaril mrm i camditliang of the employrment in farce af that
g in duinet o beres will b sermtgmad dathin ot patiad I isny emergeney g taled than thie saotue Wil L
Arljursted agdin satenilon ol notles perdod No aotice pesioll o nitice pay i regquired Lo be peld an'sither side |
the sssigrmens i termineted by mulusl coraent

et Timat arvil Tl e=ttlaming will bie dane bter G0 days ot the end of the oot [rmm your sefieving sate. Pladie
eftiame that vou ohigln 8 no due seriificate from your reponting efficer of the company ar elient pdmimEtaiye
He papment @i atraurity department IF thike sre any Sues-owitg IFem yoo te the cempany pa aceour of shorT
patien arlods of tompany or cliEts | eustomers groperty or gamage, the same may he adjuited against any
miatties due To el b He Eompany, o steount of satary, bomus, jaave payment ar any ather gaymont awnet by
you uhdar the Ledn ¢ of empioytment, Please st your tax proafs befom detihing your duts

Exlt ffiterviiow: You have 1o undergo T nterview” which will bin conductad by R Bsmarimiiest, v will glven 2n
sopertunily to gve feedbock / mupgestioms. Your fesdback iy wety Impostant tol i our continli striye for
improvemant. Post this, yours mlieving and expericnce lettar will be glven Yau, -nd!d L 'Hhtt LRFO partal for PF
wramfer fwithdrawal formalities o 4

- |

IMPACT Infotech Pwi. Lid.

Paye. Office : 9, Nshigarebo Agadmaniy 17, Nawageuttion Co. Op: Heg. Society, Eampnllﬂuqﬁ!w Fune 411014,
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gl Handlng vour charge of company’s progerty: Yol shiall be bound.al the tefimdnation of this dgiedment, whoeust
fEiinigated, to rEEurd 1o the company =l the progertie: of the campany [ cliant f customer |n vouk poszession aed
correepandence which you may hove conducted, whebhe) wem offioslly o olasoesss noponnscfion with The
buninezs of the company of on its beball, Inoovent of your fallure Te return fo the company any of 15 proparty
assets; MIT reperes. any docwmanis relstes 1oypur service; you would be desmed fo have commytted the oltznce
of enminal breach ol trust and tho company shall b feg te inMato legot proceadings AEuineT you i an approgriats
forum, besiies ciaiming fmquidaten demages for withholding company o tlgnl £ cuntomer property, Sssets ivan
wiidlithonfed and ill sl e

T3 Meetiial Flinss.
Thiz affar of employment v subject to your belog found mes|cally 00 by doctar’s cerificate. The continbation of srvice
Iy subyfert to Your belng found and ramaining medeatly | phybically aed meataly At

£ Deputntion:
@) Buning the gerlod of sdivices vour services could be deputed st thezele discrotion o the company to shy of
carmpamy's dlisnt J customor to do work peitalning Yo or incidenta) 1o such clients f customsss bosiness for
temparary of permansns. Dufog the famute of e deputition, vou Wil conninue 1o be an employes of the
oy amd yaur compenion pnd applicable alivwances skall oo gayvabie oniy oy the gompany. in 1'fu| rogard;
you phall nat sntided 1o receive sny paymeants, uither a4 fres, experies, reimbursament or tich other aligumness,
gilty, perzunal foany, drectly from phant f cuttomer tnwhm Slde youl Ty I:rlrdl!pu'l'.t.-il Tt shial] alio thdqubv atry
traming that may be offared to you by <lient. You may be requited ::éﬁm # traifing Band for slch trainmps which
iy b conidueted by tant / m-!h;l_i'Tﬂ.
S thm gy te ey Danstimig oF tarryig it your nsnum-l-l‘-irl"rus B dutine yeu wil receis [fatreeticns frem the
whirit o Wil uydertshe to abide by any sugestion etey ghven by sny asdgned sersanis),
gl Vo sy hawe to abey and comply rules, regulations, polleles and praciides which ore applicable o the oloce of
gt thisn
&) Tranaled -
Wau are fiablz to b trandierrdd permanently o temaonrsry to Gther division department g prandhy, poest of the ploce or
o this sty ElnEsrn af Fesocizte o which asidt o may tame (000 maivtng heresiier, fieste ante That transtershiity (L
‘apy Importaat ngrediont of thess termeand cananmes of smpleyment with the company, any modification noyour
emolimimti, et=, will Be sommuricated 1o you 3T appropriass tme. Alss the mpragemant pun shifl the ploce, places of
working amywhere in city or anywhers n indja or abroge gnd in that event yod willl hove T mpke comgliance for
warking 2t new place of work. The transfar employes will be governed by the rulds smd regulations, e7r., thet may be
applicable Tu :lu place of 'tr:m--ﬁ.-.r n addition, m the event of you Heng posted mens, you will e raulrd L sign
appropnEts dotumant such o semvies wzresmrnt antd il the. TenuiremenLy sprecified thenein, aind alsi aelbers to the
:trn-ln-nm of thHa merseas drmumlun peliicies by faroe fron Pess sl ime.
71 N shimilvaneous dmployment -
While in the amplaymeat of thi company you will nol, Undes @y ctcumdtances be premittad to wodk of ay ather firm
as peniang, elthes whole tme or part time or to frads of do bukiness nor any ey be assetlated with any firm of
paraanly) ms adulsor / corsiltant | pertieee [ direton whethes pald ot not for yous wervices linduding sgiesicy of
v anke. company or In advidbny cibatity] Withoie prloe weitien pormission of the gompany, Also yoo will net stread
Flithes oF ERERARtaN Wthoo prie)r Bod witten permission fom tee managzmeny oo cose, this comditon s
eonitravened, vou ksl bo defmen to hawe volyntary redigned from: emplayment with effect from 'he day our
commynication m th vegerd o posted o delivered Toyoy - ;

IMPACT Infotech Pyi. Ltd.

Ruged Office - 8, Nishiganidho Aparmisst, 17, Newaiafhon Co. O, Heg. Seciely, Sonapat: Ba
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Bl Mondidiouure -

i) Yo shall el carn ok toodingioie or divaige confidential joformation; wads 0 budiness moretes, busineis dats
winch according To company s confidential ana woluabie, propesy of the company eic, Bepngeg either Te the
campany. or o the dlignt / gustomer, That ray you corme Scroid in the coure al yoor respanusilily efther to the
eampany and £ orta the dient f ogstomer or te anyons ovtslde the disnt [ covtomar's aeganteation and you shall
wie such canfidentlsl infarmation enly In connesmian wWith ervicet provided by Yeu o such cllant / cuitemer,
Fulrthee. you shall not sl any it rsatheies bl kel Wy capsemines of clun ermployment Sir v et ot
the benebt afany thied party other than the eampery of (e cllent / tustsmer whs fes dlsstased sueh confitlential
Infearmation or fram wham you hwe created the confldentisl (aformuton. Further yau shall not, without priar
plermmigsion v srlting and usless 1t 58 past of your doy 4o diy worlk, Take any papers. Yook, lnutrirests, software
F hlsrdwire material, piee deivas, TO8, Fluooy Blics o any othar alectronic stosage desicos ar haed Coples of ull such
imasters, documniis oo any athar praparty of the compeny g clizht [ cistomer ot of the pramices, hoe shail you
winy vl at Bend ) dlictosn dividlgs or miake pubille poy inTormation o matzar comearning sty practicas palicei,
scconits tratssction deslinjs, trode [ hisiness sectites, BMnsi dats, customn names ol 1he cairpany or el
pustamer. Al our managsrial smployess wiho heve stoesss to compleEsinformatien tegardisg business processes,

Accanrs sars resuires tosgn a cpnfidentist undertzk og /zgreement immediately vaen joming Youwill be
reeponsible for pratectian and furtheranne of the company’s based ntecact at all the Yimes, indatding after you
cazse 1o be an the company’s roll| h addithon, in the event of youn ieaving compamy setvites, yau ate sopected not
10 Take a0 wrapileyment of antke any Wepe ol Susinees /el asseclation with any uf eotripatiy's clhent's /
sustorner's o thitle assailate da0 & pering of twe years fram the dat= of czsezian of amploymen?.

b You will be reuired te sign e dlsctosurs agraermient st joising, '

&) Mzelpnmpsnt of intelletual greperty fght ¢

Mo are cripldyed by the company on'the sxpeess understanding thetall serviesa provided by vou whethes al company
o on deputation, dre being donke behall of the comdany ar it disnts [ cestemers Lansequently, any and 3 inkellectus
grgporty fghts [inchiding but Aot [imiled 1o pabenl, -CopyrighTs trademnrk, et ] arning thiiein shal) Be awned
=nefuglvly by i eompanyg of 118 esnis S cuiinmen @ whom you may be providmg-the-services mdeputation, o thm
vegird, ieahall Be desmed That yau nawe grovided consent for the assignmant of any and all intelecyysl propery nghts
‘dmusinped ®hae sqlely iy vou ar jgintdy with the comeany or it dients § customers extiudviely and sately aimer in
favour of she cemeany or s cient's § customaps and you chall do surh) acts as may be necessary to envore that tha
awnershio of oll such mtellngiwal prapamy rights vests splely with the company or /5 clienti [ customens ot the case
Ty he

10} Indiermmity
Wil gvall be rusjimnaible for puotecting sty property ol the company o the clemt  clatamee enttiied to e v
die diszhprgs-of Youn dutios and you shall Indemntly the sempany | elant |/ cuitamize IF Ehase ls any tese te/the said
property.

11) Didpute araing out of yourmplsvmemt
Thie contactdmd relitionaship between you %€ companmy b givernod By Wie labiun [ow of thecountny. Wrespecove of
your plece ol joining Im- Em oy n{ the compeny of Bosting of deputatian, oenly courts i Punr nrall fwe

1 Terma 2nd mﬂ: theen of thimrmem

IMPACT Infatech Pvi. Lid.

Regd. Office - %; Nishigandho Aporiments. 17, Noveajnithon Co Op, Heo. Sooiwly, Semapes He
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B Plesme note (ol the terms snd condifions and ather stipdgtions cover under this cantracl of
r.mﬁ]n‘qlrﬁmt gnd the ahnedyre sttached herewith, sball for the sole bisly of relitiooship bitwesn you
gnd the campany and no athe’ ptamines, daswranses of indicillens al any kind, shafl farm pant of this
cartirzet al this employient, dnlets the seme b soecifled intwnithng to that effeit,

Bl Bedde aboivs conditinny you will sBide by the sspiice rulss anid ssgulations o cestified danding ardas of
ziy efflen ordees whieh by be gsued from time o tme orwioch moy b in easteng or may coms 1nte
swistence from Jjme tr fim,

This epprreement 5 based ap the informatipn gves by you toous i your compzpy applicebion farm and

ntnerwize, stall be conmdered null and void and lnbis for termnation without sny rotice or salery in e of

rticr, W any pformation prevdsd by yes found fale of insortect o tuppressed. on pott smpleymem
verification ar anytime duriag your setilce. in i dventoality, the mammgsrest @n e i gyt
mits T Yo towards your remunsration du.ri-nl yesr amﬂ}n'.'nwm i the !rrmi and conditions maritioned

Aok are eerplablie 10 you i It entuEty, you sre reguusted L signlly your sccoptance of the ssme by

mhunqu thie duplicate copy of this letter dily dgned by yai ot the time al fesaiing this T=tier sersonally

from s This letier & lea termy are deemed to be accented by you on transter of your firgt satary,

Wa weltckirsa yiu Lo aur arganistion and loek forsard o3 rewrdibg and E=Epay
Esid b wirh wn Yours farhtuliy

Far inmpact Infotech Byt L1d, Acgupted By

“ T
w AN e
.U

bk Mathar
HAE Tl gy

Mocraitar Sweety Shirke Moy 1) am Ware
Dote: 12-Nov-2018

IMPACT Infotech Pvi. Lid.

Regsd Office : @, Nishigondha Apartmsnh, 17, Nowgymihon Co. Op Miz Socaty, Senepot Bopat Rood, Pune 411 016,
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IMPACT

Annexurs —|
Salary Struciure Manthiy Yeary
Bic 11632 139584
B 390
Total Basic 13022
HRA, 1738
Bonug 1007
Spooial Allowancs g
A Gross Salary 14781 17732
Employes Dedudlion
FF [ITE
ESiC L
Inszirance 100
LWF i
&1 200
- Total 1866 LZATR
[ Taks Home 12905 15460
Employer Contribution
PF 1583
ESIC 480
LWF B
B2 Tutal 2049 24557
CTG{A+D) ' 16810 . a7z

Miite =
*  Vourtotal salary emoluments waeid b2 approw. Re. 14781/~ Gross per avdlith

*  Tanes suih g wncome e, BF TSIC, Imursnce & Agcident, Folicy will gt digucted 24 per Govarsmpar rules
wriek guilde Ungs,

A heorty wisleome i Impaed bfaTach Pyt Lo,

For Impact infatech Pur. Lid, Accepted By
."ur"-"k: P

Hitoren Hathiar

HE Memager

Fecruiter : Swoety Shirke Majjas U am hee

IMPACT Infotech Pvt. Ltd.

Rogel, Office : 9. Nishmgandbo Agarimerh, 17, Novnjasther Ce, Op. Hsg. Sacraty, Senopal/ Bapot Rood, Pune 411 D14
Tol, - 0202567 6837 / 4837
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A Global TT Transformation Architect. Y .
= allied =

= T syt i, R ol bl

Ref; 4273 Date; 04™ December'2019

Tao,
Mr. Aniket Gallowad

Cantact Details- +91 8928910505

W refer 1o your inteniew with us, we are pleased fo offer you the position of 3 “Customor Support Enginear” and your
compensation will be a5 mtually discussad

A detall letisr with the tarms & conditions of appointment will be lssued to you on the day of your jolning subjsct to
complying of the [gining farmalites

.W& ook forward {o your joining. The Period of your contract employment will be from “06" Decambar, 2019 to 05"

December, 2020. (Both dates inclusive).

You will be attachad 1o Pune (Satara) office all your administrative & functional issues. Your wark place will be detarmined
by the Regional Head of your leestion

Yol are requestad to confirm the acceptance of your offer letter baing issued to you within 3 working days of the date of
this offer sise the offer made 1o you will stand automatically withdrewn

You are requested to submit the copies of documants as mantionad inthe list enclosed with the offer lattar on yaur jaining
day along with originals for verification as ine process of joining fTormalilies.

Please undefstand that incase if any discrapancy s found in the documents sutmitied or under verification procass tha
offer of employmeant will be sutomaticelly revaked and your 2ppoliiment with the organization cancelled

The Following documents (Scan Byt ining:-
1. Scan Passpon size photegtaph
2 Educational Cartificates. § S.C, HS C & Graduation
3. Post-Graduation Cedificats [If you Have done any cettification ke MCP, MCSE. CCNA. PMP, then pls. do get
these cerdcales with candidals id or carificsts id with validity)
4. Cenificates of ather professional courses (If Applicabla)
5 Residenilzl Proal (Ration cardielectricity bill! passportidriving lidensal voles Id),
B. FCard Proof (Pan cand/ volar idipassportfdriving ficanse). (Pan Card Mundaiory)
T. Al the past Experence certificsies/Relieving letter Acceptance copy of the resignation from your previous
employer, (if applicable).
8 2 Post card siza family photographs (If ESIC is applicable)
Note: ORIGINAL documents for verification are a must at the time of joining.
Documinis [Hard Ph uired for ing the Bank Sala

1. 2 Passpon Size Photograph
2. Ration Gard & Electricity 8ill / Passport Xerox | Pan Card Xemox

Note. The submission of gl the above menbioned documents 5 assenlial for payrofl to process your mahithly salary due
Kirdly ersure that all the papers are subimitted (o res! fha above mentionsd criteria

Aegisiorad alfice: alied digital services uniled Sreines Bis 13a 10 Fllar. Earmeaf Hiuses Bars Bay Feclamibton
NCPA Hand, Bledk I *atimman i), okt - 00 G

g -0 T A PN 22 2770 4l6E wittde i bl

Indla | USA | Klstrelia | South-omst Asli EMEA



A Global 1T Transformation Architect. =

= allied

. T T T TN ST

EMOLUMENTS
You shall be paid 2 gross menthly amolument of Rs. 14,000 /- par inanth.

Other Benofits & Datails

* Coverages as under
~ Group Persanal Accident itsurance for Seil - Far accident and death covargge:
» Group Madicsum Insurancs for Saif — For health coverage (ESIC exampled employessanly)
» Group Term Life Insurance for Sell — For death coverage (Remuneration wise)

“Terms and Conditions agply for any queries please gel in touch with HR-
Any changes in the policy will be under management’s discretion.

.Slgnad I'saarned copy of the Offer letter gs naving understoad, and Bccepled (e Leimis of empioyrranl with Allied Bigital
Services Ltd,

For Allied Digital Services Ltd
Digitaily signed by GIRISH

RAO
G I Rl S H R A Date; 2012.12.05 09:38:29

+05730

Girish Rao
Talent Acquisition Manager

DECLARATION:

‘ | hava gorre through 'l Lhe Tenms & Conditions spetified in the Offer Letter and | hava undsrsiood the same. | heraby
accept the Terms & Conditions speofied, and agres to abide by the policies laid out.

Signature;

Date of Acceplance:
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OFFER LETTER
Date: 10-Dec-2019
[0
Mr.8kehay Bahbmahet Mans,
Pure,
Diran flshay Babasaheh Mame,

Thie refers Te v appfication s the sunseauant dlssission ant Intesdew yod had With da, we wro olessed 1o affer you am
appaintment sy Desktop Support Engineer L2 in the marmanant position s our begeniiolion 3l Pue Locatian, al MIT Oividion
in FMS Department with elfect from the date of your reparting for outies on The terris-asd condilions 31 Gated below The
o= wiid cond{lions applicsbie to thig appondmant zr= recorded befow for your consideration snd aggaptance, (I theése are
sceepiiabie te yal ta ther artiraty; you are Tequested to taks up your FRRgnmEND 5T the gariiedt bul mob 13ter than D5-lsn.
20204574y wiich this oifer stall withdraw automatically without any further it maron to yeu,

1) Salary and banefitd

al

by

€|

d

Effective thr dat= of yauf reparting for your duties, yow will be el for s=lamy, ilawahess and ather Bans(its.
Betibdls &t ymllr comperisation and bemeflt packsge foos fo company) are i mentioesd s the Anneide | of this
lprer, Yau sre entiting ie a:n nther atatutory benefits which areapofioeble 1o vour siiuey driitune Sre desailed th
Ay |

Yiau i b oo ted under Group Life fnsurznce and Groun Ascidant IngurEnce ax ditailed in Ann x|

Fot purpase ol cotitbutlon to Provident Fund; Gratity, encashment of loavs, stc. computatiang Wil he on the
ey of hasip pay,

Salary eyele far yalr division will be from 1st to 30thy31st o every manth, Foul sakary will lie Eavable By 10™ of
riealimanth an warking :m}-

1yl fall In-the intome tae bracest tham vinl meeed 1o submil tax dadueion fem, wihich is sveflabie In yous Joining
kit within 30 days of keaurting. Your tax dedictlon will be bmz=y an the dectaration end progfs eibich you may e
TRHUITED 1o sUbmI S itk SEnt department belee 14 Becs it

Flezse note Ikp the-sstary strieturs of the earrpany will be zliered / modified 31 arsy Bz sathout pror notioe @
¥OUF paceage of reinuberstion rioy abeordingly be oiterad § modified from slire Ry e Furthar salary, wllowances
and =l other payments / venefitswill be governed by the eomoany rulbs = well as stalutiry provitions i force
from Tinee e Sime and subyest to deduction ofs AEronTain thasi ' '

During she tenure of the seoe, Youwill kesp yeour smsluments secrote from ather mpmbses of This arigati|zatinn,
cient ar tustomers wnd will trest ol information conting to ol as steletly confidentlel and the (raimation
earitulnitg ak elocuments and piyprry =nd other rejating o compang will not be divulged by ¥oU te shy s
ol e than these of munagement

Your pirfermanes (i currant asignment will o roviowed oace In @ year by the messgement Your Inerements /
promotians will depeni st the sole dlszrstian ol the management depending unon yeur efficiancy. performancs,
Sulll Enhancuenent, rogular stwananes, Wave diéctline, sense of gicipiine. oAty ane gzl behavide snd alio
slbject ta the progpecily ol the fampzny. You Wil sal daim Yetir annial imorament as mater of rehr Salany

IMPACT Infotech Pvi. Ltd.

Rega. Office . 9, Nishagondhia Apedosertts, 17, Nawiojosthion Co. Cp. Hig, Saciely, Senopdt Bupe! i

Tel  20.2567 6837 /4827
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vl and re-fLments will Always be subject b schedules e may be implemsntid Wy the company from time tc

[1]=:1-8 .
&l probilsms rofsting ie your émolumenia dhoald be roferrad 1o HR Bepatmist oy in wrltling e thrmigh emall,

Wiy s profilem 1o be discurssed WIth-ay membel of arganization ar With dient o buitomer

2} Rezpansioliities and accountablin ©

B

al
i
gl

A Ao of retirgrment :
Piease nute that unless your iervices coira ta and or.sccouis ot reslgpation / tarmination, yil
sarmpietion of S8 years of age, Theinlofmation ghien by you In thes respiect of yuur date of bi !

e worlking hours epplitabile 1o you will e the seme 32 are obdervind depending upae visis olade of podting u_r'-d
wimtriged o thing to time. Furthey you should be prepsrsd to work oo sny BRIME), i3 may be warcanted by thi
cmmprary S dlent .-F;:u:.:'mm‘t WOrK regureEment

W have 1o plan v bravies by, stvanoe and by aporoval from reponting: o beters Aukng ‘on nse. oy
uhitermed leows will b freited 25 o of iy and may call for disziplinery sction such g6 terminblan ar
dematie. Your lesls entithement will by stoorditi Vo shap act law and leave policy of the coMmpany 1t time 1o
Lifppe

Tour emplayment tequites perlormance constencs with high standards of responsiollity thar may be axsiened 10
you fram thime s e You Wil S regfronglble far FERRWING plarmie rRelits both i sevms of quality and. guant |ty
and. s reaviced by odr external as wel au Inkerial customees Y wil employ yoursell efficently to the best of
your ability 2nd vou wili devate yout whale time to thie work of thit campany, You vhall dlligently, efficentiv ana
watistactarily dischazze your-duties snd watkh axtlgnid to yau dnd siall abey snd eamply waeh il il imEtructiong
andl pracodures given to you by vour sugemvigir [0 eonneot o il theansrk abaibried 1 ¥ou to the best of shill png
abifiby.

You will be regtirad To worl nditiopsl kaurs an weekly ol oF iy halidieys a5 may Tem time 1o time be
rezscnable gnd necessary far the. efficient performance of your sssignmien]. The Company dossnot pay gvar tme
tn emplovees |h exscitive £ manamenal grade for wtra hours putin by hem fof the commpany work, Mo yps o
empliykes in cesisin grades ars LompEnsaled as por policy

¥ou are expected fo sct in respanubile and prafessional munner whin you wie the Tntemet § email and olhor

company felient £ ousteme’s focilities or 2iE2ly o usags of omputery of Eampany. f Llient ¥ customans),

You shall homestiy, diligentiy and faithiully seewe the CETESNY and ULE yaur LEMDEt eNdesvar fo’ proivole the
nEorest of i compsny,

Tour work arsignmenta rezpansioiittes sod duties may Be chirge Yrom time in umE avsole diferetion ok the
management.

I?Ir_::a‘:lllh'r: i
af

Durivg your omplayrment with eempany, you uisl flbject o rufar, regilation sulicies and practces anfarced by
the managemant fram i ta Bme |n retatian to designation, smoluments, sy structurs, satary cycle, working
Dy, punttunl|ly, ssnduct, disopling, lowves § hofidavi, Husidess thijcs ar eny matine rilating ta wwrwce
conditions wiviel will by diemed 2= e reguintions and orders n the ot of this employmem Campany’s
dozinion om ol $Ueh gt tes ahall e 0] & binding on you

Maragemtonl regerue the Flht to mwidily ) alter o detets the anstng senvice iiley Pegulations palidles,
mactices or ta Intrvduce fredh =yl rules, requlitioneand policees [ aracticin wWhich vl be binding |
whether these are individaedlly notijos tniﬂ.m 1t R L
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record, s 1 csnnbt be altefel st your aptlon herealter. b wl| be on the soile sddine af ek age, that 3l matiers
jFErtEming e Your szevice Wil be based,

Addrezs of communizaron

Tha information geven by you in the respact to i comminieation sdiffeis o cutrent residentlel adur==s and dirmll fd
R bean entared in reeards. Any commupicaiion send 1 ol Stsaeh sidrech oeenall il ahil] be o Ly havs e
sl vemit By 2+ sndreovived by you, All commuiication toe such adidress bynrdiniry meil. regd Poal or coudies ghipfl b
desmed to have been delivered to you i will beyour duty to [Ptimaes:n wniting to ths ranagzment whenevel thers b
chiafie I yous cuprent residential of communication sadress or emailid within five daysfroim the date-af suth change,

Terminstion / Aesigration

3|

b

)

d)

W

Either party shall bave rght of terminatity this agzesment and aithar Barty (s mul g o Eve any resson
Fherslcre. Cairpany con toemimate de dlimlos fou lom seriices thaer to anentistecteny performancs, conviclios Y
any eriminz| cowt or folnd triminel charges durisg polics warifitation, disclogore of canfidenpal informatian,
damaging [ destroying shy propesty of company / cient | euttemile, iinfrifirmed or unautherzed feave of sbsancg

{ cantinue abaencefoi mare thai & days, unauthorized posseedion | thell al the company / chent / customes
praporty or asets, Project tlosure. aay st which in Hegal'as g laws of the Uity on accom af mezcanduc,
Insamity, caniTy, physical infirmity, comtsigiou of infectimn didesz, eantimied || health, whfitness far gm ployment
deelared by dacter or loss of confidencs By émplayer.

In case af campany tarmmination, company will glve Tes dayvs Hotlee gr ans mapth greds salary in o af nalice,
which will b= at the discretion of the management.

lis thie cave of resigmation by you, the Maragement reservies thif right to sctept it With immediat sfivct, Yau hive
te e realglation s welting b SHrongh emai to HR Dupavioreernt and segocting offloer. Vou have ta talie (iter of
acceprance of resignation frar MR Oemartmant

Metici perled - Yiu have to sorve halipe perhod of Sty Days from the dats of retigaation, faifing which grow e3iiy
I =y of notice pedod will be desluctod from your fill and final stz T, tihlest fo the satladecion

handing ever of your dutied and respansiaiitizs and siga off documenly 8 this simie to Th selsvant partles. Your
raleaz el ng lartir ) will he govarned by The gznersl tenma and conditiens af the ampliiimeig Iﬂlhrm af hat
went A Klme M e will e vamtanerd during natize peviod. I any emergesicy fzave tiken thes Ui wmrrie i) e
atljusted sgalmit evtendlon of sphioe pesiod Ne notios AOTING ar notice pay (s reguired 18 be poid on sither fdg
the dssignimeivt 3 terminated by mutual conssst

Your final wed Bill settlement will be dene 2fter 60 daps a1 the et of the month fram yieur rekeving dats, Mesie
Ensury that pou abialn b ne dud oerlliicsts fram your resortimg officer al the campany or thent sed bt atiue
depsriment amd accounts degartment. If there ate any dues ot from you To the compary.on stcount it 2hoft
natioe o losk of ompnty ar el S customees prepety of timage, the mmg mavy b adiusted agalnit @y
METIEEs Bue To you. by The sompany on sccaliit of galsey, busis, leave paymert ar any other nvyment uwned by
¥ou Under the torm of smployerent. Peass submit your tas proafs befare wtiing yaun dies,

Fait interview: You have to undenga "Exit Inerview’ which will be condietey by MR Lepartment, you wiil flven an
sDprtinily to gl feedbioel [ pupgestions: Vour fesdbiick Ja wBdy Importast toal i ol comt e

Im provemnstl. Rost Ihik, yeurs redieving and. expetience [otiet wil) be Elvnr You nepd try wig) i
trandber withdrawal formmiliries. / y c
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gl Manding yourchatye of compmny's properthe You shall by bound 3t the terminatin of This agreemant, wieuver
fzfminated, 10 relurm fu ths campany all tha propieries af the eampany f elems § eustomur b ypmar prsession and
mérnipﬂr}dr_hm WIEH You may have eantucted, whsthiot semi afficially ar piheiwies [ SRS :'_url.h the
Busness of the campany 4t onits cahalf, \m-ovest of voir flune 16 return i the camgnivg ur.p.r ol ity mmy !
assets, MIS roports, sny documents related to your setvics, yeu would be desmed io Have semmitied the oifense
of <tminal braach ef trigt and the company shall be free to initiage gal piot=edings sgainst you ln a0 goprog ite
Farum, besides ctattming dquidatsa damages for withhaiding company /' ckant f cuntamer pruporey, adety in @n
whgit st and gzl franner

7V Wedicsl Tingss
This eiffit of=mployment | bt be your b 'I‘mIn_ﬂ mrd icetly 112 by doctnr's pertificats. The enrtifiaation al drsvice
Ik subjest w ydur being fodid and temnusing medically £ myuically and mentaily fir,

B Depuiation:
a1 During 1w peniod of wevlese your semilied fould Se depiutued 51 She szile diseration of the company 1o any ot
company’s dient / custemer (o da work pertalring te o inddental g sich clients [ cuvtomer’s business fon
temperary or permanent. During the tenre ot the depytstion, you will comtinee to be_an employee of the
STty And your companzation and applicetds Miowances shiall be payablis anly by the campany. In this regard,
ol shall i wrtitled to feceive any paymants, withet 5 feel xporians, rEmburEmeng o sueh ather ol owanies,
fts, peraanal s, eitestly fram éln‘unl ¢ ountomer to whose dhie vou may bo deputed. You shall ales ke try wny
braining that may be alferog L ol by elient, You mey be requimd e sligrra Lraining bhond fpr sy triatiilngs swhich
reay b conducrad by disat / custisimier
WY i thvie eyt doy Functiening ar carrying et your Tesponuitul s and dotlies, You Wil vedwive boddn et Sromm thie
client o will undert=kn To bhids h';r-n_m sliggestions et gven by any msigned persaii))|
el ¥ou moy have to obey and nn-umlgf rulns, regiilitrane, policies and practiees wWhicl are apmlicable Ta the plipe of
dumaation
B} Tramdter:
fou ar freblz 1o e trangfored ourmaEnantly ar teogara iy to o dlision, department o branch, ot sr the plac=ar
£a Hoe sistac concern of meeaciaty arwhich et o may coms o exlsting hntaaftar, Mezse note thar teanifrrnility by
an |mgsrant ingredinit gf thewe terms and aindition: il empfoyrnent with the smpany, sy modification in vour
. Iimnii_-lmh'nu. #te., will tre rommun)catesd ta i =t shprosats Hime. s the rianagz et can ok the plaze; ploces o
wrking anywlives i Gty ar anywhaeg in Inge o shreakd and (n that =vent yau Wil fidke to make compiiance for
wFking b new plage of wark The transfer ampliovee will b= gawieried by the ruley s rrgulations, ete, that may be
dpplicable to the glazz of tramter, in addition, i ¥he avent of vou belEg podtod oversesy, you will e reguired to sign
Sppraprate dacument el se servine agreament and fulllll tha regulrements specilied theeisin anil alis adhere to the
Frlouiitinns of the overseds deputatan gaiicins in farts from time te fme
71 Na simubansaus amployment
Wil in the erployinnt SF the compiing yel will net, undeT any cirpumiTnces be gortilkted o Work of any ather frm
ur pessant, Eithsr whoks time or park time o 19 e or dn burinest nar any wey be dsshriatud with ey fit o
personly| &= advisor [/ consuitaint § gariaer [ director whethe mald ar aot Far your servicas [neluding agency af
TAUTANGN compny af in sdisary tapecity) withouy priar weitten parmiesion of the company. Al viou vl mit Ftend
fE=ses ar wmaminanon wiFfreut prior and wrkEn permilsgien Frreerl thie maRsgement. nocuse, YR condimion s
cantrevert, you shall be desmed 18 hars voluritaEry redgned (iam :m-plun,riml Wihth effack fram zhie day gur
mmmumialhrr I this regard ig Pouted or gellver=d b v,
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a) Moy divclouare _

3, Yau shall tuhe cara pek o gscloss or diveice confidantal Infafmiiion, Fads J Buiness ssereti, businesy datm

' whith .inmft'llrnl to company o confidential and valuetie, property of the coimpany Ste., beldupging witther Lo the
Loy or Lottt rustamar, that may vay some siross nthe course o vl responzibility sither to the
Eommpany and £ or 1o the gt/ SUSEmET AT T3 fTyone outyide the oo/ custimers argssilzation and wad il

use such canlidential infarmation '.:Hq.l-,. i eormection with services grovided By you 1o uch’ clierd, [ custome.
Further, you ihall nol utiize wry infarmaton scquifed in conpegquence of yawrenpliyimint for pour benefit i far
theeBeniedit af nny third pirty nthee thap ths enfapany or 18 Fient { eawtamer who kas disglesed sueh confidmtis
Infarrmation’ or frum whim You hive or=stid the coafidentisl iiformatian. Farthoer, you shall not, without g
RESEMELION N WAnE g Unless it in o piift of your dey (o de work takie =y papets, bovk, mtrumests; software

f Pardyars roatarial, pen’drives. CO4 ooy s oF any ol sisctren|; Hurage devices or hard copies of alf such

. Mattess; dacements on any otler progety of the Lhmpary or elisnt # custmer cut af the nrEmiies, nor sl yow
Ay way at Dmef ] dacloss divgige ar mghe publle any informutinn on patier eaneashing guality practicns, palicieg,

atzou i, transaction dealingz, trade / business serrates. bislness datn, customes fams of the campiany ar rhent /

silstesmes. Al aur managerial employees whi hive agcess baeGmplete nfarmation mwnmahu.-rmﬂ:'n'mmm

Aceount sare sequired to sign 2 confidentisl uncertaking 7 2greament Immedidtely ipon [slning. Yoy will be
Fessahilble fof protestios and furtherance of the company's hased intere gt )l the tinee, ineluding afte yau
srinhe to b2 oh the vompony's rell, ln additian, in the RN o vour leaving campany services, you ars exsected not
Fa take 3n emplojment ar erler any type of itz £ cammaroai asacation with any ol comipany’s climnt's /
clsromizi's or shelr assoclabe for § geriod of tws Yeints from the date of ceazeation af-employicant.

b You will e required t sigh fion diizloiure bgreemant shes jorning.

]

.i.u.ﬂhmnT of intgllestunl proparty dght -
it ar= smployed by the copspany an the axpress unidersisnding that oll servioss grimliled by you whether at LOm S
ar on depitatian, .mfu-hnhg dong batall ol the ooy ar it eliemits f purfteme s, Canseqiently, amy and g4 mielizctua|
oroperty =pfits (nrluding But not hmited o patemt, capyrighty, tradeiiarks, etc | #tising tharein chali be owned
wneluthily by the Eatnpny o its cliants ) ruELOmIN e 1o WhRAM Vou may B Broviding the gueyice o ﬂnpu'fﬂifﬁ fr Ehes
tegaed, i shall By Yeered th'it-.ur_u have pronvicded caneert far e aaslanimient of any and sl ngsiues iy ey, nfhng
. eveinped sitime dodely by you pe mlmﬂy with 'ijhn Soinpany or i cllents f eustimare entblsively snd ml-iy #lther m
fvgur ol the tompany or s client's J elistomeri e yae thall no speh ik an may be rRleny o sneie bl the
awnesshup of 3l sueh inteliact iyl Froperty tights vasty soluly with the campany or its clisiits { eustomers as the case
may be

1) :|Il_d-I!'I1'II-'IT|.'§' z
Yeru shill be r2sponible for peatectig By fropesty ol the chmpany or the lland { CUvbmEr eatrusted o e in' the
due distharg ol your outies and you shal] emnily tha eamping | cient f sustomer thame s aoy fow 1o the ssid
Hroperty

121 0iapte seizing aut of yenat emafayment ;

I contact und ralationship batween yon and company i gevernid by the labour law o this sounty. frrespestive of
Vol dfac= af jolnipg 1he EMployment of the cempsny or Posting or dejiutation, wnly courts g Pyme s -
hutheietan to try 16 adjudicatee dispubes Frive of your emaloymont (e, present or futiies) with cs. .

121 Terms anidf condtion &f meploy=tsnr .
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U} Fleaze nots thHat thetgrma smd conditions and other ipdlations coder Undi this eanfract of
empioyment 2nd the annexure uttachid harewith, shull form the sole Basis of raliticiiship betwess you
ang thee company, and 1o othet promises, acurances st indieations of any lind, sl foim as of this
contract of thie employmest, unlezs tnn g3 mio s seecifiEd in wiiting te'thint &Hecy

Y Beside abowe conditony vou will alife by thesnrdes russ and Frgulitiong ar eartilipd sianding prilars ar
fnu office ordars which may be issues from Thme to meor which sl be I exlatenes ar My cormis nt
exilmnes framtime to tine.

o This appaintmant i hased o the nformatian ven by oyau o ws i your company sgEplcatiin faem ang
atherwise, shall b sapddasd sl 3nd veld and fabile far Terminaion wWithout smy foticn o salary in e of
meies. i any informption grevided by vou taund telae of Incoriee OF SENPTORSAA, on ot el
vierilicathon or anylimz alreg your ssrules In That E'n'l'lﬂTu-\IllW, the manzaement zan rocoves the payiient
mads 0 you towirds viur remunaration duing youw smglopment. if the torms and sonditions mmnuanag

. sbave sre aczegtible to you in its entionty, you are regpesten 19 Sipnily ol arcaptance of the same. by
relurming the tuplicate capy ol s letier duly slgred by Wau At the bisne o reeavillng this letter penogally
fram as. This letter & its Jarmsere dovmed to b acceptud by you an tranyfer af pour first il ary,

We weliame you to our arganizatior and fook forvward to x rewarding bnd kaphy

SEEOCRtion with us Youes fatfuily,

For Impact Infotech Pt Ltd. Accapted iy
" P
Vit Hafkar
HI hiurage
Retruitsr Rajashree Akshay Nzbazshol Mzte

onre: 10-Gac-2n1e
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Annexurs —|
Salary Strusiure Monthly Yeariy
Easin 12232 146784
DA, 390
Total Basic 12622
HRA ah4
Honue 1051
Sncial Meowsares 4
A Grozs Salary 16827 1912484
Employes Cwduction
PF 151
ESIC 120
Ingurancs 100
LWr 2
P1 200
B Toluwl 1837 Zd2da
€ | Take Home 14000 168000
Empiovar Cantribiition
PF 1641
ES|C 578
LWF ]
B | Totai 2165 25580
| ICEETEED B I R T

Werk ;-
= Vour total sulary smaluments waull be sppro. Re 15337 Grass per month

® TN such as incdrtte tae, B ENIC, Insunmce B Accident Patoy will gt dedusted e fer Govesniment rules
and gude lines

A HEzity Welcnme in impast InfaTecr Bt Lag,

For impact Infotech Pyt (id. Accepied By
. 1'.-"-“ .
P
Hitest Mtk
il hnrRasy
Recriitar | Aajechree Akuhay Bahasahel Mais
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) Phimk oAt Smdigs

Dote: 1W0Dec-ATD

T,
P by Babaszhat My,

L
Diai Akshiny Babarahieh Mane,

This refers to your applica on and the subsaguent discession and Intsriow you hsd wWith us, we are plaased to o =r you an
oppaintmant a3 Desktop Support Englheer L2 in the permanant posl on in our arganis on ot Pune Locs an, at WHT Dvisitsn

. in FMS Departmens with & et fram the date of your reper ng for du =5 on the terms and condi g =5 shated hgimu The
terms and eondl ooy spplicalile 1o (hiy appalhimant are-tecorded below for vour considera o nhd:acenprance, |F thais sis
scceptuble to yeb In thelr &n rety; you are rﬁulau:‘l:p:_! 1o take up your assigament atehe corliest bt ot Leter than (Bjasn-
ANalling which this o er shall withdraw autama cally withiuit any further in ms an to vou

1) Saloryand bene ts

Wl E bc e the date of your repar g far your du s, you will be =ligitle for-ssiary, allawances and other bene 15
Retills of your compensa on and benr 1 packige {cost to company) st 3 men oried In the Anrisuiire | of this
le or, Youate en thed to all other stasutary bene 13 Which are applicabie to your salary struttius seo datsied in
Anneepin |

Rl ¥ou will bet cewared under Group Life Insuraree and Group Acodent jruranee a5 dethlled in Annesure |,

€} For purpose of cantribu on to Pravident Futd, Gratolty, encashment of leave; te, complng ona will be o) the
basis of bisiz pay. '

dl Salury cycie for your division will ks fram 15t 1o 30th/3151 of avery manth, Your salary will be peyabile by 10" of
noxk month un warking dey,

8] oo fall i the income tox bracket then ou nesd 1o submit tex dodie en formy, which (s availabiy in yEur jainitig
kit within 30 doys of repar ng Yeur tax dedoe on will be based on the deciars an and Proofs. which e rmay be:
reqired 1o submit at accaunts demariment bafore 31% Bocember.

. fi Please nots that the salary structure of the compary Wil B altared ! mody ed ot 2ny s without priar ne os and
your package of remunera an may accordingly bie slessd / modl wd from et e Firther salary, altowances
and sH other paymunts / bang ts will be Faverned by the company rules a5 well 52 statitaory provisioa i farce.
from matc ‘me and subject to dadur - an of aparpgriss tiwss: '

il During the tenure of the servies, pou Wil szen your emiclurments gecrete from othar marmbers of this organiza on,
¢lient oF customers and will treat all Infarma an coming to ¥ou 35 strictly con don ul and the infarma on
containing all documants and papers ang ather rela R To zampany will not b divilgad by jou tw ENY person
ather than thoss of managemene.

M Your perfarmance in current asslgninent will b revigewed anee In g year by the mansgerhant Yaur ineramants !
pramao. ans will degend at ike sole disere o of the mEnAgETEn dopending upon your e crenty, parfermincs.
Sulll enhancempnt, resular § endonce, lvave ditcipline, sansg of dlieipline, fovalty snd poog behaviar =nd dl=
ubject to the prosperity of the company, You will hot elaim Vour annual indeemant a5 ma e of nght, Salery

IMPACT Infotech Put. Ltd,
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Thinke AL Mitiite

rivlewsand re- Imenss will always be subject to sehadules bo may be implemipnted by the comprmy teom e te
me.
Al problems refa ng to your emoluments should be referrsd ta HA Depaitment anlty in Wil ng ar through sl
Wa suh prablem to be discussed with sny membsr of arganirs on or with clent of custmes.

3) Respanibill es and acrauntabilmy -

8} The working hours applicably ta you will be the same a5 are absernd depending upon your place of pos - ng and
amended from  md to  me. Further you should be pregarsd 1o wark an any shi [, a% may be vearranted by the
company / ellent / custamar’s widk reguirenins,

Bl You have to plan your leaves ir advance and take Appreval fram repar ne e cer before going-on [oave. Any
uninfarmed l=ave will be treated s loss of pay and may call tor dlsciplimary 22 on wch as termivg on or
dumo. on. Your leave en tlamenz will be ietording bo shop act law snd fesus paliey of the tompany from  ma to

mi

€} Your smployment requires performance contlance with high standarde of reaponaibiliey that iy bie ardgned to
you frum me @ e You will Se responsile for achiigulig glannsed resulis Both in terms ol yuabity amd gusn 1y
and & regulried by our external = well as inkzrmal euEtam=rs. Yad Wil emaloy yoursell n slently to the bt af
vour abillity and veu will devate your whale me to the work of the company, You skall dillgently, = eienily and
e sfacterlly dischargs vour du = and work assigned to-you and shafl shey and comiply with sl lawdul instrie ons
and procedures gheen o v&uhv Wit supeTvisst In connes on with tho work astignod 2 vou to the Best gf skell gny
ahility,

d You will ke requiréd to wirk sddl angl feurs, on wzekly o or any holideys as may from  meto mzE be
reancnable and necessary for the e clent parlomarica of your s=tignmont. The Company domsnot pay aust e
1o wmployees inexezu vo f manngkrizt grade far estra baurs put in by them for the company work, However soms.
employees jn certain grades am corspensated as per pollcy,

8] Yuu are axpected to.act in feiponsble End professional manner when you use the |ntarnat / emall and ather
company / client / customer's facil | es or assets ar uzage of computers of company / cllent / fustomars].

] Yeu shall honestly, diiigantly and falthfully servo the company s usk your utmipse r.-u:is-.rqr to promote the
Interest of the compaity.

gl Your werk azslpnments, redpomibil es and du a1 mey be chariged frdm  me to  me ot wole diszre on of the
managameEnt.

3] Ofscipding :

8] During your emplaymentwith eamparty, vou shall subjors to rules, regula on=, palicss-and prag cos enforosd b
the management from  me 1o e ln rple an o destgna. any smolimaents, zatary straeture, sadaiy tyide, working
hours, punciuality, conduct, disciplion, leaves | helidays, bisivess ethics or =ny ma =0 rels ng to servics
cand| anz which will be deemed s rules, roguls ans snd setless in ihe part of this employment. Company's
decision on all such ma e shall be el & binding o6 you.

b} Management reserve the rlight o madify / alter o' defste the exls ng servlce Filie regufn one palicies and
Prat c=5 oF fo introduce fresh sorvice rules; réguls ansand policies / prac ezs which will b bin
whethir thess are lndhiduslly no - ed to yeu ornot.

4) Mgealre rement ;
Ploane noto that unlmi‘wmw_lnu: come 1o end op account of resignz on / tarmina on, you 8
comple anofl 58 yeary of age_ The Warma on iven by you in the respact of your date of birth

IMPACT Infotech Pt, Ltd. S
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PROGRESSIVE' Elin

Rir. Change Dsadps ©oksngir

Maharashtra
Care AT AL Y

St Peowisinnal Ot for Emplovmany

Dezr Chand |

This has refarence (0 our mutis) discussion in restect of your interess in aur RiTiranly, we are pleszad 1o offer you
The poution of "Desktop supgort erginadr” n thiefol ldwing =rms & canditipng:-

Weuir. Mt by wofmensation on total Coft o Company (CTC), as mutisiy sgread il be Rs. 1_3_-433#- whigh
eoimpises of basic pay, HRA, Conveyance, Medical sliowance, FE andfor any other dllowance/s 33 applicabile),

Your smployment with us shall Be purely an contract basis, notwithstanding thix, in the event of projettiwork
assigament with our clisnt company, for which you are heing ermployed, terminates bafors the ioarifiey petiad;
ths contract shall be eo'tirminue with she I-illiﬂ preiject fwmnric eLEnment unizss extendsd, This affer s o
pravisioral offer subfect to youwr juining &t the site and will be confirmed after the cremtion of vaur syharpy 10, The
sakary Is pald on'the hasl of 'mpmuedlmmm;m raneived from Wipro's Synergy, portsl thessfore you nesd {n et
the attendince sbpravid fepm your n!'p-un[m manager lotest by 03rd of every manih, Your snlEry oypls will e
from 01 duy of 2very month 1o 317 day of nest month, '

Place of Pasting: Your inftéal posting will be ut custioner siés M CHAKAN v sinl ymur date of joiming s 9 pec
2015, howewver, during your emplewment. you may be translerred (o any lecation of Qur said Client or Sur othar
alfiilates / groups / subsidiary and/for cliis= eompaties in any par of ndis ae may ba desired by us

Pledss submit the follewing docurmiernts st the fime of jolning:

Pronf of age {copy of class 107 centificataieenificate lssued by Competent authority).
Cemtificstes pertuining to your, prefessianal/educationsl qualifications.
Cople ef previous appolntment letiers and refieving lettery/experlence certificares shd st pay slip
; & Numbier passpott size pliotograpts,.,
; Resicdance Froof/iD Proct
Copy of PAN Card
All ather terms and conditians of your employrsent shall be governed by company rules and palicies
which shall be handed aver to you alang with yoor appaintiment letter on the date of joining.

ol ]|

- T Y

This offer of empleyment is subject to satisfactory verification of antacedents Kindly sign and retum
the duplicate copy of this offer letter in token of your stCeptanca of the above,
Wish you-all the best,

il . b e ¥
!-‘.:H -
il e t:'ﬂ"l.
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AMMEXURE - 4
Mame = Chand Dastgin Kukanur

Designation: Deskiop Suppart engineer

Gatally of your salany Brissk um are 53 Tollowd!

Componenis | Monthly | Annually |
Basic 10 364 00 12430GH
DA 39000 | 4680
Gross [ MWA) 10754 129048
HRA a 0
. Conveyance ] 0
Mechical Allowanic [l 0
Hons B95.81 10750
Add Allowance 0 ]
Gross Salary | 11650 129798
Earned Gross | 11650 | 139798
}_ Employes PF deduction (12%) IEQU | 15486
LWF{Employee Deduction per yenr) 200 24
PT as Applicahle 200 24400
Emplayee ESIC Deduction(0.75% on Earned gross) B7 1048
Group Termn Insurance 55 | G660
- Arcidental Insurance 15 180
- Emplaovee Toral Deduction 1650 197498
Employee Net Take home 10000 119999
Emplover PF contribution {13%) 1398 16776
lﬁ LWF(Employer Contribution per year) 6 ! 72
L Employer ESIC Contribution(3:25% on Earned gross) 379 | 4548
Employer Total Cantribution 1781 21396
Cost to Company 13433 | 161196 |

I e cargfully read the abowa detalls of my ==hry stricture on tatal ©TC baghs and i token of sccepting the same:
It iy sigrature,

Slnature:

Marme
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30 Det, 2019 Regume Numbar §700519
Sessart i)l Desbsmukh
Bhaicvraitl Line, Al/PO-Vaslil Talida - Wiitwa Viashi, Ladegeon Sangll,
ofl, Maharashtras - 415401
Ingsia:
[Desr Sueshant,

We =i gyl plessurs I.r'rImHH.rrg el o e an integrsd part of Wipro Limited,

. Congratuintions o baing ssiected for the pasition of Administrator 5t Wipro Limited, We are endoging herewith your tstret of

Appeurdmant, which sy kirly be seot o s with your signaliies I esch phge o5 i okt of abcapbantl,

Please noin tht the offer of appointmant i sublject b satisfacbory comiietlon of yaul refirence check,

Plesse kbt us infarmed of your cate of folriitip & feaot one week m acvasce. Tn case you mav hesd =iy clarifitations resaErang youe ko,

satary, or any policy, mease coftact

ANKIT DINIT
Wipre Limied
E#al': ankit.dndtSdrwipro.com

Mie lingk forwest b youd |\vimig & e am frumfil relan T W W Rl
Yiurs-zineesely,
Fre Wipte Limiscd
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Wilnm Loy T3 ) b 38as pin 4 .
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LT B LEa e f A LE e

e e———




30 Dec, 101

Sushort Tanall Deghmukt

Bhairmmath Line, AUPO-Viashi Takuia - Walwa Vashi, Ladegaon Sangll,
Sangl, Maharashirs - 415401

Inda

Dreir Simhumt,

Wi hive plessnrs I apolating woul ie oor Cetpany s Adeindstsstor sb Pune o 1 such ol sepsstty s manageennnt shall & oim i
o Bimie delenmies, Mes= it hal thesmigliyimin v conlsioed i il Hitel wre sibiss to Company pallcy.
1. APPOINTHENT

i Your dote of mppoint=ntas gfecons from the date of joening which ssall be 5= snon s possibie bt oist (eber tan 31 Des, 2010,

. ¥ou: vl bie an probstion fo s penod of ste months from the dste of your apnaintint, I i the opinion of tfie Comeany you am
feitirad ettt i the apporte poee you wilk be eanfirmed,

£, The retireimeditage i S8 yaare

9. You Wil be lble te be ransferred i such capacty &3 the Company may from tme to time determsie & any other locatlon,
departmiant, funchior, sstablishmient, or branch ef s Compary or subsidlary, ssioclate ar sMilate Comipany. I sush cse you will
be goverried by fie terms and tunitions of service applcatss to the mew assgnment.

2. COMPERSATION
Youwill b efigide ro mrswe e folaiig)

o Hasin sallery of REESEZ- par mongh.
b Wit willl b pimid Howse et Asslstre of 85, 3284.0 f~ oo imimith,
© Yo wiil be pald Wiore Benefit Pean (WHP) amaunt of Rs.2467.0,/-per monih,

! Quisrteely Ferfortiance Lithed Compersstinn of REE21.0 J- per i The Chasrterty Performance Linked Comgsnsston progrm
miry L chincsnfaiteret or modified Iy gyt o ull thesesf from time o ime. 5t B sk disnsan of Wie fransgemrt

. You will be antitield to othit totrpensation and benefits in accordance with I Cammpany olioy & e amid (rtimated to yan
fim muﬂﬂ'h

f. ¥our safary will tE revinwed Eridicelly 55 per Company’ godloy.

& Ehansies i your compemsanan are discretionary and wil bie ssbiect fo and on the basrs of sfecive prrarmancs and rsults dlring
fee prericd ang arfee el crifeel.

"Bt e -
Wipro Limitead T+ en peas ooty . 5
Hindd s mmenly) £l D s O0E

Barflizus Boetl E| I.H.!IIEﬂlrl.'!:l = -
Beegnar BEOFH Wowpeom

Heza £ B2 ama A sE Fasiibion X =




2. OTHER BENEFITS
Yoo valll be eerlithei 1y e follivading:

2. LEgvi, NolgayE Sna working hours == apolicatds o your ety of smployess s inaation of postmng.

by, Parquastas, |f any, 2 applicable to your categery of employees andior s b fuhiztionsl reguiitenments ¢ ditsrmined by e

ETIMESY.

. Pt 3t 1 b Commpary Privident Slind Schime & per thi nules and pofics spplicable to your cstagan) o employess,

o Fartogsste in theCopmjmay Merdicel Asimnce Pragism =od Conditulery Motus] Beoefit Progesn for your catsgory of emrgiyess,

il you e piot eaversd under e purvise of e EST et

=, Company sporspred ond admnstersd Employss Benefits Progrm for macegamant emplayses, compeiseag of gratuiny plo-syesr
bisetasfit, pan dried inibustelal iy bisteie

4. RESPONSTHLLITIES

s T Winw ol yaur posibon 2hd aifice, yao st effecinsly, diigenty amd o the best of your 20 fertarm all sesonnsibilibes-snd
ensiire resiiks You wil be expectd 1o woek exta hours to aciewe the abows Whenevey the jsb e requrss Iny this corinectinn, you
ang redquired not o ardEe. M Svmes tat have arwill e an adverse anpact on e mpotEsonimass and Business of Wiarg,
witisthar dSrectly or indirecty,

b Yo wi| B semquired to undertake travel on Compamy wark for which yoe sl e remibarssd ravel expensss 35 per the Company
povicy applicapts te el

e We at WIPAD ate cominitted to ensute “ntegrity” i il smects of iks functimng. Pleose enaura that you comoly with the policus of
the company &5 they form an integral part of e teeme of employeeent witf| Wisoo, Conesquisnly, you ars Faguingd to Understand
thie scope and Intent bt these polities anid to commly with thee same. Thess Polcins 57 updated, madified cir ¥ periidc s anif
new Prlithes may be merotuced from Sme to Hme, &5 2o when Tes bagppens- the Tompsny will notify pou omd youwll = eegueed
tes carmighy wilth thig sarme.

G, Cohsitet wie (£) sbivi, Sy mattsr o situstinn or redent thd rmay arise that could potanmially result, or hos resufted, in any

“intaton of thie Prdfices or this ketter, shall inmediastely Ge prayght b the nsties yowr BUsnsss Unit Head,

= I carirmenialy Wit ol Employinent st during s e of yoilr smployment yau shall dstase and sssen to WIFRD & i
-exghusive propety, &l desdopments develcoed o conreived by, you solaly or joimty Wit others abel shad eomgly with this Pallckes of

iz Company in relaton o Intélisetual Propsty.

e e Oize
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5. CONFLICT OF INTERESTS

. You #s heduired 1o sngage yoursall exclushndy I the work assigned by WIFRCH and shall not teke D any Ingependent ar idividoal
amsgrinents fwhather the sarme 1§ et Ume o Ml tme, inan sdvissey capanity or cthervise) dirsetly ar Indirsctly witheult the
RS wWiHETET consent of your Bumness Linit Hsad,

v Yol shall ensure tat yeu sall ., direutly oe jielirectly, ercage in sy autivity or Rave iy beeest i, o gesform aiy serices for
any pEson whi 16 meelved in acivities, which e or sl b= m oonflict with the mlerests of Wipno

& The Cemfliet o Inte-t5is Paliey =lne nefem 1o the nnisl an your per, duting Yodr smplyment sl for o bedod of ole gese Sore thie
r=sahian of your employmamt with Wipco (respective of the proerstances of, o the ressons fof, thin cessation) not o soliti,
Indyos ur S oumge!

|, Ay employe af WIPRD to termmists Wi sraleymest with WIPRQ or Ly sctegt emiphoyment with any coroetiver, sagpiier oo
gy cislomar with whoe yay Dive 3 coesnechon,

i Ay custorsss of veridor of Wipro to mave his exdsting tuiness with Wipts to @ third perty or to termirate Fis business
retanonstip with Wipro,

i1l Ay ekdting emghoyee ta Hecone Essoclibed with, of perfarm senvices of any s far any third paity.

A I case of any confict ar doubit, plesss discuss the matter with your Business Unir Hesd, inderstsmd the position of WIPRD and
Festivie the conflick

E CONFIDENTIALITY

-g. T consideration of th= opperimitias. rardng and secess b new fechpigeesand Imow-bow Sl will be mads avaflable 1o v, you
will G reguired to camphy with the corfidentiality pelicy of the itpany, Theratore, phesss ersure that you msinteEin & s=owt end
confidential all Corfidantial Information (as defined from time to time in the Confidentiality Palicy of the Company) and shall not use
ot dndlilgs or dislose any such Confidentizl Informstion excent & may = requiisd under obligetan of v dr as misy be reguired [y
WHBRD il I the conptue of yituir empleymsit. This covepatt shall sntee during your smpimesit s -for 2 frerntd 0 cine Yesr
frovm K cassation of your smplayment wilh Wipeo (reespesctive of e croumstiness of, of Us fegsons for, the cessation ).

b1 veulr wark fir Wiprn, yuw imetl] e expactel it 1o use of discloge any caidenitinl infarmation, Hd-l-u!-lﬂﬂtmﬂe sapruts, of any
tormer Empinyer or ather pamon with whom you have 30 ohliostion of confidentiality, apd by sigung below you s thatyou e
nn epatlicting oblgabons o nencomgete agmements that would prsent ol fom waeking without limistdn for Wigeo,

Besrors ot
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Cepisilibhiaimeil R (i 29k 0hEE

Sl g E stayipencare

Byl SODORE . W | wljsaicere -
ity C O LENSy AV RES P S e



7. ASSIGNMENT OF INTELLECTUAL PROPERTY

Duiring yixar tariise witls the Carifiuy yol shall dsscioes and astign by Wipro 05 fts eicdutive property, ail develaprients developed er
ceapssm by you s=lely or fontly Wit offie-e St ars réated 1 the Compnny's BUSIMESS o ST r2aUlts fram iwork That you perform for
the Comipatvaf Ldng Hie Comglany'= edidpment, stipplies ar focliities ard shall porvigly with the Policies of the Campany in relatibn b

B NON COMPLETE
In the course of ot Zimptlesy srenk with Winte you will Be peodiiig sesviced to custamers or dlents of Wipro dufing whidh process
you would be manding sensitive information induding byt not Hreed 1o informatipn of key cogtomss of Wipro, competiton
Infarniation, festomer cansifive Farmation {Confidantial Tifdemation' ). Y selnowledts anll recogilie thal Soiidestial
. nfarmation avallable t yai, if teake, wwoul] cauise Emeparadle arim fo Wiro and i proteetiion Ls of ulmest imiortancs to Wipro,

You confirm mat fer a period of de (5} months after sepsration of your enployment from Wipng (irrespéctive of the dicumstances of or
thy reason o thesssaration), you Wil not 2omest any affier of proployment frem 2. costorme> ar glient wWith whiem you have interacted
o wiiriid it @ peofessinns tapatity repressnng Wigro during the six {8) months prezading the date of sapacsion,

9. GENERAL

o We trist thiat vou Bave ot ovided e with ary lase declaraticn or willfully suppresssss sny msterial nformatizn, T you have, yau
will tie linble For removal from s=nage wWithout e, Pleise note that Yo mre requined i iafeem us 1 thera sre gy sgreements,
grast or wiitten, which you have ensered mie and whech relate to your commments under this Agreement,

b Yalp prpleyment terms may be secficably enforced leglly, 7 requiced. In this conrection, f any of the provisons of his
Agreement ane oeclares or found 1o e vald of unenforceshle due to any resson whatsteyer, (he remsming prowienns of this
Btyrwerent Wil contxe in fall foice snd etfect.

. © Tham emgloyment tems supsseds and taplace any cxisting agreement or urdersiarding, H.m‘,'beﬁ‘#ﬂﬂ\'mmmrﬂllmm
the same subiict mater.

This contract of stnployinent is meremshable, withtiot reasens, by sither sarty givicg ore month iolive dudieg probatonary penod and
theae momtits and natice pn confrmation. Wipns reserves the nght 1o fay o recaver csliry oy Ly of fialice gerlod. Furthes, the
Comgsany’ iay 3L IS discrenon selieve o from such date as & mey deem At even onor B0 th wxpey ol e notice panpd.

|igstan Grfies

Wipfa Limited T = 0 ol 282 00 - -
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11. ON SEPARATION

O acceptance of ssparation ootiee, you will immediatzly ghve up o he comnony =fore you @r= refieved, Al earrEsponGenze,
specifications. famulas, hosks, decuments, cost of data, manest datz, Itesature, drawings, and efferrs or shafl not make or retain any
eopes ol these e,

Pleaga-canfim mat the above temis are acceptabls to you and that yol accept the.appoliimant b Sgning a mufmlltttgrd
appaintment.

Yolws snceErely,
For Wiprn Limilted

e

W
Ginsdam Kar
Hesl- Taierit Aolisition
1 Egres by accept smployriel oo i e and cordifans menticeed 10 the atoss lefts.
Har=
Hifrelre:
M=
[iate:

[ giituriit Gtics X
Wipdo Limiled T N B D01 . »i
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i teir, 2019
SALARY STACKUP
RHEME Sieshiant Tana)l Deshmuid)
DISTERATION Admiristrator
LocsTion ; Purie
CANEEER [sREAP = A3
B EMENTS Aot i [NR
Bauicl Bass B5al.0
HEA F384.0
Bomlis 1000
Gratuy Jag.o
QPLC 1.0
FF 10540
ESl 446.0
TEES 2E7.0
Monthly Gross)CTC 16418.0
Anninl Gross 15016.0

" L = pad == per oompany poilky i s siblect to thai bt the disreiion of the sesizmet
& Mediial Asiitinge Schirise (MAS) fims i=R=1S, 000 fit s | nok covereg unges the E5 AL
= Medcal Beredit Seheme [MES) Tt & S0, 000 per aremumy, (F pot covened gnger the 551 At

¥ edicialim g pe R, 00,000/ per-=nnm.

& CROT rospetallation Bmit s A6, SO0~ per armem.

* G Persemal Activent brsieance Cover will be fne B 12, 00 G000,

* Life Insusiir=s coue wil) be R 14,00 000

* Nedtaruid sy Madhcating constributian of 5.31% of pour Basle lowards providial of Gratidby. Emphsess will te-aligihle for g=yinent af

ity as-per tha-Wicrn Palicy for the same.

Presten rote thait your compansahon is persina) b yoll nd you ote sefissted Rt to share detsils of the ssme with others

Yours mmeeTehy,

Fom Winro Limpited

Iz
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6 Dee, 2016

Bhatravnisth Line, AYPO-Viashi Tahulks - Wahva Vashi, Ladegach Sarig,
Sanigh, Matierashira - 415401

India.

Deddr Stishark,

Further o our appoimoment et waowisl to confirm that moegniging your job requinements, natune of respormabililes and in
furtherancs of pompsmys e mepre=t; oy @l provide ssssfancs indss e Wipro Benefits Man [WaF).

Yot will e ipgibde (e & masliniem Upplk of RL20604,0- per svium wnder the Winre Besisfis il

Wit willll Bt equined 1o bodget vour 'edperize for the CHENSNT Yede sl the baginaing of the yes uides e hedd teeghons hobiE
=, TN, Fond Chunioes aaid Exducmtion’ Allowanoes.

The puaget sutmmitten by you shar not chamge dunneg Hils med of mmnﬂulﬂnutmnmllm u'nplrmuth
Y,

i Fettiatirssenent dF piprrees shill be sibdect to comiiaty pallod
Yemme antammiy,
Fat Wigire Lisnitsd

v
Hizad- Takent Aoguisition
L]
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SOME ADDITIONAL INFIRMATION ON THE SALARY OFFER
Applicabie finits:

Basic, Aditional Alwsree And Bonus:
Thie= ara fooed manthly comporsivs of yme Salig 300 are Ssole, Thy do ned vy eveny iy, sned e fae) for 8 perticular
pesiod

Henss R Mmince:
HEA e it thi et of S0 ol your B WRA exempion i= sppbosts 20 per:l ruiss an-siGmsssan of il pethpls.

Wipm Benefit Plan (WL

Wipre Benaitx Pl (WIEE") 15 3 Bapnt of vanous sltmiress reimtrmssmenis. Thess companants sre slyible for eemptiong = p= the
pres=riteet Income b riles apphicable i you il b subjict 8 tiy for pertinh of thie dlowances tiit s not exempl. Benefits by ey of
Jge of Telughame/Malile phone, Hon-tiansteratie food coupting, Oy the setusl Soarses incurmed will b esmburssd. The
iairbuEsemaris o heneiis avallisd ne subjecs ta sublmisson of proaks o yiher conditons 2y ray b presanbad m this palicy. The
Cisensany will grént & Groviy Migssmez, which will be computed witsr reduding the sgaregats tost of afivweroes/enelits avirles under
WP sl reizted recovnry of Perguisite Ta and =it dhargss, '

Faftowiag a2 your WIF Enptlaments

1 Legve Travel Mllmwanon:;
New erplofe=s ane elijible for LTA providsd beses 1 taken 85 Er e tiles of Wige. Fal disis enolnceme T eemsicd
iy relior o EWigen L [Eaming. TE' Misssmam LTA Bt can be conspdersd for TT ewmmptinn i R=52, 000

2. TesohonaMoins Phone Allcwsno

T armoomts pall By v i Lisbwsifiopye zantals (Lol (anilnead mishilid) oet=ssr s owalds prosdte=nd) moder
tly) reiterss GPRG wbe. for Infernes imace plofm e eligibly for [T exositam up 1o Re-19,800 perarmum udés WP as per
preteslssd lirmat i Uie oolity. Mo expensss. n respect-of rentals or nthey dhanges far preanid cammectioms Wil be glipitle pras
thiz haaik

3. Hon-transferabie Food Couges:
ﬁn.mntnf-ﬂi.'-!.ﬁﬂmmnhb.wﬂsmmmun!ﬂuﬂmﬂfﬂubhimdfmpm!ﬂﬂig&lEhHEmmmmW.

& . " .
s Aminunt f R 100 (additional 300 Ih case of cisld in hostef) per child por M up o2 e of 2 thddren _:.diqﬁqﬁr
TT Exeitpticn urdst WEP.

B st {1
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5w Pecsian SREm
Yoy can cnlite Eetween 55 o o1 0% of et b Bt WIS, aned dickars i ander WP, This will be dver and sbove See
BIIC ineatmmymds.
Retinil Seneits
Comprises 12% of your Basic Towerds Providest Fund sed E31% of yode Basle tovhards Geatuity and Survvar Brnafit Schame.
Era!ﬂlrpﬂjnllttpnimrerﬁfﬂmu

Medicsl
This &5 reica] Schmme coesnrg yuu, your f0ese and yeor dhilik e te he extent o Re15.000) per aim. This
sehein 1 0] papicERts for emyioyess covered unger the Employes:s Stite |HEmm= Az (EST) Thes lernit sl be pioestind
Besed ‘ot e foiriing) Aned ting Moremne
The amaunt mestionsi = Medical almancs | yonr Salury stack b 8 hotonal figur= and | indicsies sverage oudflow [t manem
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Company shal di pue Nl appinakle platefeenaral puileg ard ogolitinem canwbbiiofdeie (b, oot i liees
=i eis €7C. You e resurtsd 1o doibiizite soacith VATHOTY SAMTTIRUIST 3% pRT apphitable brwe

The itataity of Campretatics sl beesdity are sty crrlintis HoTmerns Sompury andd wireriel] wmec i yhal be
sl g el Loy yisk it 6t tlitiia

Continuation & perfnnmance

Vit ppombsent doll yout clitifdatgn i ierngilorgtment 20w subyeid We Gof mREEReg At lOETT hrports bijums thie
il nzes priovadged by vou, I ey iformatitih o8 repEmleniaLGR dapheped by foi s tount 1o be sl or iy
matonnd intErmatee o Setecpsd by u o v bee adigheet ol By e O B SEAfE B ETY ARTIRD O YOHT AT =
bt 1o ke I e ot vt icn of THe donEsnn Aot hepsim, [he Compay il B the ighs 1o usemplite yous
it iy e af maaed s SEreiy ey AT LEas pe.

£-21, MEZZANINE FLOOR. C-BLOCK COMMUNTY CENTRE, JANAKPURL NEW DELHI, DELHI-110058
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foul peiarmance Lhafl Be detérmined upon compleniin GF onk year of Sinimum employrieent v 1 commmy sne
shizll depend upan your schiesing KRA, hard work, good conduet, sczurszoness, officlo oy Leiors and perfanmarics
disflieeratiles apal due camiplinnes ol company's mternal regulatens ant pficies.

Prebarion & Confirmation ) .

Your probation parind will be of Gae' | L] year we b year gate &f |oiing the gild geiied ol Gse Year can b= enanded
i anenTiss pariod which company dieem fit 20l praper besed on yoor perfaimante evaliation. Comparly shall have
b eljjhit to termilimate yer darekeas withoul sislining any ressen or natics whatsegvar an its sobe dlwretion.

You will be: required (0 produce all the cosumentary evidence knd cerficates / tertimoniog. in Gegingl insliding
yout age, qualficstion and previous expériencs leties 35 stated by you i youl Job spgiiestion / romume. Your
appoinkrient will bestoe Nisl oa abmitting of 1 U teguleed e ments sad an sttt delly comatistian ol il
prodation perod of thres months, you will be deamed to ba confirmed in the services of the company uniess
obhirrulie intimated (o writlng 1o you by the campony.

You shall be boand by the emplaypment riles of the Company that fmay come in to forea fram time to time.
Working Hours; feaves and holidays

¥oul o of watk shall be FRgubited to pecfoem thi dithes ss0gied 1o you lroth Yime 10 tme o rdilied by the
company or ity elignd company whore you are boing degloyed W pedarm your duties, and you will Be required te
svaed Jor B houwry eidluding dunch broaks In 3 day/abifs. You weuld be reguined 16 work ih rotational day and gt
it s Dot vetuiniments and project guldelin o Yo woold be allowed 20 avall bolkitsys i pet projeet / depatimanit
guldedines,

Yo will be-entitied 1o 12ka feave ar por paticy of the company n opnspnsnoe with sur chignt company whare you an
m_u.rn_u_'rdm.nm.

You will be:ontitled to tako hollday a1 per approved haflday's list ot the company in consanance with our chemt
enmpany where you are presently deputed under tintimation to us.

pardheadl nes

Your appoiument and tontmustion in sarvice of the sampany; & subjest 1o vour baing declaed ang remaining
meificalty fit by & segisteres medicel prasiligner. The compary kas the nighe 10 got you meslcsily edem|ned by lts
sputilleil/regisvored madical practitiomer, Snd in'<ase yim oo [oubil itedically unfit, comaany &t 0 sobe dhcretion
shadl o nate your sarvices by giving you 3 one manthy’ redice.

Age of Suporznnuarion

vou will fetles fram the ervices of thi company o atfainiog the age of 38 yaars of ol ey time eprtier il found
resifically unlit to ronder yaur ol dulles.

Terminstlon
Thils eriployment an be terminated by sliher tide under thi foliow/ng chéumitance.

During your probaticn period Irckiding the mtended perica af probation, your servines are able (o be terminated
Erafm allher ulde without assigning sny resian snd without ghving any netice ol sotles pay I liew theresl. Howdves,
In ez you Esve pr resign your serees within tha inftis] thees maptha ol yaur joining you shall kxee i gve sither
60 days prior mmtice to the managsmant of your reshination or shall have o pay Nolice Bay for the Notice perial falls
shart pf svch Notks 1o compersata bowards your treciubirment) sdiminienationg oxprmses.

After confirmation In dritleg your sunvices will be able to be terminated from eithe side by ghing ope month's
priok notice or phyrment of one manth’s gross sy in Tey of prior notice Lo other parmy, kecept an dackilinary
grounds in which ease no gach notlce an payment |n few thereof shall b necessary.

By wiy of reilgnation: in eose you. decics te resfgn from the services of the Company, you anall be requited (o gve
ane manth's soior nitke to The Company oF e mah's Gress salany (n i eeeeeol. Heweder, In the sveit el your
retigration, tho company in It sale diserotion will have an'spllen to ateept the tame and resiswe you frior to
completion of the wipujsied notice perod of ang menth of any par thareal, withaut amy pay in few thapeol or i
iherand, Uenllify the company would lave elghe nee to relieve you prior to the stisulated notice period of one marnth
ufithl thin job sszlgned to you noed yoor sequirgmant o be st deciorly completed or handing over the sami o the
uuiherized person of tha company. Farther no earred leave, even die will be senctioned dunhg ome monil's notice

prsisd,
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That kattor of sppointmeat hae been jsppad o you o0 the umdzsstanding that there bs nathing In yoiir pag reeond
which ahould bave peevented the company froum offering viu this appolatment and that yoo have not wilifuily
suppressod any facts ind macanal to company. I cate the coimpuiny loama bheut yeu ol anyihing contrary o (1
burlief ania knowlidga, your empleyment will be hable fo b terpsated with immedinte eitecy.

Afvee completion of you probation petaod, incxse |Fyour work, conduct & pefarmarce not folind s lislatsany, the
Compary has the right to termimats your empioyment wihaut assigning any masan by gvieg ons month’s
tErmination tetos to yeu of ank month =iy n e of natks period.

In the oplnion ol this compasy, that sl be linad s this mamier, f yoe e adfdped imaliem o found fuilly af
dishonis of disabediznt ar of disordarly Behavior ar of kang absence from your tuty without oriar primisyan or any
athar eardurt combdared by the company to bie detriment to It intermat of wviglation of ore or mareterms of this
ippclntrerm belber, your saiviges miy be terminated Trom the Compiry without ghiug sny notice.

Yeu ahall =m dirsctly o ndivecily, engige in any ailviy o perfarm amy 1erwces for and or on bahadf of any penan
Witk s Imnalvied bnoaaty stivity) which ata or likely tor be In canflice with the Inferesti of the Eompany. This iz Intended
ta avoid conllict between the personal interest of an employes and that of the Company and you should not
undertabe ary sther part tme ar Full time business / work whethiss fot banoraiius or remunszation, withaut priar
writien permission of the comparny, ' )

Cantinugus absence far 1hres (3} dayt hom the dubles Without price permisslon In wiitiag from yaur wuperios wil]
tantamount (e veluntans abandonmant from your-pmployment an your gart and your services will be trminaled by
e poumpany uithaul seivisg any potize.

In cans you nteitl to pariictpate In any elections of any kad without abtaining prior wrrien paceission from the
companly, your serviced may be tarmicated tom the Company without ghing asy retics,

Yo dhe net supposd 10 toke ary MhpTatneY beave, § Saps prior sppraval is raquited to amange bockup Taifing which
Heavy penalty ecuivalent 10 amolnt Re 1000 Re 3000f= pare diy cak be impossd.

Employes should cumply with education resyiite requited e thls profest: Maf She sould be st lesst s graduote,
Faifing which company can diconipue servites with [inmedste =loct withott any notics.

Eull and Final Settloment: - fram the last wocking day including hetics period, your full and finat surtlemt ol All the
duas will b pald within 45 days by on ccount papae cheque, subieet 1o salivfactory handing over sl th 3usots ind
properties helangs 1o company. I yoil de not opt 19 recetre your full and fndl amaunt inclading relleving keiter,
which s /to be abtalnet by vou within St dayeothorwiss it will 26 dosmed that peiur W relingulihied your fghis and
campany thallnot b liable to entertan your sequest thoreatier and yene will be Issund enty Azseonding lettor from
U

Address lor Cmml-r.ltlmfﬂ'lmt

Arpy comemunizztion/notices under thivAppoatment Laine (hall Be seat (opeu sk the addnis mantoned sheve and
:mirmﬂmdm-m_t_:_un delivered upon acknowiedgemant of s receipn.

tn case of amy change in your address you shal] infarm tha sarme 10 e company In writing immediaiely fafing which
all cammiunication sent 1o you ot yaur guen zddrass shall be deseped b hive been recsived by you,

Confldnntiality

You wil adhers to compeny code of onduct and sblde by the relewint dath protection [sws g3 applicatile In the
respection states and cities In which ouf/eur dlents oflices are titoated in connettion with the services rendured 1o
our clients fram tim to thne. Duting your eenlicn and thimedfter you shiall not to make sy use or daeksuite af siy
krawivdgs o Intormatkon of an unpublished conlidentnl o proprieeary Aature. You will rol divilg with any pernon
and Wil wae yous best endeavon 1o prevent the pbdlcatim o dacosure of any buiinest) trate seciet o
infoririation conceming tha Idings of lrsncs of theeompany, [t alacciate companies of elent chmpahies ar sy
af 1is dedlings, transactlons or atfairs which may coma-in to your Knowledie durlig or in the couse of emplayment,
{1t by found that you have viclated the same, than tha company shall be 3t fberty to claim sultable damages # It
e discration.
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s Yo shall atways te lintle ta wdemnify o e Eampqny dewm atear Wavieg vour wersites Teame Compoey ler oy ko
suslied Ly the Cempumy diie b 2ty 31, eruwion, suk;oadeet, neglitesto o el = thi cesrse of dhhorging of
wirar it wiilst o thin s of thi Cosnpang,

iz Past-zmplaymant abligation

121 e el you se 1nqﬁummhﬂhnlmwm wou do herelsy ggree that voo would nat jon amy
pririol, dasitibtice B phitothe, Tty o conpiry directhy of sibdiectly ip 28y wannss sshaiviawer whks it g
Buyinras (ks dncy or indwartly o competioan with the Busimiss of the contboig Tor 4 e of twd yoae Tries
the dute of el {reol e eesmrmary, yow lether ajree drs secept that compsiy thall have tull nnEs, srmubey
Against Fou thal mity be wvalidble 1o the sompany under the peiwalling Wi, m (= event f thap Is 3¢y brpach ar
possuiiity ol breach; infipemune ol s Clawse ar anw other daase i this opeaitgmont Mitir, coimsan il
pretted sptint yeu ta suftece duth o elgiit oo remedy

13 Ganetal

fa B Yod whiall ot tane amy (1Fie, conmmibann o ang Ying of pretifiegtion or Berellt incsh e I amre b b Term fram Ay
p=raest, ity flom o company, heviag miations with the conguamy.

37 Vourpretent deigeatam iokbdest 1o chanylp el ko wan auiisient T Hmethitkne

133 vouwil ot emdor b 0ly commilobenty of dealing on Benall of this ceengamg foe which you Hive not esgess 2o iios
W T authorer fromn the company.

153 ¥ou Wil gt yeile duties with a B standdid of stheel sractloey, eHitonces, sitisiwe sl o ghissly mobie
durire o amp oy and $hall it e rules and rogulsposs amd geger af your sapsiars e, 1 vou ol
{20 Seren

135 Firts will B0 ottt fop sate ousbody and vt i sarditen s progsrins and decamens e entiled. g
Panled gupr 1o pou B (he COurE U1 jiue ety b,

1a Jurtediczion:

L I Fny disporier rAing oud of Thix FPodtEm AT ether 400 B duiiio e juiisdict e ol Dallk pnfy.

brriggae therenl B Condltsin of ths appsintrdnt lettor s acdeplabile t you, Lnaly conds o ibe sarm= by ity free lapleats
ey - Teamer m teen of wour Baveng wediirsiaod and deopptapee of B sgke & ot 800 the andesigied. i ciite yen

2eapl ihe ofler am fot shaliacert freten you do fod o I commpany, commany i Skl e mecsmn LT o
irrnitiwnl Eapee e lecm viod

We sulict your (ooprraton m folowing the condiiior mertinred atowe and mrelile your dechion for Fning mar
Oy

seeelpd F oy ﬁ.ppnhhupﬂ Ledter
Hgratire

bearmi
e




Name ! M1, Shwiett San]ay Gandd
Cesignation L B

Dewalls of your salary Break up aro a5 followes:

Name Shweta

Components Monthly Annually
 Basic 11632 139584
DA 390 4680
Gross [ MWA] 12022 144264
HRA 602 7218
Bonus 100143 12017
Gross Salary 13625 163499
Earned Gross 13625 163499
Employee PF deduction (12%) 1443 17312
LWF(Employee Deduction per year) 2.00 24
PTas Applicable - 200 2400
Employes ESIC Deduction[0.75% on Earned gross) 102 1226
Giroug Term |nsurance 55 660
Actidental Insurance 15 180
Emploves Toull Deduction 1B17 21802
Employee Net Talte hame 11808 141697
Empluyer PF cuntribution (13%) 1563 16754
LWF(Employer Contribution per your) b 72
Employer ESIC Contribution(3.25% on Earned gross) 443 5316
Employer Total Contribution 2012 21142
Cost to Company 15637 187644

| have carefully read the above cetalls of my salary structure on lotal CTC busls and In tokin of sccepting the

sarm Fput oy alprat e,

Sigralure:

I
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To,
Wipre Limited

Hesume No. 2041427
LETTER OF UNDERTAKING

This is to confirm the following in respect of Ms, Sloveta Sanjay Garad, 1170 Sanjay Mahjdev
Gurad who has been deployed at Wipro premiges Sun Pharmaceutical Indostries. Mumbal
l'.,‘-lf .-* .“ I -2“2_“

1. As ancdite hisher age 15 24 Years a5 venfied from hisfher date ol birth recorda
2. His/her verified present ddress is Do Sanjay Mahadey Garuil, VTC, Yemile, PO Yok,
District: Satara, Mahasashio, 215103

3. Hehias been emplayed fnewly joined with Progressive Infovision vt Lidror the last
monthis]and his/her joining date in our arganization is 03,01.2024

4. There ane no vrimimal records agsinst him fher.
Further, we confirm, in terms of the contract datdd 030 lanuary 2020 with Wipre, tiit Til date

A Gep 2021

1. We shiail be entjrely respansible fur behaviour sid conduce of the above ressuree.

2. We ate libile 1o make piod, losses If any, ciesed 1 Wipre onaccount of wilini or negligent
act of the above resource during the caurde af his/her deployment at Wipro, snibject to
providing proof of involvement

Plucue:New Delhi

e 03.01.2020

-
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N Badye Requirad

Signaturo of the Applicant

APPROVING AUTHORITY

Supervisor Name

Desigmation

Supervisor Signalure
. HR NAME

HR SIGNATURE

ISSUING AUTHORITY

Issued 1D Badge of Catlegory

e ¥ L EEg *'.
= .-\. ‘.‘l:-"h.'..
. WIproiiie
i P Y "'-‘: 2
| & ".- -
Ml '- B | - -. "l
N BADGE REQUITION — NON EMPLOYEE
Mama {In Block Letters) 2OETA QdN Tay SdRiA
Contact Address & Tal. Na. SNDNSERE T Vegafte P20 Vagoe by 3
chclgree.  Alairerian Ll = Y10 s
Franchisoe Company Name P
Department Name AT
. Division Mama
Blood Group ol __:"“
. ) - ."’,_‘ :_..a- 8
Location Lty s fL": e

To_10 /0 e

_ f
Fromi: I! Ls t?Lq"_D_ -

Beanng No.

Access Card No;

Fora period  From

To

lesuing Authority Signature

Soevaimmny Inpistiul £ Bentricsies




Nume

Shiveta Sanjay Garud

ool

04-01-2010

Mibife #

B3R0E05335

Emall 1D

: o

Partner

pIpL

leining File contain (in s2me arder)

Dacuments from Partner

5.Mo,

Document Name

Skate Y/N

1

Educational Documents

m"'MnrkshEm > 50% (Fulltime/Regular)

12°/PUC Markshegt > 507 {Fulitimey/Reguiar)

Ciptorma/Degree Marksheet > 5006 (Fulfrime/Regular)

Digloma/Degree Cortificata/PCIPDE

<l| <]

Griginals verified

Gap ih Edueation < ©y=ar

Post Graduation (I Any)

Letter of Undertaking- Hiring Deviation casa{<50% in'any exam, More than 1
¥r gap in education, completed course in Private/Correcpondence/Ulstance
educition, B.E/B.Tech, MCA, MBA)

£iF

Employment Documents

Offer Letter and Resignation acceptance lor current emplayer

NA

Belisving/Experience Latter from previous employers

M

Photo Id & Passport Copy

PAN card Moters ID/Passpor t/Driving License/Adhar Card

¥

Passport/Passport Acknowledgement copy

¥

0 Card Documents

LMo,

Dgcuments Name

Status ¥/N

) Pasapnrt size phatographs

| Letter of Underaking Partner Letter Hoad with Seal & Sign-. Orlginal

Photo 1D Prool (PAN Card/Volers ID/Fasson 0t/ Oriving License/Adhar card

<

o ™

Address proof (Ration card/Passport/Diriving License/Adhar Card/Telzphone
BlllfEfectricity Bill/Bank Pass book/Agreemant Copy)

10 Card Request Tarm fiiled by candidate:
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PROGRESSIVE Ay

Mr. Amit Shankar Matie

Bale 13 83025
Sub; OFFER LETTER
De=ar At

Thiip he reference tooour mutus discussion in respect of your [terest in our campany, we are pleased 1o offer
iy the position of “DESKTOP SUPPORT ENGINEER"™ an the following terms Bronditions-

Your manthly compensation on total Cogt to Company (GTTL a5 mutually agresd will be. fie 15572/-per month
which comprites of basic pay, HRA, Conveyance, Medical allowance, PF andfor 2ny other allowance/s as
opplicablel,

. Your employmant with us shall be purily on coniract basls, notwitnstanding this, in the evert of projecsfwork
astiznmant with owr cliont rompany, for which you are being employed, tenmminares before the specifies porioed:
thes pontract shabl be:co-terminus with the sald project/work assgpment uniess edended: This offer fx 2
provisiors| oHer subiect toyour foining at the site and will be confirmed after the creation af your synesgy 1D, The
salary is paid gn the bass of approved Attendance received from Wigra's Synrey aortsl thersfore you hsed 1o get
the amendance approved from your reporting maneger latest by 03rd of svery manth Yeur salary ovcle will be
froem 01 day of every rmorih to 317 day of next month

Place of Posting: Your Initial posing will be a1 customer site M&M, Chalan and yolr date of joining is 12
SEPTEMBER 2020 However durrns o emiployiment, you may be transferred to any location of our said cliant or
ot other nfnﬁmufﬁmumj'ml:_r_wd{aw anelfor client companies in any part of tndla as miy be desired by us
By way of rasignation: | case you decite to reslgn from the srvices of the Campany, you shall be resuired t= glve twa manth
prige natice to the Comparty o twa moveh's Geass salary in el thetrl. Hovever, it the et of your resigration, the company
in e sole discretion will have an aption 1o scoept the ssme and elives you prios to campletion of the stpdlsted Pﬂlmhﬁrhdﬂf
oot mnantiy of divy gdrt thebeod, withoal any iy in Sau theseod or pae tharsal. Similarky thie compary would Rave nght nat fo
rEflie oo prar fo thie sipuisbed fnotice peded of ane manth untll the job dssgned to v nised your reguiremem to bs
satigtaciorily complatad or hending over the-same 1 the authorieed person of e company, Further no-aamed b, oven dis
wlll fre sanetionad during bwe mantnh natice perind, Turing your probaton pedod ingluding the gxvtonded penad of probation;
. your serdces are Unhle 1o be terminated fom either s without asyigimmg sy resson 3nd without givirg any netioe or natice
g in lhieu thersgd.
Please subimit the foliowlrg docurments at the tmé of jsining:
Preot af age (copy of cliss 10T pectileate/cartilicste iued Iy competent authocity).
Certificatas pertaining 1o your professionilfeducarional gualifications.
Capies of previous appdititment letters and refleving lttersfexperience certificates and lest pay slip.
& Number pestpoet slee photopraphe..
Roslddnce Proat) 1D Praal.

a Cavpry ool PAN Card
All other terms and conditions of your employment shall be governed by company rules and palicies
which shall be handed over to you along with your appointment letter on the date of joining.
This offer of employment 15 subject to satisfactory verification of antecedents. Kindly sign and return
the duplicate copy of this uffer letter in token of your accepiance of the above,

LA e bl g

Wish you all the best. T
For Peogre ey Lhfovhlen Pvi Lud.

o Lot (o

P v |

Authoriied




ANNENURE = A

Mame: Amil Shankar Mane
Designatian: “DESKTOP SUPPORT ENGINEER™

Detdls of yold salary Dreak upr are 24 Mollow!

Nome - Amit Mane
Components Moanthly Annpally
Basie 11972 143664
Grags { MWAJ - = 11972 | 143684
HRA 5499 71864
Bupus L 11967
Gross Salary. 13568 162819
Earned Gross. I 13568 | 162819 |
| Employee PF deduction [12%) 1437 172440
LWF[Emplovee Deductlorn per yeir) 2.00 24
T a5 Applicable B 200 2400
ESIC CONTRIBUTION{(,75% ON EARNED GROSS] 102 1221
Croup Term Insurance il 720
Actidental Insurance 15 160
Emplovee Total Ded uctiun 1815 21785
‘Employee Net Take hom T e 5 mrsz | 14102z |
Empioyer PF contribution [ T A% I556 18576
LWF(Employet Cantribution per year} i 72
(LEmployee ESIC Deduction(3.25% on Earnid iross) 4441 5292
Employer Total Contribution - 2003 24040
(Costto Company w__ i [ T/ | 186864

| f'li'g"EﬂrI'rIJ!l'lf read the above detmils of my salary ftructure on Total CTT basis and in token of sccepting the same:
| i sy signature

Stnaiures e
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Mr. Amit Shankar Mane

Address-Chakan
Dlster 13,00 3020
Sulb QFFER LETTER
Diear fmit

This has reference to our mutus! discussion in respect of your Interest in our campany, we are pleased to pifer

you the position of “DESKTOP SUPPORT ENGINEER" an tha following tarms Ecopditions;-

Your monthly compensation on total Cost to Company (CTC), &8 mutuslly agreed will be Rs.15572/-pr month
which comprises of basic pay, HRA, Conveyance, Medical allowance, PF andfor any other sflowsncess as
appiicablel.

Your employment with us shall be purely on cantract bashy, notwithstanding this, in the event of orofact/work
assignrment with aur cllent company, for which you are being employed, tesminates before the speacificd period:

this contract shall be co-terminus with the said project/work assignment uniess extendad. This offer Is o
provislonal offer sublect to your joming at the sice and will be confirmed after the creation of your synergy 0. The:
salary is paid on the basls of approved Attendance received fram Wipro's Synergy portsl therefore you nesd to get
the sttendance approved from your reparting manager [atest by U3rd of every manth. Your safary cvele will be
from 01" day of every manth to 321* day of next manth,

Place of Posting: Your Inltial posting wiil be &t customer site MEM, Chalan and your date of joining iz 125
SEFTEMBER 2020.However duping your emplayment, you may be transferred to any location of our said eliznt or
aur other affilistes / groups / subsidiary and/or dient comipanies in any part of India &5 may be desired by us:

By way of resignation; In cass you decide 1o resign from the snices of the T ompary, you shall be requined to gve two month
prior notice to the Campany ar o menth's Gross safany ko ey thereal. Howesr, 1 the event of your reslgmmicn, the company
in s s2ile dissretion will have 0 opticn to accopt the ssme @d rebiedn Yo priar o :mtsﬁun:ﬂ'lhu Wi pldated rustice pisrad of
o month ar any part thereol, witheut sny pay 0 Tieo thareo! or part theraal, Simllaily the company wid have gt rot 1o
relleve you prior to the stpulated notice period of ane mpnth untl the job assened 1o’ you need vour moulieman t B
sitlsfactolly commplieted ur handing ovet the same to the aothorzed pecson of the company. Further no aarpyad leaw, avpn oie
will be wsnitionad during two moeth notlee persod. Buring yeur protation period Incuding the mtendad period of prabation,
Vour sanvices arfy lidtle th be terrsmated from oither side without asalgning any reasan snd wlthiout ghving any otz ar mofics
gy In fieu thereal,

Prozse st thefollowing doouments ot the time of jaining:

Proof of age {copy of class 10" cestificate/certificate issued by compesent sutherity).

Certificates pertalning to your professional/educational qualifications.

Coples of previous appolntment letters and relieving lettersy/experience cerfifieates and last paysiip.

B Nuinbier passport size photographa...

Residence Proof/ 10 Praof.

_ Capy of PAN Card

All sther terms and conditions of your employment shall be governed by company rules and policies
which shall be handed over to you along with your appointment letter on the date of joining.

This offer of employment is subject 1o satisfactary verification of antecedents, Ki ety slgn and retumn
the duplicate copy of this offer letter in token of your acceptance of the above,

Wish you all the best.

AR AN ol ol




ANNEXURE = A

MName: Amit Shankar Mane
Designation; “DESKTOR SUPPORT ENGINEER"

Detafis of your 3zlacy Break up ore as follows:

e - Amit Mane
Components Monthly Annually
HRA 500 7188
Bonus' qa7 11867

| PF deduction (1296) _

152519

Bmplﬂjrﬂi* I’F ml.ﬂ:dhuﬂun fl?«"!ﬁ]

—— = .: |'I'

LWF[{Employee Deduction per year] 2.00 24
PT as Applicable 200 2400
ESIC CONTRIBUTION(0.75% ON EARNED GROSS) 102 1221
Group Term Insurance. i 720
ﬁu:idnntal Insurance 15 1640

TR
$1U22

LWF{Employer Contribution per year)

En:.]:i]n'yﬂe ESIC Deduetion(3.25% on Earned gross)

uplayer Tatal Contribution

| hmve corefully rend thisabove detaily of ry sslany striucturs on ttsl CTC besis and In token of dccepting the same;

It rrry signatura,
Signsturn: Name:




IMPACT

Dtz BB-lun-2019

To,

Mir. Cinkenr Seryavanshl,

Mmh

DEAR Onkar Suryavanshi,

This. refers to your spplication and the subreguant discursion and interview you had with us, we are plessed to offar yow an
gpoointmest a8 Desktop engineer L4 in the permanent pomiion in our orgamzatjon ol Mumbal Location, at MIT Thwiyign in
FIWS Department with affect from the date of your reporfing for dut:es on the terms o comd ons as stated below. The
torm und conditions spplicable ta this appaintmant are recardad belaw Tor your consideration and acceptance; if these.are
acceptable o you in ther sntirety; you 2z requestod to take up your assgnment at the carllest but net fater than 1':[-._1"!!-
2018 fuiing witioh thie offer shall withdrsw sutomatically withoutany further infimation toyou,

11 sslary and berefit:

‘a)

il
|

Effpctivie the date of vaur reporting Faryour duties: you will be-eligivls for walery sllowsznces and ather Benalite
Detalis oY your compenzstion and benafllt paceaze {cast to company} are 25 mantjoned |» the Annesura Laf thin
Igter, Yau are sosithod 1o ol ather statutory beped) oo which aep applicable to yowr sabary siruciure are detnfed m
Annewxure L

You will be covered gnder Group Life Ingirgnce dod Sroup Aceldent Insuranae a9 detaidled in Anmexure |

For purpane of contrimetion to Provident Fund, Gratuly, encashmant of lesve, ett., computstion will be on ths
basfs of basic pay

Salary cycle for your dinsion will be from 131 TodOth/31st of mvery month. Your satery will be puyabio oy 1™ al
net month an working day.

o AF s fall in the lhcome Yan brivcket then yobl need hiﬂ_hmtm#ﬂmﬁﬂﬂ tarm, which (5 avsilatile m your [obnimg

Nit: wHitm 30 days of rapoiting Yaut tae disdustion will e based an the dactaatlon sl proals whieh yel my b
perlitked o submit at aceounts dppartment bafoss 21 Decombar, ' ' '

Plezss nate that the wiluy strocture of the compasny will be altéred  modified at any time without prin’ notlide and
your patkoge of remuneration may scoordingty be altersd / modified fram tme to fime. Furihes wlaey, aliowances
and all other aayiinis | banelis will ba govetned by the company rulés @2 well @3 stetutary previsions In force
Fram tire to timie and sabject to daduitian of appropriate lkes

Diring thetenure of the service, you will keop our emolumaids sferetd from other memoers of this organizstion,
dlent or oueEtamens and will reat Wl informsten commng te ye @l steetly confidential and the mioomation
cantaining all documents and pepers 2nd other relaling 1o company will not Be divulged by you 1o any paran
other than those of muanegement.

Your perfarmants i corrent assignmant @il be reviaged onentn 3 gear By Phe mamagement. Your incraments J/
pramations will depend at the shle distretion of the managemant depending upan your effidenty, performance,
Skill =nraneamanl, ragular attsadancy, leave dissipling, senae aof diclpline, loyaity end good baihaulos snd alis

IMPACT Infatech Pvi, Lid.

Reget Office . &, Nishigenidhin Aportments, 17, Newrejssthion Co. Ofp. Hag. Sociefy, Sunapott Bapol Zoud Funis 411016,
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sibjezt to the prcspikty of the tampiany. Yol will dot daim yaut ahneal intrement sy riatet of dght Sulary

IMPACT Infotech Pvt. Lid.

Regd Office | 9, Nishigandho Agortwieets, 17, Modrgjuithon Co. Op. Hig. Sociely, Sennpit: Bope! Rood, Pyns 411 015.
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reviaws snd redfitmaris will always be subject to scheduies as may besmpizmenied by the company fram Tme e
THTIE

All propivms roiating 1o your empluments shouid be referred ta HR Department anly in wtitlng a7 thoowgh amail
N such probitm 1o be discussed wWith any memter ol organization or with chiant orelstomat,

7} Responsibiljties and secoumability :

al

&

d)

o

f

i

The working bours spplicabls to vou will be the ssme ds are observed dispending upon your plece of posting and
amended from tme to time. Further you should be pregamd towoskoon any shift{4), an may be warranted by the
chmpany fclient [ dustoimar's werk reauirement.

You have to plan yaur lemese Iin atvanes and tahe sppreesl am reporting officel before goieig on Fegue. Aoy
uniiforimed loave will be tregted an 1o af poy and may cal] for dsciplinary acbon sych- 3. pErmiration or
gamatian Your leave emtitiement will be according 1o sivep set 2w and leave policy of the tampany from Lme te
thme.

four employmant reguires perfarmanae coansistancs with- high wandards of responsiollity that may be azsigned to
you frem tims to time. Yo il ke respangible for achieving plannesd resulis both o terms of quallty and quamiity
nid s reruired by our externil a5 well & Intiermal customers: You will smatoy fourself atficlently to the best of
your ability and you wil devote v whale tifme b the work of the company. You shall dillgenty, etfleluatly and
satufpctarlly discharge yeur duties snd work assigned 1o you and shall obay srd comply with all lawful Instruetjons
and procedures gves té you by your syparviter In comnection with the work assipred to hou to the Best of skl and
abiliry

Yol will be reguirdd to work sdditional hours, oh weekly olf of dnv bolidays @3 may from time to tinie be
redsatiable snd necessaty Tof Ehe eflicient performancs of yaul sssignmanl. The Company doesnol sy ovet times
tio gmployoes I exsouth ) managerial grods For =xtra hoors gt in by them far the company werk, Howsver some

-amployees in ceviain grades are companieted oy per poliey,

Yoy e expectad fo At In rasponeiple ang protezsigna! manner when you wss theantermat femail ang ocher
company f gientf cartemar™s facilifies or 2ssets or usage of computere of company / client | custamers)

Yo shall honantly, difigently and faithfally serve tho company and ute your dlmost andeat Lo pramaete 1ha
Interess af the compary

Your work asslpnments, reapoosibiliiies and dutles may B chariged fpm Bme ta fime Jt iale disoretion of the
MANIEEMLRT. '

i) Dilielphine ;

a)

bl

D] your erployment with eampany, you shall subjeet ta rules. regulations, polices: and practices enfdreed by
the meamagement from kme to Elmi in refation to deslgration, emaluments, salary struciure, salary dycle; working
hours, punctushty, condugl, disipline, nsvm ) Bolideys, businiss elhies of any outier felating bo - servica
conditisna Which will be desmea 8 rules, reguistions ang ordsrs inthe pam of tha employment. Company's
gecizien on =0 seeh rmatter shall be final & Binding op you,

Management reserve the npht to modity / sler or delete the exjsting service myles, reguiations pofices angd
practices or to niraduce frad servloe rules, regulationsant policles / practices which will be blhding wpan yoli
whathar tnese are individially rotifed ta o o .

4) Ape of ratirement :
Please ote bhat unlsss your services come to end on eccolint of resignation [ ermination, you will retire on
campletion of 42 yesrs of age. The Information ghien by you in'Lhe rospect of valir doteof birth Ras been enteres in

IMPACT Infatech Put. Lid,

Ress. Offive - 8 Meshigondho Aparfiienty, 17, Nowgioathan Co. Op. Hig. Sdiely, Sunupot! Enpnlioud Fuuu 411016,

Tel 0202367 6837 ) 4B57 Fot
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rpeard,and i cannat be yltered 3t vour option heceaftzr, 1t will be an the sole evidence of yaur age, that all matters
partaining tre your service @il be bagad.

Address of commumication -

The mfarmatien given by you 0 he respect B9 you contmufleatan eddreds o aysrent reudentlal sddvess ard e msll d
has been entered i reionls Any comminization aempd Lo Yol it ek address or pmall 1d, shall be dssmad to hova besn
dufy s by ws ord reeelved by yow Al cammunicetion fo such sddress by ordinary mall) regd. Saet or courber shall b
dezmed (o hzue been debivered to v, It wil b gour duty to intlmate in uitisg to'the miragement whenever there s
changa ln vour eurrent resldantiol or commusication sddress or emall id within live d=vz from the dst= of suth change.

Termisation | Redgration

]

i

-1}

i

fither party shal have right of rerminating this agresment and sither party 15 not bound to give any roason
therefpre, Campany can terminats ar diamiss you from s=ryices due to unaatisfactary perfarmance, conviction by
any criminal court or found crmingl charges gunng police verification, disclosure of cenfidentlal informatian,
damaging / gestroying any proparty of company [/ client / tuitomer, unithormed ior wrautholized leave of atsane
/ continiie ibrence foe more than 8 days, urmuthetized possession / theft of the company / cignt { custormes /
aropetty o Ftiuts ahy Ach which 14 [liegel =5 per bruts of the country, on secount of miscondoct, Insanity, sanity,
phvysiea! infimity, eontaglous or Infectioiy disesse, dantlnued 1 bealth, unfitness tor employment declared by
ducter or Ipas ol confidence by emplinar.

Im cage of company tafminbtion, company will give ane monkh notlie or one month ghoss salary in du of notlce;
whieh will be at the ddcretion ul the mahagerment,

Ir Hhis cand of FEslgnation by vau, the managament resaryes the right 1o scespt |1 with mmediate effect. vYou heve
te give fesignation in wriling or Brough email To HR Begartment and reparting-officer. You bave 1o take otter of
sec=ptance of resignation from HR Deparimant

natice period | You have to serve netice peried of 60 workiag Days from the date of rosignation, failing which gross
satary in e af notice pariod will bededucted from your full and final ssttlomant, r-l.ihrﬂcl’tu Ih satietartary
Handing avar of yeur dulles and respomubifites sadksign off doowments of the sume to the relpvant pomes. Your
releaie releving letier] will be-governed Uy The general terms and condinions of the empigyment in torce =t that
paintin fme. N loaves will be ssnctioned during notice periad, i sny wmergeney, s ke than the same sl &2
sdpusted agmmit matonsion ol potice period Mo notice period of nothee pay i reduited o ba pand on either sldn ||
i srigrment is terminated by mutusd comsant.

Your fmal and full settiement Wil ba done =tar B0 caye 4l the snd ol th mieath Tram peor ellesing thate. Pluse
mmr! that you abtan & b due centificate from e mnumn; oifiter of thi campany et eliunt adminigirative
dpietmmett and gecnunts departmant. i there ave any dures owing fram you to the company on uccount of short
nntice ar lais of company ar dlents /. customer'y property on damige. the wsme may he adjusted sgainst any
monies due 1o ¥l By the company on Sccoant of salary, bonuy, legve payment oF any other zayment awnerd by
wau under the termz of eployment Pleste pulait your b=i proofs befere sstling voul dues

Exlt Intervlew: You have o dndengn "Bt inbeedew’ which will be conductad by HR Department, you will givess an
appartunity to gve feedback / tuggeshions Your feedbsci B WOy IMPOrTant 1o0) in our confimuous sirive: for
imprenament Post this; yeurs relieving and experience letter will be-gvon, You need to vt BV poertal for PF
rreamaterfwithdrawsl formalities

IMPACT Infotech Pvi. Lid.

Ragd, Office . 9, Miskigadbo Apartmenty, 17, Newajostate Co. Op, Haa, Sothely, Senaptl

Tel _020-2507'6837 /4837




n

&)

IMPACT

il Handleg your charge of company’s property: You shall be bound at the termination of thiv 2greemant, whoevey
TEFminated, 1o return to the company all the properizes of the comgany § cllent [ custamer in your posiesmon and
cormespandence whith yiu may hawm conguctsd, whethar semi officially, or atherwie in connestian with the
pusiness of the company or on'its behall. In event of yaus fallute 1o return 1o the campany sy of fs property /
assEiy, IS m any dncumants rulated 1o wolr servine, youl would be desmei 1 kave committed this affence
of oriminal breadh of trilst aid the compaiy shall be fre=to Iﬂiﬂllil-l'-_l,i! procesuings sgainet you I an spplopriote
tarur, eudes etuiming UpUidated damagas for withholding compary / diunt / customer property, sssets in on
unauthoHzed and Wegal monnee

Medial Flinoss:
Thix affer af EmiplaymEnt i3 sublect 1o your being foung medically. fit by doctar's cemificate: The cantinuanion af services
W oELlEct o vaur Beirg Tound and remamimg medically [/ physeadly =nd meniatly it

Deputstion:

ul  Sunng the period of services. your senncet could be depluted at the sofe diseretian of the company e ame of
company's dienl { cosdomer to do work mertalning o or incdertal to alch clients | customer's busitess fo
temaoraty, B EErmanenl. Dueng the tehure of the deputating, yoll will cantinie to be an employes of the
campany and your compensativn aod spplizatile alowances shall be payabile only by the campany. v this regard,
yiou ghall not sptifed to fecelve any peyments, althor & lees, expensas, reimbiuement ar suck othet allowange,
gttn, pervonal loars, directly fram elient / custamear to whins dlde you may be deputed. You shall 3lio sbide by any
tralning that may b olfered tovou by cllent. Yol may be reguibned to sigh o tradilhg boihd for dich tralning which
may b canducted By client f castomer.

8 imbkeday to day functicning or cariying out your respooaibilities ond dutied, you will receive netructions froem he
client or will undestaxe toabrde by By suggentions arey g by any assigned persanis),

of You may have Te abey and comply rules, reguiations, pelices =nd practices which are zpplicable (o the: place of
duputation,

Transfar -

You areltabie to b traniterted permanently or Tnmpurirmmmhzr n‘iﬂifm. dupartrent o branch, post o ﬂra plage ot

try thiee sister. eonigern o associte or whirh =i ar may cime inin ensting hisesiter Pl s pinte that sranaierabiling (s

iy npnrant (ngrecient of these terms snd caneltion of empleyment with the company, sny madification ln yalir

ameluments, ete wil| be eaimnunicated to you 3t sppropriate time, Al the manss smenl can skilt the ploze, pleces of

wirklyg afvwhere in ciry ar siywhere in india or sbroad oed |6 that dvent you will hive to makk campliance far

working ot rew placa of work. The transler smploviee will be governed by the rules and regulationi. st thint may ke

appllcdbie 1o the place of transfer. [n-3dditinn in the Svenl of viu Dein oosted oderspes, you Wil De required fo gign

spiptantals document auch s service agreement and fulll) the requiremsnts =pecifies (ersin and sive schare 1o the

stipulations af the averseas depuresian policies in forcg from dme o ome.

ho smultaneous gmployment ;

Winile 1 the employment af the capmpany you will pet yndes amy ercumitances be pormittedto work of any elner firm

or persons. either whole time ar pars tme or o trads or do business tar sny Wiy be assecited witl ainy firm or

persanlel &2 adidsor focomltant ! partrier / diractar whether pald ar not for your seryiess lincluding s=roy of

[MauraAnLe cempany ot in advisary =1 par.ﬂ'ﬂ witheut aelor writtss permislon of the carfipany, Alse you will past attend

Clataey o eximimation without prlor and  wrlttén pnrﬂ'llﬂlnn from the mansgement. in cose, thls condition 4

:.unuuwncd, shall be dasmed io have voluniary resighed Som omployment with sfect Irom the day our

commignigatifn in this Fagaid 1o posted or delivarzd to you!

IMPACT Infotech Pvi. Ltd.

Régd Office - 9, Nsblganshe Apodiments, 17, Nosropnthor Co O Hug. Society, Senopsti Boy

Tel -G20-2567 6837 7 4837




IMPACT

&) Non diselonsom

ol You shall take care ot To disclie ar dlilge confitantial infoemmatian, trale / bukiness secretes, business data
which aczorifing o campany & comfidential and valupsbie, propnety of the mmp'mn'; el bedonging ethes to the
CINTIEERY or 1o the elinnt / custormue, that gy yoe come Borons b The course al oy inpmnlhulfv wlibes 1o the
campany and / or ta the cllent [ customes of to anyone outside the dient / customer’s arganleation sod you sl
wier such malidantlal Infarmation only in cennection wikth wervices provided by yol 10 wch Elent § custaiinr.
Further, wau shell nor utilzs sny infarmaten achulred in corseqisnce of vour emplayemens (ol et Benefit o for
the Benefiz aFany third garty gther then the comoany of s clignt [/ customer who has disclosed such confidential
information or friom shom you hove crested the confidestial information. Turther you ghall nob, without prio
perrsnicn in weiting end uniess it fa o pert of your dey 1o day work, take any papers, books, mtruments, eftearn
{ hardware mztzral, pen dives, (Os; Floppy Disce ar 2ny other electronic storage devices or nard copies of ol sugh
muTlem, dozurments or any othes prooery of the company or cient |/ waitormer autl of the premizss, nor 11141" you
amy way at timmis] dischosn divulgn or maike puhlh: any mformatian or matter consarming quality practions, palices,
AECHUMS, tramsaction dedlings, tride / husiness seeretes, business data, clistamer names of the company. of cllent /
custpmar Al uufmmml employes wha have sccsss th camplets | farmmtlon regard ng husiness prooesses,

Aezount sare regulred to dlgn o cartidential undertalilag /sgreement lmmedatisly upon [olning. Yoo will be
tesndinmlbiefor pratection snd (Untheranoe of 1he cdmpany’s bassd (nterest &2 a0 the times, ln:'rudml_ after you
craze to e on the comippany's tall in addition, [hthe event of your ledving company servloes, you ars elpected nat
Btk anemplaymait ar anter any Typo of Duliness) commorchal astbelztion wilh any al company’s cliant’e S
ceuztmmen’s of their ssseciate fora period af bep years fram the det= of ceazeation of employment.

Bl Yewwil) bn rogured to sign non daciesure agrenment after joinmmg:

8] Assignment of intellectial proparty fgnt:

Yo e mmplayed by the compary on the safitess Undurits el that il ketvices provided by vou whether at company.
of i deputatian, s being dooe behall af the campany or Its clieats f custommess. Consequestly, anyand all intellaon)
property rights fincluding but mot lmited (o patent. copyrights, Irademarks, ete) araing thersin shall be dwned
extlushvely by the campany o tts theats { clstomers to wham you miy be groviding the ssrvees on d epitation, (n this
regard, It shill be l.‘lnur'rruli ﬂmt ¥ou hnue.urhi.rtidu:& mr-liunl T Ehis lnilnrhnlﬂ ol -m--nd all leteliectual prupm-.- rlghu
fawour of the company of itg ﬂH!ﬂ'l.'E ! costomers ant you-ERall do Such acis a3 may He necaogary 1o enuure that the
erwinprahie ol Al sl Inteiactual property FIERTE vasts polely with the goeripany af (B LienTs  Grlomess =i the chie
e B

00| InehmmniTy ;
¥ou shall be responsibfe for protecting amy proparty of the company or the client § customar sntrusted o vou in the_
dis= @hichargs of your dutles and you shiall indemmify the company / cllent / customes |f ther= 6 ity loss to the wld
propeity,

L1 [lenite sriging aut of poop employmast
The zantact and redationshlp betwesn ou nad company |5 gowersed by thie labour Liw of the cauntry, Irrespecilve af
your place of laining the smploymant of the campany ar posting of deputation, only cdarta in Basg sholl hbve
Jurisdietian Lo try to ndiidicate dlaputes drsing of vour employmiont (s, bresent or futore) with us.

12| Terme and conditicn o emplaymaert

IMPACT Infatech Pvi. Lid.

Regd Office : 9) Nighigandbo Apardmwnty, 17, Neérajosthor Co. Op. Hig. Sochily, Sinopot Bapa! Rood Fuﬂu.-iﬁ‘IlTﬁ“
Tef : 0202567 837 L4837 >




IMPACT

8] PFieske pote thet the tedmss and conditiens and olher stipulstions cover undzr thizs contmet af
pmpldymeant and tha: anmexurs attzched feeswith, shal] form thi sole basis of rolationshin betwesn you
ged Whe commpany and ne othar promis=e, assurznees or (ndicatlons of any hind, shall feem parr af this
contract of this amplayrment, uriens the same & sperified in writing to that effect.

b sl phove conditions you will abide by the service rules and regulations ar certifled standing arders or
any office ardars which may be fisued fram thime to time ar which ey e In esdstance or may cemve fnito
exfstance fram 1ime to time '

This appeintment 4 bassd on the Informption ghven By vou te us in your company application form and

stherwise, shall be considered null and yoid and lisble for Lermination wilhout any natice oc salary In leu of

nnﬁu_ it vy information provided by you found falie or incorreer or supsréssed, on post emmleyment
wprification ‘ar anytime duriag youl service. In thet aventuallty, the manzgement can rSooveEr the Daymeant
made o Vo towirds your remunmeation guring vour ermploymonl 1f The termmand condition mesmtiongd

- abdie =re acooginbln L you in M entinety, you are veguested to slgmiy your accaptante of the samme by
ratumirg: the duplicste copy of This ietter duly ugned by you gt the time of ecewing this lotier porpanaliy
from us. This [otter & s terme are deemad to be-acceated by you on Teanster of yoor first satory

We welcamn you To our of ganizathm aned |k Forwsrd be 3 rewsrding amd hapoy
- asgacatinn with us Tours ahhuliy,

For Imipact infotech Put, Lid, Accdplod By
.I.-.'\"‘Th -

i Wathig Oetat Suryiuntishl
HR Manager

Recruitar : Swnnty shirke

Date HEun-2015

IMPACT Infatech Pvi. Lid.
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Salary Structure - |
Salary Structure Manthly | Yearly
Easic 5800 BI600
DA 4104
Total Basic 9904
HRA 501
Sanus 825
A Gro=s Silary 11230 | 134760
B Take Homa 9643 | 115718
Employes Deduction
PE 1188
ESIC 167
LWF 2
BT 200
G Total 1587 18044
Employar
‘Contribution
FF 1288
ESIC 533
LWF £
1] Total 1827 21924
e | nos [ itesed

Nq_l.l:h

= Wour ot gabary emolumentsswould he apoeos, Be 16520 - Gross nar month

*  Taies spech s imoome toe P.F., BSIC, incuratoe & Accidant Poficy will gt deducted i per Government riles
ane glide lngs
A hearty weleorne T Impact InfoTech ot L2d.
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Oatar 0B-Jun-2019

rﬂl

Mir. Pra k Shinde,

‘Mumbsal,

DEAN Pra -k Shinds,

ThiZ Fefers [8 viaur aop|ication and the satmegusm Jizcussion ane meendew wou had with us, we 2re pleszed 1o offer yoo an
sppolitment 45 Cesktop englnear L1 i the prrmanest paaillan i our arganl st ot Mumbal Lossoed, at MIT Riddiaen 15
FM3 Departrzant with eBec) from ihe dale of your reportiog Tor owtid on e Tarms nd cond|tions 25 sfaled below. The
feri and conditions applicsbls ta this appointment ara recpiden belowe Bar your conyideratinm ang scoeptancs, it these e
srcaptable o voud (6 their otirety] vod ane requestod o tahie U your JEIgnmEnt 3t the =ariest oyt not jater than kiun.
2019 Fhllirig wivieh e offes shall withdriw wutomallcally withaut amy lirther | ntlimEton oyt

1 Bty amed s el

L

£

il

hl

Effertivk the date of your reparting for yeur dutles, you will be eligible for silary, sllowanges ard otfier benefite
Detals of your compeiyation and banefit pochsge fecst to eompiny) are & mienloned o the Annexure ol this
ietter. You wrd entitted Lo bl other statutory bersfics which dfezpolicablo:towour agiady structure are delelied in
Annmiurs |,

You'will be tovered uhder Grenp Life Indurance snd Groupy cdldierl tnaurdiee 5 detdiled in Anngalre |

For plrpets of contribubion to Provident Fund, Gratulty, encathiment of leave. et=. computations will ke-on tke
brais af batie pay.

Sdlary byele Tor your division wall bie frem 1at Te3oth A5 of edery month, Your saisry Wil be gayable by _m"’ "ol
Arat mMonkn orowerkmg g5y

if yonr fall in the imeome toy bracket then you reed to sutmit tar deduction form, which (s availatiein your joining
Wt within 30 days of ropaming Your tak geduction will be teied on the derlaration and proafs shich you may b
reguired 1o submit a1 sccoants dagartmment bitars 1" Decambsr.

Pleage note that the shbiry strusture of the gmpainy will be altuted Smeifles 3t ary time withpul prior felie s
Wbkt pckage of ramil Hatatian may aceardipply be altsred ¢ modified Garm e 1o Ume. Purthe @ salary, sllvsancss
anvd all athsr payments / benafits will be governed by the campany rules 53 well as stotulory provisions in force
From Lrpe b fme and subject to deduttion of sporopdite tises

Duting fhe tenlive of the sarvice, you will ke p Your emalumerts seerale fraif othe membeis oF this arganlsstion,
Hinnt o cuttomess and will e sl Inforespilian coming 1o vod s sticlly condidentisl snd the infasmstion
cofitulniig &l dotumetis and Bapers and other rilating o campany will nat e divelged by you 2o any persan
piher than (mane of maregement,

Your performance fn current sssgnmant wil be resesad once in » year oy the managemant. Your inoramants

gromotions will depend at the sole divcretion of the management dependimg wpon yayr lﬂ"rdmn ptrfmmﬂm*- i

skl enhercement, mguiar attendance, neve discpline, sonne of discpline, loyalty amd. good tmﬂﬂln'r Iml fﬁﬂ

IMPACT Infotech Pvi. Ltd.

Eﬁ,ai Office - 9 ﬁ&l*qmmﬁu Apattments, 17, Navegjmthor Ca Op. Hp. Soceely, Senupoti Bapad Rood, Puh 1].1 Iﬂ&
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tiate: 08-Jun-2019

Ta,

Mz, Pra k Shinde,

Mumbal,

DEAR Pra k Skintle,

Thia refers to vour application and the wagequent digcuzelan and Inferview you hod with us we are ploased o offsl you sn
dppaintment 3z Destop englneor LY In the perriasent positlon In ourosganizations at Mumbai Lochtion, o WIT [viaon i
FMS: Departmnant with-eftect trom the date of your reparting 1or dulizs on the terms and cond(tions3: stated below. The
rerrms epd conditions 3pphoanie to this sppomement:ane reserdsd Delow for your consideratian epd Scceptance; (f thege arn
srtepTable to You in Bhieir snirsty; you orn eeiuestsd Do dake op yoor assgnment gl the sarfiest bl nel nier tkan Tkhin-
2719 i ing wihith thisaffor shall withidrow aitormatically without doy furthier Tntlmation to you.

1) Saluiy and benefits:

bl

Effuciive the date ol your reporting ot your duGias, yow will ke eligible for salary, sllewsness and athpe bespfity,
Lretaily of your compensation snd bEnefit pathags [cont ta eampany) are an mentioned in'the Annesyra | of this
lettar. You ars edtiled ta gl other datubory benalits wihich are apphicebbe to Your <afary iindcture ane detalled in
Apnesure L.

Yol will be covered uniel Sroup Lite Intutsnce and Group Accldent |=duranca da detalled [n Annexure 1

Far punpooe of conbnbution ta Provldent Fund. Gratulby) sacsshmien! of leave, eto, computstions will Be an the
bazis ot basie gav.

satary eycle for yeur divion will e from 15t Te30th/31at of evary mionth. Your satary will be payehizs by 10™ of
AT menkh on working day

1o fall in the income tay brecket then you need o submit 4ay deduction farm, which i svaiable in your jeaing
ki within 30 doys of reporting. Your tax daduction will be bassd en the geclaration snd proats which you may be
reguiTet to skt 2t srroEt drpartmer bafore 21 Bocomitror.

Flezss natz that the talary mruzturs of the ompany wil be staeed / madified st amy Bme withaur peor notice and
yhlir pacicages of remirdeation may sceardingly be nitared / madilied from 2lire 1o time. Furthi = saliry, dlowanons
and wil ather payments / buasfits with be ghierned by the company riles 21 well as statytory provisiam in fore
trivm time bo Ume gnd Wwhiekt to deduetion of approprigie e

Ouring thie tenure of the sevies] you Wil Eaep whur emolumenty secrate from othes mambets of i ooganization
allant or oottomery snd will freat all information caming 1o you aa @ngtly confidentiol snd Uhe information
Eortaining 41 documents 30 papacs mnd STher relating 1o compoy Wil aol Be diuged By WU S Sty porsan
har than thass of managsment.

Your peffarmente n currmnt assignrent will b reviewed anie (7 s year by the mandge

To uzq.m; 8837/ 4817
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atibifust o b presmer iy of U cippny, Yo will pit g you sl beeement us soatbes ol elglit Safary
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fd=iie and el neswill slwayi Besaklect ba scheduled a6 may B i plmmented by the ecmpany fram time to
tim=,
Al prablems rafating o yeur smolunents skould be referrmt 1o A Depariment only in wroting o thigugh comail

Mo s probikam to e ecussed with any membaer of areanization o with chent arguriamnn

2] Respmubiities antd accovribility -

o]

The warking hedrs appiicable to you will &= thie sam= a5 arie lnered degending dpan your placs of poating and
wimierided friam flme o tme. Furtler you shinule he piapares o Weerh T &y anittik], e iy be warrahitea by the-
chngany | olient § eustomer's work requlrement.

Yo Wiz 1o plan yout Weives N sduince and talie sppioeal hom reponing sificer belore guing us leave. &y
untnformzd lesve will e treatsd a1 lme of poy erid moy: call for diwhplinary srilen ek B8 termipzton. o
dermatian, Your leave ahtitlermimt will be stcording to shop zct Lo and leave poficy ol the company from e te
Time,

Your empfeymenl requitey perfermance conmiitente with igh sasdards of s=apansthilby thit msy bo asstered Lo,
yeu from e to tme. You will be responsble for schisvieg pansed resuits both o torms of geaality dnd aquantiLy
and e= requred by our esternal us well og interrsl customern. You wil ermslay yourssif eficianty to thc bostof
War shlliny and you will devote your wnole time to the work of the company, You shatl diligently, efficentiy:znd
sifhsfactinily dischamge vour disttes and wark asslgned to you and shall abey and comply with all fswful ingtructions
#nf n:ru:‘.l'_-dufﬂ vt 1o You by your supesvisar (b cammectlin wnth the work assigned 1o you to thie bet of shill and

‘atility.

You will be required (o work selditlongl huwrs, of seekly off o any holldivs & may frem lime 1o Ume be
reasonabie and nebessiry Tor the elficient perfarmance of your assignment, The Comgany stnot oay meer time
Lo empioyess N axecitive | managertsl grads ot st bt pUtin by them for the company work. Howavir sgme
Employiees in certiin grades are compeiiatad as e pilioy.

You are expectid (o 8wl (N responsible end professional mannet when yol uss the iddaennt  emal snd other
company § clienT / cusbomn s f2eiMiez or 2352ty orulags of coimoutors eFsatmzany Sclicht / customres).

You shull honestly, dilizently and falthfully terve the campsny and wie Your olmost andesvde ta oromote the
interest af the comparny,

Yaur wotk ssfignments, retponatideks and dities ey b changed from Bme to tmean ssée disoretion af e
rrr.nrum-nwnl

4 bissipllne

4l

al

4} Ageof retirament £
Flrase rale that vinless your serdces come o #nd on account of resimation / termination, yeu will retjre qh
eampletlan ol 58 years of ag=. The H.turm;ﬂarn wiven by yi o the respaet af il dnts of Gieth has boen \

Liuring your empléirment with sommany, you shall sulijeet t ules, regulitions, pulices and practices enferced by
the munngement from tme b thrs Lo relatian to dedignation, emalimisnts, =liey structure, i:tmp oyclis, winking
hourd, gunctusiity, tonduct, dilcipline, leaves § haligays, buslnese etnics or wny matus relsting o service
conditiong wldeh will b deemed = rulss regulztione and mdets 1 the part of thls employmaent. Campany's
Aecidion on all suth matier shall Ye sl & bliding on yeu.

Mamsgement ressrue the rght to modity / sleer or defete the oxililng service rules rauliticrs policies s
practires o to intradues fresh sesvics rules, regulationuand polches [ practicss which will ke Mading upes yiu,
whether these are ndividuslly notified toyou or not.

IMPACT Infotech Pvi. Ltd.

Requ Dffice - 9, Nishworshe Apurhments, 17, Nevwoimthar Co Op. Hig. Sooely, Senopat Bopat Rood, Pune 411 {51&1'
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record, antd 1T canmot be altefid ot your ehtion hefesfoer. (& will G oh the sole vvidence of vodr age, that sll matiers
pEriEining togour narics Wil o e,

Raedriess ol cormmanicaTon @

The intermation given by you in the resgect (o yeur communication sddress or curreni residential addreos and ematl id
bt he_ieﬂ-mmd'm recorde. Amy commuomicstion send ta you 3t soch eddress or emall id, shall be deemed 1o have been
duly senrd by e antl receied by you, All eommurtication o such address by ardihary mall, regil. Past ar colider thall fe
dremed 1o have best delivered to wou, will be Yo duty tontlmate o wetlng o e mnnmnwﬁl whikimver thaie 1
crvange Iy eupeent residenilel or eqmmnivation sddress or emnl id within fve deys from e date ol such changs

TFarmirition | Beslgration
at Bither party thail kave right ‘ol fetminating thin sgreement =nd sither party to ot bound 18 give Sy raason

b

el

i}

therefnre. TOMPINY caf torminats o diseles you feom sandted dus to unsetilIictary perfarmanie, comiitlion by
=ny criminal court or found cfimingl charges during palics verilicnlion, dilclosure of conlidenkiz nfarm=tian,
damagm / destroying gy propetty of company [ client / custames, unitformed of unsuthorized |eave of shsence
{ eantipup abserce for more fhan 8 doyr, unauibaonred possesgion S thalt of the coprpany / clapt f custemar
Property ur asugls, amy T winch i fegol a5 por lowa of The country, on-aeut of miscenduct, insany, samy,
physical infirmity, contamous or infections devezwe, coptinued 1l health, anfitness for emplaoyment declared by
dastar of lows af confiidknes by employer.

It e of oy b, eurrqm'tr will five ovre morilh Hatice or are metith gross sabry in lrets of rotice,
whieh will b= at the dliorellon of the misnagerm sl

by thie case of Fedigmation by yoi, the monsgement ressrves the right e atedpt 1t with immedlote effee), You hive
ity e resignalion i wndling of Ul meail 1o HR epartminl ind reparting, ollicer. You bl bn make LEter of

‘Hcoeptance of réslgnation from HR Departmeint.

Mokice perlod = You leive fosenve nobive pelied al 60 working Days (o the dabi oF resignation, falfing whith grois
tataly in Thain of moticd poFiod will Becdedoctod from your full pnid foal sectirmint, sukjoct T the satisfacory
handing vver of your dutles pmd resporaibiltios and slgn ol documents of the same (o the reledant porties. Your
relezen [roflewing litiér] will b= gavermed by the genaral terma and conditions of tha smaloymant in foren ot thot
s i Akme Mo eaves will Be sandtloned during wothoe g, U wmy ermerguncy leave Sahen Uhes the samewlil b
dedjiicted =gainst swtansion of notce peifad Mo natice period or poblce psy s feguired te ba-paid an sither gide if
thi assignmenl |s fermineted by mylual conipnt

Your fime and full settiement wil b doma =fter 63 daye o0 this end of the month from your reeving date. Pleass

-Engure that you ootain 2 ne due genificate from your reporting officer of the campany or elient adminttrative

dupartment and sccounts department. (F there are any dies owmg from you to the ompany mnaount of short
notice or loss of sampany or cliends / costomer's propetiy ar damage, the tsme may he adjusted. againg any
st dise 1o you by the commany o szcount of salary, b leave paymime ur any othe paymment mwhed by
sl mides thie ter s af aemplopmend, Masse submmit youy tas pronls hefors wetling your duss

it intervizw: You have b uhderge ‘Eat interview’ which will be conducted by HR Depatment. yau will plven an

opportunity to give fesdback ;ugﬁmuum Yaur ferdsack i very Important tool ik our sontinunus steve Tor. _
It vt Peint thile, yaurs mll.nlbn‘ anid pxparienca letter Will e given. Yoo need to vt EPFO phrial fnr;PF- :
tranetaliwithdrzual Tormallties .

IMPACT Infotech Pvt. Ltd. :

Ragd Office - 2, Mihigandln Apartments. 17, Newomsther Co. Op. Hig. Socty, Sanapoti Bopa! Rood, Purm 411 016
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g Handing your charge al nmpany’s proparly. Yeu shafl be hbousd ot the terminatich of this agresient, whosver
rermingted, To return 1o the company &l the propertzs of the company oot [ customs in ) possessian Snd
carrespendenee which vou may, have conducted, whether sem| officially or ctherwizs in connectjan with the
B of the com oy o an s bohalt, In ovest of your fsfiure to retern 2o the company any of its properny [/
assots, WIS reports, Ay ﬂmp'mqnu rolateg o your sRrvice, yow would be deemad to have commintad tha offepns
et eriminal biteach of veust snd the company shall be free to mitiate logal proceadings agzingt you in an sppropnate
frruirm, Besides elyiming Uguldated darﬁﬂn_u:. fow withhaiding semmamy [ cliens / rustomet FrTporty, amsets in an
urauthorlied and el marnsr, '

T} Nodical Fitueis:
Thils offier of emoloyment ls siitiect ta your Beingfoand madically i by dacto's cedtilizate Tha conbinuntion of sarilde
t¥ sabject Lo your BEeing fouhd bed remairing medically / physleally ard mendatly

# DAt
Wl Chunng toe period of serdces, your temess could be depptes 8t the ol dedretion of the company @ any of
company’s client / cusiomer to do work penaming to oe inedental 1o soch efants ) cugtonier's bualness lofr
tomporany o permansat, Jurmg the tenure of The deputation, you will continue 1o e s emplayee of the
enmpany # Yt sompensition and applicable sliowanr=s snall be payalile only by tho company, In this regard.
skl shii Il vt entithed] b Tmcelve Sny paymeants, ether a4 Teok, orpenses, roimbursement or such other allowences
wlite persenal loans, mr:rﬂv!mm ellisne fcustonien by e st o iy be etz You staliales ablgety any
training that may be offered to you by st You sy be reguined t gign 2 Teining bnd for suiehy tratifings which
muly b conductnd by elienl [/ customer
B the day o day functioning ar céimymg oul your resphnad Bites @nd duties, Yok will resebu s roctems S Ve
tfizntor will undertakie 1o abide by any suggestiond ate; gamn by any wbnigned persanis) )
€] You miy have toobey =nd comphy Pulss, regulitiom, palicies and practiess which ari appficable 1o ths plécs af
deputstion:
il Transfer:
Youw wro fiebls to be trandered permanentiy or lemperaty o other Jdsion, departmint of branch, post or the pl3cs or
to the sstar coneam or assodiate of which epint or may come inn EnsTing brreafter. Plesse rots that rransferabmiy s
an impertant Ingregignt of these torms and condaions of smploymens with the company, sny modification in vour
ethlutiients, o1 will b costmiinicated S0 you at appropr|ate fime. Alsa the management can shift thir place, places of
warking anywhers In dty or ampwhiire s indis o whroad and if thet evant vou will have to make comphanes for
vtk ot (e place of work The transfer employes wil e governed by the nides and regutations, #1c. that may be
spplicable to thie olace of transfer Ingddition, i the st of yoil being patted duersesd, yout will be reguired ta sin
spproprista daciment such as wervies ogtesmnnt and fulbii the requirements spocified thirs s 2nd sso adisis ta the
stipuibezione af thé overkeas deputalliba poldas In terce ffam tme o Hine, '
T1 Mo simultanodoy amployrregnt -
Whils i the amioyment of the company gou will okl ender any drcuitetings be germitied to wark of ary ather firm
ar pestont. wEher wholr Time o port Gme or 1o bade or do Busines noe any wey be sssocated with gy firm i

classes of :tnmlrl-n'lm'l without priar md wr'mzn prrmisgan from ma manignmum
curilravenid, you sl be dm-rnm! to lave welintary retigned from empiopmant wit
et minlcation |n this reginl L pasted o0 delivered to st

IMPACT Infotech Pvi. Lid.
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Bl Man diseioiie

a

1 dndern ity -

al

You shall Falie-care-net te fizdpze or dvuigs-confidaniis] rfarmaten, wede f beinsege seeretes, bosiness g
wiver ageoeding oo compary s confidental apd valuobie, propary of the company et belonging eicher to the
company or te the-clent £ cuptomer, that muy you come across i the courie of your resporsitility eithar to the
company and | o to the dient / custamer or to anyana outside the dient £ settames's erganizatipn and you shall
uge surh confidential Information anly in eonmection with serdres providied by, yien So sk cliest f cosomer

Furﬂm-r fou shiall not utillze any lnfpﬂm'l'ur atglired In paiisgilings of yoilr Smplayrenl for yeur bens it GF fiee
the lunurfu afany thid prarty athsr thin the ooy ety elient § custemer wihes b disgfoasd suel eanfidentinl
Infermatian ob frem wiom Yo hinve created the confldential infarmation. Further you shall ot without prios
permikesl A in woningand uribess i s o pan ol oot dey 1o dey work, thle ing paonry, Dok, ratdumee, coltwire

J hafdware material, pan drives, CoL, Flagay Disce orany athet electronic stbmge devices ar hard cdgles of all such
mistters; Hocurmanks bf any other protmeity of this Comuany o clent 7 oustamer out of the premiizen, noe shgll vou
any winy 3t timaga) dicinze divulgs of mske pubile #ay Informalion or matisr cniseniog guolily pracfioes, policle,

- agcminle, trannociion deafingl, rage [ busines: secretes, pustess data, customel nemes ol ihe compary of chent /

cusrer. Al gur maragerinl erployees who have pecess to complezs informauon reganding business progeszes,

Accaunt sore reguiTed to sign A a:nrlﬁmﬂm undestaling [ mgsaament immediately bbon piditg. You will be

rresponslbie for profection andfu:lhn-rnrrte ot the company's baved intemest at 3| the times, ineludirg sftar you

otwee 1o bie of the tompaiy’s roll, in addition, it the event of your lesding company servites, you ane expected not
totake qnmmlu'fmm o Sftef 3Ny type of hu!imnjmmmmrmm:mum U T it mmrunﬁ elient’s f
custimers or thetr asocite for @ peilod of two yeers from the dote of cesseation of empleyment.

H) You will be reguired te sign non distosure agrésment after jaining,

#asignment of intaligetual propeEsy rignt

Youd are smploved by the company oo the ddpress understanding-Thet al| services prdvlded by you whelhes al campany
ar o depidation, sra being done bekall of the campany o s ofients / costomers: Cansaguently-any and | Intelfestus
property Hgits (inchedicg But not limited e gteot, copynghts, tradwmarks; eic) arung:thersin shal| be gwnad
sxeluzvaly by the eompary apies cliente § cuntomess to whom you may bo providing the services on deputation inthig
regard, & shall be deerneg that you have provided consant far the assignment of amy and all intallectusl property rights
duuelaped enher solely Ty you or Bintly with the company o 78 et | cussomars ses vy and silily snher in
favour of the company o s slnt's / clistorses and Yau shall di sach acts 25 May b neceasary to untgre that the
avrEri af. all sueh rn'r,_:l{muf :;urr:pl.-rﬂ.r Fiphits vests snlely with the sempany or its gipnts | custamers a4 ke cous
iy e

r.
a

N abatl oo sepponibila for geotetiisg any progery of the company de e cllest | oustome eniissiEd l'-ﬁiﬂﬁ I-n"lhs
due dlschargs af yolr, duthes and vou shall indemnlly e company [ clledk | fatomer i§ trrers (v any 1ﬂr:f{q| mﬁﬂff : |

pronetty. \ |
11 Hepivte asdsing ot of your nmploymen

k- -

.'..——-\.-.l'

= WL -

e ,..f v
The contars and ratationnip Gelwean yau pnE company s povernes by the lebour (aw of the couniry, Irruhaﬂlvd‘ef— =1 * #

It

v place of joining the wmpleymest of tho cempany or posting o deputetion, snly sourts in Pune mﬂl'“hng_:
(urisdiction te try lo-adjugicate gisputes arising af your smployment (s, present af fUtura) with Us
12 Terms and candition of employment :

IMPACT Infotech Pvi. Lid.
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3l PMesse note that the lerms ans condilipn: snd ether stipulations cover undst fhis contrsct of
employmont and the aonesbre stached horewdeh, shell fornt the sale besly of relationship betwvedn you
dnd the company and no athet prosmbiey, diuranesy or indicaiiane of any kind, shall farm port ol thil
pomtract of thiz employmient, uitless the same Boipoeified Inwrlting to'tmat ezt

bl Boskde sbiove conditions vou 'will sbide by the service Fules and regulationg or certilied danding Srders or
sk office o dery which mdy be Baded (o tme 16 Hme or which may be n exivtonte or may chms e
sxkgtance from fme Lo fme,

g T appoininment i3 baged on the mbormation ghven by you ta Ul in yowr company applicsrion foren and
otrarwiss, shall be copsiderad null and void and frebie for tarmination withoutany notce or walary iniewy of
netice, I Ay farmstion proqded Sy you tound felse on interrett or suppresied, un fost amglaymon
wenfication on arytime duting your serice. In That sventusl®y, the mamegement can frtovir the peyment
mats t6 yau tewards youl remunersiion during your employment. 1 ke terms 3nd cndltions mantioned
sbuve are gccepitalile to you In Its entinety, you sre requestsd to ghify your acckptanie of the wime by
rotyurming tho dyglioste eopy of thig letter duly signed fy you it the time of reesiving this letter pueganally
from us, This letter & s tatms are desmed to be setipted by you on transfer of your first sslary. '

Weweleame you t odr geganlzation and feoll forwsed to 3 Fewskding and hapiy
saapigHon with us Yours faltidully,

For impact Infoteh Put, Ltd, Accepted By

ﬂ""“ﬁ?

Firkmfy latiar fra &ihmge
142 Anriige=

Recrulter : Sweety shirke
Patie 08-Jun-103
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Salary Structure - |

Balory Siructuro Wonthly | Yearly
Basic 5800 BOG0N
A 4104
Total Basic 9804
I-IRLA 501
B 825

A Gross Salary 11230 | 134760

=] Take Home 5643 115716
Employea Deduction
FF 1188
Esic 187
LWF 2
PT 200

c | Total 1587 16044
Employor
Conirbution
FF |288
ESIC B3a
LWE g

D Total 18T 21824

Note -

o Your total salary pmekiments wouls be .i-hnraq. Rs, 16120 |- Gross per momih
#  Tares sucli s Iregiie tu, 72 ESIE Insuranae & Acsident Palay will gt dlusted = pEr Govesnmmt ki

and gulde lines

# hearty wricome infmpact infoTech Fvlotig,

For Impact Infotech Put. [id.

>,
e (LT

Hiltarsh Hutloer
Hif hitarramnr
Racrulter | Sweaty thirhe
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Diste: O8-bun-2019

Tia,
Mr. Gz=nesh Shinde,

Rdurnbai,

OEAR Ganesh Shindu,

This refers ta yidr apglitation and the Sibdbguent discussion and Interview pou bad Witk w, weare plezsed 1 offer ol an
sppointment a: Dosktop engineer L1 [n the permanent positinn (n aue orzanizstion 2t Mumbai Locatim, & MIT €y sk in
EMS Deparbmant with gfest froie the dote of yoidi reporting for dubied gn the tzrms and conditions 2 statud hﬁm The
Lermi aid <anditiany spelicable o this dppidn menl are recorded balow bor your consldpeatios qnd ammd::nn_ i these as
atiopriabiln to you in thelr eatirely, You sre egozeted 1o take Up your essgnment ot the sap|wst byt ot liter tan 1'D-Jm
208 niiing which this cffar shell withdraw zutamateglly withee iy Hitthiet stiimation 1o o

1} Satary 3nd hanetits:

Hl CEffection the dote of your reoarting for your duties; you will b eligtbl= for salory, alownnees ang other Benefits,
Detalts af Your compemsatron and hm':r'h'r prosage (oost to campany] are as mamtioned in the Anrewyre | of This
lotter, You are entitled 1o 0l other stutory benefits which are applied e to yor salary structora are detailed n
Anreiure |

b} Yo will be covered wndar Group Lile [inperanee ant Group Accodent insurance as datailed im Annawurs |,

¢l For purpuse of :::m'rrlﬁur.iun to Pravidest fumtl, Gratuity, ancashmant of leave, stc,, (omputations will be on the
bzsiz ef bae may

il Salary :1':-1! Frir e div dary will e fom 1st Tn‘sm'u‘llﬂ af =very momih, Your silaty will be payabie by nr* of
st month de warking day,

nl' Ao Pl in the ingome tax brachet then yau need to subimit tay deduitiog farms, which ik avallible in your jeintrg
lit within 30 dayz of repartiag. Your tax deduckion will be besed an the declaration snd proms which v may e
riguired o wubiminat scchonts dkpartmait bzfore 311 Decembar,

fl Pledse hotethst thesslsry sructiore af the eomparny will be dliassd /inadiBzd ot anytlme without prier notlc dnd
yoear package of remiieTation may acobdingly Be sitered f madfisd from tme to dimi Furthe r alasy, sheginces
and aif ather papments £ beaefios will be governed by thiscodtpany tules 22 wallss ttstitoly privisions in force

~ tram lime fo Hime gnd subjvct te deduction of appropriote thges

gl Durmg the tanure of the servics, you will keep youremoiumsnts wecrite from ofher mambers of this erganizetion,
whent of clstamers and will st 3l infermation saneng te you 35 stricty confidentinl and e intormation
cantaini g all decliments mnd papers and othor refating to company will pot be divyiged by vou toany parien
othi than thuse of maragement.

B Veus perfnemancs i turesnt assgniment will e redewsd oz in 4 year by the management. Your increments /
prometions will dppend ot the sole divoretion of the managsmaent degending Upon your efficinty, peromance,
kil enbianeamend, rogular stlendanca, leave didcipiive, senye of disciplneg, loyalky and gosd bebuyine shd gle

IMPACT Infatech Pvi. Ltd,

fegd. Offics - 9, Nshigotidlo Apartments. 17, Newajosthon Co. Op. Hig. Soclaly, Sanapot! Bq i wdll 016
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vikjext te The proaperity of the company. You will not daim yoonanmeal meremant ay snameraf ght. Sslory
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fevizw and re-Ntmenty will shwas bedeblect to schedules ds may bedmplemented by the camimamy feam time 1o
trma.

Al prrabilerrs r=ialing 10 Your smofumsnt thotld b refertod 1o HR Department only foowiitieg e tiraugh small
Mo such arcbiam to ke dipcusned with any iember o arganitatmn or with glies! aroustamer.

11 Respongibllities ang nmmmrd'hlllrw

4

4

i

B

el

ol

B85

i

Thie stk rg fraties appllcabib= to you will bo the same as are ahaereed doponding upur your place of posting 4nd
amended fram fime 16 i, Furthes yis sholle by nrlp-l-r:d Yo et & am arreahlifl6) ae may he warrsnted by the
enmpany f elient / euttomer’s wark ragulemans.

Yol hude b plan your s in sduupca and tale Eppreapl Hom deporting offiter betore goirg an lesve. Any
uninformed lepde will be trested o dois of pay anyd may call for dludpliary ictian .:.u:h As Lermrnatian aF
dematiah. Yout ledvie entitteiment will ke decording 1o dhop sct law and beuve policy of the company from fime to
T

Your zmpleyment regaires peeformance conslilence with high standards bl eegponslbility test may be seiigped Lo
o Brum Hire te e You will be respandible fab ehieving planned results Botn In ot af Guolity ond guantity
ind a3 redulrad by our external b owel| gs internal custarmers You will employ veutsell effdenth ta the best of
vour abiity and you wifl devune your whels vme to she werk of the esmpany, You stz diligeatly, efitlentivsnd
matitfactonily disthings your duties and work aasigned to you and shal sbey and comply with sl Ewie] instrgction
and procadures ghan To you by your sppesar in coneecoon with the worl assigned o you o the bent of 4kl sng
Al iky,

vau wil be required to whrk sdeitional hours, on weekly aff or any holidays & may from fime to fime be -
fussoniahle anid necessiary Tor the etficient aertormance of your assignment. The -Company, doesnot pay aver time
te emplayees |n exscutive | manigenal grade fo0 satva o put in by them fat the eampany work. However same.
sriployees in carisin gredes wrs compenisted s per pallioy

Vau ate mxpucted bo 960 In responslile ued professional mennes when you uss the firterrt J smil and other
company / ciznt / customer’s facilitied oc aliets or wiage of comouters of cumpany / cbent / eurtomar(s),

You skal hanestly, diligenily and falthiully seree the dompany and use your utmost sodesver 1o promolbs the
inzaresy of the compaiy,

Four wark Srmgnmenk: respontl ot ang duties may bz changed fam thie Yo Yime stsale disoeiion of the
ManNSEe L

Fineipline ;

aj

il

Duming your emifloyment with comaany, you shali subject to rules, regetations palicies and prachices onfrcEd hy
The mansgemient from Time ta time in refation to designation; emoluments, @lary structure, sstery oycle, Wik g
hows, punctuality, candud, dheipline lesves [/ hollosys. tuniness ethics or sy matiar relating o senvice
comtitions, wiich will ba deemed = riles cegllations and trdets m the part of this emaloyment. Compuny's
deciylen on all such mratier shiall e firal & lnrfing on yel,

Klamagument Fevsrie the right to medily [ sitzr or dilee the existing sirdze rotes. regufations polices and
precticas ab o intreduce Teth service riles, regulationsend pelicies f practcss which wil e E'd'ﬂdirln arpam yell,
whéthes tiess ure indiaiduaily neted te you or sot ' '

A of retivemei
Flezss note Thit wnleos your services come teand an stziint of retignotion ! termingtlan, vou will ristire an

complasion of 58 years of pgn The mfarmation gaien by you In thee frspect al your date of birh hn Lo

IMPACT Infotech Pwi. Ltd.

Regd, Offics - ¥, Nishigarosho Apariments. 17, Neweoyithian Co. Op. Hig. Sociuly, Sentpati B
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rmcone, and It cannot be altered ot your option hersafter, It will be an the sols svidence of Your gge. that all matters
Beirtatin | g boy e settvice W e bhased.

Actdress af gammunication :

The infermation Sfven oy vou 1 the respeot bo vour communicnlion sddren ar curien retdentiabaddress and emall id
haz bepnzntzred in records. Any corrmunigaTion send To yoe 31 sbch addregs or emad (o, shall bo deemed tohsee been
Guly send oy us and rooeved by you, All commurnication o sush address by opdinary mall, fegd, Postor coories shall e
deemod to hawn been delivarad o you. it wiil be your uty to ntimate o weiting (o the manage ment whenever there i
rhaniis ir yabs current eeldwatial ar communication aodress or emall d within five days from the dsta of such cranga,

Terminatiee /| B prEion

2

el

Elther perty shall Tave sight el terminating this Wmm‘r ang elther party |5 net bound 19 give any reason
therelore: Company can tarminzte o disming yob froi wvices dus ps unustafarom iedoimse. conyetion -1

=iy criminal couit ar tound erlmingl chirgas during polies Verifjeation, dyelosire of canfidisntial url’mmmmn..

daimakied / destroying mmy proparty of eompany J gl [ customet, binknTurmed of uroutherled lagve of dhesos

fegntinos-absanga o thiro tHan 8 deys, unauthofired poszsssion [ theft of tho company / dlent f custniviy I

BrOpRErty ar uzsets, any Wil which s Megsl g5 per |laws of the codntry) oh acthum of miEzanduer, insaniy. sy,
physeul nfirmity, contsgiews ar miectious diseaie, continued [l heshb. unfitness for employmant deelessd by
doczor or losz of confidence iy emphoger.

In casp af company terminatian, compaesy will gl ane manth nobies of ope month drods seizey in bl of rotice.

-n'l'nll::l‘r will be at the diccretion af the managemans.

I the caze ol reslgration by you, the managament reserves the nght be-azcaat it with |mmediate =ffect You have
to e Fesiigratian fh weiting or titenh emall to MR Danartment 2nd veaarting aificer. You havs b take it of
acouptiines of reclgnatian frim R Departmient,

Motles perlad - Yeou b 1o ssrve patiee perisd of 60 workitig Days from L tite ol resignation, falling whith gross
saiary in llew o notice pieriod will be deducted from your fll snd tinal settiement, subject 1o the satifactary

hamdig ceer of yout daties and ms:pu_ndhllitlus and sign utt decements of the sams to the refevant paries. Your
rileass (relleing latter n_@lﬂl b governed by the genecil termi and cond®ions of the employment in forge 9t that
Wbyt e blrivie Nt e, will b sanctiones during noties gatied. If amy amergescy ledye taken en the seme will be
sidjusted sgainst eatEnglon af netlos pecdd No potice perid ur mabl= iy W reaired te be pabd an-stther dde i
v gl i pleppintid byopiowl éapeapt.

Yol Hnal and Il sottlemehl will by done ofter 20 doys o8 the mad Bl the mpeih Sram . peur relleding ditie. Pleie
grsune that you oblsln 4 no dde esrtilicste frain yaur eeporting officer of the company gt elipsl admintmative
depsrtment SHd dtcounts departmehl, If theve seeany disss awing frotn youl to the company on accuind of shord
nothe o fnss of company of clieats J customer's progerty of damags, the same mdy be adjusted agalndt any
Framie Fus T yvieu by The camtpany of sucount' ol safary, bohus. ledve paymidnl Eany other payrent cwned by
yoad, urdsi Bh P of employment. Fleeie dobmit your o proofs Belas sexting yolic dies

Exit imt=rvizw: You nove to undengo "Bl fntevwew’ winel will be condueled by BB Dapariment, yiou will glven
opportunty to pve heedback | suggestione Your feedboch o very [mportant ool n our conlinuous seire for
improvement. Pogs this, yaurs seheving apd saperioncr letter will ba grean, You meed o st
trarmter fwithdrawal formalitine

IMPACT Infotech Pl. Ltd. A
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gl Handing vour chatge of tampany’s pratierty: You shill be Bound 5% the termirstian of this agreoment, whoeyver
terminated. fo returm to the company 3l the propesties of tha-company £ocllens / oestomier in vour pogzesslon and
cgsrTespondence which you gy have conducted, wihother smi afficizly. o otherivlis In conmsciicn with the
buginees of the company of on s behall, |n event of your fiore 1o metum o the company sfoy of Jm propsity |
azmly, W& repori, any documenis relatad to your service. you would be gesman 1o have sammitid b offerice
of criming| breath of trust and the compuny shall be frea to initiate legal procesdings seaingt you in sn SppEmprss
farium, besides claiming limlidated damages for withholding company / cliemt / cunlomaer property, assets in an
urmtidt iz aral Hlegal mainer,

7 Medis! Bhhese
This affer of smplayment i suljeet to yout buing tound medcally i by dectes's eertifirat= The cartiiuation of serviee
b Wikt to your belng fodnd and remalking medically ¢ ghvseslly snd mantaliy fii

8} Deputstlan:

0] During the poriog of ssreices, vour igrices could bk diepuled at the sole disiretinn of the contpanlf to any of
sompany’e chant / cuttamar 1o do work pertsEning Kb of Inciidentsl to s0im clents [ cuttomes’s Budiness far
topperary we permanent. Durme the t2nire of the deputathon, o will 2ontitu to be un empldyee of the
rompany end your compenssiion and. appiicoble sliowsnces shel ke pavable ony By the comaany. |0 IS FegHrd,
you Ehali menennitieg to rooeyn any payments, BEher 03 fess oxponies; relmmbursemant of such ether sBdwancey,
&ifs; persanal logans, girectly from dient f cuutormer to whpsesds you mvy be deputed, You shall afid ibide by any
traimirg that may be offered to you by disnt. You may be mequined to sign s fraiming bond for such trainings wiich
may e condugted by ellznt | cstamer.

) bn the day to day lunstioning or SanymE sut e tesperdblities and dutles, o will recaive instruciions from the
client o will ndertake to abide by sny sugzection ste; gven by any =i gived persan(i).

¢] Vou may have to obey and vamply rules reglilations. oliches v r.lrmlc:; which are apiiiicatile 1o the place af
‘depltation

R} Tranafer:

You =re llable to be trancfesd parmdnehtly or temocriy to other diviion. dépariment ar brapeh, ot o= Lhe place o

o hE Uster conarn brassocate dewhich st i may come libo susting hedesfies. Pleane note that trepgfenabiiisy iy

an mpurksht ingredent of thesterme dnd condidong of emoloymiit whb the dompany, amy modificetion @ your

empluments; oic. wWill be communicited Lo you al sppropriote time: Ale the imamEgedant cdn shitt the place, nliess ol
warking anywhern in city ar anywhers i india o oo wnd, in that event yol wil hiree to imake aanmpliince fibr

watkng at new place of wark. Tha trandfer gmaloyee will be zossrned by the rules and ragatations, &t thet may be
applieatile 1o the place of tramsfen. in addition, in the event of ypu by posted ousrssas; you will b reguired to iign

Aplireimte Geminemnt such as sevvite wgreement anif fulfill the requirements specified therein and alsa adhere 1o the
lliﬁl-ﬂ-n‘liﬂm of th= e rshad deputition milices i foree framm time Lo tima:

No simultanmou emplayment

While in thie empinyment of the eompiny vou will not, Under aty tirrumstances b= parmitted to wark of any ather firm

ot pereane, sither whols tme or part time arto vede o do busirsss dos Fmy Wiy be sssaciateg wibh any firm or

persans) is adelsor / connultant / partnar [ director whether pald ar nut Tor yale services (including agemey of

Imsorsnce cofmpany oF in advivbry capstity] without aroe willteh permisslan of the mmmpany. Al o will net attund

clageis or ENaminelTon Withodt Wigr S witten peeoilscesn feom the managamsnt. \n case, this edndition s

contravened, you shall be seemsd to have volunlory resisded e emplayrent with affzet fram thin day our

communicziian mfhes regard 5 proded or defivered to you .

IMPACT Infotech Pvi. Lid. '“.
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Ei Non dizzlogare:

Vit abiad] ke garl nol Lo dideioie oF diige cealioentidl Infermalion, Wade / Busness seoreted, boslisess dats
which =gcerding To company iz canfidzntal and wsluabis, properwy af the company ete, BElONgINE &Thar tn Ehi
company orto the chent f costomaer, thast may you come across |1 e oqurss of your respangitadity sither 1o the
compuny and o e the dlent / custamer or To-ampene putside the cignt / customa©'s organization ang you shall
Lsq such canfidgmnifal imfermatian-enly {n connectien with ssnices provded Gy pod tasuch ellant £ euiame:
Further, yau snall mol Lnilise sny ifrrration soguited in onspeencs of Wit amployment for your Sanefit of for
the bemeli of any third parky ofter thin the company o s dient [ antomrwho Sas disciosed sl comfdentia
Infarmatinn oF fram whom yei have erestsd the confiduntinl (sommation. further yoi shall nut, without priar
et e wrlinE and urless 1L s b gt 6 yoos dey L day wirk, take sy ERpers, beska InsUmant, seftwale
{ hardiiare mateniol, pen drives. Cl=, Fioppy Diszy orany othes eledtronic storape deviees orhard coples of wll sush
rrg ey, docwmenty on oy othor property of the company or dient fostemen ol of the premises, norshall you
Fny wiy ot Uimela ) dielse divolge ol make oublic aay (nfdtmstlon o mailer corcetming quality sracticen, pollthkes,
decounts traragction deallngs wede £ buslness iecretes, butini:ss data, cistoier names of thd cotibaing dr client
cusbomet . &1L o matagensl pmpldies who hive oces To compiele infarmalion regakdisg Busindssprocesses.

Beeonn sare regquined tosgn A confidestl] andetaking S agrasmea fmmediataly yoon pmeing Yoo witl B
rasponsicie fer protestion and turtherance of the comgany's baged interast =2 all the bmea, including after you
s 1a Beoon the compamy’s rolll tn additon, m the evpnt of your leaving company servees, you are expected nat
ta take an amploymant or entonany type of business  commordla| asseciation with any of company’s cllent's /
custesmeEr’s ar thewrasaeiate for o periud of two years fram (fm dat= of remseation of smployment,

) You will be rogulrad 1 sign nen discoiure agreement atter jolning.

8] Aulignment of intellactu prapgsty right

¥ou are employed by the gompany on e moress undeistanding Ehit gll serdices provided by you wiethe gl company
or an deputatian, are being dane behalf of the comoany ar (b eli=nts f dustamere. Cansequantly, any and all infeilecrusl
oropeirty. dighty [indludig bdt not linlted to batént. copyrights. rademarks, etlc arlsing thersin shall be-owned
=xcluaively by the comzany of (ts-elients/ rustamess o whom you may b2 groviding the:sensces on depitation. In'this
tegaed, Ib ahal be dovrmed that vou hove poovided cossent far fhe sssigimient of any@nd Wl intslleciuat proeparty dghits
‘developed sithier zalely By wou of [ointy wilh the comaany of i Sfentt | cstomers syclisivaly ang tolely either in
favoyur of the company ar w5 clients J custormers and yvou shafl do such acts a5 may be necetsiry 1o ensine thal the
awnezship ot sll zuch intzllectual property rignty vests solsly with the compsany ar itz clents | customan ay the case
may e,

10 Ithaeraiivy -
Ve shialh be wwénu‘hu for meTecling any Friowenty ol tie Snmpury e the :.'._Ir'u-t { earitumer ginted e '.,!-ui.lrlh b
due disshatg of your dutles and you shull inderrnify this campary / cliont / suitornos || there ie gny loas o the ssid
progerty,

11] Blapyte driging aut of your employment -
The cantact and rélztlanthip Between you and campany s governed by the labawr |2 of the cdud 157

veur ploce of joining the dmpleyinent of the compeay of pasting arf deputation. ably oo
ferisdiction ba tey te edjldiz=le disgubes srisig of yaurermplogmienl e, present or fatuiim] wilf
13| Termy and condition of amployment
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A) Please pite that (e tEome and conditkons and other stipulations cover under this contmet o
employment dnd thy anteedry sttadhod hurswith, skall form the wole bhesh of retationahlp etwesn you
weid the comoury and no other promisss, msurances or indication of wyy kiod, shill ferm gt ol tily
eanbract af thin emplaymant, unlew the gaine i1 epeeifiod inwbiing te thak affecl.

bl Beside sbove conditlani vou will shlde by the dervica rules ind regilsior o cerlfige Bandihg ordsrl He
=ny allice order which may befszbad from Ume o tme o which msy Be i ssiitEnce or midy come Ikth
s etenefrom tme to lime,

£]  Tho-sppoinimeent s basd gn the nforemation given By vol Ta uw myms comgany spplication form and
arherwise, shall be congidzered nulj and woid and fakde for termimation without any netie g salary i f=0of
nobce. i1 sny itormation arcwded by you fownd falsz or mncerrect or Juppressed, on . pest employmmi
verification or amynme dunng your service. In that eventaalty, the managament can recover the gayment
made Vo Wi bmwarss eur pamieration dufing s amnlmemenl. [1ihe forme and conditions mentianed

abows 3re aeceotuhl ts po b My enthiety, you are requested to ngni'h,r yout seezptance of the iame b

lrtwmrln the duplicat= eapy f 1hln litier Bl Wigried by yinl ot The tims of rrr.#ll.rlﬂu this Iktter omsemilly

from wn, Thin letter & ity termy ure deamed bo be sccepted by you on transter ulvm.u 'Ilrl.trahn

Wie weleame vou tosur arganiation and look forward to's rewiirding =ntl hagzy

axsaciatlon with us. Yaurs ittty

Far lmpact infotech . Lid. Accepted By
‘-l_rﬂ:\""...F- :'- )
C I-I.muu

Recrulter @ Swieety ihirke
Date: O8-Jun- 2005

IMPACT Infatech Pvi. Lid.

R Office - 9, Nishggndho Aparneerits, 17, Novrajasthae Co. Op. Hso. Soasty, Senopab Bagitsl Road, Punie 417 014,
Tet : 020,257 6837 / 4837




IMPACT

Salary Structure—1|

Salary Structurs Monthly | Yearly

Basc 5800 50500
DA 4104
Total Basic §904
HRA 501
Bonus 85
A Gross Salary 11230 | 134760
B Taks Home 8643 | 115716 |
Employes Daductisn
BF 1188
ESIC 197
LWF é
BT A0
c Total 1587 19044
Emplayar
Contribution
| PF 1288
ESIC 53
LWE i
D | Total 1827 | 21824
CTC(AD} | 13087 || 156684 |

‘Nnte:-

»  ‘Yourtatal salary emolimenats would be appros. Re 16120 K Gross per misth

»  Tueme surhar meoena tag B, S51E, Insorance & Accident Palley will g=r deductad o pee Gieesmmmnt rilles
#irel puide [ipes

B Fagrty verleante I Impaet (nfeTegk Pee Lid

Far impact Intotech Pyt Lid Mecepted By
H :
".\.“‘F'.
HUETTRITTIST Ganesh Shimde
HA Massgs)

Reerulter : Swuety shirke

IMPACT Infotech Pvi. Lid.

Ragtl Diice - 9, Nishigandho Apormanh, 1T, Naviajauben Co. Op: Fing, Seciety, Senapet Bopot Rond. Pune 417 D16,
Tel. - 020.2567 6837 [ 4837




www.progressiveinfovinion.com
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(011) 47404740

PROGRESSIVE" iAfo@piglindia.com
Infovision Bin

Ta
Dale: 02.01,2070
A, Shweta Sanjuy Garud
Emplinpes 1D
Addraii: Do Sonjay Maladew Gaeld, VTC Yonake, PO vonke, Ontrict: Satara, Maharashira, 315103
Agpointoognt Letter
i Shawets,

Wity reference 1D yOul FEpSCETWIn for e ikt of *Dl-1% o alibermaem minraew i-ru.uurm hels e you, The
g inent takes, grest plesiune in wfosiinig o tut you will be engaged 44" EL-1"wn ) 0" taiwary 20007 divd il wil
el veertly e pting o1 “Sin Pharmassur)es ieduttries, Mumbal®™. The tooims and conpem of your eenpioyenent g fetaind
I Sy Appaaprasy Litter and aay sabseqeent changr/modiication, sppsolle 1o ameye el iy 2ome imi Hlst lies
plire B Larrge whill Tassit e maig of Uhg Apmoimmnaid Ligites 5y an addimibis

Fiapr omploymwest with The Lompany st e poverned by tha sorrrs anid comtliteorn et Aotk Peren
i Plats of Postingg:

1.4 g poAtisg witl Hp = “Murmbal® e, dibibl your et piilpiien] st She commpaeeg ol 11ay 2ie 10 e
tradiviledred to iy incesicn o (e Sty O L Branch ettt | grovp £ salisiiatyy Aousiales gndine et
R m iy et o ik s mpy e dettingd oy the Commmany, on (he weme Lrem, and comilitemi

1.2 At Bad Lot o landhed 10 g LRk s st lre of b ldess of fur e SRR T T S alliee gagie seiems be e
by i it ak thise alfide st thoiugh the mnpewes thisnadefl bnr 48 B o8 airk wous sogicmeeas ol n
FEETRE VT sy A

|.3 i AE e S clandtes to v Bt der e sibie ! Lullsety o pe g impley sy &l be Qegulled foe per i oieing of
wour dhitis Wwhitthed e it ide OF petitdsent 1) 2y Sf ol chent compikine SHEe D ritel Om 28 aur e’y
ronpaties, yoo shafl mod hl: iy, iy ATy, COETON D fSpm Qoet ﬂm[ﬂﬂ*mn‘l‘;ihﬂ'ﬁilm‘ 'l'l|'|+l Fhi-wind ¢l=rdt
LTy Wre i e e Ben doputed toy perlormunge of Yo duln,

d Compensation and other beogfits

1. Vs Compemsation | teesl Cont 1o Coanpary (R 15,630 1] por month bave so mijtullly agided. & detsiled in
Litncwie=1 St1he Bived 10 D Apgiitinent Letier. T coespioaion of TT0 5 compines of Biros gy, WRA, Rimfxal)
Comepyarcie and oo dllcaspes and At ntiadeg P, BB Moo Ta (VT £ ot bn oer
2ppieatlitih hee Misiq)ion Lo the bate por well be subjunt 15 the Nisititiin 4s preried nibed Al anie stinte
Eeitmpami s haall 4 gt 10t ZE 05Dl chabolomitod] rubio amid fegulatgnm Can a2l erfoct Thmel, BO0dm 300 v
Irom your CTC. Yo ada nrgestid o condy inde teward 4 atutory Santitilens 41 S0F JopkTatls lawr

1.3 The detalls of Compensatioe e bepedity ste 43ty comficomy sl Bestain corngny el ynresf wokn shall b
rrarremimnd b wao av all fomes

3 Continuption & performanie

3k Tour jpomtmant: and yegl contesatien in employment ape il i s raceleng salBhTeTY EDOITS Friser, the
tlpginig ey proelied l':-r'fuu I vy b fuerraton o tepreanntunion i lasedl by saecTRemmll e Wigrnecd, e oy
matorol infoomatidm v detorted by e BerEnpEtesand By vl dpfonnRiE L N Off PO P
firwaret 10 80 i cardravantan &f she comations stited heten, fhe Compffrpie B Wttt st

vy s gl .ﬂ‘l .pu.mt_ :.! B WO werrgg i FOlel® wrpe Y.

A LJ
C-21, MEZZANIKE FLOCR, C-BLOCK COMMUMITY CENTRE, AANAKPURI, NEW DELH, DELHI-110058 (" ‘e’é ~,




M ML St Sanjay Garid
Daagreatean : Okt

ety of your satary Break up are s follows:

Name B Shweta !
 Companonts Manthly Annually
| Basic 11632 139564
DA - 390 160
Gross [ MWA) 12022 144264
HRA 602 7218
| Bonus: - 100143 12017
Gross Salary 13625 163499
Earneil Gross 13625 163499
Employee P deduction [1296] 1443 17312
LWF(Emplovee Deduttion per year) 2,00 24 |
T as Applicable 200 2400 |
| Employee ESIC Deduction(0.75% on Earned griias) 102 1226 —
_FE!E Term Insutiinee 55 L
Accidental Insurance 15 180
Emnployes Total Deduction 1817 21802
Employes Net Take home 11808 141697
_Employer PF contribotion (13%) 1563 18754
| LWF{Employer Contribution pier year) i =
Employer ESIC Contribution(3-25% on Earned pross) 443 5316
Empleyer Total Contribytion 2012 24142
Cost 10 Company - 15637 117643

| haver carelully read the abowe derails of my salary steuctire an ot CTC bavy gnd (6 1ok of accepiing the

Ay | put my signiadure

Sinatire:
N




'_
PROGRESSIVE INFOVISION PVT. LTD. FiP -
it iiiermm W0 TT Zgiluatdciry FUrivivioe i TR "'i”lll-ll*l"i 1
Mész AnjaliRameshingale Date: 02102018 @
Funm.
Dear Anjall,

This kas refenence to odr mutusl discussion in respect of your interest in our compeny, we are plesesd to affer you
thn peishiion of “*Helpdesh eseausive” an the following terms & conditions:-

Your snnual compensation on tatal Cost 1o Company (CTC), as mutually agresd will be A= 3,56,000/- (Rupees One:
Eakh Fifty Sic Thousand only) which comprises of basic pay, HRA, Conveyance, Medicslallowance, PF and)/or any'
other allowanioe/s ac apolicabie].

Your employment with us shail be mirely on contract bsis, notwithstanding this, in the =t of projact/wark
assignmant with our ellent compary, for which yuu are being employed, terminates tefore the specified perfod;

. thiz contract shall be co-terminus with the sald profectfwork assignment wnless extended, This offar i a
provisiaaal offer:sibject 1o your jolning.et the aite and will be confirmed alter the crestion of your synemy i, The
salary b paid on the basis of approved Attendance recelved from Vilpro's Synergy portal therefore you nesd to get
the attendanca aoproved from your reporting manager letesr by D3rd of avery month. Yeur stary cycle will be
fram 01% day of every month te 31% davol next month.

Place of Posting: Your kiltal posting will be at custcenar site MAM-Chsian, and your date of joining will be 3
DCITAMe, h-mw&r, during. your smplaymant, Pﬂt.hﬁ'l'i'fh‘ll' tramsferred 1o any bocation of our sl ciient ar our
othar affiliates | groups / subsidiary and/ar cliant companies in any part of india 25 miay b desired byas.

Plgass sibmlt thefollewing decuments ot the time of [olning:

1 Proof of age {copy of class 10" centificate/certificate tssued by competent autharity).

2 Certificates pertaining to yeur professionalfeducational qualifications.

E Coples af praviods appalntment letters and relisving lstienyerperisnce witificatas and bt mydip

4. & Mumbar passpart size photographs...

5 Residence ProotT0 Proof,

& Copyof PAN Card _

All other terms snd conditions of your empleyment shall be governed by company rules and poiiciss

.. whizh shall be handed over to you along with your appointmant lettar on the date of [olning.

This oiffar uf!mplmmmmnsuhfiﬂ:tu :-utrsht:ln-r'l.-'vMﬁtilﬁan af amecsdamie ‘lﬂmﬂrﬂgrl i'md =t
ﬂwdﬂp[mmﬁﬁftﬂlmmlntﬂhﬂﬂfWimufﬂmibm i

Wish you all the best. .+" For™
For PROGRESSIVE INFOVISION PVT. LTD. Accepted aam
,t,. .
ﬂ"-». I
MM ﬁlgmhuufnmhﬁﬂm

Oifige: Co-XTA, Hari Nagar, G-8 area, New Delhi-53




N

: Mizs AnjaliRameshingale
: Helpdesk exentive

Mare
Designabon

De'a:lli_n!w sxlary Braak up are as fallaws:

ANNEXLIRE - A

: eshingale
Components Monthly Annually
Hasic 5800 a9600
DA 1104 49248
Grass [ MWA) 9904 118848

HRA #09 7308
Bonus B25.00 9500
Gross Salary 11338 136056
Earned Gross 11338 136056
Empioyee PF deduction (12%) 1184 14262
LWF{Employee Deduction per year) 2.00 24
Flas application 2[4} 24041
Emplnyee ESIC Deduction(0.75% on Earned gross) 15 1020
Group Term Insursnce 55 660
Aezidental Insuranne 15 180
Employee Total Deduction 1545 18546
Employese Net Take home 9793 117516
Employer PF contribution [13%) 1268 15450
LWF({Emplover Contribution per yinr) fi 72
Empliayer ESIC Contribution[3.25% un Edrsed gross) {1 16
Employer Total Contribution I6ed 19038
Cost to Company 13000 156000

| have carefully resd the above detalls of my slary structure on total CTC basts apd in token of

| ot vy sipnatire,

Signature:

Mim=:




Rogd, OiMleg: 109-A Bianmant Dop Sillesorly

"" -
Sahvesy Mandir Foad \
Uhitres | W ) 4008030 O‘ e

22253427040
vaavcavaesmpliioen .o ln
Reference: ACS/HRDIOFFER/2018 Date: 22™ August 2019
Tia,
MR. RAMESH HANMANT SUTAR
LETTER OF OFFER

References lo your application & subsequent interview had with us, we al Ace Compuler Services are
pleasad to affer you the position of Desktop L2 Engineer In our organization,

D0J - 23" August, 2019
You will be paid monthly CTC of Rs. 16,812/ (Rupes Sixtean Thousand Eight Hundred Twelve Only).
mlmmr of Appaintmant Is under process & will be given lo you within 30 days from the date of joining the

ACE Computer Services
101/A Basemant. Om Nilkanth CHS, Sshyoa Mandir Rd.. Ghantali, Nsupada, Thane (W)

1. Passport Application Payment Recaipl & Aadhar Card (Mandatory)

Z. All Education Documents including 8SC. HSC, Dipiama / Degree Markshes!s of all semesters and
Carlilicates (Al Documents Mandatory)

3. PAN Card / Driving License / Blection 1D as photo fd proof (Any one)
4, Electnic Bl | Telephone blll Rent Agresment/ Affidavil- a5 address prool (Any One)
5. Document form 2l previous amployer- Appointment Letter, last 3 Month's Salary Slips, REiMng &

Experance Cedificate. o "—"_““-m“ _.

6. Saving Bank Passbook or Statamert with Cancelled Chegue. /5 s \Eh
7. Pholooraphs — 3 Passport size and 1 Pest card size Family photograph. 15l & :' k3 Y h
8. Aadhar card copies of Parents/ Dapendents A 5 5 ; :‘,.?-_'5)

Please note that this is a provisional offer letter with validity till the date mentioned above and it
will become null & void If you fall to join on mention date.

This Is & confidential document & the information regarding the position offered & remuneration
should not be disclosed, tha offer will be revoked In case of breach of confidentiality.

We walcome you to our organization, locking forward towards a long & fruitful association.



Annexure "A" Tor the Remunaration Par Month

Amaount
Basic 11632
(5 380
HiRA, 1740
Medxst Allowsnes 2
Additional Alicwance i
Bonus 1001
Monihly Gross 14,783
Employer ESIC 480
Employer PF 1,563
Employer MLWF B
Employer insurance o
Monthly CTC 16,812
Annual CTC 201,744
=) PF 1443
{-y ESIC 111
(=} Prefaasional Tax 200
(=1 MLVWF y-
Total Doduction:- 1786
MET SALARY 13,007
Additional Benefits & Coverage’s:
s F u rEn !

You will be coversd under GPA ( Group Persona! Accident ) Policy worth Rs 5.00.000/- for which Yearly
Premium of Rs. 2685 approxmaisly will be deducted fram 15t Month's salary.

You will ba covered under Term Life insurence for Re. 5,00,000/- for which Yearly premium of Rs, 401/
approximately will be deducted fram 15t Monih's Salary.

B ar ES|C =

Yau will be coversd under Term Life:insursnee for Re, 5,00,000/- for which Yzarly pramium of Rs 401/
sporoxmately will be deductad from 1 Month's Sslary,

You will ke coyared urdar Mediclsim Policy / Heslth (newrance worth Re, 200,000/« for which there
would be no deductions from your Salany,

You will be covered undsr GPA [Grayp Parsanal Accldant) Policy warth Re: 5,00,000/- for which thera
wonlld be no daductions from your Zalary.

Please note &!| above pelicies detailed benefits & coverage's will be shared sepiatetsly post joining the Organizatian,

For Ace Computer Services

Datta

Digitally signed
by Datta Andre
Cate:

Andre et e O | AGCEPT

HR- Exaciutive

MRA. RAMESH HANMANT SUTAR
Wole — This Dacument is System generated & Digitally Signed hanoa do not requise mena signature,



IMPACT

Uate: 37/08,/2018

i hladinirl Raciese,

Thiks refan to vour ajzplestibn and the subisequent dizclssion dnd ntervew you fad with s we sre plaazs< (e ot Yab an
Epbainimnenl @5 Service Desk in the pefmbrisnt pesiion o cut aigarization 8t Mumbal Locotion, ot WIT [iviztda in FAS
Erepartment with-=llect from the date of vour reporting for dukes on thie ters wnd condiflans i steted Belaw, The t=it
and conditions appiicatile 1o this appaintment are record=d betw for your consiceration and dcooptance, | thoe ==
sccemmable o owou In thalr emtiety you are requestol 1o ke up your ReErTenT B the-eaffiEst but pok Jater than
A9/NE/T0TS failing wiich thiv offer ynall withdraw automatically withauz smy hurther intimration ta you,

11 Salary and Denofii

aj

bj
¢l

]

Effective the-dote of your reporting for your duble, You will B= eligiblz fof walary, zlibwEnces and other béneff
Dutalls of your compensation snd beneft packsge (cost to company] are ag mentioned i e Anneies | of this
fettar, Yop are entitled ta all other statutory beretien which are sppleshi= o your safsry sorpotune 26 detaliod in
L=

You will e covered under Group L2 Imurance and Groun Secldent Isiussncs ssdetaied i Annswiire |

For perpese of contritution 1o Provident Tund, Gratuily, sncashment ol leave, eic. camputztions will be oh the
basis of pasic puy.

Satary cyele for wour division wifl be fram 1st To30vh/31st of every monti. Your sstary will be povable by 30™ of
A Mmarth on working day,

IF ywus falllim the income tax bracket then yoy nead 1o salbmiv tax deduction form, which s available in your joining
kit within 30 dirys of teparting. Your tix deduction will be tased on the decdaration and proats which you may be
reyuit e v sl st acenunts departmant before 31" Decarmber.

Pledss mule thal the satary strlaties of che compary will 5o altered / rodilied 2t amy time withaut prior notioe and
yhut purksge of remursration ey accordingly e altsred / modifiad Yrom time to tme. Futtne sy, allowanees
end dil orher peymenis / bonwfits will be guverned by the tommnmy eulis 35 well i ﬁn_tu:af*.f proviuans by force
from tirmie 1o time and diibject to deduction of spprapr|ite taes

‘Buring the traire of the service. yoo will kesp your smaoliiments secrets from ather memhes of this adgznsatian,
cllent ar custemers and will troat 4 information coming 1o you=s stvictly confidantial and the lnformation
contalning all documents drid papets @nd other reisting 1o campany will not be divulged by yau to any peraan
ethar thon thise of meragemsht

Your peffaringnce n currenl sssignment will e =ndewed dace In 8 vedr by the randgemisnt. Yoalr Incidmants /
prommeticng will depend ut thedole diseretlen of (he mansgemsnt depanding upon vour efidency, performinoe,
Sl enharcsment, raguiar sttendanes, |eave disipling, =nes of discpine, Bysity and good bebavior shd 3lie
sihiect to the prozparity of the company. You will rot piaim yeiun anpual ingrement 25 mster of Haht Salory

IMPACT Infotech P, Ltd. '

Ragdl, Office < 9, Nishigangha Apartments, 17, Nawajauthon Co. Op, Hig, Scciely, Sunapat Bapat Sood Pune 411.016;

Bl 020-2347 6817 | 4837 3
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IMPACT

Annesiure—|
Safary Struclure Monthly Yaarly
Basle BEOD 62600
o5, 4104
Total Basle 5904
HRA &0
Bonus 825
A Grosa Salary 11230 134780
B Take Home 8755 117060
Employes Deduction
FF 1188
ESIC B5
InsyEnce 1]
LWE 2
PT 200
c Total 1475 17700
Employar Contribulion
PE 1288
ESIC 385
LWWF E
D Tolal 1858 12008
;_I; E : .I;r i!! | Fy

= Yourtofal sglary epnolurents would be pprox; R 11230,00/- Grogs et momsh,

= Tages wuch agincome = BiF, ESIC Insurancs & focldent Policy will set deduztied & per Gowernment fices
and guids lines.

A frearty welcames o e nfioTesh B, trd.

For Impat infotech P, Lid, Arcepted By
a
Hetmah Hutiar
HR Mg
Rerruiter t Sty Shilrie Fgdhuel Kochare

IMPACT Infotech Pvi. Ltd.

Regs, Dffcw - 9, Nishigonsho Apartmens, 17, Newsfusfan Co. Op. Hs: Saciety; Sanapati Bopa! Rood, Pune 411 016,
Tel. - 020:2547 6837 / 2837




